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No. CDN-200 1 I/28/2023/Coord-NMC
Government of India

Nalional Mcdical Commission
Coordination Division

nVA{gr,

a$aa7zat

Pocket- ll. Seck)r- ll.
Drvarka. Phase- l. New Delhi-77

l)atcd thcJ$tul1. 103.1

'l o-

The Dean & lloD
All llealth Institutions/Medical Colleges under NM(.

Subject: - Directions of the Hon'ble Supreme Court of lndia regar<ling the
implementation of the Sexual Harassmcnt of Womcn at Work Place (l,rerention,
Prohibition and Redressal) Act,20l3 (PoSll Act,20l3)

Sir,'N4adam.

The Hon'ble Supreme ('ourt vide its .ludgernent dated 15.05.202..1 has ordered all 
.fhe

Institutions/Organizat ions to implernent the provisions ol'Sexual Harassment ol'WotnL-n al
Work Place (Prevention. Prohibition and Redressal) Acr. 20li (PoSH Acr. 2013) and ro
constitute and compose the Internal Cornplaint Conlnittees (lCCs). Local Comrnittees ([-C s).
lnternal Conrmittees (lcs). under them at appropriate level. A copy of the O.M. datcd
20.06.2023 in this regard is encloscd.

l. Accordingll. all the medical collegcs are reqLrcslcti to conlFll\ rritir thc dircctitrns ol
The llon'ble Supreme Court ol'lndia as undcr:

a) All Health InstitLrt ions/Mcd ical Colleges are directcd to undenake a rinrc
bound exercise to verili as lo \!hether the Medical C'olleges/ InstitLrtions has constirLrred
ICCs/LCsilCs, as they case may be and that tlte cotnposition ol the said cornnrittees arc
stricth in l!'rms o{'the provision ol'the PoSIL{ct.

b) All t{ealth lnst itut ions/Mcd ical Collegcs shall ensure rhat necc5sar\
inl'ormation regarding (he constitr(ion and cotnposition ol'the ICCs/I,( s,'lL s. tietails olthe r:-
mail lDs and contact of the designated person(s), the procedure prr,.scribed fbr subrnitting al
online complaint. as also the rele\'ant rLrles. regulations and internals policies arc ntade
readily'available on the rlebsite ot'the Institution/Organ ization/A uthoritr /Functiorran, Bodl .

which is required to be updated fi(nrl time to tinle.

l. Ihe issue rvith the approval of'Chairnran. NM(.

Yours sincerell.

-g*(K. Srinidii)
[]nder Secrctarr'. Nlll('

Email: ksrinidhi.\!1lllLg!\ ..n1
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irvrv/Phone :25367033/35/36/ 37 / 47
25366650,1800111150

E-.rcy ts-ma : admin@nmc.orq.in
tzril'ii-c,i W^bsite : www.nmc.org.in

vl*-a -r4 te<-a, erc+r,
hs-r,c-i fu<ft-rroozz

Pocket- 14 Sector- ,Dwarka,
Phase - 1, New Delhi-11007

<rs+tr'{ffiTnqrftr
NATIONAT, MEDICAL COMMISSION

(Establishment Seclion)

G2@
:qg6lrBr

ttR-r

TOP PRIORITY

Date: 206 June, 2023F.No.A-1r03r/Clz02lAIMC/Admr(E tt.) 
lc2 > 61 I \

OFFICE MEMORANDUM

Subject: Directions of the Hon'ble Supreme Court of India in Civil Appeal No.2482D014 titled
as Shri Aureliano Fernandes vs. State of Goa & Others regarding the implementation
of the Sexual Harassment of Women at Work Place (Preveution, prohibition and
Redressal) Act, 2013 - PoSH Act, 2013 - reg.

The undersiped is directed to forward herewith communication no.2l 189/2012/SECIII
dated 15.05.2C23 received frorn the Hon'ble Supreme Court of India on the above subject (copy
enciosed).

2- The Hon'ble Supre.me vi<ie its Order dated 15.05.2023 has directed ro issue the foliorving
directions so as to fulfil the promise that the Sexual Harassmeni of Women at Work place (prevention,
Prohibition end Redressal) Act" 2013 - PoSH Act, 2013 holds out to working women all over the
country:-

i) The Union of India, all State Governments and Union Terriiories are diec.ted to undertake a
time bound exercise to verifr as to whether all the conceined Ministies. Departments,
Govemment Otganizations, Authorities, Public Sector Undertakings, Iastitutions, Bodies etc.
have constituted ICCVLCs/ICs, as the case may be and that the composition of the said
Ccnmittees are strictly in terrns of the provisions of the poSI{ Acr.

ii) It shall be ensured that necessary information regarding the constitution and composition of tfre
ICCs/t,cs,,'lcs, details of the e-mail IDs and contact numbers of the designated person(s), the
procedure prescri-bed ftrr submitd.ng an online complaint, as also the relevant rules, regulations
and internal pclicies are made readily available cn the website of the concemed
Authorify/Frrnctionaryl{}rgaruzaticr, Instituticn/Body, as the case may be. The information
fumisi-.,ed shall also be update<l frcia time to time.

iii) A similar exercise shall be undertaken by all th; Statutory Bodies of professionals at the Apex
level and the State level (including those reg, ating doctors, lawyers, architects, chartered

i:ospitals/ nursing homes.

k^' oA('^2
P+ge L ':ii 2
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3.

_)_

In view of direction of Hon'ble Supreme Court, all Autonomous Boards under NMC are
requested to forward the Judgment to all Health Institutions/ Medical Colleges etc under their conhol.

4. This issues with the approval of Chairman, NMC vide diary no. 258 dated 13.06.2023.

Encl: As above

To
D PPS to President, MARB
ii) PPS to President, PGMEB
iii) PPS to President, UGMEB
iv) -PPS to Members, EMRB

- v)_,,,/ Coordination Division, NMC - with a request to take necessary action at their end.

Copy for information:
i) PPS to Chairman, NMC
ii) PPS to Secretary, NMC
iiD Guard File (Estt.)

PaBe 2 of 2

,q
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Civil Appeal No. 2482 of 2014 

IN THE SUPREME COURT OF INDIA 
CIVIL APPELLATE JURISDICTION 

CIVIL APPEAL NO.  2482 of 2014 

AURELIANO FERNANDES  .…    APPELLANT 

Versus 

STATE OF GOA AND OTHERS ….   RESPONDENTS 
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A. Scope of the Appeal 1 

B. Sequence of Events 1-8

(a) Proceedings before the First Committee 1-6
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Signature Not Verified
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J U D G E M E N T 

HIMA KOHLI, J. 

A. SCOPE OF THE APPEAL

1. A challenge has been laid by the appellant to the judgment dated 15th March,

2012, passed by the High Court of Judicature at Bombay Bench, at Goa, dismissing a 

writ petition1 preferred by him against an order2 passed by the Executive Council3 of Goa 

University (Disciplinary Authority) accepting the Report4 of the Standing Committee for 

Prevention of Sexual Harassment at Work Place5 and imposing upon him, a major 

penalty of dismissal from services and disqualification from the future employment under 

Rule 11(IX) of the Central Civil Services (Classification, Control and Appeal) Rules, 19656 

which was duly upheld by the Governor and the Chancellor of Goa University, being the 

Appellate Authority7.  

B. SEQUENCE OF EVENTS

(a) PROCEEDINGS BEFORE THE FIRST COMMITTEE:

2. The factual matrix of the case needs to be placed in a chronological sequence.

The appellant commenced his career in the respondent no. 2 – Goa University as a 

Temporary Lecturer in the Department of Political Science, in the year 1996. He was 

1 W.P. No. 602 of 2011 
2 Dated 10th May, 2010 
3 For short ‘EC’ 
4 Dated 05th June, 2009 
5 For short ‘ The Committee’ 
6 For short the CCS (CCA) Rules 
7 Vide Order dated 19th April, 2011 
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appointed as the Head of the said Department, in the year 2003. It is the appellant’s 

version, which is strongly refuted by the other side, that aggrieved by the passing of a 

resolution by the Departmental Council of the Department of Political Science against 

them, two girl students along with their friends submitted a complaint to the respondent 

no.2 – University, alleging physical harassment at his hands. The said complaints8 were 

the starting point of an inquiry initiated by the Committee on receiving complaints by the 

Registrar of the respondent no. 2 – University9. The Committee served a notice10 on the 

appellant calling upon him to explain the charges levelled against him in nine complaints 

and to appear before it for a personal hearing on 24th April, 2009, a date that was 

subsequently changed to 27nd April, 2009. Contemporaneously, the Registrar of the 

respondent no. 2 – University directed the appellant to hand over charge and proceed on 

leave till the conclusion of the inquiry. 

3. The appellant furnished a detailed reply to the Committee, running into fifty-three

pages wherein he raised some preliminary objections to the inquiry being conducted by 

the Committee, alleged a well-organized conspiracy against him by some wayward 

students in connivance with the members of the faculty and refuted the contents of 

fourteen depositions of girl students forwarded to him by the Committee. He concluded 

by stating that the charges of sexual harassment levelled against him were completely 

false and baseless. The appellant also addressed a letter to the Registrar seeking 

8 Complaint dated 11.03.2009 & 17.03.2009 
9 Under cover of letter dated 08.04.2009 
10 Dated 17th April, 2009 
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removal of two Members of the Committee on the ground of bias and on a plea that being 

his subordinates, they were prone to bias.  

4. The Committee called the appellant for a hearing on 27th April, 2009. It was

alleged by the appellant that the deposition of all the complainants including the witness 

named by him were recorded while he was made to wait outside the Committee room. He 

was called later on and the Committee recorded his statement. Even on the next hearing, 

on 28th April, 2009, a similar procedure was adopted by the Committee. On 30th April, 

2009, the appellant received a notice from the Committee enclosing therewith another 

complaint of sexual harassment received against him to which he was directed to 

respond and present himself on 6th May, 2009. Vide letter 2nd May 2009, the appellant 

sought more time to submit a reply to the additional complaint and permission to engage 

an Advocate to appear for him before the Committee.  

5. The appellant submitted his reply to the notice on 8th May, 2009. On 6th May,

2009, the request of the appellant to engage a lawyer was declined by the Committee. 

On the same day, a corrigendum was issued by the Committee to the earlier letter11 

informing him that the next date fixed for filing his reply should be read as “12th May, 

2009” instead of “12th June, 2009” and the date for further deposition should be read as 

“14th May, 2009” instead of “12th June, 2009”.  

11 Dated 5th May, 2009 
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6. Vide letter dated 8th May, 2009, the appellant objected to the inquiry being

conducted by the Committee on a complaint12 received from an ex-student of the 

respondent no. 2 – University on the ground that she was neither a student nor an 

employee of the University. Additionally, he asked for a copy of the said complaint, 

besides the statement of deposition that had already been furnished to him.  

7. On 12th May, 2009, the appellant forwarded an affidavit of a witness to refute

some of the allegations levelled against him by the complainants. Vide letter of even 

date, the Committee forwarded an additional deposition of a member of the Faculty, Dr. 

Rahul Tripathi, who had stepped down from the Committee constituted to look into the 

complaints against the appellant and deposed as a witness. 

8. The appellant wrote a letter dated 13th May, 2009 to the Committee seeking some

time to appear before it on a plea that he was admitted in the hospital with a severe back-

ache. Vide notice dated 14th May, 2009, the Committee directed the appellant to appear 

before it on 19th May, 2009 for recording his deposition and for submitting his written 

reply to the fresh deposition of the other complainant. Further extension of time, as 

requested, was however declined by the Committee. 

9. In the meantime, vide letter dated 13th May, 2009, the appellant applied to the

respondent no.2 – University seeking voluntary retirement on health grounds. However, 

the said application was withdrawn by him on 18th May, 2009. On the same date, an 

advocate engaged by the appellant’s brother issued a notice to the respondents no.2 and 

12 Signed on 27th April, 2009 
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3 seeking extension of time by one month for the appellant to appear before the 

Committee.  

10. In its letter dated 20th May, 2009, the Committee noted that though the appellant

had failed to appear before it on 19th May, 2009 for recording his further deposition, he 

was being granted one last opportunity to present himself on 23rd May, 2009, for 

completing his deposition and for cross-examining the witness including the 

complainants. Alongside, six more depositions were forwarded to the appellant, seeking 

his reply by 22nd May, 2009.  

11. The appellant addressed yet another letter13 to the Committee expressing his

inability to attend the proceedings on 23rd May, 2009, on health grounds and requested 

for postponement of the proceeding by 3-4 weeks. However, his request was turned 

down by the Committee on the very same day and the appellant was directed to remain 

present on 23rd May, 2009, failing which, he was informed that the Committee would 

proceed further with the inquiry. A second request14  made by the appellant for seeking 

postponement of the proceedings of the Committee, met the same fate.  

12. After about ten days, the appellant sent a letter15 to the Chairperson of the

Committee stating inter alia that he had partially recovered from his ailment and was in a 

position to depose. He sought fresh dates to enable him to furnish a reply to the 

additional depositions received by him. However, by then the Committee had proceeded 

13 Dated 22nd May, 2009 
14 Dated 23rd May, 2009 
15 Dated 4th June, 2009 

19



CIVIL APPEAL NO.  2482 of 2014 

Page 6 of 59 

ex-parte against the appellant and submitted its Report16 to the Registrar of the 

respondent no. 2 – University stating that 18 meetings had taken place in connection with 

the inquiry that had established sexual harassment of the complaints by the appellant 

which act amounted to a grave misconduct and was in gross violation of Rule 3(1)(III) of 

the CCS Conduct Rules and consequently, recommended termination of his services.  

(b) PROCEEDINGS BEFORE THE EXECUTIVE COUNCIL

13. The EC held a meeting on 13th June, 2009 wherein the Report submitted by the

Committee was accepted and the appellant was placed under suspension with immediate 

effect. Vide Memorandum dated 8th September, 2009, the Chairman of the EC informed 

the appellant that the EC proposed to conduct an inquiry against him under Rule 14 of 

the CCS (CCA) Rules. Enclosed with the said Memorandum, was the statement of the 

Articles of Charge, statement of the imputation of the misconduct in support of each 

Article of Charge, list of documents and a list of witnesses for sustaining the said 

charges. The appellant was given ten days’ time to submit a written statement of his 

defence and state whether he desired to be heard in person.  

14. The appellant submitted a detailed reply to the aforesaid Memorandum, running

into twenty pages and also demanded several documents and information relating to the 

complaints of sexual harassment made against him, on the plea that they were relevant 

16 Dated 5th June, 2009 
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for submitting his written statement which was turned down by the Vice Chancellor of the 

respondent no. 2 – University17 and he was granted twenty days to respond.  

15. On 15th October, 2009 the EC appointed a former Judge of the Bombay High

Court to conduct an inquiry into the charges framed against the appellant and he was 

informed that the Inquiry Officer will hold a preliminary inquiry into the charges framed 

against him on 9th November, 2009. The first sitting of the Inquiry Committee conducted 

on 9th November, 2009, was duly attended by the appellant and his Advocate. The 

second meeting was scheduled on 7th December, 2009 on which date when the 

Presenting Officer appearing on behalf of the respondent no. 2 – University referred to 

the judgment dated 26th March, 2004, passed by this Court in the case of Medha Kotwal 

Lele and Others v. Union of India and Others18 and the amendment19 to the proviso to 

Rule 14(2) of the CCS (CCA) Rules that provides that where there is a complaint of 

sexual harassment within the meaning of Rule 3C of the Central Civil Services (Conduct) 

Rules, 196420, the Complaints Committee shall be deemed to be the inquiring authority 

for the purpose of imposing major penalties, the Inquiry Officer decided to keep the 

inquiry in abeyance, so as to ascertain as to whether any further directions had been 

issued by the Supreme Court in Medha Kotwal’s case (supra). 

16. On 15th December, 2009, the Registrar of the respondent no. 2 - University

informed the appellant that the disciplinary proceedings initiated against him on the 

17 vide letter 17th September, 2009 
18 (2013) 1 SCC 297 
19 Dated 1st July, 2004 
20 CCS (Conduct) Rules 
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recommendations made by the EC in its meeting held on 12th December, 2009, stood 

terminated and the order appointing the Inquiry Officer had also been withdrawn in the 

light of the order dated 26th April, 2004, passed by the this Court in Medha Kotwal’s 

case holding that the report of the Complaints Committee for Prevention of Sexual 

Harassment of Women at Workplace shall be deemed to be an Inquiry Report under the 

CCS (CCA) Rules which shall be binding on the disciplinary authority for initiating 

disciplinary action against the government servant. Describing the decision taken by the 

EC on 14th June, 2009 of appointing an Inquiry Officer to inquire into the charges framed 

against the appellant as inadvertent, the Registrar informed the appellant that the 

disciplinary authority will decide the further course of action against him under the extant 

rules.  

C. DECISION OF THE DISCIPLINARY AUTHORITY AND THE APPELLATE
AUTHORITY

17. This was followed by issuance of a Memorandum21 by the Vice-Chancellor of the

respondent no. 2 – University on behalf of the EC informing the appellant that in its 

meeting conducted on 28th January, 2010, the EC had accepted the report of the 

Committee and decided that he was unfit to be retained in service in view of the gravity of 

the charges levelled against him. Proposing to impose a major penalty of dismissal 

21 Dated 17th February, 2010 
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thereby disqualifying him from future employment as contemplated under the Rules22, the 

appellant was granted two weeks to submit his representation.  

18. The appellant submitted his reply on 13th March, 2010. After examining his reply,

the disciplinary authority dismissed the appellant from service vide order dated 10th May, 

2010. The appeal23 preferred by the appellant against the said dismissal order was 

rejected by the order24 of the Appellate Authority25.  

D. DECISION OF THE HIGH COURT

19. The said orders were challenged before the Bombay High Court. The High Court

observed that the Committee had granted ample opportunities to the appellant to 

cross-examine the complainants and the witnesses, but he had deliberately elected 

not to appear before it. In such circumstances, the Committee could not be blamed 

for proceeding ex-parte against him and submitting its Report.  It was also held that 

the Committee was justified in discarding the medical certificates submitted by the 

appellant as he kept on making flimsy excuses to stay away from the enquiry 

proceedings.  The plea of the appellant that the Committee was improperly 

constituted or its composition was questionable as it comprised of persons who 

were junior to him in the Department, was rejected as meritless.  Further, the 

contention that the enquiry had been conducted with undue haste, without giving a 

22 Rule 11 (IX) CCS CCA, 1965 
23 Appeal dated 25th June, 2010 
24 Dated 19th April, 2010 
25 Governor of Goa and Chancellor of Goa University 
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fair and reasonable opportunity to the appellant to defend himself, was also turned 

down. As a result, the High Court did not see any merits in the said writ petition which 

was dismissed holding that there was no breach of the principles of natural justice and 

the Service Rules in the case. 

E. ARGUMENTS ADVANCED BY COUNSEL FOR THE PARTIES :

(a) COUNSEL FOR THE APPELLANT

20. Arguing on behalf of the appellant, Mr. Bishwajeet Bhattacharya, learned Senior

counsel has assailed the impugned judgment on several counts. The main thrust of his 

arguments is that the dismissal order26 passed by the Disciplinary Authority and upheld 

by the Appellate Authority is based solely on the Report submitted by the Committee 

which was nothing more than a fact-finding proceeding that had commenced on 17th 

March, 2009 and concluded on 5th June, 2009; that though the inquiry had purportedly 

commenced on 17th March, 2009, the first hearing had actually taken place only on 27th 

April, 2009 and the entire  proceedings were hurriedly closed within a span of thirty-nine 

days, by relying on forty-eight documents and forty-three depositions in the course of 

eighteen meetings without affording the appellant adequate opportunity to defend himself 

and present his case. It was argued that though the Committee had acceded to the 

request of the appellant for extension of time27 and had granted him time till 12th June, 

2009, the period was abruptly curtailed by almost one month and the date was advanced 

to 14th May, 2009, without any justification and unmindful of the appellant’s indisposition, 

26 Order dated 10th May, 2010 
27 Vide Letter dated 5th May, 2009 
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as was conveyed.  Only when the appellant wrote to the Committee seeking a new date 

for his further deposition and for conducting further proceedings, did he come to know 

that the Committee had concluded its proceeding and submitted its Report on 5th June, 

2009 itself. It is thus contended that the principles of natural justice have been grossly 

violated by the respondents and the appellant has been deprived of a reasonable 

opportunity of a fair trial, before passing the order of dismissal from service thereby 

causing him serious prejudice. 

21. Citing the decision of this Court in Union of India and Another v. Tulsiram

Patel28, learned Senior counsel argued that none of the three clauses to the second 

proviso to Article 311(2) of the Constitution of India that mandates that no person 

employed by the Union or the State shall be dismissed or removed from the service 

except after an inquiry, could have been resorted to by the respondents for having 

elected not to conduct a proper inquiry before proceeding to dismiss the appellant. It was 

vehemently contended that contrary to the procedure prescribed under the CCS (CCA) 

Rules, no proper inquiry was conducted by the respondents and no charges were framed 

by the first Committee till the date it had submitted its Report29 and that the Articles of 

Charge that were framed by the respondents vide Memorandum dated 8th September, 

2009,  were subsequently dropped and the inquiry ordered was abandoned in favour of 

the Report submitted by the first Committee which was only a fact finding report that 

could not have been relied on as a final inquiry, particularly when it entailed serious 

28 (1985) 3 SCC 398 
29 Vide letter dated 5th June, 2009 
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consequences. Learned Senior counsel cited a decision of a learned Single Judge of the 

Delhi High Court in Sandeep Khurana v. Delhi Transco Ltd. And Others30 and of a 

Single Judge of the Karnataka High Court in Professor Giridhar Madras v. Indian 

Institute of Science represented by Chairman and Others31  to urge that the Report of 

the Committee could not be equated with the report of an Inquiry officer, as contemplated 

in the procedure prescribed in Rule 14 of the CCS (CCA) Rules. This non-adherence to 

the procedure prescribed has caused grave injustice to the appellant, it being a serious 

infraction of the principles of natural justice.  Allegations of bias were also levelled by the 

appellant against some members of the first Committee. 

22. Learned counsel further argued that none of the three clauses appended to the

second proviso of Article 311(2) of the Constitution of India have been pressed against 

the appellant to justify the impracticability of holding a proper inquiry and that failure on 

the part of the Committee to follow the procedure as prescribed in the CCS (CCA) Rules 

itself vitiates the entire proceedings.  In fact, it is the case of the appellant that at no stage 

was he informed by the Committee that the proceeding being conducted by it were 

disciplinary proceedings and therefore, the report submitted by the said Committee could 

not have been treated by the respondents as an Inquiry Report under CCS (CCA) Rules. 

(b) COUNSEL FOR THE RESPONDENTS NO. 2 AND 3

23. On the other hand, Ms. Ruchira Gupta, learned counsel appearing for the

respondents no.2 and 3 strongly refuted the arguments advanced on behalf of the 

30 ILR 2006 (11) Del 1313 
31 (2019) SCC Online Kar 3508 
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appellant.   She submitted that the appellant having failed to challenge the decision taken 

by the respondent no.2 – University of dispensing with the inquiry contemplated in the 

Memorandum dated 8th September, 2009 at the appropriate stage, he is precluded from 

doing so belatedly.  To substantiate this submission, she referred to the preliminary 

objections taken by the appellant in his letter dated 18th April, 2009 where he had raised 

five preliminary objections relating to the reconstitution of the Committee and its 

composition, the prejudice allegedly harboured against him by two members of the 

Committee and the fact that he was denied access to the records sought by him.  But the 

grievance subsequently sought to be raised about the competence or jurisdiction of the 

Committee to conduct the inquiry and the procedure adopted by it, was never questioned 

by the appellant. 

24. Referring to the correspondence exchanged between the Committee and the

appellant, learned counsel submitted that the appellant was granted at least three 

opportunities to submit his reply and eighteen hearings were conducted by the 

Committee but he did not participate in the proceedings on several dates. Only after the 

appellant failed to turn up and made flimsy excuses of indisposition and repeatedly 

sought adjournments, did the Committee proceed ex parte against him and submitted its 

Report to the Registrar on 5th June, 2009.   It was thus sought to be argued that the 

situation would not have changed in any manner had another opportunity been afforded 

to the appellant, as requested by him vide letter dated 4th June, 2009.   In this context, 

the attention of the Court was drawn to the proviso to Rule 14(2) of the CCS (CCA) 

27



CIVIL APPEAL NO.  2482 of 2014 

Page 14 of 59 

Rules, which enjoins the Complaints Committee to hold an inquiry into the complaint of 

sexual harassment, “as far as practicable”, in accordance with the procedure laid down in 

the Rules.   The decision of the Division Bench of the Delhi High Court in Avinash 

Mishra v. Union of India32 has been cited to justify the stand of the respondents that the 

expression “as far as practicable” itself indicates that the Committee is vested with the 

discretion not to strictly follow the entire procedure as long as the officer charged has 

been afforded adequate opportunity to explain his stand in respect of the complaint and 

the relevant material has been disclosed to him. 

25. Learned counsel for respondents no. 2 and 3 went on to state that the Committee

had afforded adequate opportunities to the appellant to cross-examine the witnesses, 

produce his witnesses and complete his own deposition but he kept on delaying the 

proceedings under one pretext or the other. Referring to the Report, she stated that it 

shows that the Committee had taken note of the detailed reply submitted by the appellant 

on 25th April, 2009 and had dealt with the same at considerable length.  Reliance has 

also been placed on the decisions of this Court in Hira Nath Mishra and Others v. 

Principal, Rajendra Medical College, Ranchi and Another33 and P.D. Agrawal v. 

State Bank of India and Others34 to argue that principles of natural justice is not an 

inflexible doctrine and the facts and circumstances of each case have to be examined to 

see whether the requirements of natural justice stand satisfied. In the present case, 

32 2014 SCC Online Del 1856 
33 (1973) 1 SCC 805 
34 (2006) 8 SCC 776 
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having regard to the sensitivity of the matter where no less than seventeen students of 

the respondent no. 2 – University had submitted complaints of sexual harassment against 

the appellant, the Committee exercised its discretion by keeping a balance and 

conducted the proceedings without violating the principles of natural justice, which is 

amply borne out from a perusal of the Report itself.   

26. Learned counsel also refuted the submission made by the other side that failure

on the part of the Committee to frame Articles of Charge before conducting the inquiry 

had caused serious prejudice to the appellant.  She submitted that the sum and 

substance of the complaints were well known to the appellant from the very beginning 

and all the relevant depositions of the complainants and other witnesses were duly 

furnished to him.  He was afforded ample opportunity to respond to the said complaints, 

cross-examine the witnesses and produce his own witnesses in defence.  Explaining the 

decision of the respondent no.2 – University to terminate the subsequently constituted 

inquiry proceedings against the appellant by virtue of the Memorandum dated 8th 

September, 2009, learned counsel alluded to the order dated 26th April, 2004, passed by 

this Court in Medha Kotwal’s case (supra), which had clarified that the Complaints 

Committee as contemplated in Vishaka and Others v. State of Rajasthan and 

Others35, will be the Inquiry Authority for the purposes of the CCS (CCA) Rules and the 

report of the said Committee will be deemed to be an Inquiry Report on which the 

Disciplinary Authority shall act in accordance with the Rules. It was submitted that the EC 

35 (1997) 6 SCC 241 
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had made a bona fide error by appointing an Inquiry Authority to inquire into the charges 

framed against the appellant and the said decision to recall the order dated 15th October, 

2009 was duly communicated to the appellant on 15th December, 2009. Only thereafter, 

did the EC issue a fresh Memorandum36 to the appellant calling upon him to submit his 

representation on the decision to accept the Report submitted by the Committee and 

impose on him, a major penalty of dismissal from service.   

27. It was thus submitted that no prejudice was caused to the appellant and the

Committee had observed the principles of natural justice “as far as was practical”, in the 

given facts and circumstances of the case.  Adequate opportunity was afforded to the 

appellant not just by the Committee, but also by the Disciplinary Authority and the 

Appellate Authority before taking any action against him.  Therefore, this was not a case 

of “no opportunity” or “no hearing” but a case of “adequate opportunity” and “fair hearing” 

afforded to the appellant before imposing a major penalty of dismissal from service on 

him, as specified in Section 11 (9) of the CCS (CCA) Rules.  

F. THE TRIAD : ARTICLES 309, 310 AND 311 OF THE CONSTITUTION OF INDIA

28. Services under the Union and the States are governed under Part XIV of the

Constitution.  Article 309 of the Constitution that provides for recruitment and conditions 

of service of persons serving the Union or a State, Article 310 that refers to the tenure of 

office of persons serving the Union or a State and Article 311 that deals with dismissal, 

36 dated 17th February, 2010 

30



CIVIL APPEAL NO.  2482 of 2014 

Page 17 of 59 

removal or reduction in rank of persons employed in civil capacities under the Union or a 

State are inter-linked and “form an integrated whole, there being an organic and thematic  

unity running through them”37.   

(a) ARTICLE 309: CONDITIONS OF SERVICE

29. Article 309 does not by itself provide for recruitment or conditions of service of

Government servants, but confers this power on the appropriate legislature to make the 

laws and on the President and the Government of a State to make rules relating to these 

matters.  The expression “conditions of service” in Article 309 takes in its sweep all those 

conditions that regulate holding of a post by a person which begins from the time he 

enters the service till his retirement and even post-retirement, in relation to matters like 

pension, pending disciplinary proceedings, etc.  This expression also includes the right to 

dismiss such a person from service38.  A Statute can be enacted by the appropriate 

Legislature or Rules can be made by the appropriate Executive under Article 309 for 

prescribing the procedure and the authority who can initiate disciplinary action against a 

Government servant39.   It has further been held that any Act or Rule that violates the 

rights guaranteed to a government servant under Article 311, would be void40.  Similarly, 

such an Act or Rule would be treated as void if it violates any of the fundamental rights 

guaranteed under Part III of the Constitution.   

37 Union of India and Another v. Tulsi Ram Patel, (1985) 3 SCC 398 
38 State of Madhya Pradesh and Others  v. Shardul Singh, (1970) 1 SCC 108 
39 Bk. Sardari Lal v. Union of India and Others, (1971) 1 SCC 411 
40 Moti Ram Deka v. The General Manager, North East Frontier Railway, (1964) 5 SCR 683 
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(b) ARTICLE 310: DOCTRINE OF PLEASURE

30. Article 310 embodies the “Doctrine of Pleasure” and in the context of

Government servants, relates to their tenure of service. Article 310(1) makes the tenure 

of Government servants subject to the pleasure of the President or the Governor of a 

State except as expressly provided for by the Constitution.  This Article is analogous to 

the rights of the Crown in England where all public officers and servants of the Crown are 

appointed at the pleasure of the Crown and their services can be terminated at will, 

without assigning any cause41. That is the reason why the tenure of the Government 

servant is subject to the pleasure of the President or the Governor of a State, except as 

expressly provided for under the Constitution.  All members of such services who receive 

their stipend from the public exchequer, whether at the top of the hierarchy or at the very 

bottom, are finally answerable to the public and expected to discharge their duties 

responsibly, efficiently, effectively and above all, for the higher good of the public.  It can, 

therefore, be seen that though the origin of Government servants may be contractual, 

once appointed to the post or office, they acquire a status and their rights and obligations 

are no longer determined by the consent of both the parties, but are governed by the 

Statute or Statutory Rules42.  

41 Union of India and Another v. Tulsi Ram Patel, (1985) 3 SCC 398 
42 Roshan Lal Tandon v. Union of India, (1968) 1 SCR 185 
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(c) ARTICLE 311 : A MANIFESTATION OF THE PRINCIPLES OF NATURAL JUSTICE

31. This Court has held that in matters of dismissal, removal or reduction in rank of

public servants, Article 311 of the Constitution is a manifestation of the essential 

principles of natural justice.  It imposes a duty on the Government to ensure that any 

such decision against the public servant is preceded by an inquiry that contemplates an 

opportunity of hearing to be granted to the public servant, who is also entitled to make a 

representation against such a decision43.   Article 311 reads as under : 

“311. Dismissal, removal or reduction in rank of persons employed in civil capacities 
under the Union or a State.—(1) No person who is a member of a civil service of the Union 
or an all India service or a civil service of a State or holds a civil post under the Union or a 
State shall be dismissed or removed by an authority subordinate to that by which he was 
appointed.   

(2) No such person as aforesaid shall be dismissed or removed or reduced in rank
except after an inquiry in which he has been informed of the charges against him and given a 
reasonable opportunity of being heard in respect of those charges: 

Provided that where it is proposed after such inquiry, to impose upon him any such 
penalty, such penalty may be imposed on the basis of the evidence adduced during such 
inquiry and it shall not be necessary to give such person any opportunity of making 
representation on the penalty proposed:   

Provided further that this clause shall not apply— 

(a) where a person is dismissed or removed or reduced in rank on the
ground of conduct which has led to his conviction on a criminal
charge; or

(b) where the authority empowered to dismiss or remove a person or
to reduce him in rank is satisfied that for some reason, to be recorded
by that authority in writing, it is not reasonably practicable to hold such
inquiry; or

(c) where the President or the Governor, as the case may be, is
satisfied that in the interest of the security of the State it is not
expedient to hold such inquiry.

(3) If, in respect of any such person as aforesaid, a question arises whether it is reasonably
practicable to hold such inquiry as is referred to in clause (2), the decision thereon of the
authority empowered to dismiss or remove such person or to reduce him in rank shall be
final.”

43 Nisha Priya Bhatia v. Union of India and Another, (2020) 13 SCC 56 
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32. To provide a sense of security of tenure to Government servants, the Framers of

the Constitution have incorporated safeguards in respect of the punishment or dismissal 

or removal or reduction in their rank as provided for in Clauses (1) and (2) of Article 311. 

At the same time, being mindful of the very same public interest and public good which 

does not permit that Government servants found to be corrupt, dishonest or inefficient be 

continued in service, a remedy is provided under the second proviso to Clause (2) of 

Article 311 whereunder their services can be dispensed with, without conducting a 

disciplinary inquiry.   

33. Thus, the golden thread that weaves through Articles 309, 310 and 311 is public

interest, directed towards larger public good.  Together, they form a triad and symbolize 

the overarching Doctrine of Public Policy. 

G. ARTICLE 14 : BEDROCK OF THE PRINCIPLES OF NATURAL JUSTICE

34. Principles of natural justice that are reflected in Article 311, are not an empty

incantation.  They form the very bedrock of Article 14 and any violation of these principles 

tantamounts to a violation of Article 14 of the Constitution.  Denial of the principles of 

natural justice to a public servant can invalidate a decision taken on the ground that it is 

hit by the vice of arbitrariness and would result in depriving a public servant of equal 

protection of law. 

35. Article 14, often described as the ‘Constitutional Guardian’ of the principles of

natural justice, expressly forbids the State, as defined in Article 12, from denying to any 

person, equality before the law or equal protection of the laws. Article 14 provides an 

34



CIVIL APPEAL NO.  2482 of 2014 

Page 21 of 59 

express guarantee of equality before the law to all persons and extends a protection to 

them against discrimination by any law.  Article 13(3)(a) defines law to include any 

ordinance, order, bye-law, rule, regulation, notification, custom or usages having in the 

territory of India, the force of law. Thus, principles of natural justice guaranteed under 

Article 14, prohibit a decision-making adjudicatory authority from taking any arbitrary 

action, be it substantive or procedural in nature. These principles of natural justice, that 

are a natural law, have evolved over a period of time and been continuously refined 

through the process of expansive judicial interpretation. 

H. THE TWIN ANCHORS : NEMO JUDEX IN CAUSA SUA AND AUDI ALTERAM
PARTEM

36. The twin anchors on which the principles of natural justice rest in the judicial

process, whether quasi-judicial or administrative in nature, are Nemo Judex In Causa 

Sua, i.e., no person shall be a judge in his own cause as justice should not only be done, 

but should manifestly be seen to be done and Audi Alteram Partem, i.e. a person affected 

by a judicial, quasi-judicial or administrative action must be afforded an opportunity of 

hearing before any decision is taken. 

37. How deeply have Courts internalised and incorporated the principles of natural

justice into the Constitution can be perceived from the seven Judge Bench decision in the 

case of Maneka Gandhi v. Union of India and Another44.  In this case, where a 

challenge was laid to the order of impounding the passport of the appellant, which was 

44 (1978) 1 SCC 248 
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silent on the reasons for such an action and the respondent–State had declined to furnish 

the reason therefor, it was held that life and liberty of a person cannot be restricted by 

any procedure that is established by law, but only by procedure that is just, fair and 

reasonable.  Quoting the audi alteram partem rule and equating it with “fair play in 

action”, Justice P.N. Bhagwati (as he then was) had authored the judgment for the 

majority and had observed that:  

“14.   ……The audi alteram partem rule is not cast in a rigid mould and judicial 
decisions establish that it may suffer situational modifications. The core of it must, 
however, remain, namely, that the person affected must have a reasonable 
opportunity of being heard and the hearing must be a genuine hearing and not an 
empty public relations exercise. That is why Tucker, L.J., emphasised in Russel v. 
Duke of Norfolk45 that "whatever standard of natural justice is adopted, one 
essential is that the person concerned should have a reasonable opportunity of 
presenting his case". What opportunity may be regarded as reasonable would 
necessarily depend on the practical necessities of the situation. It may be a 
sophisticated full-fledged hearing or it may be a hearing which is very brief and 
minimal : it may be a hearing prior to the decision or it may even be a post-
decisional remedial hearing. The audi alteram partem rule is sufficiently flexible to 
permit modifications and variations to suit the exigencies of myriad kinds of 
situations which may arise……….” 

38. In the captioned case, citing the judgment of a Constitution Bench of this Court in

Rustom Cavasjee Cooper v. Union of India46, wherein it was held that fundamental 

rights are not a water tight compartment, the Court observed as under:- 

 “The principle of reasonableness, which legally as well as philosophically, is an 
essential element of equality or non-arbitrariness pervades Article 14 like a brooding 
omnipresence and the procedure contemplated by Article 21 must answer the test of 
reasonableness in order to be in conformity with Article 14” 

The emphasis was on the Court‘s attempt to expand the reach and ambit of the 

fundamental rights guaranteed in the Constitution rather than attenuate their meaning 

45 1949 1 ALL ER 109 
46 (1970) 1 SCC 248 
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and content by a process of judicial construction. Relying on the minority judgment 

rendered by Justice Fazal Ali in the case of A.K. Gopalan v. State of Madras47, this 

Court went on to hold in Maneka Gandhi’s case (supra) that the procedure required to 

be prescribed under Article 21 must include four essentials namely, notice, opportunity to 

be heard, impartial tribunal and ordinary course of procedure. It was observed that even 

on principle, having regard to the impact of Article 14 on Article 21, the concept of 

reasonableness must be projected in the procedure contemplated by Article 21.  

39. In Delhi Transport Corporation v. D.T.C. Mazdoor Congress and Others48, a

five-Judge Bench of this Court highlighted how essential it is to afford a reasonable 

opportunity to an employee to put forth his case in a domestic inquiry and the 

requirement of an employer to comply with the principles of natural justice and fair play, 

in the following words :  

“202. ……It is now well settled that the ‘audi alteram partem’ rule which in 
essence, enforces the equality clause in Article 14 of the Constitution is applicable 
not only to quasi-judicial orders but to administrative orders affecting prejudicially the 
party-in-question unless the application of the rule has been expressly excluded by 
the Act or Regulation or Rule which is not the case here. Rules of natural justice 
do not supplant but supplement the Rules and Regulations. Moreover, the 
Rule of Law which permeates our Constitution demands that it has to be 
observed both substantially and procedurally.…... Rule of law posits that the 
power is to be exercised in a manner which is just, fair and reasonable and not 
in an unreasonable, capricious or arbitrary manner leaving room for 
discrimination…... 

[emphasis added] 

xxx xxx xxx 

47 1950 SCC 228 
48 (1991) Supp (1) SCC 600 
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316. Thus it could be held that Article 14 read with Article 16(1) accords right to
an equality or an equal treatment consistent with the principles of natural justice.
Any law made or action taken by the employer, corporate statutory or instrumentality
under Article 12 must act fairly, justly and reasonably. Right to fair treatment is an
essential inbuilt of natural justice. Exercise of unbridled and uncanalised
discretionary power impinges upon the right of the citizen; vesting of discretion is no
wrong provided it is exercised purposively judiciously and without prejudice. Wider
the discretion, the greater the chances of abuse. Absolute discretion is destructive of
freedom than of man's other inventions. Absolute discretion marks the beginning of
the end of the liberty. The conferment of absolute power to dismiss a permanent
employee is antithesis to justness or fair treatment. The exercise of
discretionary power wide off the mark would breed arbitrary, unreasonable or
unfair actions and would not be consistent with reason and justice. The
provisions of a statute, regulations or rules that empower an employer or the
management to dismiss, remove or reduce in rank of an employee, must be
consistent with just, reasonable and fair procedure. It would, further, be held
that right to public employment which includes right to continued public
employment till the employee is superannuated as per rules or compulsorily
retired or duly terminated in accordance with the procedure established by
law is an integral part of right to livelihood which in turn is an integral facet of
right to life assured by Article 21 of the Constitution. Any procedure prescribed
to deprive such a right to livelihood or continued employment must be just, fair and
reasonable procedure. In other words an employee in a public employment also
must not be arbitrarily, unjustly and unreasonably be deprived of his/her livelihood
which is ensured in continued employment till it is terminated in accordance with
just, fair and reasonable procedure. Otherwise any law or rule in violation thereof is
void.”

[emphasis added] 

40. The significant role played by procedural fairness in the backdrop of internalising

the principles of natural justice into the Constitution cannot be overstated.  This aspect 

has been highlighted by a Division Bench of this Court of which one of us, [Hima Kohli, J], 

was a member, in Madhyamam Broadcasting Limited v. Union of India & Others49. 

Speaking for the Bench, Chief Justice D. Y. Chandrachud stated : 

“53. The judgment of this Court in Maneka Gandhi (supra) spearheaded two 
doctrinal shifts on procedural fairness because of the constitutionalising of natural 
justice. Firstly, procedural fairness was no longer viewed merely as a means to 
secure a just outcome but a requirement that holds an inherent value in itself. In 

49 (2023) SCC Online 366 
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view of this shift, the Courts are now precluded from solely assessing 
procedural infringements based on whether the procedure would have 
prejudiced the outcome of the case. Instead, the courts would have to decide 
if the procedure that was followed infringed upon the right to a fair and 
reasonable procedure, independent of the outcome. In compliance with this line 
of thought, the courts have read the principles of natural justice into an enactment 
to save it from being declared unconstitutional on procedural grounds. Secondly, 
natural justice principles breathe reasonableness into the procedure. Responding 
to the argument that the principles of natural justice are not static but are capable of 
being moulded to the circumstances, it was held that the core of natural justice 
guarantees a reasonable procedure which is a constitutional requirement 
entrenched in Articles 14, 19 and 21. The facet of audi alterum partem 
encompasses the components of notice, contents of the notice, reports of 
inquiry, and materials that are available for perusal. While situational 
modifications are permissible, the rules of natural justice cannot be modified 
to suit the needs of the situation to such an extent that the core of the 
principle is abrogated because it is the core that infuses procedural 
reasonableness. The burden is on the applicant to prove that the procedure that 
was followed (or not followed) by the adjudicating authority, in effect, infringes upon 
the core of the right to a fair and reasonable hearing.”  

- [emphasis supplied]

41. In A.K. Kraipak and Others v. Union of India and Others50 quoting with

approval the judgment In re: H.K. (All Infant)51, this Court held that : 

"20. The aim of the rules of natural justice is to secure justice or to put it negatively 
to prevent miscarriage of justice. These rules can operate only in areas not covered 
by any law validly made. In other words they do not supplant the law of the land but 
supplement it. The concept of natural justice has undergone a great deal of change 
in recent years.  In the past it was thought that it included just two rules nameny: (1) 
no one shall be a judge in his own case (Nemo debet esse judex propria causa) and 
(2) no decision shall be given against a party without affording him a reasonable
hearing (audi alteram partem).  Very soon thereafter a third rule was envisaged and
that is that quasi-judicial enquiries must be held in good faith, without bias and not
arbitrarily or unreasonably.  But in the course of years many more subsidiary rules
came to be added to the rules of natural justice. Till very recently it was the opinion
of the courts that unless the authority concerned was required by the law under
which it functioned to act judicially there was no room for the application of the rules
of natural justice. The validity of that limitation is now questioned. If the purpose of
the rules of natural justice is to prevent miscarriage of justice one fails to see
why those rules should be made inapplicable to administrative enquiries.
Often times it is not easy to draw the line that demarcates administrative
enquiries from quasi-judicial enquiries. Enquiries which were considered
administrative at one time are now being considered as quasi-judicial in

50 (1969) 2 SCC 262 
51 (1967) 1 All ER 226 
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character. Arriving at a just decision is the aim of both quasi- judicial 
enquiries as well as administrative enquiries. An unjust decision in an 
administrative inquiry may have more far reaching effect than a decision in a 
quasi- judicial inquiry……….” 

- [Emphasis supplied]

I. FAIR ACTION AND IMPARTIALITY IN SERVICE JURISPRUDENCE:

42. In the context of service law, it is, therefore mandatory to afford a Government

servant or an employee, a reasonable opportunity of being heard before an order is 

passed.  In Mangilal v. State of M.P.52, this Court declared that even if a Statute is silent 

and there are no positive words in the Act or the Rules made thereunder, principles of 

natural justice must be observed. This is what the Court has held: 

“10….Where the statute is silent about the observance of the principles of natural 
justice, such statutory silence is taken to imply compliance with the principles of 
natural justice where substantial rights of parties are considerably affected. The 
application of natural justice becomes presumptive, unless found excluded by 
express words of statute or necessary intendment. (See Swadeshi Cotton 
Mills v. Union of India53 ) Its aim is to secure justice or to prevent miscarriage of 
justice. Principles of natural justice do not supplant the law, but supplement it. These 
rules operate only in areas not covered by any law validly made. They are a means 
to an end and not an end in themselves…..” 

43. In Tulsiram Patel’s case (supra), observing that violation of the rules of natural

justice would result in arbitrariness which would amount to discrimination, the 

Constitution Bench made the following observations :  

“95. The principles of natural justice have thus come to be recognized as being 
a part of the guarantee contained in Article 14 because of the new and 
dynamic interpretation given by this Court to the concept of equality which is 
the subject-matter of that article. Shortly put, the syllogism runs thus: violation of a 
rule of natural justice results in arbitrariness which is the same as discrimination; 
where discrimination is the result of State action, it is a violation of Article 14: 

52 (2004) 2 SCC 447 
53 (1981) 1 SCC 664 
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therefore, a violation of a principle of natural justice by a State action is a violation of 
Article 14. Article 14, however, is not the sole repository of the principles of natural 
justice. What it does is to guarantee that any law or State action violating them will 
be struck down. The principles of natural justice, however, apply not only to 
legislation and State action but also where any tribunal, authority or body of 
men, not coming within the definition of State in Article 12, is charged with the 
duty of deciding a matter. In such a case, the principles of natural justice 
require that it must decide such matter fairly and impartially. 

96. The rule of natural justice with which we are concerned in these appeals
and writ petitions, namely, the audi alteram partem rule, in its fullest amplitude
means that a person against whom an order to his prejudice may be passed
should be informed of the allegations and charges against him, be given an
opportunity of submitting his explanation thereto, have the right to know the
evidence, both oral or documentary, by which the matter is proposed to be
decided against him, and to inspect the documents which are relied upon for
the purpose of being used against him, to have the witnesses who are to give
evidence against him examined in his presence and have the right to cross-
examine them, and to lead his own evidence, both oral and documentary, in
his defence. The process of a fair hearing need not, however, conform to the
judicial process in a Court of law, because judicial adjudication of causes involves a
number of technical rules of procedure and evidence which are unnecessary and not
required for the purpose of a fair hearing within the meaning of audi alteram partem
rule in a quasi-judicial or administrative inquiry. If we look at clause (2) of Article 311
in the light of what is stated above, it will be apparent that that clause is merely an
express statement of the audi alteram partem rule which is implicitly made part of
the guarantee contained in Article 14 as a result of the interpretation placed upon
that article by recent decisions of this Court. Clause (2) of Article 311 requires that
before a government servant is dismissed, removed or reduced in rank, an
inquiry must be held in which he is informed of the charges against him and
given a reasonable opportunity of being heard in respect of those
charges…….” 

- [emphasis supplied]

At the same time, a note of caution was added in the captioned case and the Court 

observed that the rules of natural justice are neither statutory rules nor are they cast in 

stone.  They are flexible and can be adapted and modified by statutes, depending on the 

exigencies of different situations, the facts and circumstances of the case and the 

framework of the law54. 

54 Also refer : A.K.Kraipak and others v. Union of India and Others, (1969) 2 SCC 262  and Union of India v. Col. 
J.N. Sinha and Another, (1970) 2 SCC 458 

41



CIVIL APPEAL NO.  2482 of 2014 

Page 28 of 59 

44. In Swadeshi Cotton Mills v. Union of India55, in his dissenting judgment, Justice

O. Chinnappa Reddy, had made the following pertinent observations :-

“106. The principles of natural justice have taken deep root in the judicial 
conscience of our people, nurtured by Dr. Bina pani56, A.K. Kraipak57, Mohinder 
Singh Gill58, Maneka Gandhi59. They are now considered so fundamental as to be 
“implicit in the concept of ordered liberty and, therefore, implicit in every decision-
making function, call it judicial, quasi-judicial or administrative. Where authority 
functions under a statute and the statute provides for the observance of the 
principles of natural justice in a particular manner, natural justice will have to 
be observed in that manner and in no other. No wider right than that provided 
by statute can be claimed nor can the right be narrowed. Where the statute is 
silent about the observance of the principles of natural justice, such statutory 
silence is taken to imply compliance with the principles of natural justice. The 
implication of natural justice being presumptive it may be excluded by express 
words of statute or by necessary intendment. Where the conflict is between the 
public interest and the private interest, the presumption must necessarily be weak 
and may, therefore, be readily displaced……” 

- [emphasis supplied]

45. Thus, ordinarily, courts interpret statutory provisions in sync with the aforesaid

principles of natural justice on a premise that no statutory authority would violate the 

fundamental rights enshrined in the Constitution. When it comes to authorities that are 

expected to discharge judicial and quasi-judicial functions, the rule of audi alteram partem 

applies with equal force.  Reasonableness infuses lifeblood in procedural matters, be it 

elements of the notice, the contents of the notice, the scope of inquiry, the material 

available or an adequate opportunity to rebut such material.  All of this is to avoid 

55 (1981) 1 SCC 664 
56 AIR 1967 SC 1269 
57 (1969) 2 SCC 262 
58  (1978) 1 SCC 405 
59 (1978) 1 SCC 248 
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miscarriage of justice at any stage.  This is of course fluid and subject to adapting to the 

demands of a situation in the given facts of a case. 

J. THE STATUTORY REGIME

(a) GOA UNIVERSITY STATUTE

46. In the above background, we may now proceed to examine the relevant Rules

that govern the conditions of service of the appellant herein.   The Statutory regime in 

respect of teachers employed in the respondent no. 2 – University is governed by the 

Goa University Statute SSB-1 (XXVI). SC-6(i) of the Statute contemplates as follows–  

“For disciplinary and departmental action, the teachers shall be governed under 
the CCS (CCA) Rules, 1965, Fundamental Rules and Supplementary Rules as 
applicable to the employees of the Goa Government”. 

(b) CCS (CCA) RULES :

47. The CCS (CCA) Rules mentioned above, have been enacted by the President of

India in exercise of the powers conferred by the proviso to Article 309 and Clause 5 of 

Article 148 of the Constitution of India. Part VI of the CCS (CCA) Rules lays down the 

procedures for imposing penalties.  Rule 3(C) has been incorporated in the CCS (CCA) 

Rules vide GSR 49 dated 7th March, 1998 and subsequently, vide GSR 823 (E) dated 

19th November, 2014. The said provision states as follows: -   

“3C. Prohibition of sexual harassment of working women 

(1) No Government servant shall indulge in any act of sexual harassment of any
women at any work place.
(2) Every Government servant who is incharge of a work place shall take
appropriate steps to prevent sexual harassment to any woman at the work place.
Explanation – (1) For the purpose of this rule –
(a) "sexual harassment" includes any one or more of the following acts or behaviour
(whether directly or by implication), namely –
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(i) physical contact and advances; or
(ii) a demand or request for sexual favours; or
(iii) making sexually coloured remarks; or
(iv) showing pornography; or
(v) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.”

(c) PRAGMATIC APPLICATION OF THE “AS FAR AS IS PRACTICABLE” RULE

48. Rule 14 of the CCS (CCA) Rules stipulates the procedure for imposing major

penalties and is extracted below : 

“14. Procedure for imposing major penalties 

(1) No order imposing any of the penalties specified in clauses (v) to (ix) of Rule
11 shall be made except after an inquiry held, as far as may be, in the manner
provided in this rule and rule 15, or in the manner provided by the Public
Servants (Inquiries) Act, 1850 (37 of 1850), where such inquiry is held under
that Act.

(2) Whenever the disciplinary authority is of the opinion that there are grounds for
inquiring into the truth of any imputation of misconduct or misbehaviour against
a Government servant, it may itself inquire into, or appoint under this rule or
under the provisions of the Public Servants (Inquiries) Act, 1850, as the case
may be, an authority to inquire into the truth thereof.

Provided that where there is a complaint of sexual harassment within the
meaning of rule 3 C of the Central Civil Services (Conduct) Rules, 1964,
the Complaints Committee established in each Ministry or Department or
Office for inquiring into such complaints, shall be deemed- to be the
inquiring authority appointed by the disciplinary authority for the
purpose of these rules and the Complaints Committee shall hold, if
separate procedure has not been prescribed for the Complaints
Committee for holding the inquiry into the complaints of sexual
harassment, the inquiry as far as practicable in accordance with the
procedure laid down in these rules.”

- [emphasis supplied]

49. As can be seen from the above, when the misconduct relates to a complaint of

sexual harassment at the work place, the Complaints Committee constituted by the 

respondent no.2-University to examine such a complaint, dons the mantle of the inquiring 

authority and is expected to conduct an inquiry in accordance with the procedure 
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prescribed in the rules, as far as may be practicable.  The use of the expression “as far 

as is practicable” indicates a play in the joints available to the Complaints Committee to 

adopt a fair procedure that is feasible and elastic for conducting an inquiry in a sensitive 

matter like sexual harassment at the workplace, without compromising on the principles 

of natural justice. Needless to state that the fact situation in each case will vary and 

therefore no set standards or yardstick can be laid down for conducting the inquiry in 

complaints of this nature. However, having regard to the serious ramifications with which 

the delinquent employee may be visited at the end of the inquiry,  any discordant note or 

unreasonable deviation from the settled procedures required to be followed, would 

however strike at the core of the principles of natural justice, notwithstanding the final 

outcome. 

K. JOURNEY FROM “VISHAKA” CASE TO THE PoSH ACT

(a) VISHAKA GUIDELINES : FILLING IN THE VACUUM :

48. The occasion to amend Rule 14 (2) of the CCS (CCA) Rules and append a

proviso thereto was a direct consequence of judicial intervention by this Court in the case 

of Vishaka (supra), where the powers vested under Article 32 of the Constitution of India 

were exercised by a three-Judge Bench to enforce the fundamental rights of women to 

“gender equality and right to life and liberty”, bestowed under Articles 14, 15, 19(1)(g) and 

21 of the Constitution of India.  Treating a set of writ petitions filed by some social 

activists and NGOs, who were agitating the brutal gang rape of a social worker in a 
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village of Rajasthan as a class action, this Court worked towards filling in the vacuum in 

the existing legislation.  Noting the absence of any Statute enacted to provide for 

effective enforcement of the basic human right of gender equality and guarantee against 

sexual abuse, particularly against sexual harassment at work places, the Court drew 

strength from several provisions of the Constitution of India including Article 1560, Article 

4261 and Article 51(A)62 and with the aid of the relevant International Conventions and 

norms including the General Recommendations of the CEDAW63 that had passed a 

Resolution on 25th June, 1993, resolving that an effective complaint mechanism be put in 

place to address sexual harassment in the work place, laid down a set of Guidelines and 

norms with a direction that they would be strictly adhered to at all work places and shall 

be binding and enforceable in law till the vacuum was filled and a legislation was enacted 

to occupy the field. The Guidelines directed creation of a complaints mechanism to 

ensure time bound treatment of complaints, constitution of a Complaints Committee and 

recommended, disciplinary action where such conduct amounted to misconduct in 

employment ‘as defined by the relevant service rules’. The momentous judgment in 

Vishaka’s case (supra) was delivered on 13th August,1997 and the Guidelines declared 

by the Court continued to hold the field till the Sexual Harassment of Women at 

60 Article 15: The State shall not discriminate against any citizen on grounds of religion, race, caste, sex, place of 
birth of any of them. 
61 Article 42: The State shall make provisions for securing just and humane conditions of work and for maternity 
relief. 
62 Article 51(A): (e) ……. It shall be the duty of every citizen of India to, amongst others, renounce practices 
derogatory to the dignity of women. 
63 The Convention on the Elimination of All Forms of Discrimination Against Women 
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Workplace (Prevention, Prohibition and Redressal) Act, 201364  was enacted on 22nd 

April, 2013. 

(b) MEDHA KOTWAL LELE’S CASE : FOLLOW UP THROUGH CONTINUING MANDAMUS :

49. After Vishaka’s case (supra), came the case of Medha Kotwal Lele and Others

v. Union of India and Others65 (supra) where a grievance was raised by several

petitioners that the Complaints Committees directed to be constituted in terms of the 

Guidelines laid down by this Court, had not been established to deal with cases of sexual 

harassment. Treating the said petition as a Public Interest Litigation, notices were issued 

to several parties including the Union of India and the State Governments and the 

following directions were issued :  

“2……“Complaints Committee as envisaged by the Supreme Court in its judgment 
in Vishaka case SCC at para 53, will be deemed to be an inquiry authority for the 
purposes of the Central Civil Services (Conduct) Rules, 1964 (hereinafter called the 
CCS Rules) and the report of the Complaints Committee shall be deemed to be an 
inquiry report under the CCS Rules. Thereafter the disciplinary authority will act on 
the report in accordance with the Rules.” 

A similar amendment was also directed to be carried out in the Industrial Employment 

(Standing Orders) Rules.   

64 For short ‘PoSH Act’ 
65 (2013) 1 SCC 311 
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50. On 17th January, 2006, in the very same case of Medha Kotwal Lele66, noting

that there was no information available regarding implementation of the directions issued 

in Vishaka’s case (supra), this Court issued the following directions : 

“2. It is not known whether the committees as suggested in Vishaka case have 
been constituted in all the departments/institutions having members of staff of 50 
and above and in most of the district-level offices in all the States, members of the 
staff working in some offices would be more than 50. It is not known whether the 
committees as envisaged in Vishaka case have been constituted in all these 
offices. The number of complaints received and the steps taken in these 
complaints are also not available. We find it necessary to give some more 
directions in this regard: 

2.1. We find that in order to coordinate the steps taken in this regard, there should 
be a State-level officer i.e. either the Secretary of the Women and Child Welfare 
Department or any other suitable officer who is in charge and concerned with the 
welfare of women and children in each State. The Chief Secretaries of each State 
shall see that an officer is appointed as a nodal agent to collect the details and to 
give suitable directions whenever necessary. 

2.2. As regards factories, shops and commercial establishments are concerned, 
the directions are not fully complied with. The Labour Commissioner of each State 
shall take steps in that direction. They shall work as nodal agency as regards 
shops, factories and commercial establishments are concerned. They shall also 
collect the details regarding the complaints and also see that the required 
committee is established in such institutions.” 

51. Exercising its powers of a writ of continuing mandamus, the aforesaid petition was

again taken up after the passage of over six years, on 19th October, 201267 when this 

Court examined the affidavits filed by each State Government to satisfy itself on the 

compliance of the Guidelines laid down in Vishaka’s case (supra). On examining the 

position regarding amendments required to be carried out in the CCS(CCA) Rules and 

the Standing Orders as also the establishment and composition of the Complaints 

66 (2013) 1 SCC 312 
67 (2013) 1 SCC 297 
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Committees, the Court noted with great dismay that several State Governments had 

failed to make compliances.  Extracted below are the observations made in this regard: 

“43. As the largest democracy in the world, we have to combat violence against 
women. We are of the considered view that the existing laws, if necessary, be 
revised and appropriate new laws be enacted by Parliament and the State 
Legislatures to protect women from any form of indecency, indignity and disrespect 
at all places (in their homes as well as outside), prevent all forms of violence—
domestic violence, sexual assault, sexual harassment at the workplace, etc.—and 
provide new initiatives for education and advancement of women and girls in all 
spheres of life. After all they have limitless potential. Lip service, hollow statements 
and inert and inadequate laws with sloppy enforcement are not enough for true and 
genuine upliftment of our half most precious population—the women. 

44. In what we have discussed above, we are of the considered view that
guidelines in Vishaka should not remain symbolic and the following further
directions are necessary until legislative enactment on the subject is in place:

44.1. The States and Union Territories which have not yet carried out adequate
and appropriate amendments in their respective Civil Services Conduct Rules (by
whatever name these Rules are called) shall do so within two months from today
by providing that the report of the Complaints Committee shall be deemed to be an
inquiry report in a disciplinary action under such Civil Services Conduct Rules. In
other words, the disciplinary authority shall treat the report/findings, etc. of the
Complaints Committee as the findings in a disciplinary inquiry against the
delinquent employee and shall act on such report accordingly. The findings and the
report of the Complaints Committee shall not be treated as a mere preliminary
investigation or inquiry leading to a disciplinary action but shall be treated as a
finding/report in an inquiry into the misconduct of the delinquent.

44.2. The States and Union Territories which have not carried out amendments in
the Industrial Employment (Standing Orders) Rules shall now carry out
amendments on the same lines, as noted above in para 44.1 within two months.

44.3. The States and Union Territories shall form adequate number of Complaints
Committees so as to ensure that they function at taluka level, district level and
State level. Those States and/or Union Territories which have formed only one
committee for the entire State shall now form adequate number of Complaints
Committees within two months from today. Each of such Complaints Committees
shall be headed by a woman and as far as possible in such committees an
independent member shall be associated.

44.4. The State functionaries and private and public sector
undertakings/organisations/ bodies/institutions, etc. shall put in place sufficient
mechanism to ensure full implementation of Vishaka guidelines and further provide
that if the alleged harasser is found guilty, the complainant victim is not forced to
work with/under such harasser and where appropriate and possible the alleged
harasser should be transferred. Further provision should be made that harassment
and intimidation of witnesses and the complainants shall be met with severe
disciplinary action.
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44.5. The Bar Council of India shall ensure that all Bar Associations in the country 
and persons registered with the State Bar Councils follow Vishaka guidelines. 
Similarly, the Medical Council of India, Council of Architecture, Institute of 
Chartered Accountants, Institute of Company Secretaries and other statutory 
institutes shall ensure that the organisations, bodies, associations, institutions and 
persons registered/affiliated with them follow the guidelines laid down by Vishaka. 
To achieve this, necessary instructions/circulars shall be issued by all the statutory 
bodies such as the Bar Council of India, Medical Council of India, Council of 
Architecture, Institute of Company Secretaries within two months from today. On 
receipt of any complaint of sexual harassment at any of the places referred to 
above the same shall be dealt with by the statutory bodies in accordance 
with Vishaka and Others v. State of Rajasthan and Others (1997) 6 SCC 241, 
guidelines and the guidelines in the present order.” 

(c) ENACTMENT OF THE PoSH ACT AND RULES :

52. After the passage of fifteen years from the date of the verdict delivered in

Vishaka’s case (supra), the PoSH Act, was legislated on 22nd April, 2013 and finally 

notified on 9th December, 2013.  The Act lays down a comprehensive mechanism for 

constitution of Internal Complaints Committee, Local Committee and Internal 

Committees, the manner of conducting an inquiry into a complaint received, duties of an 

employer, duties and powers of the District Officer and others, penalties for non-

compliance of the provisions of the Act, etc. Accompanying the Act are the Rules, 201368 

that have been framed in exercise of powers conferred under Section 29 of the PoSH Act 

and amongst others, lays down the manner in which an inquiry into a complaint of sexual 

harassment ought to be conducted (Rule 7), the interim reliefs that can be extended to 

the aggrieved women during the pendency of the inquiry (Rule 8), the manner of taking 

action for sexual harassment (Rule 9) etc. It is noteworthy that sub-rule (3) of Rule 7 

68 The Sexual Harassment of Women at Work Pace (Prevention, Prohibition and Redressal) Act, 2013 
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provides that the respondent shall file his reply to the complaint within a stipulated time 

along with the relevant documents and give details of the witnesses and sub-rule (4) 

stipulates that the Complaints Committee shall make an inquiry into the complaints “in 

accordance with the principles of natural justice”.  

(d) BREATHING REASONABLENESS INTO THE PROCEDURAL REGIME :

53. Thus, it can be seen that the journey from Vishaka’s case (supra) that acted as a

springboard and sowed the seeds of future legislation by structuring Guidelines to deal 

with cases of sexual harassment, blossomed into a comprehensive legislation with the 

enactment of the PoSH Act and Rules. At the same time, however, women centric the 

Guidelines and the Act may have been, they both recognize the fact that any inquiry into 

a complaint of sexual harassment at the workplace must be in accordance with the 

relevant rules and in line with the principles of natural justice.  The cardinal principle 

required to be borne in mind is that the person accused of misconduct must be informed 

of the case, must be supplied the evidence in support thereof and be given a reasonable 

opportunity to present his version before any adverse decision is taken.  Similarly, the 

concerned employer is also expected to act fairly and adopt a procedure that is just, fair 

and reasonable.  The whole purpose is to breathe reasonableness into the procedural 

regime. But, the test of reasonableness cannot be abstract.  It has to be pragmatic and 

grounded in the realities of the facts and circumstances of a case.  When conducting an 

inquiry, it is the duty of the Inquiring Authority to proceed in a manner that is visibly free 
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from the taint of arbitrariness, unreasonableness or unfairness.  An inquiry that can 

culminate into imposition of a major penalty like termination of service of an employee, 

must doubly conform to a just, fair and reasonable procedure.  Any displacement of the 

principles of natural justice can only be in exceptional circumstances, as contemplated in 

the proviso to Article 311(2) of the Constitution of India and not otherwise. Wherever the 

rules are silent, principles of natural justice must be read into them and a hearing be 

afforded to the person who is proposed to be punished with a major penalty69. 

54. The four predominant purposes sought to be achieved by reading the principles of

natural justice into law and into the conduct of judicial and administrative proceedings to 

achieve the underlying object of securing fairness have been concisely expressed by this 

Court as an assurance of a fair outcome by following the procedural Rules,  an 

assurance of equality in the proceedings, legitimacy of the decision and decision- making 

authority thereby preserving the integrity of the system and finally, with the idea of 

preserving the dignity of individuals where citizens are treated with respect and the 

dignity they deserve in a society governed by the Rule of Law70. 

L. ANALYSIS AND DISCUSSION :

55. In the present case, the incidents in question relate to the period when the

Vishaka Guidelines were in place and it had been clarified in Medha Kotwal Lele 

(supra) that the Complaints Committee will be deemed to be an inquiry authority for the 

69 State Bank of India and Others v. Ranjit Kumar Chakraborty and Another, (2018) 12 SCC 807 
70 Madhyamam Broadcasting Limited v. Union of India decided on 5th April 2023 
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purposes of the CCS Rules.  Keeping this in mind, we may now proceed to ascertain as 

to whether the procedure adopted by the respondents No. 2 and 3 herein violated the 

principles of natural justice and thereby caused prejudice to the appellant, as has been 

alleged, for this Court to interfere in the impugned judgment.  

(a) SCOPE OF INTERFERENCE BY THE HIGH COURT IN JUDICIAL REVIEW :

56. It may be clarified at the outset that to satisfy itself that no injustice has been

meted out to the appellant, the High Court was required to examine the decision-making 

process and not just the final outcome.  In other words, in exercise of powers of judicial 

review, the High Court does not sit as an Appellate Authority over the factual findings 

recorded in the departmental proceedings as long as those findings are reasonably 

supported by evidence and have been arrived at through proceedings that cannot be 

faulted on account of procedural illegalities or irregularities that may have vitiated the 

process by which the decision was arrived at.   

57. The purpose of judicial review is not only to ensure that the individual concerned

receives fair treatment, but also to ensure that the authority, after according fair 

treatment, reaches, a conclusion, which is correct in the eyes of law71. Notably, in 

Apparel Export Promotion Council vs. A.K. Chopra, a matter related to sexual 

harassment at the workplace72 where, aggrieved by the decision taken by the 

Disciplinary Authority of accepting the report of the Inquiry Officer and removing the 

71 (1999) 1 SCC 759

72 Chief Constable of the North Wales Police v. Evans, (1982) 3 ALL ER 141 HL.  Also refer : B.C.  Chaturvedi v. Union of India, (1995) 6 SCC 749.  
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respondent therein from service on the ground that he had tried to molest a lady 

employee, this Court had set aside the order of the High Court that had narrowly 

interpreted the expression “sexual harassment” and held that in departmental 

proceedings, the Disciplinary Authority is the sole judge of facts and once findings of fact, 

based on appreciation of evidence are recorded, the High Court in its writ jurisdiction 

should not normally interfere with those factual findings unless it finds that the recorded 

findings were based either on no evidence or that the findings were wholly perverse 

and/or legally untenable.  The Court is under a duty to satisfy itself that an inquiry into the 

allegations of sexual harassment by a Committee is conducted in terms of the service 

rules and that the concerned employee gets a reasonable opportunity to vindicate his 

position and establish his innocence73. 

(b) EXTENT OF ADHERENCE TO THE “AS FAR AS PRACTICABLE” NORM

58. Assuming as correct, the submission made by learned counsel for the

respondents no.2 and 3 that the Committee was not bound to strictly follow a step 

by step procedure for conducting an inquiry having due regard to the proviso to 

Rule 14(2) of the CCS (CCA) Rules that permits a Committee to enquire into a 

complaint of sexual harassment ‘as far as practicable’, in accordance with the 

procedure laid down in the Rules, the question that would still beg an answer is 

73 Dr. Vijaykumaran C.P.V. v. Central University of Kerala and Others, (2020) 12 SCC 426 
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whether the inquiry conducted by the Committee in the instant case, would meet 

the ‘as far as practicable’ norm? 

59. Rule 14 prescribes the procedure required to be followed for conducting an

inquiry by a Public Authority which entails issuance of a charge sheet, furnishing 

details of the Articles of Charge, enclosing statements of imputations in respect of 

each article of charge, forwarding of a list of witnesses and the documents sought 

to be relied upon by the Management/employer.  The said procedure may not have 

been strictly followed by the Committee in the present case, but it is not in dispute 

that all the complaints received from time to time and the depositions of the 

complainants were disclosed to the appellant. He was, therefore, well aware of the 

nature of allegations levelled against him.   Not only was the material proposed to 

be used against him during the inquiry furnished to him, he was also called upon to 

explain the said material by submitting his reply and furnishing a list of witnesses, 

which he did.  Furthermore, on perusing the Report submitted by the Committee, it 

transpires that depositions of some of the complainants were recorded audio-

visually by the Committee, wherever consent was given and the appellant was duly 

afforded an opportunity to cross-examine the said witnesses including the 

complainants.  The charges levelled by all the complainants were of sexual 

harassment by the appellant with a narration of specific instances.  Therefore, in 
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the given facts and circumstances, non-framing of the Articles of Charge by the 

Committee cannot be treated as fatal. Nor can the appellant be heard to state that 

he was completely in the dark as to the nature of the allegations levelled against 

him and was not in a position to respond appropriately.  So far, so good. 

(c) THE COMMITTEE’S UNDERSTANDING OF ITS MANDATE :

60. As noted above, when the Registrar of the respondent No. 2–University

addressed a letter to the Chairperson of the Committee, he forwarded nine 

complaints of sexual harassment that had been received by the Vice Chancellor of 

the University. The process of the inquiry was set into motion on 17th March 2009 

when the appellant was informed that on receiving complaints of sexual 

harassment against him, the Committee had conducted a preliminary verification of 

the complaints by recording the statements of the concerned students.  Till then, no 

specific Articles of Charge were framed by the Committee and no imputation of 

charges were forwarded to the appellant.   At the same time, copies of all the 

complaints received and the statements recorded were forwarded directly to the 

appellant calling upon him to explain the charges levelled against him. 

61. The plea of the appellant that the Committee understood the remit of its

inquiry as a ‘fact-finding proceeding’, can be discerned from the contents of the 

letters dated 17th March 2009 and 20th April 2009 addressed to the appellant.  The 
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impression carried by the Committee that it was only required to submit a fact-

finding report to the University was no different for the EC as is borne out from a 

perusal of the Memorandum dated 8th September 2009, issued by the Chairman of 

the EC who, after receiving the Committee’s Report, informed the appellant that an 

inquiry was proposed to be conducted against him under Rule 14 of the CCS 

(CCA) Rules.  This was the first time when the respondents informed the appellant 

that the EC had decided to follow the procedure prescribed under the rules of 

drawing up a Statement of Articles of Charge, imputation of misconduct in support 

of each Article of Charge and other documents and had granted the appellant time 

to submit his reply in defence.  The appellant did submit a reply.  But it is an 

admitted position that the said inquiry proceedings were aborted at the initial stage 

itself and it was the Report of the Committee submitted earlier, that was acted upon 

by the EC in terms of a decision taken on 28th January 2010.  We are of the opinion 

that when the Committee itself was unclear as to the scope of its inquiry, the 

appellant cannot be blamed for harbouring an impression that the remit of the 

Committee was confined to fact finding alone and it was not discharging the 

functions of  a disciplinary committee, as contemplated under the service Rules. 
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(d) WHIRLWIND PROCEEDINGS

62. On examining the records, it emerges that the point at which the Committee

fell into an error was when it attempted to fast forward the entire proceedings after 

the first few hearings and declined to grant a reasonable time to the appellant to 

effectively participate in the said proceedings.  It is noteworthy that the proceedings 

of the Committee had commenced on 16th April 2009 and stood concluded on 5th 

June, 2009.  During this period, 18 meetings were conducted by the Committee. 

Following is the month-wise details of the dates on which the meetings of the 

Committee were conducted : 

(i) April 2009 –  On 16th,27th  and 29th

(ii) May 2009 –  On 6th,12th,13th,14th,19th,20th, 22nd,23rd,25th,27th,28th and 29th

(iii) June, 2009 – On 3rd,4th and 5th

63. It is also noteworthy that the time span prescribed under the CCS (CCA)

Rules for concluding an inquiry is ordinarily within a period of six months from the 

date of receipt of the order of appointment.  But, here, the entire process was 

wrapped up in flat 39 days. This shows the tearing hurry in which the Committee 

was to submit its Report.  One such glaring instance of the over anxiety to conclude 

the proceedings is apparent from the letter dated 5th May 2009, addressed by the 

Committee to the appellant informing him that the next date for filing his reply and 

for recording further depositions was 12th June 2009.    Surprisingly, on the very 
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next day, the Committee issued yet another letter advancing the said dates by 

claiming that an error had crept into the previous letter and informing the appellant 

that the date for filing his reply should be read as ‘12th May 2009’ and the date for 

recording further depositions should be read as ‘14th May, 2009’, thus moving the 

dates back by a whole month.  Another egregious example of the hurry and scurry 

shown by the Committee can be gathered from the fact that on 20th May 2009, the 

Committee had written to the appellant giving him a last opportunity to present 

himself on 20th May 2009, not only to complete his deposition, but also to cross-

examine the complainants and other witnesses. Simultaneously, the Committee 

forwarded six more depositions to the appellant and directed him to furnish his 

reply within 48 hours i.e. by 22nd May, 2009. 

64. Even if this Court was to accept the submission made by learned counsel for

the respondents that the appellant was offering flimsy excuses to somehow prolong 

the proceedings and the health ground taken by him was not genuine, it does not 

explain the approach of the Committee which was well aware of the fact that at 

least six more depositions had been handed over to the appellant as late as on 20th 

May 2009.  Even if he had been hale and hearty, he would still have required a 

reasonable time to respond to the additional depositions and simultaneously, 

prepare himself for cross-examining the complainants and completing his 
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deposition. This can only be termed as an unreasonable and unfair direction by the 

Committee. 

65. The undue haste demonstrated by the Committee for bringing the inquiry to

a closure, cannot justify curtailment of the right of the appellant to a fair hearing. 

The due process, an important facet of the principles of natural justice was 

seriously compromised due to the manner in which the Committee went about the 

task of conducting the inquiry proceedings.  As noted above, when the 

proceedings, subject matter of the present appeal had taken place, the PoSH Act 

was nowhere on the horizon and the field was occupied by the Vishaka Guidelines. 

The said Guidelines also did not exclude application of the principles of natural 

justice and fair play in making procedural compliances.  The silence in the 

Guidelines on this aspect could not have given a handle to the Committee to 

bypass the principles of natural justice and whittle down a reasonable opportunity 

of affording a fair hearing to the appellant.  This Court has repeatedly observed that 

even when the rules are silent, principles of natural justice must be read into them. 

In its keen anxiety of being fair to the victims/complainants and wrap up the 

complaints expeditiously, the Committee has ended up being grossly unfair to the 

appellant.  It has completely overlooked the cardinal principle that justice must not 
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only be done, but should manifestly be seen to be done.  The principles of audi 

alterem partem could not have been thrown to the winds in this cavalier manner.    

(e) HOW DID THE EXECUTIVE COUNCIL FALTER?

66. The error committed on the part of the EC, is no less grave.  It is apparent

that the EC continued to remain under an impression that the First Committee to 

which the complaints were forwarded, was only a ‘fact-finding Committee’ and that 

a full-fledged inquiry was still required to be conducted subsequently, in the manner 

prescribed under Rule 14 of the CCS (CCA) Rules. The result was that though the 

Report of the First Committee was accepted and the EC proceeded to place the 

appellant under suspension, for the very first time, it decided to issue him 

Memorandum detailing the Articles of Charge and the imputation of charges and 

further appointed a Former Judge of the High Court as an Inquiry Officer to conduct 

the inquiry in terms of the Rules.  Respondent Nos. 2 and 3 got wiser only when 

the said proceedings commenced and the Inquiry Officer was appraised of the 

directions issued in Medha Kotwal’s case where it had been clarified by this Court 

that the Complaints Committee contemplated in Vishaka’s case (supra), will be 

deemed to be an Inquiry Authority for the purposes of the CCS (Conduct) Rules 

and its report shall be deemed to be a Report under the CCS (CCA) Rules. 
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67. When the employer itself was oblivious to the remit of the Committee and

the Committee remained under the very same impression having described its 

proceedings as fact-finding in nature, it was all the more incumbent for the 

respondents to have paused on receiving the Report of the First Committee and 

verify the legal position before taking the next step.  In all this back and forth, it was 

the procedure prescribed under Rule 14 for conducting an inquiry of sexual 

harassment at the workplace that came to be sacrificed at the alter of expeditious 

disposal, which can neither be justified nor countenanced. 

68. The intent and purpose of the proviso inserted in Rule 14(2) of CCS (CCA)

Rules and Rule 3C of CCS (Conduct) Rules is that the procedure required to be 

adopted for conducting an inquiry into the complaint of sexual harassment that can 

lead to imposition of a major penalty under the Rules, must be fair, impartial and in 

line with the Rules.  Pertinently, the emphasis on adhering to the principles of 

natural justice during an inquiry conducted by a Complaints Committee finds 

specific mention in Rule 7(4) of the subsequently enacted Rules of 2013. But the 

spirit behind the due process could never be suppressed or ignored even in the 

absence of the Statute or the Rules inasmuch as the principles of natural justice is 

the very essence of the decision-making process and must be read into every 

judicial or even a quasi-judicial proceeding.  
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69. This is not to say that the Committee even if described as an Inquiring

authority, by virtue of the ruling in Medha Kotwal’s case (supra) and required to 

follow the procedure prescribed under Rule 14, was expected to conduct the 

inquiry as if it was a full-fledged trial. The expression used in the proviso to Rule 

14(2), ‘as far as practicable’ has to be read and understood in a pragmatic manner.  

In any such proceedings initiated by the Disciplinary Authority, a calibrated balance 

would have to be struck between the rights of a victim of sexual harassment and 

those of the delinquent employee.  At the same time, fairness in the procedure 

would have to be necessarily adopted in the interest of both sides.  After all, what is 

sauce for the goose, is sauce for the gander.   

M. CONCLUSION

70. In the instant case, though the Committee appointed by the Disciplinary

Authority did not hold an inquiry strictly in terms of the step-by-step procedure laid 

down in Rule 14 of the CCS (CCA) Rules, nonetheless, we have seen that it did 

furnish copies of all the complaints, the depositions of the complainants and the 

relevant material to the appellant, called upon him to give his reply in defence and 

directed him to furnish the list of witnesses that he proposed to rely on.  Records 

also reveal that the appellant had furnished a detailed reply in defence.  He had 

also submitted a list of witnesses and depositions.  This goes to show that he was 

63



CIVIL APPEAL NO.  2482 of 2014 

Page 50 of 59 

well-acquainted with the nature of allegations levelled against him and knew what 

he had to state in his defence. Given the above position, non-framing of the articles 

of charge cannot be said to be detrimental to the interest of the appellant. 

71. In fact, the glaring defects and the procedural lapses in the inquiry

proceedings took place only thereafter, in the month of May, 2009, when 12 

hearings, most of them back-to-back, were conducted by the Committee at a 

lightning speed.  On the one hand, the Committee kept on forwarding to the 

appellant, depositions of some more complainants received later on and those of 

other witnesses and called upon him to furnish his reply and on the other hand, it 

directed him to come prepared to cross-examine the said complainants and 

witnesses as also record his further deposition, all in a span of one week.  Even if 

the medical grounds taken by the appellant seemed suspect, the Committee ought 

to have given him reasonable time to prepare his defence, more so when his 

request for being represented through a lawyer had already been declined.  It was 

all this undue anxiety that had led to short-circuiting the inquiry proceedings 

conducted by the Committee and damaging the very fairness of the process.   

72. For the above reasons, the appellant cannot be faulted for questioning the

process and its outcome.  There is no doubt that matters of this nature are 

sensitive and have to be handled with care. The respondents had received as 
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many as seventeen complaints from students levelling serious allegations of sexual 

harassment against the appellant. But that would not be a ground to give a 

complete go by to the procedural fairness of the inquiry required to be conducted, 

more so when the inquiry could lead to imposition of major penalty proceedings.  

When the legitimacy of the decision taken is dependent on the fairness of the 

process and the process adopted itself became questionable, then the decision 

arrived at cannot withstand judicial scrutiny and is wide open to interference.  It is 

not without reason that it is said that a fair procedure alone can guarantee a fair 

outcome.  In this case, the anxiety of the Committee of being fair to the victims of 

sexual harassment, has ended up causing them greater harm.  

73. This Court is, therefore, of the opinion that the proceedings conducted by the

Committee with effect from the month of May, 2009, fell short of the “as far as 

practicable” norm prescribed in the relevant Rules.  The discretion vested in the 

Committee for conducting the inquiry has been exercised improperly, defying the 

principles of natural justice.  As a consequence thereof, the impugned judgment 

upholding the decision taken by the EC of terminating the services of the appellant, 

duly endorsed by the Appellate Authority cannot be sustained and is accordingly 

quashed and set aside with the following directions:   
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(i) The matter is remanded back to the Complaints Committee to take up the

inquiry proceeding as they stood on 5th May 2009. 

(ii) The Committee shall afford adequate opportunity to the appellant to defend

himself. 

(iii) The appellant shall not seek any adjournment of the proceedings.

(iv) A Report shall be submitted by the Committee to the Disciplinary Authority

for appropriate orders. 

(v) Having regard to the long passage of time, the respondents are directed to

complete the entire process within three months from the first date of hearing fixed 

by the Committee.   

(vi) The procedure to be followed by the Committee and the Disciplinary

Authority shall be guided by the principles of natural justice. 

(vii) The Rules applied will be as were applicable at the relevant point of time.

(viii) The decision taken by the Committee and the Disciplinary Authority shall be

purely on merits and in accordance with law. 

(ix) The appellant will not be entitled to claim immediate reinstatement or back

wages till the inquiry is completed and a decision is taken by the Disciplinary 

Authority. 
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N. EPILOGUE

74. Just as we celebrate a decade of the PoSH Act being legislated, it is time to

look back and take stock of the manner in which the mandate of the Act has been 

given effect to.  The working of the Act is centred on the constitution of the Internal 

Complaints Committees(ICCs) by every employer at the workplace and constitution 

of Local Committees(LCs) and the Internal Committees(ICs) by the appropriate 

Government, as contemplated in Chapters II and III, respectively of the PoSH Act. 

An improperly constituted ICC/LC/IC, would be an impediment in conducting an 

inquiry into a complaint of sexual harassment at the workplace, as envisaged under 

the Statute and the Rules.  It will be equally counterproductive to have an ill 

prepared Committee conduct a half-baked inquiry that can lead to serious 

consequences, namely, imposition of major penalties on the delinquent employee, 

to the point of termination of service.    

75. It is disquieting to note that there are serious lapses in the enforcement of

the Act even after such a long passage of time. This glaring lacuna has been 

recently brought to the fore by a National daily newspaper that has conducted and 

published a survey of 30 national sports federations in the country and reported 

that 16 out of them have not constituted an ICC till date. Where the ICC have been 

found to be in place, they do not have the stipulated number of members or lack 
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the mandatory external member. This is indeed a sorry state of affairs and reflects 

poorly on all the State functionaries, public authorities, private undertakings, 

organizations and institutions that are duty bound to implement the PoSH Act in 

letter and spirit.  Being a victim of such a deplorable act not only dents the self-

esteem of a woman, it also takes a toll on her emotional, mental and physical 

health.  It is often seen that when women face sexual harassment at the workplace, 

they are reluctant to report such misconduct. Many of them even drop out from 

their job. One of the reasons for this reluctance to report is that there is an 

uncertainty about who to approach under the Act for redressal of their grievance. 

Another is the lack of confidence in the process and its outcome.  This social 

malady needs urgent amelioration through robust and efficient implementation of 

the Act.  To achieve this, it is imperative to educate the complainant victim about 

the import and working of the Act. They must be made aware of how a complaint 

can be registered, the procedure that would be adopted to process the complaint, 

the objective manner in which the ICC/LC/IC is expected to function under the 

Statute, the nature of consequences that the delinquent employee can be visited 

with if the complaint is found to be true, the result of lodging a false or a malicious 

complaint and the remedies that may be available to a complainant if dissatisfied 

with the Report of the ICC/LC/IC etc.  
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76. However salutary this enactment may be, it will never succeed in providing

dignity and respect that women deserve at the workplace unless and until there is 

strict adherence to the enforcement regime and a proactive approach by all the 

State and non-State actors.  If the working environment continues to remain hostile, 

insensitive and unresponsive to the needs of women employees, then the Act will 

remain an empty formality.  If the authorities/managements/employers cannot 

assure them a safe and secure work place, they will fear stepping out of their 

homes to make a dignified living and exploit their talent and skills to the hilt.  It is, 

therefore, time for the Union Government and the State Governments to take 

affirmative action and make sure that the altruistic object behind enacting the PoSH 

Act is achieved in real terms. 

O. DIRECTIONS

77. To fulfil the promise that the PoSH Act holds out to working women all over

the country, it is deemed appropriate to issue the following directions : 

(i) The Union of India, all State Governments and Union Territories are directed

to undertake a timebound exercise to verify as to whether all the concerned 

Ministries, Departments, Government organizations, authorities, Public Sector 

Undertakings, institutions, bodies, etc. have constituted ICCs/LCs/ICs, as the case 
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may be and that the composition of the said Committees are strictly in terms of the 

provisions of the PoSH Act.  

(ii) It shall be ensured that necessary information regarding the constitution and

composition of the ICCs/LCs/ICs, details of the e-mail IDs and contact numbers of 

the designated person(s), the procedure prescribed for submitting an online 

complaint, as also the relevant rules, regulations and internal policies are made 

readily available on the website of the concerned Authority/Functionary/ 

Organisation/Institution/Body, as the case may be. The information furnished shall 

also be updated from time to time.  

(iii) A similar exercise shall be undertaken by all the Statutory bodies of

professionals at the Apex level and the State level (including those regulating 

doctors, lawyers, architects, chartered accountants, cost accountants, engineers, 

bankers and other professionals), by Universities, colleges, Training Centres and 

educational institutions and by government and private hospitals/nursing homes. 

(iv) Immediate and effective steps shall be taken by the authorities/

managements/employers to familiarize members of the ICCs/LCs/ICs with their 

duties and the manner in which an inquiry ought to be conducted on receiving a 

complaint of sexual harassment at the workplace, from the point when the 

complaint is received, till the inquiry is finally concluded and the Report submitted. 
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(v) The authorities/management/employers shall regularly conduct orientation

programmes, workshops, seminars and awareness programmes to upskill 

members of the ICCs/LCs/ICs and to educate women employees and women’s 

groups about the provisions of the Act, the Rules and relevant regulations.   

(vi) The National Legal Services Authority(NALSA) and the State Legal Services

Authorities(SLSAs) shall develop modules to conduct workshops and organize 

awareness programmes to sensitize authorities/managements/employers, 

employees and adolescent groups with the provisions of the Act, which shall be 

included in their annual calendar. 

(vii) The National Judicial Academy and the State Judicial Academies shall

include in their annual calendars, orientation programmes, seminars and 

workshops for capacity building of members of the ICCs/LCs/ICs established in the 

High Courts and District Courts and for drafting Standard Operating Procedures 

(SOPs) to conduct an inquiry under the Act and Rules.  

(viii) A copy of this judgment shall be transmitted to the Secretaries of all the

Ministries, Government of India who shall ensure implementation of the directions 

by all the concerned Departments, Statutory Authorities, Institutions, Organisations 

etc. under the control of the respective Ministries.   A copy of the judgment shall 

also be transmitted to the Chief Secretaries of all the States and Union Territories 
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who shall ensure strict compliance of these directions by all the concerned 

Departments.  It shall be the responsibility of the Secretaries of the Ministries, 

Government of India and the Chief Secretaries of every State/Union Territory to 

ensure implementation of the directions issued. 

(ix) The Registry of the Supreme Court of India shall transmit a copy of this

judgment to the Director, National Judicial Academy, Member Secretary, NALSA, 

Chairperson, Bar Council of India and the Registrar Generals of all the High Courts.  

The Registry shall also transmit a copy of this judgment to the Medical Council of 

India, Council of Architecture, Institute of Chartered Accountants, Institute of 

Company Secretaries and the Engineering Council of India for implementing the 

directions issued. 

(x) Member-Secretary, NALSA is requested to transmit a copy of this judgment

to the Member Secretaries of all the State Legal Services Authorities.  Similarly, the 

Registrar Generals of the State High Courts shall transmit a copy of this judgment 

to the Directors of the State Judicial Academies and the Principal District 

Judges/District Judges of their respective States.  

(xi) The Chairperson, Bar Council of India and the Apex Bodies mentioned in

sub-para (ix) above, shall in turn, transmit a copy of this judgment to all the State 

Bar Councils and the State Level Councils, as the case may be.  
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78. The Union of India and all States/UTs are directed to file their affidavits

within eight weeks for reporting compliances.  List after eight weeks. 

79. The appeal is allowed on the above terms while leaving the parties to bear

their own costs.  Pending applications, if any, shall stand disposed of. 

……………..……J. 
[ A.S. BOPANNA ] 

……………..……J. 
[ HIMA KOHLI ] 

NEW DELHI 
MAY 12, 2023 
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Patient Safety Program Celebration 
“Keeping our promise to do the sick no harm” 

This is to inform that National Medical Commission (NMC) will be celebrating Patient 
Safety Program from 17th to 25thSeptember 2023. The beginning of the celebration 
journey is marked by World Patient Safety Day and the end by NMC Foundation Day 
making it a lane for knowledge sharing, learning, improvement, and impactful directions.  

To celebrate this event, NMC invites participation from all the medical colleges of India 
to improve the patient safety prospects in their institutes and come forward to showcase 
their commendable work on this platform to make it an enriching experience for all other 
medical colleges through sharing and learning. 

The prime objective of this event is to ensure patient safety through orienting the 
healthcare professionals of medical colleges on the relevance and implementation of 
international patient safety goals. 

Detailed Agenda 

Orientation sessions 

Healthcare professionals of medical colleges on following topics for awareness and 
knowledge enhancement shall be trained at your end prior to the beginning of 
programme. 

• International patient safety goals
• Training on Engaging Patients for Patient Safety
• Emergency codes
• Medication Safety
• Infection control
• Department Checklist-Parameters/Indicators
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17th to 25thSeptember 2023 

Patient Safety programme 

Day one (17thSeptember2023)

Engaging Patients for Patient Safety (Patient rights and responsibilities/ 
Grievance redressal/Citizens charter)  

Patients play a crucial role in ensuring their safety in hospitals. Patient education is one 
of the means to involve and engage patients in this process. Medical colleges are 
suggested to do the following activities on this day: 

• Display of Patient rights and responsibilities at prominent patient areas such as
Reception area/OPD/IPD/Diagnostics etc. for patient education. The display should be
bilingual, clearly visible at eye level and as per standard regulations.

• Establishing and strengthening the patient grievance mechanism (if already existing)
through ensuring availability of suggestion box (at safe and accessible height level at
OPD, Reception etc.), feedback register, display of contact numbers of responsible
person for grievance redressal.

• Display of Citizen Charter at prominent place such as Reception area/OPD/IPD etc.

Day two (18thSeptember 2023)

Mock drills 

Medical colleges should perform CODE RED*, CODE BLUE and CODE PINK mock 
drills  in their premises based on their learning from the orientation sessions. Colleges 
can voluntarily choose to perform CODE BLACK/CODE YELLOW mock drills. They are 
advised to record the mock drills in video and pictures. 

*Advisable to involve Local Fire safety department also for Code Red training and Mock drill.
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Day three (19th September)

Medication Safety 

Medical colleges are suggested to conduct training on Medication safety for their staff. 
The training should include adverse drug events (medication errors and adverse 
drug reactions), 7Rs (Right patient, right drug, right dose, right time, right route, right 
reason, and right documentation) of medication, near expiry audit, prescription 
writing and audit, storage of LASA (Look alike & sound alike) and high-risk 
medications, cut strip policy and antibiotic policy.  

Day four (20thSeptember 2023)

Hand hygiene 

The medical colleges are suggested to train the staff on WHO hand hygiene 
technique (Hand rub and Hand wash) to ensure infection prevention and control. 
(Availability of hand hygiene material, display of hand hygiene signage, training, audit) 

Day five (21stSeptember 2023)

Poster / Slogan competition among students on international patient safety goals 

Poster/slogan making competition to be conducted amongst students and staff to 
inculcate the best patient safety practices in nascent stage of medical education and 
ensure patient safety becomes culture of every medical college. Students and staff are 
suggested to explore their creativity to initiate an efficacious effort of spreading the word 
of patient safety and its relevance. 

The themes of poster/slogan making competition should be based on best practices 
implemented at your college/ hospital in following goals enlisted below:  

• Goal One: Identify patients correctly.
• Goal Two: Improve staff communication.
• Goal Three: Use medicines safely.
• Goal Four: Use alarms safely.
• Goal Five: Prevent infection.
• Goal Six: Identify patient safety risks.
• Goal Seven: Prevent mistakes in surgery.
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Day six (22ndSeptember 2023)

Best department competition 

The medical colleges will assess their departments on certain parameters and score the 
departments. The top scoring department to be recognized as best department by the 
college. The checklist will be provided to the colleges during the time of training period.  

Parameters of assessment will include: 

• Infection control-Hand hygiene, biomedical waste management etc.
• Record keeping-Registers, files and other relevant documents etc.
• Facility check-Electrical safety, signages, labelling, any other safety hazard etc.
• Patient safety goals

Medical colleges are requested to recognize and reward the best departments in form of 
distribution of certificate, memento, souvenir etc. 

NMC Foundation Day (25thSeptember 2023) 

The participation from medical colleges will be appreciated on 25th September 2023 to 
applaud, motivate, and appreciate the efforts and enthusiasm of the participants on 
virtual platform in presence of all the healthcare professionals and students.  

Esteemed speakers will be invited for key notes to address the importance of patient 
safety in current healthcare scenario. The medical colleges will be encouraged to 
inculcate the culture of patient safety in their surroundings and premises serving the 
goal of doing sick no harm.   

============== 
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F.xo A-4do77f otlaoasI tt n t I Es'tt. (eil te s;:1 $7)
Government of India

National Medical Commission

Sector - 08, Pocket -14,
Dwarka" New Delhi - 77

,+
Dated oISeptember,2023

With a view to addressing grievances and giving a hearing in the matters related to

National Medical Commission (NMC). it has been decided that Thursday (ll:00 a.m. to l:00

p.m.) of every week is designated as redressaVpublic hearing time for grievances/ suggestionv

query resolution. The first ofsuch hearing shall be held on Thursday, September 7,2023.

Secretary NMC, with officials from all divisions, shall be hearing all the aggrieved

representatives/ personV candidates etc. during this time. Those who wish to present their

grievance in person may send brief details of their grievance at least 2 days in advance by email

to grievance_cell i nmc.orq.in . Upon receipt of confirmation of the date, applicant can schedule

a physical visit. A maximum of 2 individuals for each matter may please remain present at the

assigned date.

c)l.c.LJ

PUBLIC NOTICE
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No. CDN-20011/46/2023-
Coordination-NMC 

Government of 
India

National Medical 
Commission Policy and 
Coordination Division

Pocket- 14, Sector- 
8, Dwarka, Phase-1, New 
Delhi-77

Date:23-09-2023
Circular

To,
The Deans/Principal/Director,
All Medical colleges/ Institutions.

Subject:  Cleanliness  drive  to  be  held  as  a  part  of  Swachhata 
Pakhwada - Swachhata Hi Seva (SHS): 2023 - Reg
Reference: D.O. Letter no. 2/8/2019-SBM IV dated 22nd Sept. 2023 from 
Secretary, Ministry of Housing and Urban Affairs, GoI
Dear All,
As a part of Swachhata Pakhwada - Swachhata Hi Seva (SHS) 2023,  a 
massive cleanliness drive led by people is envisaged to be held on 
1st Oct '23, at 10.00 am across the country as a tribute to Mahatma 
Gandhi on the eve of his birth anniversary on 2nd Oct '23. Hon'ble Prime 
Minister  and  other  dignitaries  would  also  be  joining  the  Swachhata 
activities on ground. A letter of above reference from Secretary MoHUA, 
GoI detailing the drive and associated activities is attached for reference.

    In view of  the above all  medical  colleges are required to take 
following action.

I. A nodal officer for coordinating the drive may be immediately
appointed.

II. Each Medical College will be required to identify a site where
cleanliness  activities  will  be  undertaken  with  public
participation.  Site  must  be  selected  with  care  so  as  to  have
improved cleanliness post the activity.

III. Each Medical Colleges needs to create the event on the portal
'Swachhata  Hi  Seva'  (https://swachhatahiseva.com/),  details  of
which  (including  process  of  creating  logins  and  uploading
content)  will  be  shared  subsequently.  Once  the  events  are
created, the Medical Colleges should widely publicize through
local communication platforms.

IV. All  these  created  events  will  be  available  on  a  map  which
citizens  can view and choose the  event  they  want  to  join  by
going through the options that will be available on the portal.

CDN-20011/46/2023-COORDINATION-NMC
3334112/2023/O/o Dir(Policy&Coord)-NMC
I/3617571/2023
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V. At the site the public can click pictures and upload them on the
events page. The event will have separate microsite.

VI. On 1st Oct,  the Medical  Colleges ensure that  actual  cleaning
activity  takes  place  at  the  scheduled  time  (10  am)  with  the
volunteers contributing at least one hour of shramdaan resulting
in visible cleanliness.

VII. After completion of the event, the creator of the event will have
to close the event on the portal.

All  the medical college are requested to make every effort to
make this event a great success. Any further information will be
circulated in due course.

Pankaj Agrawal 
Director P&C 

CDN-20011/46/2023-COORDINATION-NMC
3334112/2023/O/o Dir(Policy&Coord)-NMC
I/3617571/2023
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Manoj Joshi 
Secretary 

3TTclR-Fl 3frx � cBT-4 li-5llc'1ll 
frrTTur 'BcA, � �-110011 

Government of India 
Ministry of Housing and Urban Affairs 
Nirman Bhawan, New Delhi-110011 

2/8/2019-SBM IV 
Date: 22nd September, 2023 

Dear Secretary, 

As part of Swachhata Pakhwada - Swachhata Hi Seva (SHS) 2023, a massive 

cleanliness drive led by people is envisaged to be held on 1 st Oct '23, at 10.00 am across the 

country as a tribute to Mahatma Gandhi on the eve of his birth anniversary on 2nd Oct '23. Hon'ble 

Prime Minister and other dignitaries would also be joining the swachhata activities on ground. 

2. For this, the following urgent actions are needed:

i) Ministries to identify their field units that will execute cleanliness events on 1st Oct '23.

ii) Each field unit will be required to identify a site either in rural or urban areas where
cleanliness activities will be undertaken with public participation. Site must be
selected with care so as to have improved cleanliness post the activity.

iii) The Ministry should either enter the details of the site and events by itself on the
portal 'Swachhata Hi Seva' (https://swachhatahiseva.com/) or enable the field unit
to have login credentials to enter the details directly on the website. Once the events
are created, the field units should widely publicise through local communication
platforms.

iv) All these created events will be available on a map which citizens can view and
choose the event they want to join by going through the options that will be
available on the portal.

v) On 1st Oct, the organizing field unit must ensure that actual cleaning activity
takes place at 10 am with the volunteers contributing at least one hour of
shramdaan resulting in visible cleanliness.

3. To facilitate the process, an online preparatory meeting is being scheduled on 23rd 

Sept at 2.30 pm with all Ministries (link is being shared). It is requested to depute Nodal

officers along with their teams to attend the same. A demonstration of the portal will be

provided during meeting. In addition, a dedicated handholding support for Ministries is being

organised on 25th Sept, 11 am onwards. A brief note on the key aspects for 1st Oct '23 is

enclosed for your kind information and necessary action.

Office Address: Room No. 122 'C' Wing, Nirman Bhawan, New Delhi-110011 
Tel.: 011-23062377, 23061179; Fax: 011-23061459; Email: secyurban@nic.in 

Website: www.mohua.gov.in84



4. You are requested to review the final preparedness by 26th Sept '23 for the entire

Ministry for the mega cleanliness drive to be held on 1st Oct '23.

Looking forward to your cooperation.

Yours Sincerely,

M,*,7 t-,1,

(Manoj Joshi)

To:

Secretaries of all Ministries / Department
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SOP for 1st Oct 2023 for Central Ministries 

1) Call to Action

i. Actual cleaning drive
ii. By people
iii. Across the nation
iv. For at least 1 hour
v. At 10.00 am
vi. Resulting in visible cleanliness

2) Specific deliverables:

i. Number of events
ii. Expected participation
iii. Expected quantitative output (for ex: kms of railway track cleaned, number of kms of

national highway cleaned etc)

3) Creation of events on Swachhata Hi Seva – Citizens Portal: (https://swachhatahiseva.com)
i. User ids for all Ministries (same as DDWS portal)
ii. The Ministry should either enter the details of the site and events by itself on the portal

‘Swachhata Hi Seva’ (https://swachhatahiseva.com/) or enable the field unit to have login
credentials to enter the details directly on the website. Once the events are created, the
field units should widely publicise through local communication platforms. Each event will
be created with a unique identity on the citizen portal.

iii. All these created events will be available on a map which citizens can view and choose
the event they want to join by going through the options that will be available on the portal.

iv. At the site public can click pictures and upload on the events page. Event will have
separate microsite.

v. After completion of the event, the creator of the event will have to close the event on the
portal.

vi. Ministries / field units would be able to view various reports on the portal.

4) Detailed logistics plan:

i. Planning of events on SHS
a. Exact location
b. Timing
c. Coordinator

ii. Nature of cleaning
a. Material planning like brooms, cutters, thailas, containers etc,
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b. Tie-up with local body for transportation of the collected garbage to the designated
points for solid waste management (No site should create a garbage dump after
the activity)

5) Event requirements

i. Must necessarily result in cleaning
ii. High focus on garbage vulnerable places like railway tracks, roadsides, ponds, slums,

under bridges, market spaces, religious and tourist locations, zoos and wildlife areas etc
iii. Each event must be with public participation
iv. Event timing- 10:00 am
v. Atleast one hour of shramdaan by everyone
vi. All activities to be SUP free and zero waste events

6) Important timelines

Date Activity 

23rd Sept i. Online meeting with Central Ministries

24th Sept 

i. Identification of field units for implementation
ii. Meeting with field units by respective Ministries
iii. The deliverables and planning for 1st Oct

iv. Selection of appropriate nodal officer with team to be created
in each ministry for overseeing the field arrangement,
coordination, reporting, public engagement etc.

25th Sept 
i. Dedicated online training of field units for event creation on

portal (training schedule enclosed)

25th – 26th Sept 

i. Plan finalization of events by field units along with logistics
tie-up with local bodies for proper implementation of the
events

ii. Uploading of events on citizen portal to be completed by 26th

Sept.

26th Sept i. Review by respective Secretaries on the final preparation

7) Dissemination strategy

i. Promote citizen participation on https://swachhatahiseva.com/  (AV will be shared)
ii. Promote pictures of activities pre and post on social media
iii. SHS banners on all websites
iv. All steps maybe taken for maximum participation from citizens including dissemination

through digital and social media
v. Ensure the event highlights are posted on social media handles of, Ministers, MPs,

MLAs, Mayors, Corporators, Senior Govt. officers etc.
vi. Respective Central Ministries to coordinate for appropriate inputs for various handles and

also monitor the overall dissemination strategy.
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vii. Focus of social media posts should be on scale of activity, innovation, peoples
engagement, pre and post situation pictures

viii. Re-tweet posts from important handles/brand ambassadors and influencers
ix. Official Hashtag: #SwachhBharat
x. Official Handles to be tagged: @SwachhBharatGov, @swachhbharat
xi. Similar engagement instructions to be given to field offices

Dissemination Strategy Timelines 

23rd Sept PIB release for cleanliness drives on 1st Oct 
24th – 25th Sept i. Similar press releases from Central Ministries regarding cleanliness

drives on 1st Oct at 10 am with each person volunteering for
Shramdaan for 1 hour

ii. At least 1 tweet from all handles informing public about the initiative
26th Sept i. Once action is finalized and events are created on the portal press

releases from Ministries regarding https://swachhatahiseva.com/
calling on public to join on 1st Oct at 10 am at the location of their
choice to offer 1 hour of Swachhata Shramdaan

ii. Social media posts (at least 2-3 per day) from various handles
promoting the event and encouraging public participation

iii. This is the time when excitement should be built up by engaging with
eminent citizen, political leaders, leading journalists, cultural
ambassadors, senior officers, etc. announcing on their respective
social media handles regarding their participation on 1st Oct

29th Sept i. Pre-event press release by Central Ministries
30th Sept i. High decibel dissemination on various platforms
1st Oct i. At least 10 number of posts on various live activities (pictures, videos,

testimonials) from various handles
ii. Media to be invited to participate and cover various events at local

level and press releases
iii. High quality photography and video documentation should be done for

best practices
2nd Oct i. Coverage of shrandhanjalis, felicitation etc.

8) Coordinating Team Details:
Officer In-charge Shri Binay Kumar Jha,  

Director, SBM (U), MoHUA 
Email: binay.jha@nic.in   
Mobile: +91 9958293615 

List of 
coordinators for IT 
Support  

As enclosed 
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Training Calendar for Ministries/ Field Units for event creation on citizen portal 

S.No. Ministries Training Schedule 

1 MHA 

25th Sept. 2023 

Meeting time 11:00 am to 12:30 pm 

https://swachhbharaturban.webex.com/swac
hhbharaturban/j.php?MTID=m6926e4ef46ac
2797ea6193f72fdf1716 
Monday, September 25, 2023 11:00 AM | 1 
hour 30 minutes | (UTC+05:30) Chennai, 
Kolkata, Mumbai, New Delhi 
Meeting number: 2512 056 4363 
Password: 1234 

2 Defence 
3 Railways 
4 MoRTH 
5 Civil Aviation 
6 Tourism 
7 Youth and Sport Affairs 
8 MoPNG 
9 Higher Education 

10 MoEFCC 
11 Earth Science & Ocean Development 
12 Department of Water Resources, River 

Development & Ganga Rejuvenation 
13 Corporate Affairs 
14 Culture 
15 DFS 

25th Sept. 2023 

Meeting time 12:30 pm to 2:00 pm 

https://swachhbharaturban.webex.com/swac
hhbharaturban/j.php?MTID=m1c129ec7cc1b
2cf1ff7fd4cccc3654ba 
Monday, September 25, 2023 12:30 PM | 1 
hour 30 minutes | (UTC+05:30) Chennai, 
Kolkata, Mumbai, New Delhi 
Meeting number: 2514 646 7582 
Password: 1234 

16 MEA 
17 Heavy Industries and Public Enterprises 
18 Ports Shipping and Waterways 
19 Steel 
20 Food & Public Distribution 
21 DPIIT 
22 MoHFW 
23 MietY 
24 Power 
25 I&B 
26 Others 
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Details of coordinators for IT Support 

S.No. Ministries Name and Contact Number 

1 MHA 

Rahul Jha 
9717622366 

2 Defence 

3 Railways 

4 MoRTH 

5 Civil Aviation 

Sirisha Darbha 
9866320206 

6 Tourism 

7 Youth and Sport Affairs 

8 MoPNG 

9 Higher Education 

Vijaya V 
9388710051 

10 MoEFCC 

11 Earth Science & Ocean Development 

12 Department of Water Resources, River 
Development & Ganga Rejuvenation 

13 Corporate Affairs 
Pooja Ravi 

7409426643 
14 Culture 

15 DFS 

16 MEA 

17 Heavy Industries and Public Enterprises 
Rahul Singh 
9650010704 

18 Ports Shipping and Waterways 

19 Steel 

20 Food & Public Distribution 

21 DPIIT 

Manisha Reddy 
7702354938 

22 MoHFW 

23 MietY 

24 Power 

25 I&B 

26 All others Amit Sethi (9810099406) 
Anjali Singhania (9560110282) 
Tarun Rajvanshi (8745964264) 

Vishal Verma (9711146339) 
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Bid Details/�बड �ववरण

Bid End Date/Time/�बड बंद होने क� तार�ख/समय 13-11-2023 16:00:00

Bid Opening Date/Time/�बड खुलने क�
तार�ख/समय 13-11-2023 16:30:00

Bid Offer Validity (From End Date)/�बड पेशकश
वैधता (बंद होने क� तार�ख से) 180 (Days)

Ministry/State Name/मं ालय/रा!य का नाम Ministry Of Health And Family Welfare

Department Name/�वभाग का नाम Department Of Health And Family Welfare

Organisation Name/संगठन का नाम National Medical Commission

Office Name/काया%लय का नाम Delhi

Item Category/मद केटेगर�
Custom Bid for Services - Selection of IT Project
Management Unit for managing the development and
deployment of Enterprise IT infrastructure for the National
Medical Commission of India

Contract Period/अनुबंध अविध  3 Year(s) 3 Month(s) 3 Day(s)

Minimum Average Annual Turnover of the
bidder (For 3 Years)/�बडर का )यूनतम औसत
वा�ष%क टन%ओवर (3 वष/ का)

5000 Lakh (s)

Years of Past Experience Required for
same/similar service/उ)ह�ं/समान सेवाओं के  िलए
अपे23त �वगत अनुभव के  वष%

7 Year (s)

MSE Exemption for Years of Experience and
Turnover/ अनुभव के  वष/ से एमएसई छूट  No

Startup Exemption for Years of Experience
and Turnover/ अनुभव के  वष/ से 6टाट%अप छूट  No

Document required from seller/�व7ेता  से मांगे
गए द6तावेज़

Experience Criteria,Bidder Turnover,Additional Doc 1
(Requested in ATC),Additional Doc 2 (Requested in
ATC),Additional Doc 3 (Requested in ATC),Additional Doc 4
(Requested in ATC)
*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

Bid to RA enabled/�बड से 9रवस% नीलामी स;7य ;कया No

Type of Bid/�बड का <कार Two Packet Bid

Bid Number/बोली 7मांक (�बड सं=या):
GEM/2023/B/4097899

Dated/;दनांक : 19-10-2023

Bid Document/ �बड द6तावेज़
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Time allowed for Technical Clarifications
during technical evaluation/तकनीक� मूDयांकन के
दौरान तकनीक� 6पFीकरण हेतु अनुमत समय

7 Days

Evaluation Method/मूDयांकन पGित Total value wise evaluation

Financial Document Indicating Price
Breakup Required/मूDय दशा%ने वाला �वHीय द6तावेज
Jेकअप आवLयक है

Yes

Bid Details/�बड �ववरण

EMD Detail/ईएमड� �ववरण

Advisory Bank/एडवाईजर� बMक State Bank of India

EMD Amount/ईएमड� रािश 7000000

ePBG Detail/ईपीबीजी �ववरण

Advisory Bank/एडवाइजर� बMक State Bank of India

ePBG Percentage(%)/ईपीबीजी <ितशत (%) 10.00

Duration of ePBG required (Months)/ईपीबीजी क�
अपे23त अविध (मह�ने). 42

(a). EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document for the
relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and Service
Providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this
Policy./जेम क� शत/ के अनुसार ईएमड� छूट के इPछुक �बडर को संबंिधत केटेगर� के िलए �बड के साथ वैध समिथ%त द6तावेज़ <6तुत करने है।
एमएसई केटेगर� के अतंग%त केवल व6तुओं के िलए �विनमा%ता तथा सेवाओं के िलए सेवा <दाता ईएमड� से छूट के पा  हM। Sयापा9रयT को इस नीित के
दायरे से बाहर रखा गया है।

(b). EMD & Performance security should be in favour of Beneficiary, wherever it is applicable./ईएमड� और संपादन
जमानत रािश, जहां यह लागू होती है, लाभाथU के प3 मV होनी चा;हए। 

Beneficiary/लाभाथU : 
Secretary
National Medical Commission, Pocket- 14, Sector – 8, Dwarka Phase -1 New Delhi – 110077, INDIA
(Secretary Nmc)

Splitting/�वभाजन

Bid splitting not applied./बोली �वभाजन लागू नह�ं ;कया गया

MII Compliance/एमआईआई अनुपालन

MII Compliance/एमआईआई अनुपालन Yes
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1. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
completed financial years after the date of constitution shall be taken into account for this criteria.
2. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU / Public Listed Company. Copies of relevant contracts / orders to be
uploaded along with bid in support of having provided services during each of the Financial year.
3. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process.

Additional Qualification/Data Required/अित9रX योYयता /आवLयक डेटा

Scope of Work:1697519712.pdf

Pre Qualification Criteria ( PQC ) etc if any required:1697519718.pdf

Service Level Agreement (SLA):1697519729.pdf

Payment Terms:1697519734.pdf

Educational Qualification including Profile of SME/Consultants /Professional Resources /Technical
Resources if they are part of Project .:1697519744.pdf

GEM Availability Report ( GAR):1697519748.pdf

Any other Documents As per Specific Requirement of Buyer -2:1697519761.pdf

Any other Documents As per Specific Requirement of Buyer -1:1697520083.pdf

Buyers are requested to upload the format for price breakup of the lumpsum offering to be provided
by the service provider (Please provide the format if financial upload required is selected as "Yes"
while creating Bid):1697520109.pdf

This Bid is based on Quality & Cost Based Selelction (QCBS) . The technical qualification parameters
are :-

Parameter Name Max Marks Cutoff Marks Qualification Methodology
Document

Technical Evaluation 100 70 View File

Total Minimum Qualifying Marks for Technical Score: 70

QCBS Weightage(Technical:Financial):70:30

Interview Venue:National Medical Commission, Pocket- 14, Sector – 8, Dwarka Phase -1 New Delhi – 110077,
INDIA

Presentation Venue:National Medical Commission, Pocket- 14, Sector – 8, Dwarka Phase -1 New Delhi –
110077, INDIA

Pre Bid Detail(s)

Pre-Bid Date and Time Pre-Bid Venue
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27-10-2023 11:00:00 National Medical Commission, Pocket- 14, Sector – 8, Dwarka Phase -1 New
Delhi – 110077, INDIA

Custom Bid For Services - Selection Of IT Project Management Unit For Managing The
Development And Deployment Of Enterprise IT Infrastructure For The National
Medical Commission Of India ( 1 )

Technical Specifications/तकनीक� �विश�Fयाँ 

Specification Values

Core

Description /Nomenclature of Service
Proposed for procurement using
custom bid functionality

Selection of IT Project Management Unit for managing the
development and deployment of Enterprise IT infrastructure for the
National Medical Commission of India

Regulatory/ Statutory Compliance of
Service YES

Compliance of Service to SOW, STC,
SLA etc YES

Addon(s)/एडऑन

Additional Specification Documents/अित9रX �विश�F द6तावेज़

Consignees/Reporting Officer/परे�षती/9रपो;ट\ग अिधकार� 

S.No./7.
सं.

Consignee
Reporting/Officer/

परे�षती/9रपो;ट\ग
अिधकार�

Address/पता

The quantity
of

procurement
"1" indicates

Project
based or
Lumpsum

based hiring.

Additional
Requirement/अित9रX

आवLयकता

1 Pankaj Naresh
Agrawal

110077,Pocket-14, Sector-08,
Dwarka Ph-1, New Delhi 1 N/A

Buyer Added Bid Specific Terms and Conditions/7ेता  ^ारा जोड़� गई �बड क� �वशेष शत`

1. Experience Certificate for the supply of the same to any Govt/ PSU/ any renowned private organisation
along with Supply/ Purchase Order.

2. Generic

OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25
percent at the time of issue of the contract. However, once the contract is issued, contract quantity or
contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised
quantity or duration
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Disclaimer/अ6वीकरण

The additional terms and conditions have been incorporated by the Buyer after approval of the Competent
Authority in Buyer Organization, whereby Buyer organization is solely responsible for the impact of these clauses
on the bidding process, its outcome, and consequences thereof including any eccentricity / restriction arising in
the bidding process due to these ATCs and due to modification of technical specifications and / or terms and
conditions governing the bid. Any clause(s) incorporated by the Buyer regarding following shall be treated as
null and void and would not be considered as part of bid:-

1. Definition of Class I and Class II suppliers in the bid not in line with the extant Order / Office Memorandum
issued by DPIIT in this regard.

2. Seeking EMD submission from bidder(s), including via Additional Terms & Conditions, in contravention to
exemption provided to such sellers under GeM GTC.

3. Publishing Custom / BOQ bids for items for which regular GeM categories are available without any
Category item bunched with it.

4. Creating BoQ bid for single item.
5. Mentioning specific Brand or Make or Model or Manufacturer or Dealer name.
6. Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
7. Floating / creation of work contracts as Custom Bids in Services.
8. Seeking sample with bid or approval of samples during bid evaluation process.
9. Mandating foreign / international certifications even in case of existence of Indian Standards without

specifying equivalent Indian Certification / standards.
10. Seeking experience from specific organization / department / institute only or from foreign / export

experience.
11. Creating bid for items from irrelevant categories.
12. Incorporating any clause against the MSME policy and Preference to Make in India Policy.
13. Reference of conditions published on any external site or reference to external documents/clauses.
14. Asking for any Tender fee / Bid Participation fee / Auction fee in case of Bids / Forward Auction, as the

case may be.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller within 4 days of bid publication on GeM. Buyer
is duty bound to reply to all such representations and would not be allowed to open bids if he fails to reply to
such representations.

This Bid is governed by the General Terms and Conditions/सामा)य िनयम और शत`, conditons stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in General Terms and Conditions/सामा)य िनयम और शत` is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.
In terms of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which
shares a land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to
undertake compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action

in accordance with the laws./जेम क� सामा)य शत/ के खंड 26 के संदभ% मV भारत के साथ भूिम सीमा साझा करने वाले देश के �बडर से खर�द
पर <ितबंध के संबंध मV भारत के साथ भूिम सीमा साझा करने वाले देश का कोई भी �बडर इस िन�वदा मV �बड देने के िलए तभी पा  होगा
जब वह �बड देने वाला स3म <ािधकार� के पास पंजीकृत हो।�बड मV भाग लेते समय �बडर को इसका अनुपालन करना होगा और कोई भी
गलत घोषणा ;कए जाने व इसका अनुपालन न करने पर अनुबंध को तeकाल समाf करने और कानून के अनुसार आगे क� कानूनी कार%वाई
का आधार होगा।

---Thank You/ध)यवाद---
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https://admin.gem.gov.in/apis/v1/gtc/pdfByDate/?date=20231019
https://bidplus.gem.gov.in/bidding/bid/bidsla/29971113769744


VIGILANCE AWARENESS WEEK- INTEGRITY PLEDGE, 2023

   On 6.11.2023, as a part of  Vigilance Awareness week, Dr. B.N.

Gangadhar, Chairman, National Medical Commission, administered the

Integrity Pledge to the staff and officers in the National Medical

Commission.  This year, the theme of the Vigilance Awareness Week is -

"Say No to Corruption; commit to the Nation”. 

The Chairman, NMC while addressing the employees of the

Commission emphasised that by taking this pledge we all should remind

and recommit ourselves to promote transparency, integrity and

accountability in our daily life as well as in official dealings.  He further

stressed that we, in collaboration with public and stake holders, should

fight all forms of the corruption with our full strength.

Employees were also encouraged to take the pledge online by

visiting the website of Central Vigilance Commission (www.cvc.gov.in).

***
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File No: N-19011/07/2023 Assessment Cell/MARB

National Medical Commission

Dwarka  New Delhi

Dated: 27/10/2023

Public Notice 

    It is brought  to the  notice to all the State Medical Commissions that a list of

State Holidays from October 2023 to December 2023 in respect of all States/UTs

(downloaded from their websites) is attached along with this Public notice. 

2.The respective State Commission/DME is requested to go through the above

said  holidays list. If   there is any variation of State holidays being observed by the

Medical Colleges/Institution in the state concerned ,the same may be brought to

the notice of NMC immediately on email :assessment@nmc.org.in latest by

07.11.2023.If no response is received by the stipulated time,it will be presumed

that the list attached is in order.

      (Sube Singh)

    Under Secretary to the Govt. of India 

N-19011/07/2023AssessmentCell/MARB

I/3624938/2023
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PART I   EXTRAORDINARY

GENERAL  ADMINISTRATION DEPARTMENT
(POLL.B)

GENERAL HOLIDAYS AND OPTIONAL HOLIDAYS FOR THE YEAR 2023 - DECLARED.

[G.O.Rt.No.2692, General Administration (Poll.B), 15th December, 2022.]

[1]

Registered No. HSE-49/2016

No.3338 AMARAVATI, THURSDAY, DECEMBER 15, 2022 G.3263

NOTIFICATIONS BY GOVERNMENT
--x--
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2 ANDHRA  PRADESH  GAZETTE  EXTRAORDINARY [Part-I

Dr. K.S. JAWAHAR REDDY,

Chief Secretary to Government.
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December 15,  2022] ANDHRA  PRADESH  GAZETTE  EXTRAORDINARY 3
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4 ANDHRA  PRADESH  GAZETTE  EXTRAORDINARY [Part-I

Dr. K.S. JAWAHAR REDDY,

Chief Secretary to Government.
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December 15,  2022] ANDHRA  PRADESH  GAZETTE  EXTRAORDINARY 5

Published  and  Uploaded  by  the  Commissioner  of  Printing,  Government  of  Andhra  Pradesh  at
Government  Regional  Press,  Vijayawada,  www.apegazette.cgg.gov.in

--x--

Dr. K.S. JAWAHAR REDDY,

Chief Secretary to Government.
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gfj;k.kk 
ljdkj fufru xMdjh

lM+d ifjogu ,oa jktekxZ ea=h]Hkkjr ljdkj 
ds dj deyksa }kjk  

euksgj yky 
eq[;ea=h] gfj;k.kk 

dh vè;{krk esa   
xfjeke;h mifLFkrh 

tujy MkW- oh-ds- flag  
lM+d ifjogu ,oa jktekxZ rFkk ukxfjd mì;u jkT; ea=h] 

Hkkjr ljdkj 

jko baæthr flag 
jkT; ea=h (Lora= çHkkj) ;kstuk ea=ky; vkSj lkaf[;dh vkSj dk;ZØe dk;kZUo;u ea=ky; ,oa jkT; ea=h  dkWiksZjsV ekeyksa ds ea=ky;] Hkkjr ljdkj 

nq";ar pkSVkyk 
mi eq[;ea=h]gfj;k.kk  

MkW- cuokjh yky
lgdkfjrk ,oa vuqlwfpr tkfr o 

fiNM+k oxZ dY;k.k ea=h] gfj;k.kk ljdkj 

èkeZohj flag 
lkaln (yksdlHkk fHkokuh & egsaæx<+) 

@diprharyana

tuojh

ohjokj] 23   'kghnh fnol (Hkxr flag]
jktxq# vkSj lq[knso)

Qjojh

cq/kokj] 15 egf"kZ n;kuan ljLorh t;Urh 

'kfuokj] 18 egk f'kojk=h  

jfookj] 5 xq# jfonkl t;Urh

ohjokj] 26  x.kra= fnol@clar iapeh@
lj NksVw jke t;Urh 

ekpZ
cq/kokj] 8  gksyh

'kfuokj] 22  v{k; r`rh;k@ij'kqjke t;Urh@ 
bZn&my&fQrj 

ohjokj] 30   jke uoeh
lkseokj] 27  NB iwtk 

'kqØokj] 7 xqM Qz kbMs  

ebZ
'kqØokj] 5  cq¼ iwf.kZek 

eaxyokj] 23 xq# vtZu nso th 'kghnh fnol 

eaxyokj] 4  egkohj t;Urh
vizSy

'kqØokj] 14  oSlk[kh@MkW- Hkhejko 
vEcsMdj t;Urh

lkseokj] 22 egkjk.kk çrki t;Urh

jfookj] 4 lar dchj t;Urh

cq/kokj] 24 egf"kZ d';i t;Urh

'kfuokj]  29 eqgjZe

eaxyokj] 15  Lora=rk fnol

twu

lkseokj] 31  'kghn m/ke flag 'kghnh fnol

tqykbZ

ohjokj] 29  bZn&my&tqgk (cdjhn)

'kfuokj] 19  gfj;kyh rht

vxLr

cq/kokj] 30  j{kk ca/ku 

lkseokj] 13  fo'odekZ fnol@xkso/kZu iwtk
'kfuokj]  18 NB iwtk
lkseokj] 27 xq# ukud nso t;Urh

jfookj] 17 xq# rsx cgknqj 'kghnh fnol

eaxyokj] 26  'kghn m/ke flag t;Urh
lkseokj] 25  fØlel

fnlEcj

cq/kokj] 6 tUek"Veh  
'kfuokj] 23  'kghnh fnol@gfj;k.kk okj 

ghjkst 'kghnh fnol 

ohjokj] 28 feykn&mu&uch@bZn&,&feykn

flrEcj

vDrwcj
lkseokj] 2  egkRek xka/kh t;Urh

jfookj] 15  egkjktk vxzlsu t;Urh

eaxyokj] 24  n'kgjk

'kfuokj] 28   egf"kZ okYehfd t;Urh

uoEcj
cq/kokj] 1 gfj;k.kk fnol@   djokpkSFk
jfookj] 12 nhikoyh

vaR;ksn; vkjksX; o"kZ

jfo lkse eaxy cqèk ohj 'kqØ 'kfujfo lkse eaxy cqèk ohj 'kqØ 'kfujfo lkse eaxy cqèk ohj 'kqØ 'kfujfo lkse eaxy cqèk ohj 'kqØ 'kfu

'kq-prqnZ'kh vk"kk<+
iwf.kZek

Jko.k 
d`-izfrink

d`-f}rh;k d`-r`rh;k
@prqFkhZ

d`-iapeh d`-"k"Bh

d`-lIreh d`-v"Veh d`-uoeh d`-,dkn'kh d`-}kn'kh

d`-prqnZ’kh Jko.k 
vekoL;k

'kq-izfrink 'kq-f}rh;k 'kq-r`rh;k 'kq-r`rh;k 'kq-prqFkhZ

'kq-iapeh 'kq-"k"Bh 'kq-lIreh 'kq-v"Veh 'kq-uoeh 'kq-n'keh 'kq-,dkn'kh

d`-n'keh d`-=;ksn’kh

'kq-}kn'kh 'kq-=;ksn'kh@
prqnZ'kh

'kq-=;ksn'kh 

tqykbZ vk"kk<+&Jko.k

d`-iapeh@"k"Bh d`-lIreh d`-v"Veh d`-uoeh d`-n'keh d`-,dkn'kh d`-,dkn'kh

d`-}kn'kh d`-=;ksn'kh d`-prqnZ'kh 'kq-izfrink 'kq-f}rh;k

'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh 'kq-lIreh 'kq-v"Veh 'kq-uoeh 'kq-n'keh

'kq-,dkn'kh 'kq-}kn'kh 'kq-=;ksn'kh 'kq-prqnZ'kh Jko.k iwf.kZek@
Hkknzin d`-izfrink

Jko.k
vekoL;k

'kq-r`rh;k

Jko.k iwf.kZek Jko.k d`-izfrink d`-f}rh;k d`-r`rh;k d`-prqFkhZ

vxLr Jko.k&Hkknzin

T;s"B 
iwf.kZek

vk"kk<+ d`-
izfrink@f}rh;k

d`-r`rh;k d`-prqFkhZ d`-iapeh d`-"k"Bh d`-lIreh

d`-v"Veh d`-uoeh d`-n'keh d`-}kn'kh d`-=;ksn'kh

vk"kk<+
vekoL;k

'kq-izfrink 'kq-f}rh;k 'kq-r`rh;k 'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh

'kq-lIreh 'kq-v"Veh 'kq-uoeh 'kq-n'keh 'kq-,dkn'kh 'kq-}kn'kh

d`-,dkn'kh d`-prqnZ'kh

'kq-}kn'kh 'kq-=;ksn'kh 'kq-prqnZ’kh

twu T;s"B&vk"kk<+

d`-f}rh;k  d`-r`rh;k d`-prqFkhZ d`-iapeh d`-"k"Bh d`-lIreh d`-v"Veh@
uoeh

d`-n'keh d`-,dkn'kh d`-}kn'kh d`-prqnZ'kh T;s"B vekoL;k

'kq-f}rh;k 'kq-r`rh;k 'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh 'kq-lIreh 'kq-lIreh

'kq-v"Veh 'kq-uoeh 'kq-n'keh 'kq-,dkn'kh

d`-=;ksn'kh 'kq-izfrink

 ’kq-,dkn'kh ’kq-}kn'kh ’kq-=;ksn'kh ’kq-prqnZ'kh oS'kk[k iwf.kZek T;s"B 
d`-izfrink

ebZ oS'kk[k&T;s"B

6 12 7 8 9 10 11 

1 2 3 4 5 

 20 26 21 22 23 24 25 

 27 28 29  3130

 13 19 14  16 17 18 15

 23 2924 25 26 27 28 

 16 22 17 18 19 20 21 

 30 31 1  

2 8 3 4 5 6 7 

9 15 10 11 12 13 14 

 18 24 19 20 21 22 23 

 25 26 27 28  3029

1 2 3

4 10 5 6 7 8 9 

 11 17 12 13 14 15 16 

7 13 8 9 10 11 12 

 14 20 15 16 17 18 19 

1 2 3 4  5 6 

 21 22 27 23 24  25 26 

 28 29 3130 

jfo lkse eaxy cqèk ohj 'kqØ 'kfu jfo lkse eaxy cqèk ohj 'kqØ 'kfu jfo lkse eaxy cqèk ohj 'kqØ 'kfu jfo lkse eaxy cqèk ohj 'kqØ 'kfu

d`-v"Veh d`-uoeh d`-n'keh d`-n'keh d`-,dkn'kh d`-}kn'kh d`-=;ksn'kh

d`-prqnZ'kh dkfrZd 
vekoL;k

'kq-izfrink 'kq-r`rh;k 'kq-prqFkhZ

'kq-"k"Bh@
lIreh

'kq-v"Veh 'kq-uoeh 'kq-n'keh 'kq-,dkn'kh 'kq-}kn'kh 'kq-=;ksn'kh

'kq-prqnZ'kh dkfrZd iwf.kZek ekxZ'kh"kZ 
d`-izfrink

d`-f}rh;k d`-r`rh;k

'kq-f}rh;k 'kq-iapeh

d`-prqFkhZ d`-iapeh d`-"k"Bh d`-lIreh

uoEcj dkfrZd&ekxZ'kh"kZ

d`-"k"Bh d`-lIreh d`-v"Veh d`-uoeh d`-n'keh d`-,dkn'kh d`-,dkn'kh

d`-}kn'kh d`-=;ksn'kh@
prqnZ'kh

ekxZ'kh"kZ 
vekoL;k

'kq-f}rh;k 'kq-r`rh;k

'kq-iapeh 'kq-"k"Bh 'kq-lIreh 'kq-v"Veh 'kq-uoeh 'kq-n'keh@
,dkn'kh

'kq-}kn'kh

'kq-=;ksn'kh 'kq-prqnZ'kh ekxZ'kh"kZ iwf.kZek ikS"k d`-izfrink d`-f}rh;k d`-f}rh;k d`-r`rh;k

'kq-izfrink 'kq-prqFkhZ

d`-prqFkhZ d`-prqFkhZ d`-iapeh

fnlEcj ekxZ'kh"kZ&ikS"k

d`-uoeh d`-n'keh d`-,dkn'kh d`-}kn'kh d`-=;ksn'kh d`-prqnZ'kh vkf'ou 
vekoL;k

'kq-izfrink 'kq-f}rh;k 'kq-r`rh;k 'kq-iapeh 'kq-"k"Bh

'kq-v"Veh 'kq-uoeh 'kq-n'keh 'kq-,dkn'kh 'kq-}kn'kh 'kq-=;ksn'kh@
prqnZ'kh

vkf'ou iwf.kZek

dkfrZd 
d`-izfrink

d`-f}rh;k d`-r`rh;k

'kq-prqFkhZ 'kq-lIreh

d`-f}rh;k d`-r`rh;k@
prqFkhZ

d`-iapeh d`-"k"Bh d`-lIreh d`-lIreh d`-v"Veh

vDrwcj vkf'ou&dkfrZd

d`-prqFkhZ d`-iapeh d`-"k"Bh d`-lIreh d`-v"Veh d`-uoeh d`-n'keh

d`-,dkn'kh d`-}kn'kh d`-=;ksn'kh Hkknzin 
vekoL;k

Hkknzin 
vekoL;k

'kq-f}rh;k 'kq-r`rh;k 'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh 'kq-lIreh 'kq-v"Veh

'kq-uoeh 'kq-n'keh@
,dkn'kh

'kq-}kn'kh 'kq-=;ksn'kh 'kq-prqnZ'kh Hkknzin iwf.kZek vkf'ou 
d`-izfrink

d`-prqnZ'kh 'kq-izfrink

d`-f}rh;k d`-r`rh;k

flrEcj Hkknzin&vkf'ou

3 9 4 5  7 8 6

 17 23 18 19 20 21 22 

1 2 

 10 16 11 12 13 14 15 

 24 3025 26 27 29 28 

1 72 3 4 5 6 

8 149 10 11 12 13 

 15 2116 17 18 19 20 

 22 24 2823 25 26 27 

 29 30 31

 12 18 13 14 15 16 17 

2 3 1 4 

5 11 6 7 8 9 10 

 26 27 28 29 30

 19 25 20 21 22 23  24

 31 2 1 

 10 16 11 12 13 14 15 

 24 3025 27 28 29 26 

3 9 4 5 6 7 8 

 17 23 18 19 20 21 22 

1 2 3 4

5 8 116 7  9 10 

 12 1813 14 15 16 17 

 19 23 2520 21 22 24 

 26 30 27 28 29 31 

'kq-=;ksn'kh  'kq-prqnZ'kh QkYxqu iwf.kZek pS= 
d`-izfrink

d`-f}rh;k d`-r`rh;k d`-prqFkhZ

d`-iapeh d`-"k"Bh d`-lIreh d`-uoeh d`-n'keh

d`-}kn'kh@
=;ksn'kh

d`-prqnZ'kh pS= vekoL;k 'kq-izfrink 'kq-f}rh;k 'kq-r`rh;k 'kq-prqFkhZ

'kq-iapeh 'kq-v"Veh 'kq-uoeh 'kq-n'keh'kq-lIreh

d`-v"Veh d`-,dkn'kh

'kq-n'keh 'kq-,dkn'kh 'kq-,dkn'kh 'kq- }kn'kh

'kq-"k"Bh

ekpZ QkYxqu&pS=

'kq-}kn'kh  ’kq-}kn'kh ’kq-=;ksn'kh ’kq-prqnZ'kh pS= iwf.kZek oS'kk[k 
d`- izfrink

d`-f}rh;k

d`-r`rh;k d`-prqFkhZ d`-iapeh@"k"Bh d`-v"Veh d`-uoeh

d`-,dkn'kh d`-}kn'kh d`-=;ksn'kh d`-prqnZ'kh oS'kk[k 
vekoL;k

'kq-izfrink 'kq-f}rh;k

'kq-r`rh;k 'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh 'kq-lIreh 'kq-v"Veh 'kq-uoeh

d`-lIreh d`-n'keh

'kq-n'keh 'kq-,dkn'kh

vizSy pS= & oS'kk[k
jfo lkse eaxy cqèk ohj 'kqØ 'kfu jfo lkse eaxy cqèk ohj 'kqØ 'kfu jfo lkse eaxy cqèk ohj 'kqØ 'kfu

ek?k iwf.kZek  QkYxqqu 
d`-izfrink

d`-f}rh;k d`-r`rh;k d`-prqFkhZ d`-prqFkhZ d`-iapeh

d`-"k"Bh d`-lIreh d`-v"Veh d`-,dkn’kh d`-}kn'kh

d`-prqnZ’kh QkYxqu 
vekoL;k

'kq-izfrink@
f}rh;k

'kq-r`rh;k 'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh

'kq-lIreh 'kq-v"Veh 'kq-uoeh

d`-uoeh
@n'keh

d`-=;ksn'kh

'kq-,dkn'kh 'kq-}kn'kh 'kq-=;ksn'kh 'kq-prqnZ'kh

Qjojh ek?k&QkYxqu

'kq-v"Veh

’kq-=;ksn'kh ’kq-prqnZ'kh ikS"k iwf.kZek ek?k 
d`-izfrink

d`-f}rh;k d`-f}rh;k d`-r`rh;k d`-iapeh d`-"k"Bh

d`-v"Veh d`-uoeh d`-n'keh d`-,dkn'kh d`-}kn'kh d`-=;ksn'kh@
prqnZ'kh

ek?k vekoL;k

'kq-izfrink 'kq-f}rh;k 'kq-r`rh;k 'kq-prqFkhZ 'kq-iapeh 'kq-"k"Bh 'kq-lIreh

d`-prqFkhZ d`-lIreh

'kq-uoeh 'kq-n'keh

ikS"k&ek?ktuojh

'kq-n'keh  ’kq-,dkn'kh ’kq-}kn'kh

 12 1813 14 16 17 15 

5 116 7 8 9 10 

1 2 3 4

 26 27 28 
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 30 1 

2 4 8 3  5 6   7

9 14 15 10 11 12 13  

 23 29 24 25 26 27 28 

 16 22 17 18 19 20 21  

jfo lkse eaxy cqèk ohj 'kqØ 'kfu

8 149 10 11 12 13 

1 72 3 4 5 6 

 22 26 2823 24 25  27 

 29  30 31

 15 2116 17 18 19 20 

fojkV Lo:i] T;ksfrlj 

133



134



135



136



137



138



139



140



141



142



143



144



145



146



147



 

 

 

 

 

 

GOVERNMENT OF KERALA 

NOTIFICATION 

Government are pleased to notify that the days enumerated below will be observed as 

Public Holidays to the Public Offices under the Government of Kerala during the Calendar 

year 2023. 

Dated, Thiruvananthapuram, 26th October, 2022 G. O. (P) No. 22/2022/GAD.

General Administration (Co-ordination) Department 

©
േകരള സർകാർ
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27th October 2022

1198 തുലാം 10
10th Thulam 1198

1944 കാർതികം 5
5th Karthika 1944

നമർ
No. 3657

This is a digitally signed Gazette.

Authenticity may be verified through https://compose.kerala.gov.in/148



Name of Holidays Day of the Week 

Year 

2023 

Christian Era 

1198-99 

Malayalam 

Era 

1944-45 

Saka Era 

All Sundays       Closed Holiday 

Second Saturdays of each English month Closed Holiday 

Sl. 

No. 
1 2 3 4 5 

1 Mannam Jayanthi Monday 2-1-2023 18-5-1198 12-10-1944

2 Republic Day Thursday 26-1-2023 12-6-1198 6-11-1944

3 Sivarathri Saturday 18-2-2023 6-7-1198 29-11-1944

4 Maundy Thursday Thursday 6-4-2023 23-8-1198 16-1-1945

5 Good Friday Friday 7-4-2023 24-8-1198 17-1-1945

6 Dr. B. R. Ambedkar 

Jayanthi 

Friday 14-4-2023 31-8-1198 24-1-1945

7 Vishu Saturday 15-4-2023 1-9-1198 25-1-1945

8 Id-ul Fitr (Ramzan)* Friday 21-4-2023 7-9-1198 1-2-1945

9 May Day Monday 1-5-2023 17-9-1198 11-2-1945

10 Id-ul-Ad'ha (Bakrid)* Wednesday 28-6-2023 13-11-1198 7-4-1945

11 Karkkadaka Vaavu Monday 17-7-2023 1-12-1198 26-4-1945

12 Muharram* Friday 28-7-2023 12-12-1198 6-5-1945

13 Independence Day Tuesday 15-8-2023 30-12-1198 24-5-1945

14 First Onam/Ayyankali 

Jayanthi 

Monday 28-8-2023 12-1-1199 6-6-1945

15 Thiruvonam Tuesday 29-8-2023 13-1-1199 7-6-1945

16 Third Onam Wednesday 30-8-2023 14-1-1199 8-6-1945

17 Fourth Onam/ Sree 

Narayana Guru Jayanthi 

Thursday 31-8-2023 15-1-1199 9-6-1945

18 Sreekrishna Jayanthi Wednesday 6-9-2023 21-1-1199 15-6-1945

19 Sree Narayana Guru 

Samadhi Day 

Friday 22-9-2023 5-2-1199 31-6-1945
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20 Milad-i-Sherif*

(Birthday of Prophet      

Muhammed) 

Wednesday 27-9-2023 10-2-1199 5-7-1945

21 Gandhi Jayanthi Monday 2-10-2023 15-2-1199 10-7-1945

22 Mahanavami Monday 23-10-2023 6-3-1199 1-8-1945

23 Vijayadasami Tuesday 24-10-2023 7-3-1199 2-8-1945

24 Christmas Monday 25-12-2023 9-5-1199 4-10-1945

The following festivals/occasions which falls on Public Holidays (Sundays) may be 

avoided from the above list. 

Name of Holidays 
Day of the 

Week 

2023 

Christian Era 

1198-99 

Malayalam Era 

1944-45 

Saka Era 

Easter Sunday 9-4-2023 26-8-1198 19-1-1945

Deepavali Sunday 12-11-2023 26-3-1199 21-8-1945

* Subject to change depending on the appearance of the moon.

Restricted Holidays 

Ayya Vaikunda Swami 

Jayanthi 

12-3-2023 Sunday Government- Quasi Government and 

Public Sector Undertaking Employees and 

Teachers belonging to Nadar Community 

are permitted to avail Restricted Holiday. 

Avani Avittom 30-8-2023 Wednesday Government Employees belonging to 

Brahmin Community are permitted to avail 

Restricted Holiday. 

Vishwakarma day 17-9-2023 Sunday Government-Quasi Government and Public 

Sector Undertaking Employees and 

Teachers belonging to Vishwakarma 

Community are permitted to avail 

Restricted Holiday. 

By order of the Governor, 

K. R. JYOTHILAL, 

Principal Secretary. 

3

This is a digitally signed Gazette.

Authenticity may be verified through https://compose.kerala.gov.in/

____________________________________________________________________________________________________________________________

PUBLISHED BY THE SUPERINTENDENT OF GOVERNMENT PRESSES
AT THE GOVERNMENT CENTRAL PRESS, THIRUVANANTHAPURAM, 2022

150



 

 

 

 

 

 

GOVERNMENT OF KERALA 

NOTIFICATION 

 

Under the explanation to Section 25 of the Negotiable Instruments Act, 1881 (Central 

Act 26 of 1881) read with the Notification of the Government of India, Ministry of Home 

Affairs No. 20/25/56/Pub-1 dated 8th June 1957, the Government of Kerala are hereby 

pleased to declare that in addition to Sundays, expressly defined as Public Holidays in the 

said explanation, the following days shall be Public Holidays Under Negotiable Instruments 

Act in Kerala for the Calendar year 2023. 

Dated, Thiruvananthapuram, 26th October, 2022. G. O. (P) No. 23/2022/GAD.

General Administration (Co-ordination) Department 

©
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Sl. 

No. 
Name of Holiday Day of Week Date 

1 Republic Day Thursday 26-1-2023

2 Sivarathri Saturday 18-2-2023

3 Annual closing of accounts of Commercial 

and Co-operative banks 

Saturday 1-4-2023

4 Good Friday Friday 7-4-2023

5 Dr. B. R. Ambedkar Jayanthi Friday 14-4-2023

6 Vishu Saturday 15-4-2023

7 Id-Ul-Fitr* (Ramzan) Friday 21-4-2023

8 May Day Monday 1-5-2023

9 Id-Ul-Ad’ha (Bakrid)* Wednesday 28-6-2023

10 Independence Day Tuesday 15-8-2023

11 First Onam Monday 28-8-2023

12 Thiruvonam Tuesday 29-8-2023

13 Sree Narayana Guru Jayanthi Thursday 31-8-2023

14 Sree Narayana Guru Samadhi Day Friday 22-9-2023

15 Milad-i-Sherif* 

(Birthday of Prophet Muhammed) 

Wednesday 27-9-2023

16 Gandhi Jayanthi Monday 2-10-2023

17 Mahanavami Monday 23-10-2023

18 Vijayadasami Tuesday 24-10-2023

19 Christmas Monday 25-12-2023

The following festivals/occasions which fall on public holidays (Sundays) have been 

excluded from the above list. The branches of banks which work on these days will observe 

holidays for the same days. 

1 Easter Sunday 9-4-2023

2 Deepavali Sunday 12-11-2023

*Subject to change in appearance of the moon.

By order of the Governor, 

K. R. JYOTHILAL, 

Principal Secretary. 
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 9 10 11 12 13 8 14
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  23 24 25  27 2822 26
 30 3129 

आयु� मान भारत
 योजना

सवा��धक 
�वकास दर

कृ�ष 
अधोसंरचना �न�ध

पीएम मातृ वंदना
योजना

पीएम � व�न�ध
योजना

� व� भारत
�मशन

जै�वक खेती � व-सहायता समूह� 
�का �े�डट �लकेज

19.74%

जन�हत और �वकास योजनाओ ंम� द�श म� अ�णी - म��द�श

 सोम मंगल बुध गु� शु� र�व श�न
SUN MON TUE WED THU FRI SAT

17

18

11

25

20

13

22 2419

12

21 23

27 29

15

126 28 30

4 6 83 5 7

16

माघ

2

9

14

1110

फरवरी
2023

FEBRUARY

पौष शु� १०, अ��नी न. पौष शु� ११, भरणी न. 
पु�दा ११ 

माघ कृ� १, पुनव�सु न.

माघ कृ� २, पु� न.

माघ कृ� ८, �च�ा न., 
मकर सं�ां�त पव�

माघ शु� १, उ.षा. न. व �वण न.

माघ शु� ८, भरणी न. माघ शु� ९, कृ��का न. माघ शु� १०, रो�हणी न.

पौष शु� १३, रो�हणी न.
�दोष

पौष शु� १४, मृग�शर न. पौष शु� 15, आ�ा� न.
 पू�ण� मा, माघ �ान आर�

माघ शु� २, ध�न�ा न. माघ शु� ३, शत. न. माघ शु� ४, पू.भा. न. 
वैनायक� ४

माघ शु� ५, उ.भा. न.,
बसंत पंचमी

माघ शु� ६, रव� ती न. माघ शु� ७, अ��नी न.
रथ ७, नम�दा जयंती

माघ कृ� २, अ�ेषा न.

माघ कृ� ९, �ाती न.

माघ कृ� ३, अ�ेषा न.
संक�ी ४

पौष शु� १२, कृ��का न.

माघ कृ� १०, �वशाखा न.

माघ कृ� ४, मघा न.

माघ कृ� ११, अनुराधा न.
्षट�तला ११

माघ कृ� ५,  पू. फा. न.

माघ कृ� १२, �े�ा न.
�दोष �त

माघ कृ� ६, उ. फा. न.

माघ कृ� १३ व १४, मूल न.
�शवरा��

माघ कृ� ७ ह� न.

माघ कृ� ३०, पू.षा. न.
श�नवारी अमावस

पौष–माघ

2023
JANUARY

Pausa-Magha

जनवरी
म��द�श शासन

शक 1944 Saka

अवकाश :    26 गणतं� �दवस.

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3 4  6 7 8 9 10  5 11

 13 14 15 16 17   20 21 22 23 24 25 12 18 19
 27 28 26

ऐ��क अवकाश : 5 गु� गो�व� �स� ह जी का ज� �दवस, 6 मह�ष�  गु� गोकुलदास जी महाराज का ज� �दवस, 
14 मकर सं�ां�त, 21 हम� ू कालाणी का शहीदी �दवस, 26 बसंत पंचमी, 27 द�व नारायण जय�ी, 28 नम�दा जय�ी.

अवकाश :   संत र�वदास जय�ी,  महा�शवरा��.5  18
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�ी महाकाल महालोक - आ�ा का अभूतपूव� �व�ार

 सोम मंगल बुध गु� शु� र�व श�न
SUN MON TUE WED THU FRI SAT

16

23

15

18 20

13

2217

8 9

19

12

21

14

25 27 2924 26 28

2 4 61 3 5
फा� गुन

30

7

माच�
2023

MARCH

माघ शु� १५, पु� न.
�त क� पू�ण� मा, माघ �ान समा� 

फा�ुन कृ� ७, �ाती न.

फा�ुन कृ�, १४, �वण न.

फा�ुन शु� ७, भरणी न. फा�ुन शु� ८, कृ��का न.
�ुगा� ८

फा�ुन शु� ९, रो�हणी न.

फा�ुन कृ� ३०, ध�न�ा न.,
सोमवती अमावस

फा�ुन शु� १, शत�भषा न. फा�ुन शु� २, पू.भा.  न. फा�ुन शु� ३ व ४, उ.भा. न.
वैनायक� ४

फा�ुन शु� ल ५, रव� ती न. फा�ुन शु� ६, अ��नी न.

फा�ुन कृ� ८, �वशाखा न. फा�ुन कृ� ९, अनुराधा न. फा�ुन कृ� १०, �े�ा न. फा�ुन कृ� ११, मूल न.
�वजया ११ �त

फा�ुन कृ� १२, पू.षा. न.
�दोष �त

फा�ुन कृ� १३, उ.षा. न.
महा�शवरा��

फा�ुन कृ� १, अ�ेषा न. फा�ुन कृ� २, मघा न. फा�ुन कृ� ३, पू.फा. न. फा�ुन कृ� ४, उ.फा. न. 
संक�ी ४ �त

फा�ुन कृ� ५, ह� न.
महाकाले�र नवरा�� आरभं

फा�ुन कृ� ६, �च�ा न.

माघ शु� ११, मृग�शर न.
जया ११ �त

माघ शु� १२, आ�ा� न. माघ शु� १३, आ�ा� न. माघ शु� १४, पुनव�सु न.

माघ–फा� गुन

2023
FEBRUARY

Magha-Phalguna

फरवरी

शक 1944 Saka

म��द�श शासन

अवकाश :   संत र�वदास जय�ी,  महा�शवरा��.5  18

1 2 3 4
 6 7 8 9 10 5 11

 13 14 15 16 17 12 18 
 20 21 22 23 24 2519 
  27 28 26

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3 4  6 7  9 10  5 8 11

 13 14 15 16 17   20 21  24 25 12 1918 22 23
 27 28 29  3126 30

ऐ��क अवकाश :   3 हजरत अली का ज� �दवस, 4 �ामी रामचरण जी महाराज का ज� �दवस, 
15 मह�ष�  दयानंद सर�ती का ज� �दवस, 18 एकल� जय�ी, 24 शबरी जय�ी.

अवकाश :   8 *22 *23 30होली, गुड़ी पड़वा/मह�ष�  गौतम जय�ी,  चैती चांद,  रामनवमी.
* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� �ट टया ंनह� ह.�155



1 2 3 4
 6 7  9 10 5 8 11

 13 14 15 16 17 12 18
 20 21  24 2519 22 23
  27 28 29  3126 30

 सोम मंगल बुध गु� शु� र�व श�न
SUN MON TUE WED THU FRI SAT

14

21

13

16 18

11

2015 17

10

19

12

23 25 2722 24 26

30 2

9

429 1

8

3

10

चै�
28

5 76

अ�ैल
2023

APRIL

फा�ुन शु� १३, अ�ेषा न.

चै� कृ� ५, �वशाखा न.

चै� कृ� १३, ध�न�ा न.
�दोष �त

चै� शु� ५, कृ��का न. चै� शु� ६, रो�हणी न.
�ंद ६

चै� शु� ७, मृग�शर न.
भा�र ७

चै� शु� ८, आ�ा� न.
�ुगा� ८ महा�मी

चै� शु� ९, पुनव�सु न.
द�वी ९ राम ज�ो�व

चै� कृ� १४, शत�भषा. न. चै� कृ� ३०, पू.भा. न.
चा�वष� समापन 

चै� शु� १, उ.भा. न.
चा� नववष� आरभं

चै� शु� २, रव� ती न. चै� शु� ३, अ��नी न.

चै� शु� १०, पु� न.
दशहरा चै�ी

चै� शु� ४, भरणी न.
वैनायक� ४

चै� कृ� ६, अनुराधा न. चै� कृ� ७, �े�ा न.
शीतला ७, काला ८

चै� कृ� ८, मूल न. चै� कृ� ९, पू.षा. न. चै� कृ� १०, उ.षा. न. चै� कृ� ११ व १२, �वण न.
पापमो�चनी ११ �त

फा�ुन शु� १४, मघा न.
�त क� पूनम, होली पूजन व दहन

फा�ुन शु� १५, पू.फा. न.
धुलंडी (धू�ल वंदन)

चै� कृ� १, उ.फा. न. चै� कृ� २, ह� न. चै� कृ� ३, �च�ा न. चै� कृ� ४, �ा�त न.

फा�ुन शु� ९, मृग�शर न. फा�ुन शु� १०, आ�ा� न. फा�ुन शु� ११, पुनव�सु न.
आमलक� ११ �त

फा�ुन शु� १२, पु� न.
�दोष �त

फा� गुन–चै�

2023
MARCH
Phalguna-Chaitra

माच�

शक 1944-45 Saka

म��द�श शासन

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
    1  3  5 6   2 4 7 8

159 14 16 22 10 11 12 13    17 18 19 20 21  
 24 25 26 27 28 29  23 30

ऐ��क अवकाश : 6 शब–ए–बारात, 7 होली (हो�लका दहन), 9 भाई�ूज, 
18 भ� त माता कमा� जय�ी, 20 वीरांगना अवं�तबाई का ब�लदान �दवस. 

अवकाश :   8 *22 *23 30होली, गुड़ी पड़वा/मह�ष�  गौतम जय�ी,  चैती चांद,  रामनवमी.

अवकाश :    † 4 71 ब�क� क� वा�ष� क लेखाबंदी, महावीर जय�ी, पु� शु�वार (गुड �ायड�),
 डॉ. अ�ेडकर जय�ी/वैशाखी, परशुराम जय�ी/ईद-उल-�फत् र.*14  22 

* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� �ट टया ं नह� ह.�

* ्कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�
† ्केवल कोषागार� एवं उप–कोषागार� के �लये यह छ� ट टी ह.�

�-सहायता समूह� का सश��करण - समृ�� का आधार

156



एक �जला - एक उ�ाद - हर �जले को �मली नई पहचान

  130
 3  5 6  2 4 7 8
 10 11 12 13  9 14 15

 17 18 19 20 21 16 22 
  24 25 26 27 28 2923

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

12

19

11

14 16 1813 15 17

21 23 2520 22

6

24

28 30

7

27 29

10

वैशाख
26

3 54

2

9

1

8

मई
2023

MAY

वैशाख शु� १०, मघा न.

चै� शु� १२, गु� अ� मघा न.
कामदा ११ �त वै.

वैशाख कृ� ३, �वशाखा न.
संक�ी ४ �त

वैशाख कृ� ११.
शत�भ. न.

व��थनी ११ �त

वैशाख शु� ३, रो�हणी न.
वैनायक� ४

वैशाख शु� ४, मृग�शर न. वैशाख शु� ५, आ�ा� न. वैशाख शु� ६, पुनव�सु न. वैशाख शु� ७, पुनव�सु न.
गंगा जयंती

वैशाख शु� ८, पु� न.
�ुगा� ८

वैशाख शु� ९, अ�ेषा न.
गु� उदय

वैशाख कृ� १२. पू.भा. न.
�दोष �त

वैशाख कृ� १३, उ.भा. न.
�शवरा��

वैशाख कृ� १४, रव� ती न. वैशाख कृ� ३०, अ��नी न.
�ान-दान अमावस

वैशाख शु� १, भरणी न. वैशाख शु� २, कृ��का न.
अ�य ३, परशुराम जयंती

वैशाख कृ� ४, अनुराधा न. वैशाख कृ� ५ व ६ �े�ा न. वैशाख कृ� ७, मूल न. वैशाख कृ� ८, पू.षा. न.
काला ८

वैशाख कृ� ९, उ.षा. व �वण न. वैशाख कृ� १०, घ�न�ा न.
पंचेशा�नयायी आरभं

चै� शु� १२, मघा न.,
�दोष �त, महावीर जय�ी

चै� शु� १३, पू.फा. न. चै� शु� १४, उ.फा. न.
�त क� पू�ण� मा

चै� शु� १५, ह� न.
हनुमान जयंती/वैशाख �ान आरभं

वैशाख कृ� १, �च�ा न. वैशाख कृ� २, �ाती न.

चै� शु� ११, अ�ेषा न.
कामदा ११ �त

चै�–वैशाख

2023
APRIL

Chaitra-Vaisakha

अ�ैल

शक 1945 Saka

म��द�श शासन

ऐ��क अवकाश : 5 हाटके�र जय�ी, 11 महा� मा � यो�तबा फुले जय�ी, 
14 �वशु, 17 सेन जय�ी, 20 ईद-उल-�फत् र (के ठीक पूव� का �दवस), 

21 जमात-उल-�वदा, 22 अ�य तृतीया, 25 शंकराचाय� जय�ी (एका� मता �दवस/दाश��नक �दवस). 

अवकाश :    † 4 71 ब�क� क� वा�ष� क लेखाबंदी, महावीर जय�ी, पु� शु�वार (गुड �ायड�),
 डॉ. अ�ेडकर जय�ी/वैशाखी, परशुराम जय�ी/ईद-उल-�फत् र.*14 22 

†  *् ्केवल कोषागार� एवं उप–कोषागार� के �लये यह छ� ट टी ह.� कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.� 

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3 4  6  8 9 10 11 12  5 7 13

 15 16 17 18 19   22 23 24 25 26 27 14 2120
 29 30 3128 अवकाश :   5 बु� पू�ण� मा.
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लाड़ली ल�ी योजना - बे�टय� के सपने सच करता म��द�श

ऐ��क अवकाश :  15 केवट जय�ी, 22 छ�साल जय�ी/महाराणा �ताप जय�ी, 29 महश�  जय�ी.

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

अवकाश :   5 बु� पू�ण� मा.

1 2 3 4  65
8 9 10 11 12 7 13

  15 16 17 18 19 14 20
  22 23 24 25 26 2721
 29 30 3128 

17

24

16

19

12

21

14

2318

11

20

13

22

15

26 28 3025 27 29

2 4 61 3 5
� ये� ठ

31

7 9 108

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3  5 6 7 8 9  4 10

 12 13 14 15 16   19 20 21 22 23 24 11 1817
25 26 27 28  3029

जून
2023

JUNE

�े� कृ� २, अनुराधा न. �े� कृ� ३, �े�ा न.
संक�ी ४ �त

�े� कृ� ४, मूल न. �े� कृ� ५, पू.षा. न. �े� कृ� ६, उ.षा. न. �े� कृ� ७, �वण न.
काला ८

�े� कृ� ८, घ�न�ा न.

�े� कृ� ९ व १०
शत�भ न.

�े� शु� २, रो�हणी न.

�े� शु� ८, पू.फा. न. �े� शु� ९, उ.फा. न. �े� शु� १०, ह� न.
गंगादशमी

�े� शु� ११, �च�ा न.
�नज�ला ११ �त

�े� शु� ३, मृग�शर न. �े� शु� ४, आ�ा� न. �े� शु� ५, पुनव�सु न. �े� शु� ६, पु� न. �े� शु� ७, अ�ेषा न. �े� शु� ७, मघा न.

�े� कृ� ११, पू.भा. न.
अपरा ११ �त

�े� कृ� १२, उ.भा. न. �े� कृ� १३, रव� ती न.
�दोष �त, �शवरा��

�े� कृ� १४, अ��नी न. �े� कृ� ३०, भरणी न.
वट सा�व�ी �त पू.

�े� शु� १, कृ��का न.

वैशाख शु� ११, पू.फा. न.
मो�हनी ११ �त

वैशाख शु� १२
उ.फा. न.

वैशाख शु� १३, ह� न.
�दोष �त

वैशाख शु� १४, �च�ा न. वैशाख शु� १५, �ाती न.
�त क� पूनम, वैशाख �ान सं

�े� कृ� १, �वशाखा न.

वैशाख–� ये� ठ

2023
MAY

Vaisakha-Jaistha

मई

शक 1945 Saka

म��द�श शासन

अवकाश :   29   ई�ु� जुहा.
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अंकुर अ�भयान - पया�वरण संर�ण क� ओर मजबूत कदम

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

1 2 3
 5 6 7 8 9  4 10

 11 12 13 14 15 16 17
  19 20 21 22 23 2418
  26 27 28  3025 29

1312

21

15 17 201914 16 18

11

23 25 2722 24 26

30

6

1

8 9

329 31

7

2
आषाढ़

28

4 5

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1  3 4 5 6 7  2 8

159 16 10 11 12 13 14   17 18 19 20 21 22 
 24 25 26 27 28   3123 29 30

जुलाई
2023

JULY

ऐ��क अवकाश :  2 बड़ा महाद�व पूजन, 20 रथ या�ा, 24 वीरांगना �ुगा�वती का ब�लदान �दवस, 
27 ईद-उल-अदहा (ई�ु� जुहा के ठीक पूव� का �दवस).

अवकाश :   29   ई�ु� जुहा.

�े� शु� १२, �ाती न.

अवकाश :  29  मोहरम� . 

�े� शु� १३, �वशाखा न. �े� शु� १४, अनुराधा न.
�त क� पू�ण� मा

�े� शु� १५, �े�ा न.
वट सा�व�ी �त

आषाढ़ कृ� ८, पू.भा. न. आषाढ़ कृ� ९, उ.भा. न. आषाढ़ कृ� १०, रव� ती न. आषाढ़ कृ� ११, अ.��नी न.
यो�गनी ११ �त

आषाढ़ कृ� १२, भरणी न.
�दोष �त

आषाढ़ कृ� १३, कृ��का न.
�शवरा��

आषाढ़ कृ� १४, रो�हणी न.

आषाढ़ कृ� ३०, मृग�शर न.
�ान-दान अमावस

आषाढ़ शु� १, आ�ा� न. आषाढ़ शु� २, पुनव�सु न. आषाढ़ शु� ३, पु� न. आषाढ़ शु� ४, अ�ेषा न.
वैनायक� ४

आषाढ़ शु� ५, मघा न. आषाढ़ शु� ६, पू.फा. न.

आषाढ़ शु� ७, पू.फा. न. आषाढ़ शु� ८, उ.फा. न.,
�ुगा� ८

आषाढ़ शु� ९, ह� न. आषाढ़ शु� १०, �च�ा न. आषाढ़ शु� ११, �ाती न.
द�वशयनी ११ �त

आषाढ़ शु� १२

आषाढ़ कृ� १ व २, मूल न. आषाढ़ कृ� ३, पू.षा. न. आषाढ़ कृ� ४ उ.षा. न.
संक�ी ४ �त

आषाढ़ कृ� ५, �वण न. आषाढ़ कृ� ६, ध�न�ा न. आषाढ़ कृ� ७, शत�भषा न., काला ८

� ये� ठ–आषाढ़

2023
JUNE

Jaistha-Asadha

जून

शक 1945 Saka

म��द�श शासन
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सीएम राइज़ �ूल - �श�ा के नये युग का आरभं

  31 130
 3 4 5 6 7 2 8
 10 11 12 13 14 9 15

 17 18 19 20 21 2216 
  24 25 26 27 28 23 29

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

ऐ��क अवकाश :  3 गु� पू�ण� मा, 6 गदीर-ए-खुम, 27 योम-ए-अशुरा. 

11

8

18

10

13 15 1712 14 16

20 22 2419 21

4

23

27 29

5

26 28

9

�ावण

25

1 32

31

7

30

6

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3 4 5  7 8 9 10 11  6 12

 14  16 17 18   21 22 23 24 25 26 13 15 2019
 28 29  3127 30

अग� त
2023
AUGUST

अवकाश :   15 *30  �तं�ता �दवस, र�ाबंधन. 

अवकाश :  29  मोहरम� . 

�. �ावण शु� १४, पू.षा. न. आषाढ़ शु� १३, अनुराधा न.
�दोष �त

आषाढ़ शु� १४, �े�ा न. आषाढ़ शु� १५, मूल न.
गु�पू�ण� मा सं��प�न �ृ�त पव�

�. �ावण कृ� १, पू.षा. न. �. �ावण कृ� २, उ.षा. न. �. �ावण कृ� ३, �वण व ध�न� ठा न.
संक�ी ४ �त

�. �ावण कृ�  ४ व ५, शत�भ न. �. �ावण कृ� ६, पू.भा. न.

�. �ावण कृ� ७ उ.भा. न. �. �ावण कृ� ८, रव� ती न., काला ८ �. �ावण कृ� ९, अ��नी न. �. �ावण कृ� १०, १० भरणी न. �. �ावण कृ� ११, कृ��का न.
का�म� का ११ �त

�. �ावण कृ� १२, रो�हणी न. �. �ावण कृ� १३, मृग न.
�दोष �त

�. �ावण कृ� १४, आ�ा� न. �. �ावण कृ� ३०, पुनव�सु न.
सोमवती अमावस, ह�रयाली अमावस

�. �ावण शु� १, पु� न.
अ�धकमास आरभं

�. �ावण शु� २, पु� न. �. �ावण शु� ३, अ�ेषा न. �. �ावण शु� ४, मघा न. �थम �ावण शु� ४,  पू.फा. न.

�. �ावण शु� ५, उ.फा. न. �. �ावण शु� ६, ह� न. �. �ावण शु� ७, �च�ा न. �थम �ावण शु� ८, �ाती न.
�ुगा� ८

�. �ावण शु� ९, �वशाखा न. �. �ावण शु� १०, अनुराधा न. �. �ावण शु� ११, �े�ा न.
कमला ११ �त

�. �ावण शु� १२ व १३, मूल न.

आषाढ़–�ावण

2023
JULY

Asadha-Sravana

जुलाई

शक 1945 Saka

म��द�श शासन

* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�
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1 2 3 4 5 
 7 8 9 10 11 6  12

 13 15 14  16 17 18 19
  21 22 23 24 25 2620
 28 29  3127 30

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

15

22

14

17

10

19

12

2116

9

18

11

20

13

24 26 2823 25 27

31 2 430 1

8

3
भा�

29

7

अवकाश :   15 *30  �तं�ता �दवस, र�ाबंधन. 
* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
    1 2  4 5 6  8  3 7 9

 11 12 13 14 15   18 19 20 21 22 23 10 1716
24 25 26 27  29 30 28

�सत� बर
2023

SEPTEMBER

ऐ��क अवकाश :  5 बलराम जय�ी, 9 जनजातीय �दवस, 
16 पारसी नववष� �दवस, 21 नागपंचमी, 23 गो� वामी तुलसीदास जय�ी, 29 ओणम.

65
��. �ावण शु� १५, शत�भषा न.

�ान-दान पूनम

�. �ावण शु� १५, उ.षा. न.
�त क� पू�ण� मा

��. �ावण कृ� १, �वण न. ��. �ावण कृ� २, ध�न�ा न. ��. �ावण कृ� ३, शत�भषा न. ��. �ावण कृ� ४, पू.भा. न.

��. �ावण कृ� ५, उ.भा. न. ��. �ावण कृ� ६, रव� ती न. ��. �ावण कृ� ७, अ��नी न. ��. �ावण कृ� ८, भरणी न. ��. �ावण कृ� ९, कृ��का न. ��. �ावण कृ� १०, रो�हणी न. ��. �ावण कृ� ११, मृग�शर न.
कमला ११ �त

��. �ावण कृ� १२, आ�ा� न.
�दोष �त

��. �ावण कृ� १३, पुनव�सु न.
�शवरा��

��. �ावण कृ� १४, पु� न. ��. �ावण कृ� ३०, अ�ेषा न.
पु�षो�म मास पूण�

��. �ावण शु� १, मघा न. ��. �ावण शु� २, पू.फा. न. ��. �ावण शु� ३, उ.फा. न.

��. �ावण शु� ४, ह� न.
वैनायक� ४

��. �ावण शु� ५, �च�ा न.
नागपंचमी

��. �ावण शु� ६, �ाती न. ��. �ावण शु� ७, �वशाखा न. ��. �ावण शु� ८, अनुराधा न.
�ुगा��मी

��. �ावण शु� ९, �े�ा न. ��. �ावण शु� १०, मूल न.

��. �ावण शु� ११. पू.षा. न.
प�व�ा ११ �त

��. �ावण शु� १२, उ.षा. न.
�दोष �त

��. �ावण शु� १३, �वण न.
यह�व�दयोका उपाकम�

��. �ावण शु� १४, ध�न�ा न.
उपाकम� र�ाबंधन

�ावण–भा�

2023
AUGUST

Sravana-Bhadra

अग� त

शक 1945 Saka

म��द�श शासन

अवकाश :   *7 *28  ज�ा� टमी, �मलाद-उन-नबी. 

* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� �ट टया ं नह� ह.�

�धानमं�ी आवास योजना (�ामीण) – सबके �लए प� का घर 
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लौट आया हमारा चीता, बढ़ा जंगल का कुनबा

1 2
 4 5 6  8 3 7 9

 11 12 13 14 15 10 16
  18 19 20 21 22 2317
  25 26 27  29 3024 28

ऐ��क अवकाश : 18 राजा शंकर शाह तथा रघुनाथ शाह का ब�लदान �दवस, 
19 गणेश चतुथ�, 22 नवाखाई, 25 डोल� यारस, 28 अनंत चतदु �शी.

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

11

12

19

14 16

8

1813 15 17

10

21 23 2520 22 24

28

4

30

6

127 29

5

31

7

26

2 3

आ��न

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 8  3 4 5 6 7  9 10 11 12 13  14

 16 17 18 19 20   23  25 26 27  15 22 24 2821
 30 31292023

OCTOBER
अवकाश :  2  24 28  .गांधी जय�ी,  दशहरा (�वजयादशमी), मह�ष�  वा� मीक� जय�ी*

आ��नी कृ� १, रव� ती न.

भा�पद कृ� १ व २, पू.भा. न. भा�पद कृ� ३, उ.भा. न.

भा�पद कृ� ४, रव� ती न., संक�ी ४ �त

भा�पद कृ� ११. पुनव�सु न.
अजा ११ �त

भा�पद कृ� १२, पु� न. भा�पद कृ� १३, अ�ेषा न.
�दोष �त

भा�पद कृ� १४, मघा न.
�शवरा��

भा�पद कृ� ३०, पू.फा. न.
कुश�हणी ३०, �पठोरा ३०

भा�पद कृ� ३०, उ.फा. न.
�ान-दान अमावस

भा�पद शु� १, उ.फा. न.

भा�पद शु� २, ह� न.
सामवेदी उपाकम�

भा�पद शु� ३, �च�ा न.
ह�रता�लका ३, वैनायक� ४, गणेश �ापना

भा�पद शु� ४, �ाती न. भा�पद शु� ५,  �वशाखा न., 
ऋ�ष पंचमी

भा�पद शु� ६, अनुराधा न. भा�पद शु� ७, �े�ा न. भा�पद शु� ८ व ९ 
मूल न.

भा�पद शु� १०, पू.षा. न. भा�पद शु� ११, उ.षा. न.
डोल�ारस �ात�

भा�पद शु� १२, �वण व ध�न�ा न.
डोल�ारस (वै)

भा�पद शु� १३, शत�भषा न. भा�पद शु� १४, पू.भा. न.
अन� १४ गणेश �वसज�न

भा�पद शु� १५, उ.भा. न.
भागवतसपूण�, �ौ�पदी १५ �ा� आरभं

भा�पद कृ� ५, अ��नी न. भा�पद कृ� ६, भरणी न. भा�पद कृ� ७, कृ��का  न.
�ी कृ� ज�ा�मी �ात� 

भा�पद कृ� ८, रो�हणी न.
�ी कृ� ज�ा�मी वै.

भा�पद कृ� ९, मृग�शर न. भा�पद कृ� १०, आ�ा� न.

भा�–आ��न 

2023
SEPTEMBER

Bhadra-Asvina

�सत� बर

शक 1945 Saka

म��द�श शासन

अवकाश :   *7 *28  ज�ा� टमी, �मलाद-उन-नबी. 
* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� �ट टया ंनह� ह.�

* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�

162



मु�मं�ी जन सेवा अ�भयान - योजनाओ ंसे पा� �हत�ा�हय� को 
शत–��तशत जोड़ने का �द�श�ापी अ�भयान

  3 4 5 6 71 2
 9 10 11 12 13 8 14

  16 17 18 19 20 15 21
  23  25 26 27 22 24 28
 30 3129 

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

16

9

23

18 20 2217

10 11

19 21

25 27 2924 26

12

28

2 4

13

1 3
का�त� क

30

7 98

6

15

5

14

अवकाश :  2  24 *28  .गांधी जय�ी,  दशहरा (�वजयादशमी), मह�ष�  वा� मीक� जय�ी
* ् कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3 4  6 7 8 9 10  5 11

 13 14  16 17   20 21 22 23 24 25 12 1915 18
  28 29 30 26 27

नव� बर
2023

NOVEMBER

ऐ��क अवकाश : 13 �ाणनाथ जय�ी, 14 सव��पतृ मो� अमाव� या, 23 दशहरा (महानवमी), 
28 महाराज अजमोढ़ द�व जय�ी/ट�कचंद जी महाराज का समा�ध उ� सव. 

् कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�

आ��न कृ� ८, पुनव�सु न.
अ�वधवा नवमी

आ��न कृ� ९, पु� न. आ��न कृ� १०, अ�ेषा न. आ��न कृ� ११, अ�ेषा न.
इ��रा ११ �त

आ��न कृ�, १२, मघा न.
�दोष �त

आ��न कृ� १३, पू.फा. न.
�शवरा��

आ��न कृ� १४, उ.फा. न.
श� �हत� का �ा�

आ��न कृ�  ३०, ह� न.
सव��पतृ अमावस

आ��न शु� १, �च�ा न.
मातामह �ा. नवरा�� आरभं

आ��न शु� २, �ाती न. आ��न शु� ३, �वशाखा न. आ��न शु� ४, अनुराधा न.
वैनायक� ४

आ��न शु� ५, �े�ा न.
ल�लता पंचमी

आ��न शु� ६, मूल न. आ��न शु� ७, पू.षा. न.

आ��न शु� ८, उ.षा. न.
महाअ�मी

आ��न शु� ९
महानवमी, दशहरा

आ��न शु� १०, ध�न�ा न. आ��न शु� ११, शत. न.
पाशाकुशा ११ �त

आ��न शु� १२ व १३, पू.भा. न.
�दोष �त

आ��न शु� १४,, उ.भा. न. आ��न शु� ३०, रव� ती न.
शरद पू�ण� मा

का�त� क कृ� १, अ��नी व भरणी न. का�त� क कृ� २, कृ��का न. का�त� क कृ� ३, रो�हणी न.

आ��न कृ� ५, रो�हणी न. आ��न कृ� ६, मृग�शर न. आ��न कृ� ७, आ�ा� न.आ��न कृ� २, अ��नी न. आ��न कृ� ३, भरणी न.
संक�ी ४ �त

आ��न कृ� ४, कृ��का न.

आ��न-का�त� क

2023
OCTOBER

Asvina-Kartika

शक 1945 Saka

म��द�श शासन

अवकाशः  12  *15 27दीपावली,   रा� �ीय जनजातीय गौरव �दवस (भगवान �बरसा मु�ा जय�ी), गु�नानक जय�ी. 
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पेसा �नयम - जनजातीय जीवन म� बदलाव क� नई सुबह

1 2 3 4
 6 7 8 9 10 5 11

 13 14  16 17 12 15 18
 20 21 22 23 24 2519 
   28 29 30 26 27

1312

अवकाशः  12  *15दीपावली,  रा� �ीय जनजातीय गौरव �दवस (भगवान �बरसा मु�ा जय�ी), 
27 * ्गु�नानक जय�ी.  कोषागार� एवं उप–कोषागार� के �लए यह छ� ट टी नह� ह.�

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

14 16

9

18

11

2015 17

10

19

21 23 25 2722 24 26

30

7

2 429 1

8

3
अ�हायण

28

5 6

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2  4 5 6 7 8  3 9

 11 12 13 14 15   18 19 20 21 22 23 10 1716
24 25 31  26 27 28 29 30 

�दस� बर
2023

DECEMBER
अवकाशः  25 ��� त जय�ी (��समस).

ऐ��क अवकाश :  1 करवाचौथ पव�, 3 डॉ. सैयदना साहब का ज� �दवस, 
11 दीपावली (द��ण भारतीय), 13 दीपावली का �ूसरा �दन, 15 भाई�ूज, 22 झलकारी जय�ी, 

23 नामद�व जय�ी, 24 गु� तेगबहा�ुर का शहीदी �दवस.

माग� कृ� ३, आ�ा� न.
संक�ी ४ �त

का�त� क कृ� ४, मृग�शर न.
संक�ी ४, कवा� चतुथ�

का�त� क कृ� ५, मृग�शर न. का�त� क कृ� ६, आ�ा� न. का�त� क कृ� ७, पुनव�सु न.

का�त� क कृ� ८, पु� न.
काला ८

का�त� क कृ� ९, अ�ेषा न. का�त� क कृ� १०, मघा न. का�त� क कृ� १०, पू.भा. न. का�त� क कृ� ११, उ.फा. न.
रमा ११ �त

का�त� क कृ� १२, ह� न.
�दोष धन १३ धनवंतरी ज.

का�त� क कृ� १३, �च�ा न.
�शवरा��

का�त� क कृ� ण १४, �ाती न.
�प १४ दीपावली

का�त� क कृ� ३०, �वशाखा न.
सोमवती अमावस, गोवध�न पूजा

का�त� क शु� १, अनुराधा न. का�त� क शु� २, भाई�ूज �े�ा न. का�त� क शु� ३, मूल न.
वैनायक� ४

का�त� क शु� ४, पू.षा. न. का�त� क शु� ५, उ.षा न. 
�ान ५ जैन

का�त� क शु� ६ व ७, �वण न. का�त� क शु� ८, ध�न�ा न.
�ुगा� ८ गोपा ८

का�त� क शु� ९, शत�भषा न.
अ�य ९, आंवला ९

का�त� क शु� १०, पू.भा. न. का�त� क शु� ११, उ.भा. न.
द�व�बो�धनी ११ �

का�त� क शु� १२, रव� ती न.
�दोष �त

का�त� क शु� १३, अ��नी न.
वैकु� १४

का�त� क शु� १४, भरणी न.
�स�वर या�ा, �त क� पूनम

का�त� क शु� १५, कृ��का न.
का�त� क �ानपूण�, दीपदान

माग� कृ� १, रो�हणी न. माग� कृ� २, मृग�शर न.

का�त� क–अ�हायण

2023
NOVEMBER

Kartika-Agrahayana

नव� बर

शक 1945 Saka

म��द�श शासन
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ऐ��क अवकाश : ्4 �ां�तसूय� टंट या भील ब�लदान �दवस, 18 गु� घासीदास जय�ी, 
19 संत �ी �जनतरण तारण जय�ी, 26 द�ा�य जय�ी.

अवकाशः  25 ��� त जय�ी (��समस).

 सोम मंगल बुध गु� शु� श�नर�व
SUN MON TUE WED THU FRI SAT

  1 231
 4 5 6 7 8 3 9

 11 12 13 14 15 10 16
  18 19 20 21 22 2317
  26 27 28 29 3024 25 

11

12

19

14 16

10

1813 15 17

10

21 23 2520 22 24

28

5

30

7

227 29

6

1

8 9

पौष
26

3 4

SUN SUN  MON TUE WED THU FRI SAT MON TUE WED THU FRI SAT
1 2 3 4 5 6  8 9 10 11 12  7 13

 15 16 17 18 19   22 23 24 25  27 14 21 2620
 29 30 3128

जनवरी
2024
JANUARY

अवकाशः  26 गणतं� �दवस.

माग� कृ� ४, पुनव�सु माग� कृ� ५, पु� न.

माग� कृ� ६, अ�ेषा न.

पौष कृ� ४, मघा न.

माग� कृ� ७, मघा न. माग� कृ� ८, पू.फा. न.
काला ८, भैरवा�मी

माग� कृ� ९, उ.फा. न. माग� कृ� १०, ह� न. माग� कृ� ११, ह� न.
उ���दा ११ �त 

माग� कृ� १२, �च�ा न.

माग� कृ� १३, �ाती न.
�दोष �त

माग� कृ� १४, �वशाखा न.
�शवरा��

माग� कृ� ३०, अनुराधा न.
अमाव�ा

माग� शु� १, �े�ा न. माग� शु� २, मूल न. माग� शु� ३, पू.षा. न. माग� शु� ४, उ.षा. न.
वैनायक� ४

माग� शु� ५, �वण व ध�न�ा न. माग� शु� ६, शत. न. माग� शु� ७, पू.भा. न. माग� शु� ८, उ.भा. न.
�ुगा� ८

माग� शु� ९, रव� ती न. माग� शु� १०, अ��नी न. माग� शु� ११ व १२
मो�दा ११ �त

माग� शु� १३, कृ��का न.
�दोष �त

माग� शु� १४, रो�हणी न. माग� शु� १५, मृग�शर न.
�त क� पू�ण� मा द� जय�ी

पौष कृ� १, आ�ा� न. पौष कृ� २, पुनव�सु न. पौष कृ� २, पु� न. पौष कृ� ३, अ�ेषा न.
संक�ी ४ �त

अ�हायण–पौष

2023
DECEMBER

Agrahayana-Pausa

�दस� बर

शक 1945 Saka

म��द�श शासन

जल जीवन �मशन – घर–घर बदल रहा जीवन
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1 2 3

 4 5 6 7 8 9 10

  11 12 13 14 15 16 17

 18 19 20 21 22 23 24

 25 26 27 28 29

1 2 3 4

  5 6 7 8 9 10 11

  12 13 14 15 16 17 18

 19 20 21 22 23 24 25

  3126 27 28 29 30

1 2 3

 4 5 6 7 8 9 10

  11 12 13 14  1615 17

 18 19 20 21 22 23 24

 25 26 27 28 29 30 31

1 2 

  3 4 5 6 7 8 9

   10 11 12 13 14 15 16

 17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

  30 1

  2 3 4 5 6 7 8

 9 10 11 12 13 14 15 

16 17 18 19 20 21 22

 23 24 25 26 27 28 29

  1 2 3 4 5 6 7 

   8 9 10 11 12 13 14

   15 16 17 18 19 20 21

 22 23 24 25 26 27 28 

 29 30 

  1 2 3 4 5 6 7 

   8 9 10 11 12 13 14

   15 16 17 18 19 20 21

 22 23 24  26 27 28 25

 29 30 31

1 2 3 4 5 6 

    7 8 9 10 11 12 13

    14 15 16 17 18 19 20

   21 22 23 24 25  2726

  28 29 30 31

1 2 3 4 5 6 

    7 8 9 10 11 12 13

    14 15 16 17 18 19 20

   21 22 23 24 25 26 27

  28 29 30 

1 2 3 4 5 6 

    7 8 9 10 11 12 13

    14 15 16 17 18 19 20

   21 22 23 24 25 26 27

  28 29 30 31

1  3 4 5 2

   6 7 8 9 10 11 12

   13 14 15 16 17 18 19

 20 21 22 23 24 25 26 

 27 28 29 30 31

  31 1 2 

  3 4 5 6 7 8 9

   10 11 12 13 14 15 16

 17 18 19 20 21 22 23 

24 25 26 27 28 29 30

2024
जनवरी JANUARY

अ�ैल APRIL

जुलाई JULY

अ� टबर OCTOBER�

फरवरी FEBRUARY

मई MAY

अग� त AUGUST

नव� बर NOVEMBER

माच� MARCH

जून JUNE

�सत� बर SEPTEMBER

�दस� बर DECEMBER

आक� पन :      म��द�श मा�म 
छाया�च� : जनस� पक� , लोक � वा� � य एवं प�रवार क� याण, म�हला एवं बाल �वकास, नगरीय �वकास एवं आवास, वन, लोक � वा� � य यां��क�, पंचायत एवं �ामीण �वकास �वभाग तथा गगन नायर, अ�य चौबे एव ं सुनील मालवीय   

सम�य : पु� पे� पाल �स� ह, आक� पन : आलोक गु�ा, भोजराज ख�ाईत, लेखन : र�� शु� ला, �न�खल ��वेदी 

© म��द�श शासन, सामा� �शासन �वभाग के �लये �नयं�क, शासक�य मु�ण तथा लेखन साम�ी, म��द�श, भोपाल �ारा �का�शत.
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Dated the   15th November, 2022 

ANNEXURE I 
No GAA.85/2022/76   -The Governor of Meghalaya is pleased to declare that the offices under the Government of Meghalaya and all Revenue and 
Magisterial Courts in Meghalaya shall remain closed on the following days of the year 2023. 

GENERAL HOLIDAYS 

Sl 

No 

Gregorian Calendar National Calendar  

(SAKA-ERA) 

Days of the 

week 

  Name of the Festivals No of day(s) 

1.  01st  January,     2023 11    Pausha  1944      (SE)  Sunday  New Year’s Day 1 (one) Day 

2. 26th  January,    2023 06     Magha  1944    (SE)  Thursday  Republic Day 1 (one) Day 

3. 08th  March,    2023 17     Phalguna   1944    (SE)  Wednesday Holi 1(one) Day 

4. 07th  April,     2023 17   Chaitra     1945  (SE)   Friday Good Friday 1(one) Day 

5. 22nd  April,    2023 2    Vaisakha     1945      (SE)   Saturday Id-ul-Fitr 1(one) Day 

6. 29th  June,     2023 8   Ashadha    1945      (SE)  Thursday Id-ul-Zuha (Bakrid) 1 (one) Day 

7. 09th  July,      2023 18   Ashadha   1945    (SE)    Sunday Beh Dienkhlam 1 (one) Day 

8. 17th   July,    2023 26   Asadha  1945  (SE)  Monday U Tirot Sing Day 1(one) Day 

9. 15th   August,   2023 24    Sravana   1945      (SE)  Tuesday Independence Day 1 (one) Day 

10. 07th   September,      2023 16    Bhadra    1945     (SE)  Thursday Janmashtami 1(one) Day 

11. 02nd   October,     2023 10    Asvina  1945      (SE)  Monday Mahatma Gandhi’s Birthday 1(one) Day 

12. 23rd   October  2023 01    Kartika   1945   (SE)  Monday Durga Puja  (Maha Navami)  1(one) Day 

13. 24th   October,     2023 02   Kartika      1945   (SE)  Tuesday Durga Puja  (Dashami)  1(one) Day 

14. 10th  November,     2023 19    Kartika    1945   (SE)  Friday Wangala Festival 1(one) Day 

15. 12th  November,     2023 21    Kartika,    1945   (SE)  Sunday Diwali  (Deepavali) 1(one) Day 

16. 23rd  November,     2023 02     Agrahayana    1945     (SE)  Thursday Seng Kut Snem 1(one) Day 

17. 12th   December,     2023 21    Agrahayana     1945  (SE)  Tuesday Pa Togan Nengminja Sangma 1(one) Day 

18. 18th   December,    2023 27     Agrahayana    1945     (SE)  Monday Death Anniversary of  U SoSo Tham 1(one) Day 

19 24th   December,     2023 03     Pausha    1945     (SE) Sunday Christmas Festival 1(one) Day 

20. 25th   December,     2023 04     Pausha    1945  (SE) Monday Christmas Festival 1(one) Day 

21. 26th  December,     2023 05     Pausha    1945  (SE)  Tuesday Christmas Festival 1(one) Day 

22. 27th  December,     2023 06     Pausha    1945  (SE)  Wednesday Christmas Festival 1(one) Day 

23. 30th  December,     2023 09    Pausha  1945   (SE)  Saturday U Kiang Nangbah 1(one) Day 

  LOCAL HOLIDAYS 

      The Deputy Commissioners are authorized to declare a maximum of 3(three) days only as Local Holidays within their respective jurisdiction on 
the following occasions during the year 2023 except for East Khasi Hills District where State Government in GAD (A) will declare the Local Holidays. 

(1) 53rd Garo Labour Corps Day (2). Shad Suk Mynsiem (3). Unitarian Anniversary Day (4). Shad Nongkrem  (5). Any other Festival of local
significance.

 SPECIAL HOLIDAY 
     Special Holiday has also been declared for all State Government Offices and all Revenue and Magisterial Courts and Educational Institutions in 

East Khasi Hills District, South West Khasi Hills District, West Khasi Hills District, East Jaintia Hills District, West Jaintia Hills District, Eastern West Khasi Hills 
District and Ribhoi District on the 22nd June, 2023 to celebrate “Rev. Thomas Jones Day” 

  RESTRICTED HOLIDAYS 
       In addition to holidays mentioned at Annexure-I, each employee will also be allowed to avail of any 2 (two) holidays to be chosen out of the list of 

Restricted Holidays below:- 

Sl 

No. 

  Gregorian Calendar   National Calendar 

 (SAKA-ERA) 

 Days of the  

  week 

  Name  of the Festivals No of day(s) 

1. 14th  April,    2023 24    Chaitra    1945    (SE) Friday Dr. B.R. Ambedkar’s Birthday 1 (one)Day 

2. 15th   April,    2023  25    Chaitra    1945    (SE) Saturday Assamese New Year’s  Day (Bihu) 1 (one)Day 

3. 01st    May,    2023 11    Vaisakha    1945    (SE) Monday  May Day 1(one) Day 

4. 05th   May,    2023 15    Vaisakha    1945    (SE) Friday Buddha Purnima. 1(one) Day 

5. 28th  July,    2023 06    Sravana    1945    (SE) Friday Muharram 1(one) Day 

6. 18th August,    2023 27    Sravana    1945    (SE) Friday Tithi of Sri Sri Sankar Dev 1(one) Day 

7. 19th September,    2023 28    Bhadra    1945    (SE)  Tuesday Ganesh Chaturthi 1(one) Day 

8. 28th September,    2023 05    Asvina     1945    (SE) Wednesday Prophet Mohammad’s Birthday (ID-E-

MILAD) 

1(one) Day 

9. 02nd November,    2023 11    Kartika    1945    (SE) Thursday  All Soul’s Day 1(one) Day 

10. 27th  November,    2023 06    Agrahayana    1945    (SE) Monday Guru Nanak’s Birthday 1(one) Day 

Contd…2/- 
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Dated the  15th November, 2022. 
ANNEXURE II 

No.GAA. No GAA.85/2022/76    - In exercise of the power conferred by section 25 of the Negotiable Instrument, Act 1881(XXVI of 1881) read with the 
Notification of the Government of India, Ministry of Home Affairs No 39/1/68-Judl.III dated the 8th May, 1968, the Governor of Meghalaya is pleased to declare 
the following days to be Public Holidays in the State of Meghalaya during the year 2023. 

HOLIDAYS UNDER NEGIOTIABLE INSTRUMENTS ACT  1881 (XXVI of 1881) 

Sl 

No 

Gregorian Calendar National Calendar 

(Saka-Era) 

Days of the 

week 

Name of the Festivals No. of day(s) 

1.  01st  January,    2023 11    Pausha     1944      (SE)  Sunday  New Year’s Day 1 (one) Day 

2. 26th  January,    2023 06    Magha    1944   (SE)  Thursday  Republic Day 1 (one) Day 

3. 08th  March,    2023 17    Phalguna   1944      (SE)  Wednesday Holi 1(one) Day 

4. 07th  April,    2023 17    Chaitra    1945     (SE)   Friday Good Friday 1(one) Day 

5. 22nd  April,      2023 2   Vaisakha     1945      (SE)   Saturday Id-ul-Fitr 1 (one) Day 

6. 29th  June,     2023 8   Asadha  1945    (SE)  Thursday Id-ul-Zuha (Bakrid) 1 (one) Day 

7. 09th July,      2023 18  Ashadha  1945  (SE)    Sunday Beh Dienkhlam 1 (one) Day 

8. 17th   July,   2023 20    Ashadha    1945  (SE)  Monday U Tirot Sing Day 1(one) Day 

9. 15th   August,   2023 24    Sravana    1945   (SE)  Tuesday Independence Day 1(one) Day 

10. 07th   September,      2023 16    Bhadra  1945    (SE)  Thursday Janmashtami 1(one) Day 

11. 02nd   October,      2023 10     Asvina,    1945      (SE)  Monday Mahatma Gandhi’s Birthday 1(one) Day 

12. 23rd   October   2023 01    Kartika   1945   (SE)  Monday Durga Puja  (Maha Navami)  1(one) Day 

13. 24th   October,     2023 02  Kartika   1945  (SE)  Tuesday Durga Puja  (Dashami)  1(one) Day 

14. 10th  November,     2023 19    Kartika  1945     (SE)  Friday Wangala Festival 1(one) Day 

15. 12th  November,     2023 21    Kartika    1945  (SE)  Sunday Diwali  (Deepavali) 1(one) Day 

16. 23rd  November,     2023 02   Agrahayana    1945     (SE)  Thursday Seng Kutsnem 1(one) Day 

17. 12th   December,      2023 21     Agrahayana    1945  (SE)  Tuesday Pa Togan Nengminja Sangma 1(one) Day 

18. 18th   December,      2023 27    Agrahayana     1945     (SE)  Monday Death Anniversary of  U SoSo 

Tham  

1(one) Day 

19. 24th   December,      2023 03    Pausha  1945     (SE) Sunday Christmas Festival 1(one) Day 

20. 25th   December,      2023 04    Pausha   1945     (SE) Monday Christmas Festival 1(one) Day 

21. 26th  December,    2023 05   Pausha   1945     (SE)  Tuesday Christmas Festival 
1 (one)Day 

22. 30th  December,    2023 09    Pausha   1945  (SE)  Saturday U Kiang Nangbah 1(one) Day 

N.B.(a)    Holidays to be observed in the State Government Offices and all Magisterial Courts in Meghalaya during the year 2023 are issued under
Notification, No GAA.85/2022/76, dated  Shillong the    15th  November, 2022.

  Under Secretary to the Government of Meghalaya   
     General Administration [A] Department 
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GOVERNMENT OF PUDUCHERRY

HOME DEPARTMENT

(G.O. Ms. No. 52, Puducherry, dated 13th October 2022)

NOTIFICATION

The Lieutenant-Governor, Puducherry, is pleased to declare that all Government Offices/Government
Undertakings, Boards and other Institutions under the control of Government of Puducherry and all Banking
Institutions including Co-operative Banks in the Union territory of Puducherry shall be closed on the days specified

in the notification in Appendix-I and Appendix-II, respectively during the Calendar Year 2023. The following festivals,
which fall on Sundays during the year 2023, have been excluded from the Holiday List:-

Sunday, the 1st January, 2023 . . New Year

Sunday, the 12th November, 2023 . . Deepavali

2. In addition to the closed holidays, the Lieutenant-Governor is also pleased to permit each Government
Servant to avail any 2 (two) holidays to be chosen by him/her out of the list of Restricted Holidays in Appendix-III.

3. No substitute holidays shall be allowed on any event for the festival holiday initially declared.

(By order of the Lieutenant-Governor)

M.V. HIRAN,

Under Secretary to Government.

[ 1887 ]

Registered with the Registrar

of Newspapers for India

under No. 10410

Registered No. PY/44/2021-23
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APPENDIX – I

NOTIFICATION

In exercise of the powers conferred by the explanation to section 25 of the Negotiable Instruments

Act, 1881 (No. XXVI of 1881), read with the Notification of the Government of India, Ministry of Home Affairs,

SRO No. F.G.P.54/99636/701, dated 31-12-1955 and Letter No. 14046/27/83/GP(I), dated 15-02-1984, the

Lieutenant-Governor of the Union territory of Puducherry hereby declares the undermentioned days in the Calendar

Year 2023 shall be Public Holidays for all Government Offices/Institutions under the control of the Government of

Union territory of Puducherry for the purpose of that section.

PUBLIC HOLIDAYS – 2023

(i) PUDUCHERRY  AND  KARAIKAL  REGIONS

1. Sunday, the 15th January 2023 . . Pongal

2. Monday, the 16th January 2023 . . Thiruvalluvar Day/Mattu Pongal

3. Thursday, the 26th January 2023 . . Republic Day

4. Friday, the 07th April 2023 . . Good Friday

5. Friday, the 14th April 2023 . . Dr. Ambedkar’s Birthday/Tamil New Year’s Day

6. Friday, the 21st April 2023 . . Ramzan (Id-ul-Fitr)*

7. Monday, the 01st May 2023 . . May Day

8. Thursday, the 29th June 2023 . . Bakrid (Id-ul-Alha)*

9. Tuesday, the 15th August 2023 . . Independence Day

10. Wednesday, the 16th August 2023 . . De jure Transfer Day

11. Monday, the 18th September 2023 . . Vinayagar Chathurthi

12. Wednesday, the 27th September 2023 . . M i l a d - U n - N a b i ( B i r t h d a y o f P r o p h e t

Mohammad)*

13. Monday, the 02nd October 2023 . . Gandhi Jayanthi

14. Monday, the 23rd October 2023 . . Saraswathi Pooja/Ayudha Pooja

15. Wednesday, the 01st November 2023 . . Puducherry Liberation Day

16. Monday, the 25th December 2023 . . Christmas

(ii) MAHE REGION

1. Thursday, the 26th January 2023 . . Republic Day

2. Friday, the 07th April 2023 . . Good Friday

3. Friday, the 14th April 2023 . . Vishu 1st Day

4. Saturday, the 15th April 2023 . . Vishu 2nd Day

* Subject to change depending on the appearance of the moon.
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5. Friday, the 21st April 2023 . . Ramzan (Id-ul-Fitr)*

6. Monday, the 01st May 2023 . . May Day

7. Wednesday, the 28th June 2023 . . Bakrid (Id-ul-Alha)*

8. Tuesday, the 15th August 2023 . . Independence Day

9. Wednesday, the 16th August 2023 . . De jure Transfer Day

10. Monday, the 28th August 2023 . . Onam 1st Day

11. Tuesday, the 29th August 2023 . . Onam 2nd Day

12. Thursday, the 28th September 2023 . . M i l a d - U n - N a b i ( B i r t h d a y o f P r o p h e t

Mohammad)*

13. Monday, the 02nd October 2023 . . Gandhi Jayanthi

14. Monday, the 23rd October 2023 . . Mahanavami

15. Wednesday, the 01st November 2023 . . Puducherry Liberation Day

16. Monday, the 25th December 2023 . . Christmas

(iii) YANAM  REGION

1. Sunday, the 15th January 2023 . . Pongal (Makara Sankaranthi)

2. Thursday, the 26th January 2023 . . Republic Day

3. Wednesday, the 22nd March 2023 . . Telugu New Year’s Day (Ugadi festival)

4. Friday, the 07th April 2023 . . Good Friday

5. Friday, the 14th April 2023 . . Dr. Ambedkar’s Birthday

6. Friday, the 21st April 2023 . . Ramzan (Id-ul-Fitr)*

7. Monday, the 01st May 2023 . . May Day

8. Thursday, the 29th June 2023 . . Bakrid (Id-ul-Alha)*

9. Tuesday, the 15th August 2023 . . Independence Day

10. Wednesday, the 16th August 2023 . . De jure Transfer Day

11. Monday, the 18th September 2023 . . Ganesha Chathurthi

12. Wednesday, the 27th September 2023 . . M i l a d - U n - N a b i ( B i r t h d a y o f P r o p h e t

Mohammad)*

13. Monday, the 02nd October 2023 . . Gandhi Jayanthi

14. Monday, the 23rd October 2023 . . Ayudha Pooja

15. Wednesday, the 01st November 2023 . . Puducherry Liberation Day

16. Monday, the 25th December 2023 . . Christmas

* Subject to change depending on the appearance of the moon.
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APPENDIX – II

NOTIFICATION

In exercise of the powers conferred by the explanation to section 25 of the Negotiable Instruments

Act, 1881 (No. XXVI of 1881), read with the Notification of the Government of India, Ministry of Home Affairs,

SRO No. F.G.P.54/99636/701, dated 31-12-1955, the Lieutenant-Governor of the Union territory of Puducherry hereby

declares the undermentioned days in the Calendar Year 2023 shall be Holidays for all Banking Institutions including

Co-operative Banks in the Union territory of Puducherry.

PUBLIC  HOLIDAYS – 2023

(i) PUDUCHERRY  AND  KARAIKAL  REGIONS

1. Sunday, the 15th January 2023 . . Pongal

2. Monday, the 16th January 2023 . . Thiruvalluvar Day/Mattu Pongal

3. Thursday, the 26th January 2023 . . Republic Day

4. Saturday, the 01st April 2023 . . Annual Closing of Bank Accounts

5. Friday, the 07th April 2023 . . Good Friday

6. Friday, the 14th April 2023 . . Dr. Ambedkar’s Birthday/Tamil New Year’s Day

7. Friday, the 21st April 2023 . . Ramzan (Id-ul-Fitr)*

8. Monday, the 01st May 2023 . . May Day

9. Thursday, the 29th June 2023 . . Bakrid (Id-ul-Alha)*

10. Tuesday, the 15th August 2023 . . Independence Day

11. Wednesday, the 16th August 2023 . . De jure Transfer Day

12. Monday, the 18th September 2023 . . Vinayagar Chathurthi

13. Wednesday, the 27th September 2023 . . M i l a d - U n - N a b i ( B i r t h d a y o f P r o p h e t

Mohammad)*

14. Monday, the 02nd October 2023 . . Gandhi Jayanthi

15. Monday, the 23rd October 2023 . . Saraswathi Pooja/Ayudha Pooja

16. Wednesday, the 01st November 2023 . . Puducherry Liberation Day

17. Monday, the 25th December 2023 . . Christmas

(ii) MAHE REGION

1. Thursday, the 26th January 2023 . . Republic Day

2. Saturday, the 01st April 2023 . . Annual Closing of Bank Accounts

3. Friday, the 07th April 2023 . . Good Friday

4. Friday, the 14th April 2023 . . Dr. Ambedkar’s Birthday/Vishu 1st Day

* Subject to change depending on the appearance of the moon.
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5. Saturday, the 15th April 2023 . . Vishu 2nd Day

6. Friday, the 21st April 2023 . . Ramzan (Id-ul-Fitr)*

7. Monday, the 01st May 2023 . . May Day

8. Wednesday, the 28th June 2023 . . Bakrid (Id-ul-Alha)*

9. Tuesday, the 15th August 2023 . . Independence Day

10. Wednesday, the 16th August 2023 . . De jure Transfer Day

11. Monday, the 28th August 2023 . . Onam 1st Day

12. Tuesday, the 29th August 2023 . . Onam 2nd Day

13. Thursday, the 28th September 2023 . . M i l a d - U n - N a b i ( B i r t h d a y o f P r o p h e t

Mohammad)*

14. Monday, the 02nd October 2023 . . Gandhi Jayanthi

15. Monday, the 23rd October 2023 . . Mahanavami

16. Wednesday, the 01st November 2023 . . Puducherry Liberation Day

17. Monday, the 25th December 2023 . . Christmas

(iii) YANAM  REGION

1. Sunday, the 15th January 2023 . . Pongal (Makara Sankaranthi)

2. Thursday, the 26th January 2023 . . Republic Day

3. Wednesday, the 22nd March 2023 . . Telugu New Year’s Day (Ugadi festival)

4. Saturday, the 01st April 2023 . . Annual Closing of Bank Accounts

5. Friday, the 07th April 2023 . . Good Friday

6. Friday, the 14th April 2023 . . Dr. Ambedkar’s Birthday

7. Friday, the 21st April 2023 . . Ramzan (Id-ul-Fitr)*

8. Monday, the 01st May 2023 . . May Day

9. Thursday, the 29th June 2023 . . Bakrid (Id-ul-Alha)*

10. Tuesday, the 15th August 2023 . . Independence Day

11. Wednesday, the 16th August 2023 . . De jure Transfer Day

12. Monday, the 18th September 2023 . . Ganesha Chathurthi

13. Wednesday, the 27th September 2023 . . M i l a d - U n - N a b i ( B i r t h d a y o f P r o p h e t

Mohammad)*

14. Monday, the 02nd October 2023 . . Gandhi Jayanthi

15. Monday, the 23rd October 2023 . . Ayudha Pooja

16. Wednesday, the 01st November 2023 . . Puducherry Liberation Day

17. Monday, the 25th December 2023 . . Christmas

* Subject to change depending on the appearance of the moon.
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APPENDIX–III

RESTRICTED  HOLIDAYS – 2023

1. Saturday, the 14th January 2023 . . Bhogi

2. Sunday, the 15th January 2023 . . Pongal (for Mahe region)

3. Monday, the 16th January 2023 . . Thiruval luvar Day (for Mahe region)/

Kanuma (for Yanam region).

4. Tuesday, the 17th January 2023 . . Uzhavar Thirunal

5. Saturday, the 18th February 2023 . . Mahasivarathri/Shab-e-Mihraj*

6. Friday, the 03rd March 2023 . . Kandoori Urs Festival* (for Karaikal region)

7. Tuesday, the 07th March 2023 . . Masimagam

8. Wednesday, the 08th March 2023 . . Shab-e-Barath*

9. Monday, the 13th March 2023 . . Sandana Koodu* (for Karaikal region)

10. Monday, the 20th March 2023 . . Feast of St. Joseph

11. Wednesday, the 22nd March 2023 . . Telugu New Year’s Day (for Puducherry,

Karaikal and Mahe regions).

12. Thursday, the 30th March 2023 . . Sri Rama Navami (for Yanam region)

13. Wednesday, the 05th April 2023 . . Sr i  Kai lasanathar  Temple  Car  Fest ival

(for Karaikal region).

14. Monday, the 10th April 2023 . . Easter Monday

15. Friday, the 14th April 2023 . . Vishu 1st day (for Puducherry, Karaikal and

Yanam regions).

16. Saturday, the 15th April 2023 . . Vishu 2nd day (for Puducherry, Karaikal and

Yanam regions).

17. Tuesday, the 18th April 2023 . . Lailathul Qadr*

18. Friday, the 05th May 2023 . . Buddha Purnima

19. Sunday, the 21st May 2023 . . Ascension (Kristhuvin Vinnettram)

20. Thursday, the 01st June 2023 . . Villianur Car Festival (for Puducherry region)

21. Sunday, the 02nd July 2023 . . Mangani Festival (for Karaikal region)

22. Friday, the 28th July 2023 . . Muharram*

23. Friday, the 18th August 2023 . . Veerampattinam Car Festival (for Puducherry

region)

24. Monday, the 28th August 2023 . . Onam 1st Day/(for Puducherry, Karaikal and

Yanam regions).

* Subject to change depending on the appearance of the moon.
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25. Tuesday, the 29th August 2023 . . Onam 2nd Day (for Puducherry, Karaikal and

Yanam regions).

26. Thursday, the 31st August 2023 . . Sree Narayana Guru Jayanthi (for Mahe

region)

27. Wednesday, the 06th September 2023 . . Janmashtami

28. Monday, the 18th September 2023 . . Vinayagar Chathurthi (for Mahe region)

29. Thursday, the 21st September 2023 . . Sree Narayana Guru Samadhi (for Mahe

region)

30. Sunday, the 15th October 2023 . . St. Theresa Festival

31. Tuesday, the 24th October 2023 . . Vijayadasami

32. Thursday, the 02nd November 2023 . . All Souls Day

33. Saturday, the 11th November 2023 . . Deepavali Eve

34. Sunday, the 26th November 2023 . . Karthigai Deepam

35. Monday, the 27th November 2023 . . Guru Nanak’s Birthday

36. Friday, the 08th December 2023 . . Immaculate Conception of Blessed Virgin

Mary

37. Monday, the 18th December 2023 . . Sri Subramanya Sasti (for Yanam region)

38. Wednesday, the 20th December 2023 . . Sani Peyarchi

39. Sunday, the 24th December 2023 . . Christmas Eve

* Subject to change depending on the appearance of the moon.

————

online publication at “https://styandptg.py.gov.in”

Published by the Director, Government Press, Puducherry.
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No. D-130024/07/2022/NMC/DMMP(Pt.) 
Government of India

National Medical Commission
(IT Section)

Sector-8, Dwarka
New Delhi-110075

Dated the     November, 2023

CIRCULAR

National Medical Commission is in receipt of queries related to the
implementation of Adhaar Enabled Biometric Attendance System (AEBAS),
Hospital Management Integration System (HMIS) and CCTV cameras installed
in medical colleges/ institutions, on a regular basis. In view of the same,
stakeholders are requested to henceforth submit their queries on the
following e-mail IDs assigned for addressing the specific issues indicated
against them:

Sl No Subject Dedicated Email IDs

1 ABEAS related help , queries &
supports

support.aebas@nmc.org.in

2 HMIS dashboard related help,
queries & supports

support.hmis@nmc.org.in

3 CCTV /command control
dashboard related help,
queries & supports

support.cctv@nmc.org.in

2. For accessing the beta version HMIS Portal for testing & feedback,
kindly click on the following URL: https://103.14.127.122/dashboard. Please
reach out to support.hmis@nmc.org.in for login ID/password related queries.

 (Pankaj Agrawal)
Director

E-mail: pankajagrawal@ord.gov.in

D-130024/07/2022/NMC/DMMP(Pt.)

I/3628952/2023
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N-16021/24/2023-IT-NMC (8250552)
Government of India

National Medical Commission
(IT Section)

Sector-8, Dwarka
New Delhi-110075

Dated the     November, 2023

PUBLIC NOTICE

It is hereby informed that link for accessing college data on the
following path: ‘Home - Information Desk - College and Course Search’ has
been disabled temporarily for verification and cleaning of data. Any medical
college needing information is requested to kindly contact the concerned
board/s in NMC. 

 (Pankaj Agrawal)
Director

N-16021/24/2023-IT-NMC

I/3629984/2023
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File No. PM-13015/01/2023/NMC/Publication  Dated: 21.11.2023

Dear Sir/Madam,

    I am writing to inform you that the Publication Division has been entrusted with the
significant responsibility of developing a library which will be a valuable resource for students,
teachers, and researchers and fostering an academic environment within the National Medical
Commission (NMC).

2. In line with this directive, we are also working on the exploration and documentation of
'Medicine & Surgery in Ancient India'.

3. To facilitate the successful completion of this initiative, we want to enlist experts from the
medical field, or any other discipline who can help us develop the library by identifying and
collecting the books or manuscripts to maintain a comprehensive list of books.

4. We kindly request your immediate attention to disseminate this information and help us
gather information about experts in this field whose expertise and commitment is crucial to the
success of this endeavor.

5. In this regard, those faculty members who have an interest and have worked in the field of
'Medicine & Surgery in Ancient India' may be requested to fill Google Form
(https://forms.gle/PdCRo4ub1JKRzgLZ8) attached here latest by 15 December, 2023. We will
contact the experts as and when required.

7. We look forward to your prompt action and cooperation in this matter and we look forward
to hearing from you soon.

Warm Regards

Yours’ Sincerely

Prof. (Dr.) Yogender Malik
Member, EMRB

Head Publication Division
National Medical Commission

To,

The Dean/Director/Principal
All the Govt./Pvt. Medical Colleges
All States & UTs

PM-13015/01/2023/NMC/Publication

I/3630912/2023

249



No. N-16021/25/2023-IT-NMC
(8250884) 

Government of India
National Medical Commission

(IT Section)

Sector-8, Dwarka
New Delhi-110075

Dated the     November, 2023

CIRCULAR

The National Medical Commission, in its 11 th meeting held on 18-10-2023,
took a decision that patients seen in the medical college hospitals should be
encouraged to register through a unique ABHA ID. This process through the
HMIS data provides reliable data on the clinical material available in each
college for the purpose of UG/PG training.

The digital documentation of clinical material goes a long way in making
assessment valid and also aid in the rating procedures.

Therefore, all colleges should provide an appropriate infrastructure in their
hospitals to facilitate ABHA ID generation to the patients seeking help in
that hospital. It may be noted that the conditions that govern ABHA ID
registration prevail over this notice.

(Pankaj Agrawal)
Director

To
All medical colleges/ institutions

N-16021/25/2023-IT-NMC

I/3631245/2023
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No. CDN-20011/82/2023-Coord-NMC
Government of India

National Medical Commission
(Policy & Coordination Division)

Pocket- 14, Sector- 8,
Dwarka, Phase-1, New Delhi-77

Dated: 15-12-2023
PUBLIC NOTICE

Sub:    Ban on e-cigarettes and HTPs and promoting responsible research with
healthcare community – reg.

    The Government have vide the Prohibition of Electronic Cigarettes (Production,
manufacture, import, export, transport, sale, distribution, storage and advertisement) Act, 2019
(PECA, 2019) unequivocally banned the use of e-cigarettes, HTPs and like devices in India.  In
light of the same, it is imperative that all healthcare professionals affiliated with the NMC refrain
from initiating or participating in any research activities related to e-cigarettes and HTPs without
obtaining the necessary approvals from the Dte.GHS and MoHFW.

2. A copy of the D.O. letter No. H.11013/03/2021-TC dated 08 December, 2023 is
attached herewith for information and compliance by all healthcare professionals affiliated with
the NMC.

3. This issues with the approval of Chairman, NMC

PANKAJ AGRAWAL
DIRECTOR

pankajagrawal@ord.gov.in

CDN-20011/82/2023-COORDINATION-NMC

I/3636485/2023
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MD (Med.)

sneq tqr q6ffifl-6 D.O. letter No. H.l 1013/03 12021-T C
Dated the : 08 December. 2023DIRECTOR GENERAL OF HEALTH SERVICES

D.^ D G",?f,dt o:u

I am writing to address a mafter of utmost importance conceming healthcare
professional's engagement in research related to electronic cigarettes (e-cigarettes) and heated

tobacco products (HTPs).

2. As you are aware, the Prohibition of Electronic Cigarettes (Production, Manufacture,
Import, Export, Transport, Sale, Distribution, Storage, and Advertisernent) Act,20l9 (PECA
2019), has unequivocally banned the use of e-cigarettes, HTPs and like devices in India. In
light of this, it is imperative that all healthcare professionals affiliated with the National
Medical Commission (NMC) and the Indian Medical Association (lMA) refrain liom initiating
or participating in any research activities related to e-cigarettes and HTPs without obtaining
the necessary approvals from the Dte.GHS and MoHFW. In this regard, I would request that
necessary instructions please be issued to all healthcare professionals affrliated with the

National Medical Commission (NMC) and the lndian Medical Association (lMA).

3. I trust that the NMC and IMA can play a pivotal role in disseminating this directive
among their members, emphasizing the gravity of adherence to the ban on e-cigarettes and

HTPs, and promoting responsible research within the healthcare community.

4. I thank you for your anticipated cooperation commitment to maintaining the highest
standards ofhealthcare practice and research in our country.

Yours sincerely,

of lAs 656i{

l/)lt ia.,- P.rr^onol PuTO',

hup
(Atul Goel)

Dr. B.N. Gangadhar
Chairman (Officiating)
National Medical Commission
Dwarka, New Delhi - 110077,

Copv for information to:-
Dr. Sharad Kumar Agarwal, National President, IMA.

Room No.446-A. Nirman Bhawan, New Delhi-110108
Tel. No.: 011-23061063,23061438, Fax No.: 011-23061924, email: dghs@nic.in252
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Disclaimer 

Your access to and use of this NMC Compendium is subject to the Terms and 

Conditions herein given: 

NMC Compendium seeks to carry the compilation of NMC Regulations, 

Advisories, Public Notices, Circulars and Guidelines for the years 2020-21 and 

2022-23 for the diverse stakeholders of the health ecosystem including 

Policymakers, Medical Education Fraternity, Researchers, Clinicians, other 

Healthcare Professionals, and the general public seeking awareness of Policies 

and Regulations of Medical Education and Practice. 

NMC authorizes you to copy the contents contained in this Compendium, 

provided that such use shall be for non-commercial purposes only. In 

consideration of this authorization, you agree that any copies of documents 

obtained from this Compendium shall retain all copyright and other proprietary 

notices contained therein and you agree that all artwork, including graphics and 

logos, shall not be used separately from accompanying text as depicted in this 

publication. Any other use of materials contained in this Compendium including 

without limitation, reproduction, distribution, modification, adaptation and 

republication without the written permission of NMC is expressly prohibited. 

Unauthorized use of documents, images and other proprietary material on this 

Compendium may violate copyright, right to publicity, export and 

communications laws and regulations of this country. 

All the contents of this Compendium are only for general information or use 

and are all in public domain. They do not constitute advice and should not be 

relied upon in making (or refraining from making) any decision. The NMC is 

not responsible for any damages arising from the use of the content of this 

Compendium. 

Contents of this Compendium are subject to change from time to time. All 

efforts are made to publish the Compendium up to date, but at no given time we 

guarantee the information to be up to date. For any further clarifications, 

amendments, etc, kindly contact the NMC and visit NMC website: 

https://www.nmc.org.in. 



 

 

NMC reserves the right to add to or change the content of this Compendium in 

future edition.  

Any dispute arising by virtue of your access to or use of this Compendium shall 

be governed by Indian Laws without giving effect to any rules of conflicts of 

law, and shall be subject to the exclusive jurisdiction of the courts of Delhi, 

India. 

 

Correspondence Address: 

Publication Division, National Medical Commission Pocket – 14, 

Sector – 8, Dwarka Phase – 1, New Delhi-110077, India. 

Email ID – media.division@nmc.org.in | Website – www.nmc.org.in  
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