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MESSAGE

I express my appreciation for the unwavering commitment of the National
Medical Commission (NMC), India's Apex Regulatory Authority, in upholding
the highest standards in Medical Education. It ensures the delivery of top-notch
Medical Education, Practice and Training throughout the nation.

I do appreciate the diligent efforts of NMC in the bringing out of valuable
Publications, like the Compendium on NMC Advisories, Public Notices,
Circulars & Guidelines for the years 2020-21 and 2022-23 and the Compendium
on NMC Regulations (2020-23). I hope that these publications will be a valuable
resource for the diverse stakeholders of the health ecosystem including
Policymakers, Medical Education Fraternity, Researchers, Clinicians, other
Healthcare Professionals, and the general public seeking awareness of Policies
and Regulations of Medical Education and Practice.

I extend my heartfelt congratulations to the entire team for publication of
the above compendium and hope to have more such commendable endeavors by

the Commission in the future.
'&(

(Dr. Mansukh Mandaviya)
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MESSAGE

The National Medical Commission (NMC), India’s premier regulatory
body has been committed to upholding the highest standards in
healthcare education, ensuring delivery of quality medical education,
practice and training across the nation.

I applaud the diligent efforts of the Publication Team of NMC who
have worked hard to bring Publications on Compendium on NMC
Advisories, Public Notice, Circular & Guidelines (2020-21), Compendium
on NMC Advisories, Public Notice, Circular & Guidelines (2022-23) and
Compendium on NMC Regulations (2020-23). I envision that it would
serve a variety of audiences such as the policymakers, researchers,
clinicians, other health professionals and the public which needs to be
aware of the Gazette notification, Advisories, Circulars, Public Notices etc.
issued by NMC from time to time.

Congratulations to the team and waiting for more such endeavours.

Auhgual fouk

Dated 13t November, 2023 (Sudhansh Pant)

Room No. 156, A-Wing, Nirman Bhawan, New Delhi-110011
Tele : (O) 011-23061863, 23063221, E-mail : secyhfw@nic.in
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MESSAGE

I am delighted to announce the publication of the Compendium of the National
Medical Commission (NMC). This provides a comprehensive collection of
Regulations, Guidelines, circulars, notices, advisories and other important

documents.

The compendium is an important milestone in the journey towards mission of
NMC; excellence in healthcare delivery. The contents of the compendium help
all the stakeholders including the functionaries at NMC to adhere to the standards
that will help sound medical education and practice of the profession. The
National Medical Commission is committed to fostering an environment of

innovation, professionalism and mutual trust within the medical community.

I urge all stakeholders to become familiar with all the Regulations, Guidelines

and other advisories brought out by the NMC using this compendium.

Let us all work together to elevate the standards of medical education and care in

our country, ultimately benefitting the health and well-being of our fellow

W JTTER

(Dr B.N. Gangadhar)

citizens.

Pocket-14, Sector-8, Dwarka, Phase-l, New Delhi-110077
Tele: 011-25367321, Website.www.nmc.org.in, Email: kalyanybg@yahoo.com
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Message

It gives me immense pleasure in being a part of NMC to share the
information with the readers and particularly stake holders about
various Public Notifications, circulars, guidelines & regulations
issued by National Medical Commission (NMC) and its four Boards.

- As the readers are aware, NMC was created by the Act of Parliament
on 25th September, 2020 replacing the erstwhile Medical Council of
India (MCI). Since all officers and employee of erstwhile Medical
council of India where asked to vacate their offices with immediate
effect and new staff were appointed over a period of time, there were
some difficulties initially. In spite of that everyone in NMC worked
hard to stabilize the organization to serve the purpose for which it was created.

I congratulate Prof. Yogender Malik and his team to take up this Herculean task and coming
out with this compendium which will be very useful to the students, to the faculty, to the
academia at large, to the friends involved in legal system and will also be a window to the
world for understanding and following Indian Medical Education, particularly when WFME
has accredited NMC for the coming ten years. In turn this will help NMC also by receiving
feedbacks and suggestions from various stake holders and luminaries.

W A @g)a.
(Dr. Vijay Oza)

President,
Post Graduate Medical Education Board, NMC

Pocket-14, Sector-8, Dwarka, Phase-1, New Delhi-110077
Tele: 011-25361272, Website: www.nmc.org.in, E-mail: president.pgmeb@gmail.com
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MESSAGE
It gives me immense pleasure in being a part of NMC to share the information with the readers and

particularly stake holders about various Public Notifications, circulars, guidelines & regulations issued by National

Medical Commission (NMC) including Undergraduate Medical Examination Board (UGMEB), from time to time.

As the readers.are aware, NMC was created by the Act of Parliament on 25" September, 2020 bringing an
end to the erstwhile Medical Council of India (MCI) and the aura associated with it.

This timeline of NMC & UGMEB may be divided into two parts; the firstpart from year 2020 to year 2021 as
covid period: andyears 2022 to 2024 as post-covid period. NMC was born inthe period when the entire world was
caught in snares ofthe dreadful covid-19 virus pandemic. Medical education of our country was also hit by this
attack. By the time, we were recovering from it, Ukraine-Russia war overtook the world scenario and once again
affected education of Indian students studying in CIS countries and in neighbouring countries.

Even in this turmoil, NMC continued to function as effectively as possible, with whatever manpower and
resources available to it and practically no institutional memory. This publication including a series of Notifications
were issued from UGMEB, which includes issues broadly classified as follows. New notifications shall be added as
and when needed.

() Related to conduct of medical education and examinations in online and offline mode.

(i)  Academic calendar for various batchesfrom academic year 2020 to 2023.

(i) Regulations/ Guidelines:-

Compulsory Rotating Medical Internship Regulations, 2021

Foreign Medical Graduate Licentiate Regulations, 2021

Prevention of Ragging Regulations, 2021

Graduate Medical Education Regulations, 2023

Maintenance of Standards of Medical Education Regulations, 2023

NMC (MSR) for Establishment of New Medical College/ increase of seats in MBBS course,
Guidelines, 2023

Establishment of Medical institutions, Assessment & Rating Regulations, 2023".

Guidelines for Under Graduate Courses under Establishment of New Medical Institutions, Starting of
New Medical Courses, Increase of Seats for Existing Courses & Assessment and Rating
Regulations, 2023".

\%
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| congratulate Prof. Yogender Malik and his team to take up this Herculean task and bring forth a ‘Users’
guide’ which will be very useful to the students, to the faculty, to the academia at large, to the friends involved in
legal system and will also be a window to the world for understanding and following Indian Medical Education,

particularly when WFME has accredited NMC for the coming ten years.

Place: New Delhi (Dr. Aruna V. Vanikar)
Date: 22" November, 2023 President (UGMEB)

Pocket-14, Sector-8, Dwarka, Phase-1, New Delhi-110077
Tele: 011-25367033, Website: www.nmc.org.in, E-mail: )
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From Editor's Desk

In releasing this Compendium, I am extremely grateful for the help,
expertise ~ and  inspiration to our Hon'ble  Chairman-
Dr.B.N .Gangadhar, along with Dr.ArunaV.Vanikar-President, Under-
Graduate Medical Education Board; Dr.Vijay Oza, President, Post-
Graduate Medical Education Board; and Secretary, NMC.

The need for the compendium was felt not only by Members
of NMC but also by officers working in NMC and Boards. Even
stakeholders from public wanted authentic information online. So,
this compendium as one of the most genuine, informative and up to date book for the Registered
Medical Practitioners, medical institutions/ organizations, general public and other stakeholders.

I once again appreciate and thank the Govt. departments/ Ministries, and also to our
Publication Division staffin helping us making this a reality.

I hope that the associated Boards and agencies will continue to extend their co-operation
and shall also provide us their full co-operation, for the benefit ofall in future too.

\ WM
( ogender Malik)
Member EMRB and Head

Publication & Media Division
National Medical Commission

Pocket-14, Sector-8, Dwarka, Phase-I, New Delhi-110077
Tele: 011-25361272, Website: www.nmc.org.in, E-mail: dryogendermalik@gmail.com
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RAGGING
S. no. Area Page No. | Subheading

Public Notice- Draft Guidelines, Rules & Regulations

1. | for Prevention and Prohibition of Ragging. Dated 1-23 Circular
20.04.2021
Public notice - Draft notification for public domain for

2. | comments and suggestions for CRRI and Prevention of 24 Circular
Ragging. Dated 09.07.2021

3 Observation of Anti Ragging Day and Anti Ragging 9596 Circular

Week dated 11.08.2023




DRAFT REGULATIONS FOR PREVENTION AND PROHIBITION OF RAGGING IN MEDICAL
COLLEGES/INSTITUTIONS, 2021
New Delhi, 20" April, 2021

Guidelines, Rules & Regulations for Prevention and Prohibition of Ragging

In exercise of the powers conferred by Section 57 of the National Medical Commission Act, 2019, the
National Medical Commission, New Delhi and in pursuance to the Judgment of the Hon'ble Supreme
Court of India in Special Leave Petition (SLP) 24295 of 2006 dated 16/05/2007 and Civil Appeal No. 837
of 2009 dated 8/5/2009, and “UGC Regulations on curbing the menace of ragging in higher educational
institutions, 2009” which have been notified on 4™ July, 2009 in the Gazette of India the National
Medical Commission through the Undergraduate Medical Education Board duly constituted under
Section 16 of the National Medical Commission Act 2019 hereby makes the following regulations.

CHAPTER]
PRELIMINARY
1. SHORT TITLE AND COMMENCEMENT
(a) Short Title ,
These regulations may be called the “Prevention a‘n‘fd, Prohibition of
Colleges/Institutions Regulations, 2021” S

gging in Medical

(b) Commencement L o

These regulations shall come into force from the date of publication in the Official Gazette
{¢) Jurisdiction

These regulations shall be applicable throughout India
(d) Objective: .- e Dt S
The objective of these regulations is to‘root out ragging in all its forms from medical
colleges/institutions in the country, by prohibiting it under these regulations, preventing its
occurrence, and”i'ih's;it'u;i,ng,':pun‘it"i’y‘e measures against those who indulge in ragging as
‘provided-for.in these regulations and in accordance with prevailing and applicable laws in

force.

"he Hon’ble Supr:émeh Court has directed all respective Councils / Commissions to adopt
régq,l;q,t[ons, for curbintb the menace of ragging and adopt the “UGC Regulations on curbing
the yr"hkéhgce of ragging'in higher educational institutions, 2009”, which forms the basis of
these RéQﬁ]ations anldftlherefore both these Regulations may be referred to and read
together. ' '

2. DEFINITION:
(a) “Academic Year” means the period from the commencement of admission of

students to any course of study in the medical college/ institution to the completion
of academic requirements, including examinations if any, at the end of that particular
year

(b) “Fresher” means a student who has been admitted to an institution and who is
undergoing his/her first year of study in such institution

(c) “Head of the Institution” means the Dean/Principal/Director or appropriate authority
responsible for administration including academic and affairs related to students/
residents/fellows of the concerned medical college/institution.




(d)

M

“Hostel” means any place of residence of students with all its associated areas and
facilities such as boarding and administered by the medical college/ institution

“MBBS” means the degree of Bachelor of Medicine and Bachelor of Surgery of a
university or an approved institution from India in accordance with the Regulations
on “Graduate Medical Education, 1997” and subsequent amendments duly
recognized by the National Medical Commission under Section 61(2) of the NMC Act

“Medical Colleges / institution” as applicable to this Regulations means any
institution within India which grants degrees, diplomas or licences in medicine and
include affiliated colleges and deemed to be Universities as approved by the National
Medical Commission and listed with the “Undergraduate Medical Education Board”
and “Postgraduate Medical Education Board” under the provisions of Sections 24, 25
and 35 of the NMC Act and includes but not lim 'ed"to all areas such as departments,
all teaching and learning facilities, hosp|tals; id all its premises whether academic,
residential, playgrounds or canteen whether IoCated within or outside the campus
and all means of transportation, pubhc orprivate, used by students in pursuit of their
studies S

“Medicine” means modern scnentlfrc medicine or aIIopathy in all its branches and
includes surgery and obstetrics, but. does not mclude veterina medlcme and surgery

”Natronal Medlcal Commission” or ”NI\/IC” means a Commrs known as the

powers conferred upon, and to perform the functions assigned to it, as under Section
3 (1) of the National Medical Commission Act, 2019

“NMC Act” or “Act” means the Natlonal I\/ledrcal Commission Act 2019 of the
Parllament that has recerved the assent of the Presrdent of India and duly published

”Notlflcatron means notlﬂcatron publrshed in the Official Gazette and the expression
“notify” shall be construed accordmgly

Permanent Reglstratlon 'rs “the reglstratron of eligible persons with a duly
medrcal quahfrcatron as regulated under Chapter Vi of the

individual to mdependently practice modern scientific system of medicine / allopathy

“+in India, as regulated under the Permanent Medical Regulations, 2021 of the NMC

'V”Postgraduate ‘Medical Education Board” means an autonomous board rein

constltuted under Section 16 of the National Medical Commission Act 2019 and
func'uonmg ‘herein with respect to provisions of Sections 25, Section 35 and other
relevant Sections of the NMC Act.

“prescribed” means prescribed by rules made under the NMC Act and these
Regulations

“Ragging” means the act of mis-conduct of students towards one another as defined
in Chapter Il of these regulations

“Regulations” means the regulations made by the Commission under the NMC Act
“Sanior” means a student who is undergoing his/her study in such institution and has

been admitted to an institution in the previous academic year or in an earlier year
and therefore implies that he/she has joined the institution prior to the batch of a

“Fresher”




3.

(q) “Student” means any person enrolled and pursuing a course in any medical College/
Institution as approved by the National Medical Commission

(r) “Supreme Court of India” (Bhdratiya Ucchatama Nyédydlaya) is the supreme judicial
body of India and the highest court of India under the constitution

(s) “Undergraduate Medical Education Board” or “UGMEB”: means an autonomous
board constituted under Section 16 of the National Medical Commission Act 2019
and functioning herein with respect to provisions of Sections 24, Section 35 and
other relevant Sections of the NMC Act

(t) “University” for the purpose of this regulations shall have the same meaning as
assigned to it in clause (f) of section 2 of the Uni rsity Grants Commission Act, 1956
and includes a Health University in India that is established or incorporated by or
under a Central Act, a Provmcral Act or a ,tate Act, an institution deemed to be

Government of India estabhshed by an Act of Parhament in 1956, for the
coordination, determination and mamtenance of standards of teachmg, examination

and research in university education »
(v) “Warden” means an official or officials entrusted with the routine administration and

functioning of the hostels by the Head of the Institution

CHAPTER Il ““““
_DEFINITION. OF RAGG!NG

DEFINITION O‘FRAGGING : 2
Ragging is "Any drsorderly conduct Whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness any other student, indulging in rowdy or
und|SC|phned activities which causes or is likely to cause annoyance, hardship or psychological
harm or to raise fear or apprehensron thereof in a fresher or a junior student or asking the
students to do any act Qrperform something which such student will not in the ordinary course
and whrch has the effect of causing or generating a sense of shame or embarrassment so as to
adversely affect the physique or psyche of a fresher or a junior student." [Raghavan Committee

Report, 2007, para 3.19 and UGC Notification F.1-16/2007(CPP-II dated 17 June, 2009]

a. Actions that may,constltute Ragging
The following actions are included but not limited to those that may constitute “Ragging”

(a) Any conduct by any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handling with rudeness a fresher or any other
student.

(b) Indulging in rowdy or undisciplined activities by any student or students which causes or is
likely to cause annoyance, hardship, physical or psychological harm or to raise fear or
apprehension thereof in any fresher or any other student.

(c) Asking any student to do any act which such the student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or




embarrassment so as to adversely affect the physique or psyche of such fresher or any other
student.

(d) Any act by a senior student that prevents, disrupts or disturbs the regular academic activity
of any other student or a fresher.

(e) Exploiting the services of a fresher or any other student for completing the academic tasks
assigned to an individual or a group of students.

(f) Any act of financial extortion or forceful expenditure burden put on a fresher or any other
student by students

(g) Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults,
stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other danger
to health or person;

(h) Any act or abuse by spoken words, emails, post, snail-mails, blogs, public insults which
would also include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student.

(i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity,
gender (including transgender), sexual orientation, appearance, nationality, regional origins,
linguistic identity, place of birth, place of residence or economic background

(i) Any act that undermines human dignity and respect through humiliation or otherwise

(k) Any act that affects the mental health and self-confidence of a fresher or any other student
with or without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student.

(I} Any other act not explicitly mentioned above but otherwise construed as an act of ragging in
the letter and spirit of the definition under Section 3 of these regulations

G - ~ CHAPTERII
~ . MEASURES TO PROHIBIT AND PREVENT RAGGING BY INSTITUTIONS

DUTIES AND RESPONSIBIL.TIES OF INSTITUTIONS
Curbing and eradication of ragging requires the efforts of all stake holders’ stakeholders:

seniors, freshers, teachers, parents and the civic society at large. The following are measures
that form the broad guidelines for prohibiting and preventing ragging by the Institution

4.1 Measures to be taken by the Institution to Prohibit Ragging
(a) Noinstitution, shall not in any manner permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and required measures,
including but not limited to the provisions of these Regulations, to achieve the objective
of eliminating ragging, within the institution or outside




(b) All institutions shall take action in accordance with these Regulations against those
found guilty of ragging and/or abetting ragging, actively or passively, or being part ofa
conspiracy to promote ragging

4.2 Measures to be taken by the institution to Prevent Ragging
(a) The following measure shall be taken by the institution before the admission process

(i)

(ii)

(iii)

(iv)

All public notifications of the institution related to admission of students to any

course as declared in any electronic, audiovisual or print or any other media shall

expressly provide that

a. Ragging is a serious offence that is totally prohlblted in the institution

b. Anyone found guilty of ragging and/or abettmg ragging, whether actively or
passively, or being a part of a consplracy to promote ragging, is liable to be

punished in accordance with these Regulatlons as well as under the provisions

of any penal law for the tlme belng in force -

The admission brochure/ prospectus/lnformatlon bulletms in print, digital or any
other form should include these regulations

It shall be incumbent on all organizations conducting exammatlo,ns for the purpose
of entrance or exit or any other form of assessment and -«counsellmg / seat
allotment related to the colleges to which these Regulations apply to include these
Regulations in their |nformat|on Bulletin in whichever forms these are available

a. The National Testlng Agency (NTA) shall include these Regulations in the
) Natlonal Ellgnbllnty cum Entrance Test [NEET (UG)] for MBBS

?the Informatlon Bulletm of the Natlonal Ellglblhty cum Entrance Test for
Postgraduate [NEET (PG)] and Super-specialty [NEET(SS)] Courses

«f;The l\/ledlcal Counselllng Committee (MCC) of the Directorate General of
" Health Services, Ministry of Health and Family Welfare, Government of India,
conducting Online Under Graduate Medical / Postgraduate / Super-specialty
courses Seat Aildfcment process (Online Counselling) shall display these
Regulations on their website for the respective counselling processes

- These Regulations shall be available in the Information Bulletin for the National
‘Exit Test (NExT) to be held under Section 15 of the NMC Act becomes
operational

e. Institutions should ensure that if any of their assessments / examinations /

counselling related to admission process is conducted by any organization
under them or outsourced thereof, the Information Bulletin shall carry these

Regulations
Institutions should stagger the dates of admission such that the “fresh” batch is

admitted before the commencement of new sessions of “senior” batches

Before the commencement of the academic session in any institution, the Head of
the Institution shall convene and address a meeting of various




functionaries/agencies, such as Hostel Wardens, representatives of students,
parents/ guardians, faculty, district administration including the police, to discuss
the measures for curbing ragging

(vi) The Head of the Institution shall constitute Anti-Ragging Committees, Anti-Ragging
Squads and other such committees or assign duties to fulfil the provisions of these
Regulations

(vii} The institution shall, to make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of the institution
towards those indulging in ragging, even utilizing the media to give wide publicity
and prominently display posters depicting the;rpf:ripvisions of penal law applicable to

(viii) The contact numbers/ details of contro!«room/ hel'phne / personnel related to anti-
ragging activities should be prommently dlsp!ayed prov1ded and eas:ly available to

necessary

(ix) The vacation period before the start of th’efadmission procer S
publicise the objectives and provisions of these Regulations

(x) The institution shall'i’dentify, properly illuminate and keep a close watch on all
Iocatlons known to be vulnerabie to occurrences of ragglng incidents

nd‘rance by way of Jammmg etc to
ution mcludmg hostels and other areas

(xiii) The Faculty and staff of the |nst|tut|on shaII have induction arrangements, including

those Wthh antlcapate, identify and plan to meet any special needs of any specific

section of students in’ place well in advance of the beginning of the academic year

,:Wlth an aim to promote the objectives of this Regulation

(X|v) Every institution shall engage or seek the assistance of professional counsellors or
in-house counsellors as may be available in the Department of Psychiatry before
the commencement of the academic session, to be available for counselling
students

(xv) The institution may form a system of assigning faculty mentors before-hand who would
communicate and regularly with students and their parents / guardians

(xvi) The local police and authorities should be provided with details of the dates of
admission and the addresses of the every privately commercially managed hostels
or lodges used for residential purposes by students enrolled in the institution

(xvii)The Anti-Ragging Squad should have adequate drills to be adequately competent to
conduct vigil after students are admitted




(xviii) An Anti-Ragging Control Room may be established with contact details so that students
are able to contact the control room at any time of the day or night to report incidents
of ragging or seek such assistance as may be needed

(xix) Adequate and robust communication mechanisms must be put in place so that should
the need arise the institution can immediately and simultaneously contact and relay
information within the institution to appropriate officials, the District Authorities and

the Police

(xx)  The Institutional Website should have provision for posting Anti-Ragging notifications,
activities , and also the reports of incidents of Raggmg and the action taken thereof
under public domain '

(b) The following measure shall be taken by the lnstltutlon at the time of the admission

process L
(i) At the time of Admission an undertakmg should be taken that the student shall not

a. Undertaking by the Student, n' Annexure |

b. Undertaking by the Parent / Guardian in Annexure Il

(i) Those who seek admission in Hostels either. within the premlses or outside the
premises of the mstntution shall give an undertakcng that the student shall not be
involved in ragging in any manner whatsoever in the format given in Annexures

a. Undertakmg by the Student m Annexure E

b. Undertakmg by the Parent / Guardlan m Annexure I

(iii) ] i
Leavmg Certlﬂcate/Transfer Certlﬂcate/ Mlgratlon Certificate/Character Certificate,
as the case. may be, WhICh shall mclude a report on the behavioural pattern of the

who has a negatnve entry in thrs regard

Every student at the time of his/her registration shall inform the institution about
~ his/her plazic"e:'of residence while pursuing the course of study, and in case the
_;student has not decided hrs/her place of residence or intends to change the same,
‘ "the detalls of his place of residence shall be provided immediately on deciding the
same, and specrflcally in regard to a private commercially managed lodge or hostel

where he/she has taken up residence.
(v) Every fresh student admitted to the institution shall be provided with

a. Details of those who could be contacted such as of the Anti-Ragging Helpline /
Control Room referred to in these Regulations, Wardens, Head of the
institution, Members of the Anti-Ragging Squads and Committees, relevant
District and Police authorities; for help and guidance at any time, if and when
required

b. The details of arrangements made for their induction and orientation which
promote efficient and effective means of integrating them fully as students
with those already admitted of the institution in earlier years



Their rights as bona fide students of the institution

Clear instructions that they should desist from doing anything, with or against
their will, even if ordered to by the seniors students, and that any attempt of
ragging shall be promptly reported to the Anti-ragging Squad or to the Warden
or to the Head of the institution, as the case may be

Instructions that at least for a specified period that they would be
accompanied and monitored appropriately should they leave their hostel
premises to a boarding facility / mess/ canteen or to a recreational facility such
as the gymnasium especially in the evening or at night

All freshers should seek prior permis_siqri';_fand provide contact details and

timings of leaving and expected retu' 0 hostels and reasons for such visit
should they for any reason Ieave'th;e,, ostel.and institutional premises, such as

to visit local guardians etc

() The following measure shall be taken by the institution after the admission process
Freshers shall be lodged, as far as may be, in a separate hostel block or wing and
the institution shall ensure that access of seniors to accommodation allotted to

freshers is strictly monitored by wardens‘,;;seeurity guards an

ther staff of the

institution

(i) The institution shouldy cdhduct separate orientation programmes for fresh students

: students by a professronal counsellor
Jomt mteractlons wrth seniors in the form of cultural and sports activities

freshers, frjunror students and senior students by appropriate committees,

o includingthe faculty, student advisors, Wardens and some senior students as

“its members

(iv) Freshers shall be allotted faculty members who shall act as mentors as indicated

under Section 5.4

(v} The institution may device its own additional methods and put into place all
measures necessary and provided in various sections of this chapter to prohibit and
prevent ragging fulfilling the provisions of these and related UGC Regulations as
well as applicable law of the land at all costs.

All necessary Committees, personnel, measures and plans should be in- place
and completely functional and co-ordinated with each other to implement

the requirements




b. Students, freshers and seniors, parents, faculty and all other staff should be
adequately informed of the provisions of anti-ragging Regulations

c. Strict vigil shall be enforced at all times, by all concerned with special
emphasis on hostels and canteen areas

d. Surprise checks round the clock, anonymous surveys and strict enforcement
of disciplinary measures should be in force

e. There should be easy accessibility to report incidents of ragging as well as
untoward incidents, distress, difficulties of freshers through availability of
contact numbers of Heads of Institution, Faculty, Anti Ragging Squad,
Members of Ant Ragging Committee, I wardens and other staff directly/
through control room/ helplines :

f. There should be established cd:rh'hﬁyum'cation / operating protocols with
District Administration and Police for thelr SWIft and prompt intervention
should the need arise

g. The message and the :int'e,ynt must be loud and cléar)that reporting every
incident of ragging is mahdatory for all students and staff of the institution
and that one every case of ragging shall be dealt wi"ch;faccording to the
provisions of these and related Regulat:ons as well as those of the law of the

fand as apphcable

(vi) The l‘nstltutlon shaII provnde #}re orts all k i"arding Anti-Ragging measures,

reports regardmg Antl Ragging measures, incidents of Ragging,
dlrectuons of the Courts to the National Medical

Commlssmn as uh’der Sectlon 7 of this Regulations

nnexure IH

(vu/) The above mentioned measures are neither meant to be comprehensive nor
- complete and the institution is required to utilize measures as provided in different
- sections of these regulations; and in addition are encouraged not only to innovate
and"q"ewse measures that would enhance efforts to prohibit, prevent and help

/dent/fy:,/nc_/dents of ragging but also make suitable suggestions to their offiliated
Universities for implementation elsewhere

(d) The following measure shall be taken by the institution at the end of the academic

year

(i

At the end of each academic year, the Head of the Institution / Dean shall send a
letter to the parents/guardians of the students who are completing their first year
reminding them of the provisions of these Regulations and any law for the time
being in force to impress upon their wards to desist from indulging in ragging on
their return to the institution at the beginning of the next academic session




(i) At the end of every academic year the institution shall form a "Mentoring Cell'
consisting of Mentors for the succeeding academic year as provided in Section 5.4

4.3 Issue of Migration / Transfer / Conduct Certificates
The Migration/Transfer Certificate issued to the student by the institution shall have an entry,
apart from those relating to general conduct and behaviour, whether the student has been
punished for the offence of committing or abetting ragging, or not, as also whether the
student has displayed persistent violent or aggressive behaviour or any inclination to harm
others

4.4 Measures for encouraging healthy interaction between freshers and seniors
(i) The institution shall set up appropriate committéeaincludlng the Faculty from Pre-
Clinical Years , representatives of students, Wa'r’deh and some senior students to
actively monitor, promote and regulate healthy, interaction between the freshers

and senior students.

(ii) Freshers' welcome parties shall be orgamzed at the mstlt‘utronal and / or
departmental level by the Senior students and the faculty together preferably within
the first two weeks of the beginning of the academic session, for proper mtroductton

and senior. students students in approprlate matters of the institution, such as
currlculum desngn extracurricular actlvmes, mstltutlonal celebrations etc so that the
students feel that they are responsnble partners in managing the affairs of the
1n5t|tut|on } :

functlonarles mcludmg members of the faculty and employees of the institution,
. whether regular or temporary, and employees of service providers providing service
ithin the institution, to prevent or to act promptly against the occurrence of ragging or

cident of ragging which comes to their notice

any
(b) The Institution shall sensmze all teaching and non-teaching members of staff, contract
labour employed in “the premises either for running canteen or as watch and ward /
security staff or for cleaning or maintenance of the buildings/lawns and employees of
service providers providing services within the institution regarding the effects of
ragging and various sections of this Regulation relating to anti-ragging and the
appreciation of the relevant human rights, as well as inputs on topics regarding
sensitization against corporal punishments and checking of bullying amongst students,
so that every teacher is equipped to handle at least the rudiments of the counselling

approach

(c) The employers/employees of the canteens/mess shall be given necessary instructions to
keep strict vigil and to report the incidents of ragging to the college authorities if any.

10




(d)

(e)

(f)

INSTITUTIONAL COMMITTEES AND RELATED MEASURES

Al institutional employees and staff, including contractual of the Hostels and the Watch
and Ward / Security shall be apprised of institutional plans to curb ragging, as
appropriate, and clarify duties assigned

All institutional employees and staff, including contractual shall be required to give an
undertaking that he / she would report promptly any case of ragging which comes to
his/her notice

All employees of the institution shall be instructed to keep a strict vigil in the area of
their work and to report the incidents of ragging to the appropriate authorities as may
be required

The institution shall make provision for recognizin’g;yén’d rewarding employees and other

issuing certificates of appreciation, fehutatlng them and make suitable entries in their
service records g

As provided in Section 6.3 of the “UGC Regulations on curbing the menace of ragging in higher
educational institutions, 2009”,as well as modifications in these Regulatlons every institution

shall constitute the following committees and related measures

5.1 Anti-Ragging Committee .
The institution shall constltute an Antl Raggmg Commlt

(a)

(b)

The Anti- Raggmg Committee shall broadly compnse of the following members being
duly constltuted by the Head of the lnstntutuon and shall have a diverse mix of persons of

different levels and gender

(i) Head ofthe mstltutlon

(v) Representatlves of parents
i) Representatives of non-teaching staff

The duties of the Antl Ragging Committee lncludes but is not limited to:

(i) Overall monitoring of Anti-Ragging activities of the institution

(i) Ensuring compliance with the provisions concerning ragging both of these
Regulations as well as those of any law for the time being in force

(iii) Monitoring the activities of the Anti-Ragging Squad

(iv) Investigate reports of Ragging, if any, or approve committees formed for this
purpose

(v) Make suggestions for improvement of measures taken by the institution for
prohibiting and preventing ragging

5.2. Anti-Ragging Squad

11




5.3

5.4

The institution shall constitute an Anti-Ragging Squad

(@)  The Anti-Ragging Squad constituted by the Head of the Institution shall broadly comprise
of Faculty and Staff of the Hostels including Wardens and other staff as may be
necessary. There should be a judicious mix of gender in the Anti-Ragging Squad with lady
members assigned to Ladies Hostels.

(b)  The duties of the Anti-Ragging Squad includes but is not limited to :
(i) Adhere to a duty roster if so prepared
(i) Remain vigilant and agile at all times and also provide necessary details so that the
maembers are easily reachable even by freshers and other students
(iii) Make surprise checks in the Hostels, boardmg areas, playgrounds and transport
facilities and other areas even at odd hours for whrch the Anti-Ragging Squad shall
be duly empowered o
(iv) Make discreet enquiries regarding comphance and adherence of these regulations
by Seniors e
(v} May be assigned to conduct anonymous surveys that may be random, to identify
possibly unreported incidents of ragging as designed by the Institution
(vi) Checking freshers for any injuries or indirect evidences of possrble ragging such as

mablllty to stay awake durmg the day: mdrcatmg possible ragging throughout the

to. the Antr Raggmg Commlttee , ;
(ix) Report all cases of: Raggmg to the Head of the Instrtutron and other functionaries as

may be. requrred ,
ies re gardmg trmmgs and detarls of checking including remarks or

Antl Raggmg Control Room / Helpline
The Instltutron shall establish an Anti-Ragging Control Room / Helpline for the purpose of
ensuring comphance of these Regulations. It is preferable to house such control rooms within

/ numbers shoUld'ibe ”'rovrded to all students and their parents at the time of admission. The
Control Room / Hélphne can be a single-point contact for all emergencies arising out of
incidents of ragging and on receiving calls the necessary information can be simultaneously
relayed and disseminated to appropriate personnel including the security and police
immediately.

Mentoring Committee / Cell

The Institution shall, at the end of each academic year, in order to promote the objectives of
these Regulations, constitute a Mentoring Committee / Cell .

(a) The committee/ cell shall draw a list of faculty members who would volunteer to the

mentoring process
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(b)  The system of mentoring, if so desired may be tired / graded with a group of junior
mentors being supervised or overseen by a single senior mentor
(c)  The number of students under each mentor may be decided appropriately by the
Institution but as a rough guideline should not exceed six
(d)  The broad functions of mentors shall be:
(i) Interact individually with the mentee fresher student every day for ascertaining the
problems or difficulties, if any, faced by the fresher in the institution
(i) Extend necessary help to the fresher in overcoming the same
(iii) Coordinate with the Wardens of the hostels and to make surprise visits to the
rooms In such hnstpls where a member or members of the group are lodged

solutions to problems faced by the stude_nt,
(v) Maintain a diary of his/her interactionft\}{/,’,h" ffreshers under his/her charge
(e)  Senior students may be inducted into: the Mentorlng process under supervision by
faculty mentors

5.5 Hostel Committee
The institution may choose to have a separate Student Affairs / Hostel Commlttee to look
after affairs of the Hostel under a Senior Faculty Memb r:who would oversee ‘the affairs of the
Hostels. The designated Ward may function - this Committee. This committee shall

play an important role in co- ordlnatlng and |mp|ement‘mg a!l anti-ragging measures related to
hostels. o :

5.5.1 Warden: o - :
The Hostel Warden is a person employed or desrgnated to take care of administrative

affairs, supervise boardmg and lodging of students in hostels and ensure that the Rules
and Regulatuons as apphcab|e are obeyed

War ens shall be appomted as per the ellglbrhty criteria laid down by UGC or any other
competent authority of the concerned University / the State Government / Institution

Wardens may be assisted by Deputy Wardens/ Assistant Wardens who shall perform
similar duties u‘nder the supervision of the Warden

T e Warden may functlon under a Hostel Committee or in any manner as approved by

the Instrtutron

(d) The Wardens have an essential and important role to play in the anti-ragging efforts of
the institution since the hostels are vulnerable areas especially after normal academic
hours when freshers and senior students are likely to face each other in the hostels

(e) Wardens shall be accessible at all hours and shall be provided with mobile phones.

(f) The institution shall review and suitably enhance the powers and perquisites of
Wardens and authorities involved in curbing the menace of ragging

(g) Wardens may be empowered to control Security personnel m hostels for anti-ragging
measures

6 DUTIES AND RESPONSIBILITIES OF UNIVERSITIES
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6.1 The University may formulate its own Regulations in this regard and the ensuing Subsections are
largely based on the provisions of UGC regulations, 2009

6.2 The University shall act as the nodal agency of the Institutions which are affiliated being responsible
for overall monitoring, reviewing and ensuring compliance to all relevant Regulations and Laws as
applicable for prohibiting and preventing ragging in the affiliated colleges
(a) The University shall have a Monitoring Committee that shall be the prime-mover of

implementation of all anti-ragging activities of the affiliated institutions. The Monitoring
Committee shall
(i) Ensure compliance to the Regulations in letter and spirit, regularly
(i) Oversee / monitor activities related to
a. Anti-Ragging Committee, Anti-Ragging Squadﬂs’and Mentoring Cells
b. Publicity of anti-ragging Regulations and laws
c. Conduct of orientation programmes;;’ile
d. Orientation and Counselling sessions
e. Reviewing and approving reports of investigations related to ragging received
from constituent colleges/ institutions
f.  Investigation of incidents of ragging by the Institutions as provided under Chapter
v ,

h.

non- comphance "tyk“under /nt/mat/on to the Nat/ona/ Medical Commission and the State
rernments/ Central Government as appropr/ate which may inciude but is not limited to
|t\hdrawal of afflhatlon/recogmtlon or other privileges conferred.

i) Prohlbltmg such mstltutlon from presenting any student or students then undergoing
any programme of study therein for the award of any degree/diploma of the University
“-Withdrawal of Grants to the Institution

(iv) i ‘Hosting on the website the non-compliance, including incidents of ragging and the
actions taken thereof by the Institution
(v) Any other action- as deemed fit, provided under the Rules / Regulations of the

6.4 The University shall play a facilitatory role and provide suggestions to make implementation of
measures to prohibit and prevent ragging in Institutions more effective so as to eradicate the

menace altogether
6.5 All reports related to incidents of ragging and appeals thereof shall be provided to the National

Medical Commission

(a) Since several aspects of Medical Education and training are regulated under the National
Medical Commission Act, 2019, the University shall co-ordinate with the National Medical
Commission especially when punitive measures related to de-recognition of institutions,

courses and degrees are concerned
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7 DUTIES AND RESPONSIBILITIES OF NATIONAL MEDICAL COMMISSION

10.

7.4 The National Medical Commission shall monitor Institutions through the Universities with
regard to implementation and compliance of these Regulations

7.2 Every institution shall submit a compliance report annually in the format provided in Annexure
11

7.3 The National Medical Commission shall review compliance during recognition Inspections/

Assessments by the Medical Assessment and Rating Board

7.4. Allincidents of Ragging and reports thereof including outcome of Appeals and directions from
Courts, if any, shall be provided to the National Medical Commission by the Institution and the

University

7.5. If an Institution fails to comply with these Regulations nd curb ragging, the National Medical
' tich includes but is not limited to

Commission shall take appropriate action as deemed:

the following: o

(a) Initiate de-recognition process against{the institution

(b) Reduce the admission capacity of the institution to the extent to which the Commission
deems fit o 8

(c) Stop further admission in the institution tlll furthe' ;k"_",‘: ‘

(d) Stop renewal of permlssm'f‘ fo undergraduate 'stgraduate and Supek':épecialty Medical

Courses
(e) Post the information regardmg penaltles SO |mposed;on the concerned institution on the
website ofthe Natlonal Medical Commlssmn for mformat:on of all concerned

COURTS L ,
Courts shoul ma{ke an effort to ensure ‘that cases mvolvmg ragging are taken up on priority basis to
send the correct'message that ragging is not only to be discouraged but also to be dealt with

stern ness

2 CHAPTER IV
DEALING WITH INCIDENTS OF RAGGING

GENERAL . P
All matters of d/sc1p//ne WIth/n teaching institutions, must be resolved within the campus - except

those impinging on law and order or breach of peace or public tranquillity, all of which should be
dealt with under the penal laws of the land [Judgement of the Hon’ble Supreme Court of India , Civil
petition No 887 OF 2009 dated 8.5.2009]

REPORTING INCIDENTS OF RAGGING
(a) Itis mandatory for all concerned to report every incident of ragging

(i) Not reporting an incident of ragging even by a fresher shall be viewed seriously and may

amount to abetment of ragging
(b) The report/ complaint of an incident of ragging may be made by a
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12.

(i) Fresher, Parent, and other Student

(ii) Authorities of the Hostel, Security Personnel or any other staff such as Canteen staff

(iii) Head of the Institution, Faculty member or Members of the Anti-Ragging Squad/ Anti-
Ragging Committee on surprise checking

(iv) Others such as direct complaint to local Police or District Authorities

(c) In all instances without exception the name of the complainant, especially students, unless

otherwise permissible, should be kept confidential

(d) Every information / complaint regarding incident of ragging shall be immediately and
simultaneously conveyed to the Head of the Institution either directly or through the Control
Room/ Anti-Ragging Helpline

(e) Other officials of the institution as shall be prewousiy decnded upon such as the Members of
the Ant-Ragging Squad and Anti-Ragging Committee , Hostel Warden, Security staff and
others shall also be simultaneously informed

{f) Mechanisms shail be in place for Immediateiy relaying mformation regarding incidents of

Committee or an offiual authorlzed by him in this behalf, with the police and local

authorities, under the, appropnate penal prowsnons

if a pé:ren’t'i/;student directly files a First Information Report (FIR) with the police the
Head of the Institution is not absolved of the responsibility of filing a FIR

ead of the Institution shaii in addition inform the University to which the institution is

INSTITUTIONAL INQUIRY/ INVESTlGATION AND REPORT
(@) The Head of the Institution shall constitute a specific committee to inquire into/ investigate

the incident of Ragging without waiting for the report ot any other authority even If this Is
being investigated by the Police/ Local Authorities

(b) The inquiry / investigation shall be conducted thoroughly including on-the-spot or site of the
incident in a fair and transparent manner, without any bias or prejudice, upholding the
principles of natural justice and giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts, documents and views
concerning the incident of ragging, and considering such other relevant information as may

be required
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(c)

(d)
(e)

The entire process shall be completed and a report duly submitted within seven days of the
information/ reporting of the incident of ragging

The report shall be placed before the Head of the Institution / Anti-Ragging Committee

The Anti-Ragging Committee shall examine the report, decide on and recommend further
Administrative Action to the Head of the Institution.

INSTITUTIONAL ADMINISTRATIVE AND PENAL ACTIONS
The Institution is obliged to take Administrative Actions as deemed fit after receiving the
recommendations of the Anti-Ragging Committee

(a)

(b)

The Anti-Ragging Committee, on accepting the Report of the institutional Inquiry /
investigation by the appropriate committee shall recommend one or more of the actions
provided under Sub-section (b) and {c) of this Sectlon dependmg on the nature, gravity and
seriousness of the guilt established of the act of ragging as given under Chapter Il with the
understanding that the action shall be exemplary and Justrﬁably harsh to act as a deterrent
against recurrence of such incidents.

(i)

(i) The broad /ngredlents that call for 'punmve actions: on receipt and approval of the
recommendatrons mclude but is not limited to:

Unlawful assembly and rlotrng whrle raggmg

Pljbhc nuisance created durmg ragging

Vlolatron of decency and morals through ragging

Physical or. psychologrcal humiliation

. Causing m;ury to body, causmg hurt or grievous hurt

’ Wrongful restramt

gful confmement

j- Use of criminal force

k. Assault as weyll as sexual offences or even unnatural offences

Extortion in‘any form
. Criminal intimidation
Criminal trespass
Offences against property
Any other act construed as provided under Section 3 and its subsections of this

T 0 5 3

Regulations
The nature of punitive actions that may be decided shall include but shall not be limited to
the following, with the provision that one or more of these actions may be imposed, as
deemed fit:
(i) Suspension from attending classes and academic privileges.

17



14.

15,

(c)

(f)

(i)  withholding/ withdrawing scholarship/ fellowship and other benefits

(i)  Debarring from appearing in any test/ examination or other evaluation process.

(iv)  Withholding results

(v)  Debarring from attending Conferences, and other academic programmes

(vij Debarring from representing the institution in any regional, national or international
meet, tournament, youth festival, etc.

(vii) Suspension/ expulsion from the hostel

(viii) Imposition of a fine ranging from Rupees Twenty-Five Thousand to Rupees One Lakh
only

(ix)  Cancellation of admission

(x)  Rustication from the institution for period ranglngfrom one to four semesters

(xi)  Expulsion from the institution and consequent , ebarnng from admission to any other
institution for a specified period o

Additionally, as provided under Section 4.3, it shall be mandatory to enter whether the
student has been punished for the offen"ce of committing or ab’ét’ting ragging, or not, as also
whether the student has displayed persistent violent or aggres ive behaviour or any

inclination to harm others in The M|grat’|e‘n[Transfer‘Certlflcate issued to.the student by the

institution

Any other measure as dlrecte: ,by Courts of Law shall be followed

The Head of the Institution shall follow Cup the mformatlon regardmg the mudent of Raggung

The Head of the Instltutlon shall prowde a. report regarding the incident of ragging and the
actlons taken thereof to the National Medical Commission having informed earlier according

(i) Vic )hancellor of the University to which the Institution is affiliated
(i) The Dtrector/ Chlef Executive Officer in the case of Institutions of National Importance

{i) Chancellor of the University to which the Institution is affiliated
(i) The President in the case of Institutions of National Importance

FIXING OF RESPONSIBILITY

(a)

In addition to the Inquiry/ Investigation of the incident of Ragging, it shall be appropriately
inquired as to if there has been any dereliction of duty/ lapse in the institution in
preventing and handling the incident

The Head of the Institution shall take prompt and appropriate action against the person (s)
whose dereliction of duty lead to the incident.
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(c) In case the lapse is on the part of the Head of the Institution, the authority designated to
appoint the Head of the Institution shall, in its turn, take prompt and appropriate action

(d)  In addition to appropriate penal consequences, Departmental Enquiries be may be initiated
against such Heads of Institutions / members of the Administration / Faculty Members /
Non-Teaching staff and others who display an apathetic or insensitive attitude towards
complaints of ragging

(e) Remedial measures shall be instituted based on these experiences

(f)  The University and the National Medical Commission shall be informed regarding the
actions taken under this section of these Regulations

UNIVERSITY :

(@)  The University shall be informed of the incident of Ragglng by the Institution as required
under Section 9(f)

(b)  The University shall receive the report regardlng the lnqurry/mvestrgatlon and action taken
from the institution o

(c)  The University shall act as the Appe!l‘a', 'Authonty as under Secti 3 of this Regulations

(d)  The University shall take action as deel ed fit under Sectron 6 and tts Subsections of this

Regulations >
(e)  The University shall ensure comphance of orders/ dlrectnons if any, from"

e Court of Law

(a)

{(b) The Natlonal I\/Iedlcal, Commrssron sn‘aH recerve the report regarding the

inqurry/mvestlgation and action taken from the Institution and the University including

outcome of Appeals if any

(c) E
under Sectron 7 of these. Regula’uons
i) Addrtlonally, the followmg actions as deemed fit may be taken:

a.
erring medlcal college/mstltutron to such authority as may be designated by the

. appropriate Government as the case may be

“z_clare the erring Medical College/Institution/University as not having the
mmlmum ‘academic standards and warning the potential candidates for
admlsswn at such institution through public notice and posing on the NMC
website

¢. Declare the erring Medical College/Institution/University to be ineligible for
preferring any application u/s 10A of the NMC Act no. 30 of 2019 for a minimum
period of one year, extendable by such guantum by the Council as would be
commensurate with the wrong

19




ANNEXURE |
FORMAT OF UNDERTAKING BY THE STUDENT

(Full Name in Block Letters)
Son/ Daughter of Mr./Mrs./Ms.

(Full Name in Block Letters)

admitted to the course  of with Admission

No.
(Name of Course)

at

affiliated to

MEDICAL COLLEGES/INSTITUTIONS, 2021 of the Natlonal Medlcal Commlssron(NMC)

2. | have carefully read and fully understood the provusrons inthese Regulations

3. | have particularly perused CHAP,,_‘
“Ragging” ,

4. | have also in particular perused Chapter IV and read and understood the Administrative and Penal
actions that may be ‘taken against me in case | am “found gurlty ‘of ragging or abetting ragging,
actively or passwely, or being part of a consprracy to promote raggmg

;,§I§CT!ON 3 and ‘have fully understood what constitutes

5. l hereby undertake that-

may be constrtuted under Sectron 3 ofthese regulatrons

,I will not partrmpate in or abet or propagate ragging in any form included but not limited to

6. | hereby agree tnatﬁlf found gg‘rlty of any aspect of ragging, | may be punished as per the provisions
of the NMC Regulations mentioned above and/or as per the law in force

7. 1 also declare that | have ,ne\/er been found to be guilty of ragging or abetting ragging, actively or
passively, or being part of a conspiracy to promote ragging and have never been punished in any
manner for these offences and further affirm that if this declaration is incorrect or false, my
admission is liable to be cancelled / withdrawn .

Signed on this day of month of year
Signature
Name: Signature of Witness 1 Signature of Witness 2
Address : ( Name of Witness 1 ) ( Name of Witness 2 )
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Tel/ Mobile No: Address Address

1

2. | have carefully read and fully unde'::rst
3. | have particularly perused CHAPTER Il SECTION 3 and have fully understood what constitutes

. | also declare that he/s

ANNEXURE 1l
FORMAT OF UNDERTAKING BY PARENT / GUARDIAN OF THE CANDIDATE/STUDENT

(Full Name in Block Letters)
Father / Mother/ Guardian of Mr./Mrs./Ms.

(Full Name of Student in Block Letters)

admitted to the course of with Admission No.
(Name of Course)

at

(Name of College / Institution).

affiliated to

{Name )olf 7Un/ver51ty) ’
Hereby declare that | have received a copy of the REGULATIONS® FOR PREVENTION AND
PROHIBITION OF RAGGING IN MEDICAL COLLEGES/INSTITUTIONS 2021 of e National Medical

Commission(NMC).

00d the provmons in these Regulations

“Ragging” - ,‘,)'/, o

. | ' have also in partlcular perused Chapter IV and read and understood the Administrative and Penal

actions that may. be aken agamst my son/ daughter/ward m case he /she is found guilty of ragging
actively or passively, or being part of a conspiracy to promote ragging

or abetting ragging;

.I hereby undertake that my son/ daughter/ ward -

dulge in any behav10ur or act that may come under the definition of ragging as

in force

‘has never been found to be guilty of ragging or abetting ragging, actively
or passively, or being part of a conspiracy to promote ragging and have never been punished in any
manner for these offences and further affirm that if this declaration is incorrect or false, his/her
admission is liable to be cancelled / withdrawn .

Signed on this day of month of year
Signature
Name: Signature of Witness 1 Signature of Witness 2
Address : ( Name of Witness 1 ) ( Name of Witness 2 )
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Tel/ Mobile No: Address Address

ANNEXURE 11l
FORMAT OF UNDERTAKING TO BE PROVIDED BY THE HEAD OF MEDICAL COLLEGE/ INSTITUTION TO

THE NATIONAL MEDICAL COMMISSION ANNUALLY ON THE DIRECTIONS OF THE HON’BLE SUPREME
COURT REGARDING MEASURES AGAINST RAGGING IN EDUCATIONAL INSTITUTIONS

SL NO REQUIREMENT ACTION l REMARKS
la Name of Institution
1b Address and Contact Nos
1c Name of the Head of the Institution
Whether Prospectus / Information Bulletin and
2 Website carries Anti-Ragging Regulations and Please provide details
mention possible actions against Ragging?
3 Whether Anti-Ragging Committee has been
constituted? g
4 Whether Anti-Ragging Squad has been constituted? |
Whether names, telephone nos. of authorities tos: " -
5 be contacted have been publicized / made ava:l ible ‘
to Freshers S
Whether students are allowed free access to phones
6 (Cell & Landline) in Hostels and mechanisms are n 1 Yes/ No Provide
place for immediately contactmg authont:es attimes:|- details
of distress CEEE I
7 Whether Seniors are counselled Yes/ No
8 Whether Freshers are counselled =% o Yes/ No
Whether Freshers Orientation Course has been e
9 , .;Yes/ No
conducted R
~“|"10(a) Date of formation
10(b) Narme of Member and
their Contact nos.
10(c) No. of Meetings held
10 gingCommittee 10(d) Any visits to Hostels/
PR - other areas
10(e) Other Measures taken
10({f) No. of cases detected
10(g) Action taken as follow
up
11(a) Date of formation
11b) Name of Member and
their Contact nos.
R 11(c) Roster of checks
11 Anti-Ragging Squad 11(d) Frequency of checks
11(e) Surprise checks / raids
11(f) No. of cases detected
11(g) Action taken as follow
Up
12 Inquiries/ Investigations Number .
— - - Provide
13 Administrative / Penal Actions Number details
14 First Information Reports Number
15 Whether undertaking taken from Students Yes / No
16 Whether Undertaking taken from Parents / Yes / No
Guardians

These are rough guidelines but it is expected that the Regulations have been followed and further
details may be provided
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ZEATS/Phone : 011 25367033/25367035/25367036 TFre -14, -8, gTeE, Ha-1, 7% fRef1-110077
£.8e /E-mail ugmb.nmc@gmail.com, Pocket- 14, Sector- 8, Dwarka, Phase~1,
ATATEE / Website : www.nmc.org New Delhi-110077

RIS RIERISEE R

National Medical Commission
Under Graduate Medical Education Board

No. NMC/UGMEB-Med./2021/011253 Date:09.07.2021

PUBLIC NOTICE

"Draft Regulations for Compulsory Rotating Internship 2021” & “Draft Guidelines, Rules &
Regulations for Prevention and Prohibition of Ragging” were placed in public domain through
our website on 07.07.2021 in accordance with section 24(1) of the National Medical
Commission Act, 2019 inviting corﬁments. The comments should be sent to the above email id

or NMC within one month i.e., before 7t August, 2021.

(Dr.Aruna V. Vanikar)
Date: 09.07.2021 President, UGMEB

Encl.: As above

Copy for information to:

Secretary, Ministry of Health and Family Welfare, Nirman Bhawan, New Delhi.
Additional Chief Secretaries/Secretary in-charge, Medical Education of all States/UTs.
Director, Medical Education of all States/ UTs.

Dean/Principals of all Medical Colleges.

Members of the National Medical Commission.

Members of the Medical Advisory Council.

S s W=
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GIHIY/Phone : 25367033, 25367035, 25367036 Tihe -14, Jex-8, GRET, B1-, T facedi77-
T / Fax : 0091-11-25367024 Pocket- 14, Sector- 8, Dwarka,

3-Hd/E-mail  : antiragging@nmc.org.in Phase - 1, New Delhi-77

RERERIEEIREIRI

National Medical Commission

wTaa< T forar O

Post Graduate Medical Education Board

No.U-15027/7/2022-UGMEB Date: il |09 }23

To
The Principal/Dean
All Medical Colleges/Institutes,

Subject : Observation of Anti Ragging Day and Anti Ragging Week

iDear Sir/Madam,

A communication received from University Grant Commission (UGC) regarding observation of
Anti Ragging day on 12" August, 2023 and Anti Ragging week from 12th August to 18th August 2023.

A copy of letter is enclosed for compliance. Details of the activities my please be shared on the Email ID:

antiragging(@nmec.org.in

Yours sincerely,

7

(Aujender Singh)
Deputy Secretary, PGMEB and
Member Secretary, Ant-ragging Committee
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) “ﬁa' University Grants Commission
(Rwen 9=19g, R TER)
Prof. Manish R. Joshi {Ministry of Education, Gow?. of India}
Secretary
D.0.No.F.1-74/2016 (ARC) July 5, 2023/xmwrg 14, 1945
Dear Madam/Sir,

In order to prevent ragging UGC has framed regulation on curbing the menace of ragging in higher
educational institutions. These regulations are mandatory and all institutions are required to take
necessary steps tor its implementation in toto including the monitoring mechanism as per provisions in
the above regulations and ensure its strict compliance. The UGC has also taken several proactive steps
including effective launch of Media Campaign for preventing ragging. Films in ragging are also
uploaded on UGC website for usc by higher education institutions.

As a step further, UGC has decided that from this year Anti Ragging Day would be observed on 12"
August followed by Anti Ragging Week from 12" August to 18" August. This initiative is one of
the tools of the Commission in increasing awarcness against ragging. [t is turther desired to adopt the
following activities during the celebration of Anti Ragging Day/Week:

i.  Introduction/Oricntation programme on Anti Ragging.

ii. Conduct various competitions such as slogan & essay writing. poster making, and logo
designing on Anti  Ragging and distribute certificates/prizes  to  encourage  the
students/faculty/non-teaching staft to promote Anti Ragging.

iii.  Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.

iv.  TVCs. short films and documentary movies may be shown to students and taculty. (Available
on UGC websites 1.c. www.ugre.ac.in & www.antiragging.in )

The Universities and Colleges are requested to share the details of the weeklong activities amongst
students, faculty and other stakeholders with a request for their active participation. Details of
celebration/participation activities may please be shared on the website i.e. www.antiragging.in. You
are also requested to instruct your affiliated colleges/institutions to follow the suit.

With kind regards,
Yours sincercly.

\
(Manish Joshi)

Teo,
The Vice-Chancellors of afl the Universities
(Central, State, Deemed & Private Universities)

W arf, ¥ Reel-110002 | Bahadur Shah Zafar Marg, New Delhi-110002
Ph.: 011-23236286/23239337 | Fox : 011-2323 8858 | E-muil : sec.uge@nicin
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NMC Compendium 2020-2023 — Volume 1

RECRUITMENT

S. no. Area Page No. | Subheading
1 Appointment of Public Information Officer (P1Os) and First 1.2 Circular
" | Appellate Authority (FAA) dated 18.06.2021
5 Office Order for Appointment of Nodal officer for CP.GRAM 3 Circular
" | dated 06.10.2021
3 Office Order for Appointment of Nodal officer for CPIO & 4 Circular
" | FAA dated 06.10.2021
Public notice: Applications invited for various open positions :
4 | JNMC. Dated 1012 2021 g >-43 Circular
Engagement of retired Government Officers/Employees as
5. | Consultant on contract basis in National Medical Commission- | 44-49 Circular

inviting applications thereof-reg. dated 22.09.2023
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R¥m/Phone : w—q mﬁsn:[ mq-l- qi%e -14,

25367033, JFeT-8,
25367035, NATIONAL MEDICAL COMMISSION AR, -
25367036 =
. T RAealr110077-
e S IR 3R Rifecar oo s Pocket. 14,
0091-11-25367024 Ethics and Medical Registration Board S e,
’ Phase - 1
New Delhi-
JaaTET /website p 110077
nmc.org.in 0\
File no.:- 1-11011/02/2021/RTI/NMC/ADMIN 00517-57 Dated:- |¢ June, 2021

OFFICE ORDER

Subject:- Appointment of Public Information Officers (PIOs) and First Appellate
Authority(FAA)

The following officers have been appointed as Central Public Information Officer
and the First Appellate Authority for National Medical Commission under Section 5(1)
and under Section 19(1) of the Right to Information Act, 2005 with immediate effect:

S. | Name of Board/ | Name of CPIO Name of First Appellate
No. | Division Authority
1. | Under-Graduate Dr. Vijayendra Kumar, | Dr. Aruna V. Vanikar,
Medical Education | Member President
Board
2. | Post-Graduate Medical | Dr. Vijay Oza, Member Dr. M.K. Ramesh,
Education Board President
3. | Medical Assessment & | Dr. G. Suryanarayana | Dr. B.N. Gangadhar,
Rating Board Raju, Member President
4. | Ethics & Medical | Dr. Yogender Malik, | Dr. Achal Gulati, President
Registration Board Member _ -
5. | National Medical | Shri  Rajeev  Kumar, | Shri N.Raja, Sr.
Commission Under Secretary Consultant
2. This issues with the approval of Chairman, National Medical Commission.

AP

(Dr. Sandhya Bhullar)
Secretary, NMC
Copy to:-

1. President, Under-Graduate Medical Education Board (UGMEB), NMC
2. President, Post-Graduate Medical Education Board (PGMEB), NMC
3. President, Medical Assessment & Rating Board (MARB), NMC



»

8.

9.

President, Ethics & Medical Registration Board (EMRB), NMC

. Dr. Vijayendra Kumar, Member, Under-Graduate Medical Education

Board (UGMEB), NMC

. Dr. Vijay Oza, Member, Post-Graduate Medical Education Board

(PGMEB), NMC

. Dr. G. Suryanarayana Raju, Member, Medical Assessment & Rating

Board (MARB), NMC

Dr. Yogender Malik, Member, Ethics & Medical Registration Board
(EMRB), NMC

Shri N.Raja, Sr. Consultant, National Medical Commission

10.Shri Rajeev Kumar, Under Secretary, National Medical Commission

Copy for Information to:-

1.
2.
3.

PA to Chairman, National Medical Commission
PA to Secretary, National Medical Commission
Shri Amit Biswas, Under Secretary, MEP, MOHFW, Nirman Bhawan



&YHTN/Phone :25367033/35/36,/37/41 Ulehe-14, Y-8, gRP],
25366650,1800111154 BE-1, Tfeweh-110077
":f-ffﬁ/E—mail : Adming

aa.asa/ Website : v

ne.org.in Pocket- 14, Sector- 8,Dwarka,
nme.org.in Phase - 1, New Delhi-110077

National Medical Commission |
(Administration Section) |

F.No. J-11013/01/2021/Grievances /NMC/Admin Dated: J*lf)ctober, 2021

OFFICE ORDER

With the approval of competent authority, the following officers are appointed as
Nodal Officers for the public grievances of Centralized Public Grievance Redress and

Monitoring System (CPGRAMS) portal for the National Medical Commission with
immediate effect:

i OFFICE NODAL OFFICER

| National Medical Commission (NMC) Deputy Secretary, National Medical

,L Commission (NMC) |
| Under Graduate Medical Education Deputy Secretary, Under Graduate Medical
| Board (UGMEB) Education Board (UGMEB)

| Post Graduate Medical Education Board Deputy Secretary, Post Graduate Medical ‘
| (°GMEB) Education Board (PGMEB) |
j‘hEthics & Medical Registration Board Director, Ethics & Medical Registration |
| (EMRB) Board (EMRB) ?
| Medical Assessment & Rating Board Deputy Secretary, Medical Assessment & ?
| (MARB) Rating Board (MARB) |

2. This issues with the approval of Chairman, NMC.

(Naveen Kdzpoogé / 2<L1
Under Secretary

Copy to:

PA to Chairman, NMC

PA to President, PGMEB

PA to President UGMEB

PA to President MARB

PA to President EMRB

All concerned Officers / Officials
Accounts Section

Guard File
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GHIV/ Phone :25367033/35/36/37/41
25366650,1800111154

%—ﬁﬁ/ E-mail

Admin@nmc.or g.lh

aaﬂ'ls?/ Website : www . nmc.org.in

R REIRERIE R

gldhe-14, Y-8, gRaY,

BY-1, Tafacl-110077

Pocket- 14, Sector- 8, Dwarka,
Phase - 1, New Delhi-110077

National Medical Commission
(Administration Section)

‘ 1
F.No. A-11011/02/2021/RTI/NMC/Admin O $7Q ¢ Dated: 6(7 October, 2021

OFFICE ORDER

In supersession of earlier office order, following officers are appointed as Central
Pubhc Information Officers under section 5(1) and First Appellate Authorities under
Section 19(1) of the Right to Information Act, 2005 for the National Medical Commission

with immediate effect:

1

OFFICE CENTRAL PUBLIC FIRST APPELLATE z
1 INFORMATION OFFICERS AUTHORITY
National Medical Section Officer, National Deputy Secretary, National
Commission (NMC) Medical Commission (NMC) | Medical Commission (NMC)
Under Graduate Medical | Section Officer, Under Deputy Secretary, Under ]
Education Board Graduate Medical Education | Graduate Medical Education
UGMEB) Board (UGMEB) Board (UGMEB)

Post Graduate Medical
Education Board (PGMEB)

Section Officer, Post
Graduate Medical Education

Deputy Secretary, Post
Graduate Medical Education

(MARB)

‘ Board (PGMEB) Board (PGMEB)
Ethics & Medical Section Officer, Ethics & Director, Ethics & Medical
Registration Board Medical Registration Board Registration Board (EMRB)
EMRB) (EMRB)
Medical Assessment & Section Officer, Medical | Deputy Secretary, Medical
Rating Board (MARB); Assessment & Rating Board | Assessment & Rating Board

(MARB)

2 This issues with the approval of Chairman, NMC.

Co?i y to:

Sukw»

Accounts Section

o

9 Guard File

PA to Chairman, NMC

President & Members of PGMEB
President & Members of UGMEB
President & Members of MARB
President & Members of EMRB
All concerned Officers/Officials

IT Section : Please upload in NMC’s website

/
?
/

Ve
/)
/ ¥

//47_ .

aveen Kapoor)O/ XQ@?(
Under Secretary



QIHTY/Phone : 25367033/35/36/37/41 gide -14, AFET-8, AR,

25366650, 1800111150 wE-1, 7 fReel-110077
§-AF/ E-mail : ad min@nme.org.in Pocket- 14, Sector- 8, Dwarka,
dIHEE/ Website - wwW.nmc.org.in Phase -1, New Delhi-110077

W Amafdsm srmi
NATIONAL MEDICAL COMMISSION

I*No. A-12034/03/2021/NMC/ADMIN Date: 10th December, 2021
To,

- All Ministries/Departments of Government of India

- All State Governments/Union Territory Governments

. Armed Forces Medical Services Headquarters
- The Office of Controller General of Accounts

NS —

Subject: - Filling up of various posts of National Medical Commission and its four
Autonomous Boards on deputation basis — regarding

Sir/Madam,

The undersigned is directed to say that different vacancies in Nationa] Medical
Commission (NMC), a statutory body set up by an Act of Parliament (National Medical
Commission Act, 2019), proposes to fill up the posts in its headquarters and its four
Autonomous Boards at New Delhi on deputation basis. The details of the posts,
qualifications and experience prescribed and other terms and conditions are as specified in
the Annexures. The terms and conditions of appointment on deputation shall be governed
as per the guidelines/orders/instructions issued by the Department of Personnel and
Training, Govt. of India. It may please be noted that the National Medical Commission is
not covered for allotment of residential accommodation from the Directorate of Estates.
The Commission also does not have facility for residential accommodation of its own.
However, the employees who will be joining on deputation will be entitled for HRA as per
rules.

2. It is requested to give wide publicity within your ministry/department and
organisations under your ministry/department and forward the applications in the
prescribed proforma enclosed along with attested copies of ACRs/APARs for the last five
years, vigilance clearance and cadre clearance of eligible candidates whose services could
be placed at the disposal of the National Medical Commission and its four Autonomous
Boards in the event of their selection. It is further requested to circulate the same among
the concerned Registrar of Universities, all Recognised Research Institutions, Public Sector
Undertaking,  Autonomous Bodies and Statutory  organisations under your
ministry/department. The applications should be sent through proper channel in an

Contd...2/-



I/ Phone : 25367033/35/36,/37/41 qide -14, HFEI-8, GANHT,

25366650, 1800111150 -1, 7§ Ree-110077

é’-ﬁ'ﬂ'/ E-mail : el(.in‘niﬂ{(;?)‘l‘l me.oreg.in Pocket- 14, Sector- 8, Dwarka,

ATH/BE/ Website : WWW.NMC.org.in Phase - 1, New Delhi-110077
S0

envelope super-scribing the post applied for to the Under Secretary(Admn.), National
Medical Commission, Pocket-14, Sector 08, Dwarka, Phase I, New Delhi-110077 so as to
reach the Commission on or before 30 days from the date of publication of the
advertisement. In case of any change in the notice the same will be displayed on NMC
Website and as such the interested officers are requested to see the NMC Website:
www.nme.org.in regularly.

3. Applications received after the due date or without ACRs or otherwise found
incomplete will not be considered.

: (Samir Sinha)
Under Secretary (Admn).

Encl:
e MoHFW E Gazette notification, ID: CG-DL-E-29112021-231466

Copy to:

1. Joint Secretary (Medical Education), MoHFW, New Delhi with the request to upload this
circular on the website of MoHFW.

2. Joint Secretary(Admn.), DoPT, with the request to upload this circular on the website of
DoPT.

3. Joint Secretary(Admn.), Legislative Department/Department of Legal Affairs, with the
request to upload this circular on their website.

4. Joint Secretary(Admn.), Ministry of Electronics and Information Technology with the
request to upload this circular on their website.



DETAILS OF THE POST

Name of the Post

Member (Examination Cell)

Number of Post

03

Scale of Pay of the Post

Level 14 (Rs. 1,44,200 - 2,18,200) of Pay
Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or Armed
Forces Medical Services or autonomous or
statutory organization, PSUs or Universities
or Recognized Research Institutions:

()Holding analogous post on regular basis in
the parent cadre or departments; or

(i)With five years service rendered after
appointment to the post on a regular basis in
Level 13 (Rs. 1,23,100 - 2,15900) of Pay
Matrix or equivalent in the present cadre or
department; and

(ii)Having  ten years experience  of
administration, finance and vigilance
matters.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Plan and conduct National Exit Test
(NEXT) as per NMC Act.




2. Make necessary logistics
arrangements for smooth conduct of
the examinations.

3. Communicate important timelines
and guidelines in regards to the
conduct of NEET and NET to the
relevant stakeholders.

4. Any other matter/work assigned by
competent authority.

Period of Deputation Initially for 3 Years




DETAILS OF THE POST

Name of the Post

Senior Advisor

Number of Post

08

Scale of Pay of the Post

Level 14 (Rs. 1,44,200 - 2,18,200) of Pay
Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or Armed
Forces Medical Services or autonomous or
statutory organization, PSUs or Universities
or Recognized Research Institutions:

(i)Holding analogous post on regular basis in
the parent cadre or departments; or

(i)With five years service in the post
rendered after appointment to the post on a
regular basis in Level 13 (Rs. 1,23,100 -
2,15,900) of Pay Matrix or equivalent in the
present cadre or department; and

(iii)Possessing MBBS from a recognised
University with a Post Graduate medical
degree.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Helping in work related to 4
autonomous Boards/NMC specified
in the NMC Act.




2. Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

10




DETAILS OF THE POST

Name of the Post

Advisor (Rating), MARB

Number of Post

01

Scale of Pay of the Post

Level 12 (Rs. 78,800 - 2,09,200) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or Armed
Forces Medical Services or autonomous or
statutory organization, PSUs or Universities
or Recognized Research Institutions:

(i)Holding analogous post on regular basis in
the parent cadre or departments; or

(i))With five years service rendered after
appointment to the post on a regular basis in
Level 11 (Rs. 67,700-2,08,700) of Pay Matrix
or equivalent;

(iii)Possessing Post Graduate Degree from a
Recognised University or Institute; and

(iv)Having at least 5 years of experience of
quality control and rating of infrastructure
and other facilities preferably
medical/ institutes/ colleges or hospitals.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

11




Note 3: Qualification are relaxable at the
discretion of the Competent Authority in the
case of candidates otherwise well qualified.

Brief Description of Duties

Devise and  establish  quality
procedures, standards and
specifications for rating of medical
colleges.

Define quality procedures for
assessment and ratings of the medical
institutions.

Set up and maintain controls and
documentation procedures in regards
to inspection of medical institutions.
Review  existing  policies  of
assessment and rating medical
institutions and make suggestions for
changes and improvements.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

12




DETAILS OF THE POST

Name of the Post

Deputy Secretary (Accounts & Finance)

Number of Post

01

Scale of Pay of the Post

Level 12 (Rs. 78,800 - 2,09,200) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or Armed
Forces Medical Services or autonomous or
statutory organization, PSUs or Universities
or Recognized Research Institutions:

(i)Holding analogous post on regular basis in
the parent cadre or departments; or

(i))From amongst Principal Accounts Officer
or equivalent in Level - 11 (Rs. 67,700-
2,08,700) of Pay Matrix with three years of
regular service having experience of Finance,
Accounts, Budget matters.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Ensure efficient and transparent
management of NMC finances in line
with recognized accounting/auditing
standards and procedures.

2. Helps in maintenance of accounts and
financial records and performing

13




financial procedures (receipts,
payments, petty cash, payroll).
Responsible for strategic financial
planning, budgeting, MIS, taxation
and day to day management of
accounting and finance function.
Give advice on administrative and
financial matters.

Manage performance of ledger
accounting system, leading
improvement and system
enhancement work.

Effectively organize and manage
internal and external audits. Produce
statutory accounts and other legal
returns for NMC.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

14




DETAILS OF THE POST

Name of the Post

Deputy Secretary (Legal)

Number of Post

01

Scale of Pay of the Post

Level 12 (Rs. 78,800 - 2,09,200) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or Armed
Forces Medical Services or autonomous or
statutory organization, PSUs or Universities
or Recognized Research Institutions:

(i)Holding analogous post; or

(ii)With three years of service rendered after
appointment to the post on a regular basis in
Level 11 (Rs. 67,700 - 2,08,700) of Pay Matrix
and having experience of handling legal and
legislative matters.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Provide legal support and advice on
relevant legal issues to the
commission.

2. Ensure compliance with the internal
controls, statutory regulations and
other formalities.

15




3.

4.

Keeping up with current changes on
all relevant areas of laws and
contributing to the enhancement of
the knowledge base of the NMC’s
legal functions.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

16




DETAILS OF THE POST

Name of the Post

Under Secretary (Legal)

Number of Post

01

Scale of Pay of the Post

Level 11 (Rs. 67,700 - 2,08,700) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or Armed
Forces Medical Services or autonomous or
statutory organization, PSUs or Universities
or Recognized Research Institutions:

(i)Holding analogous post on a regular basis
in the present cadre or department; or

(ii)From amongst Section Officers (Legal) or
equivalent in Level 8 (Rs. 47,600 - 1,51,100) of
Pay Matrix with five years of regular service
having at least three years’ experience of
handling legal/legislative matter.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Provide legal support and advice on
relevant legal issues to the
commission.

17




2.

4.

Ensure compliance with the internal
controls, statutory regulations and
other formalities. _

Keeping up with current changes on
all relevant areas of laws and
contributing to the enhancement of
the knowledge base of the NMC's
legal functions.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

18




DETAILS OF THE POST

Name of the Post

Legal Officer

Number of Post

04

Scale of Pay of the Post

Level 11 (Rs. 67,700 - 2,08,700) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or
Universities or Recognized Research
Institutions:

(i)Holding analogous post on a regular basis
in the present cadre or department; or

(i))With three years of regular service in the
post rendered after appointment to the post
on a regular basis in Level 10 (Rs. 56,100 -
1,77,500) of Pay Matrix or equivalent; or

(iii)having eight years of service rendered
after appointment to the post on a regular
basis in Level 8 (Rs. 47,600 - 1,51,100) of Pay
Matrix or equivalent;

(iv) Possessing Graduate Degree in LLB with
at least 55% marks;

(v)having five years experience of handling
legal matters in a Government/ Autonomous
organization.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

19




Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1.

7.

8.

Represent NMC before Hon'ble
Courts/ Tribunals and other forums.
Advice the commission on legal and
administrative issues.

Drafting and vetting of legal
documents such as counter affidavits,
replies, briefs, notes, circulars, notices,
orders etc.

Prepare instructions for the standing
counsels of the commissions.
Monitoring litigation and co-ordinate
with the concerned Board/Section
and standing counsels of the
commission at various courts across
the country.

Aid in legal research and maintaining
MIS.

Handle grievances and complaints
related to legal matters.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

20




DETAILS OF THE POST

Name of the Post

Manager (IT)

Number of Post

03

Scale of Pay of the Post

Level 11 (Rs. 67,700 - 2,08,700) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or
autonomous or statutory organisations or
PSUs or Universities or Recognized Research
Institutions: :

(i)Holding analogous post on regular basis in
the parent cadre or departments; or

(il)With three years of regular service in the
grade rendered after appointment to the post
on a regular basis in level 8 (Rs. 47,600 -
1,51,100) of Pay Matrix or equivalent; and

(iii)Possessing ~ Master ~ of  Business
Administration/Post Graduate Diploma in
Management and Bachelor of Engineering/
Bachelor of Technology or Master of
Computer Application.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Ownership of complete software
development life cycle and designing
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the structure of new technology

systems, overseeing the
implementation of programs, and
liaising with the relevant teams.
Procurement and contract
management of IT projects of NMC.
Study the status of IT and hardware
infrastructure of commission and
assist in coming up with a robust
infrastructure for better security,

disaster recovery and business
continuity.

Ensure that individual project level
initiatives are interoperable,

standardized, scalable and secure
across various areas of software,
hardware and infrastructure.

Partner with the vendors and help
them in adhering to technical
standards/ architecture/ product and
strategic control, specifications for the
e - governance projects.

Any other matter/work assigned by
competent authority.

Period of Deputation

[nitially for 3 Years
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DETAILS OF THE POST

Name of the Post

Computer Programmer

Number of Post

01

Scale of Pay of the Post

Level 10 (Rs. 56,100 - 1,77,500) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or
statutory  organization or PSUs or
Universities or Recognized Research
Institutions:

(i)Holding analogous post on regular basis in
the parent cadre or departments; or

(i))With five years of service rendered after
appointment to the post on a regular basis in
level 8 (Rs. 47,600 - 1,51,100) of Pay Matrix or
equivalent; and ‘

(ili)Possessing Bachelor of Engineering/
Bachelor of Technology in Computer Science
/Information Technology/Electronics and
Communication or Master of Computer
Application.

(iv)Officers with relevant experience in
National  Informatics  Centre/National
Informatics Centre Inc. will be preferred.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/Department of the Central
Government shall ordinarily not exceed
three years.
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Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be Not Exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Define, develop, test, analyze, and
maintain new software applications
in support of the achievement of
business requirements.

2. Create and install updates for existing
programs and install updates for

L T
existing software programs in the

commission.

3. Write code in a different language so
that programs and applications can be
compatible with different operating
systems.

4. Identify malicious software and fix
software that could be vulnerable to
potential hacks.

5. Prevents security breaches and data
leaks. :

6. Any other matter/work related to IT
systems and software assigned by
competent authority.

Period of Deputation

Initially for 3 Years
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DETAILS OF THE POST

Name of the Post

Accounts Officer

Number of Post

02

Scale of Pay of the Post

level 9 (Rs. 53,100 - 1,67,800) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or
autonomous or statutory organisation or
PSUs or Universities or Recognized Research
Institutions:

(i) Holding analogous post on regular basis
in the parent cadre or departments; or

(ii)From amongst Assistant Account Officers
or equivalent in level 8 (Rs. 47,600 - 1,51,100)
of Pay Matrix with three years of regular
service.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Supervision of work of accounts
section at NMC.

2. Authorizing payments such as salary
payable, pension, contingent bills etc.

3. Managing the finance receipts and
bank guarantees of NMC.
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Authorizing  and arranging  the
payments to assessors and TA/DA
claim of officials and non-official
members.

Submission of various reports and
returns in connection with GST, TDS
etc. to respective authorities.
Advising the commission on financial
and accounting matters.

Preparation of annual accounts of
NMC and its trusts,

Help with finance audit and attend to
audit queries.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years

26

J



DETAILS OF THE POST

Name of the Post

Hindi Officer

Number of Post

01

Scale of Pay of the Post

Level 8 (Rs. 47,600 - 1,51,100) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or
autonomous or statutory organisation or
PSUs or Universities or Recognized Research
Institutions:

(i) Holding analogous post on regular basis
in the parent cadre or departments; or

(i))From amongst Senior Hindi Translator or
equivalent in level 7 (Rs. 44,900 - 1,42,400) of
Pay Matrix with five years of regular service.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Applying terminology
(terminological work) in Hindi and
translation work from English to
Hindi or vice-a-versa, preferably of
technical or scientific literature.

2. To acquaint officers and staff of NMC
with the Official Language Act, Rules
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8.

and other important orders relating to
the implementation of Official
Language and to assist and help them
in the implementation of the same.
To ensure proper compliance of the
provisions of the Official Language
Act and the orders pertaining to
‘Hindi Teaching Scheme and Official
Language Policy” in NMC.

To conduct inspection in the various
sections on the progressive use of
Official Language.

Prepare action plans in accordance
with the annual programme for the
implementation of Official Language
and to achieve the targets in
implementation of Official Language.
'l'o preparc drafts, notes, write-up etc.
for map, atlases & other publication in
Hindi.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years
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DETAILS OF THE POST

Name of thé Post

Assistant Accounts Officer

Number of Post

01

Scale of Pay of the Post

Level 7 (Rs. 44,900 - 1,42,400) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officers of the Central Government or State
Governments or Union territories or
autonomous or statutory organisation or
PPSUs or Universities or Recognized Research
Institutions:

(i) Holding analogous post on regular basis
in the parent cadre or departments; or

(ii)Ffrom amongst Senior Accountants or
equivalent in level 6 (Rs. 35,400 - 1,12,400) of
Pay Matrix with five years of regular service.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Assist in work of accounts sections
including but not limited to
payments, receipts and maintenance
of accounts.

2. Arranging payments such as salary
payable, pension, contingent bills etc.

3. Maintain a proper record of
accounting and receipts of NMC
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received from colleges, students and
other applicants.
Arranging the payment of assessors

and TA/DA claim of officials and

non-official members.

. Preparation of bills and issue of

cheque for payment.

Accounting and submission of returns
of TDS, GST, NPS etc.

Any other matter/work assigned by
competent authority.

Period of Deputation

Initially for 3 Years
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DETAILS OF THE POST

Name of the Post

Junior Hindi Translator

Number of Post

01

Scale of Pay of the Post

Level 6 (Rs. 35,400 - 1,12,400) of Pay Matrix

il BN N

Qualification, Experience and
Age Limit prescribed for the
post

From amongst officials holding analogous
post in the Central Government/ State
Governments/ autonomous or statutory
organisation or PSUs or Universities or
Recognized Research Institutions:

(i)Holding analogous post on regular basis in
the parent cadre or departments.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Translation work from English to
Hindi and vice-versa of the various
letters, orders, training material,
annual reports, write up of maps and
atlases, technical terminology used in
various sections of NMC.

2. Assist Hindi Officer to deal in
correspondence in other activities.

3. Assist Hindi Officer in connection
with the implementation of O.L. Act

~and Rules

4. Attend other duties as may be
assigned.
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[ 6. Feriod of Deputation | Initially for 3 Years
!
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DETAILS OF THE POST

Name of the Post

Accountant

Number of Post

02

Scale of Pay of the Post

Level 5 (Rs. 29,200 - 92,300) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officials of the Central Government/State
Governments/ Union territories or
autonomous or statutory organisation or
PSUs or Universities or Recognized Research
Institutions:

(i) Holding analogous post on regular basis
in the parent cadre or departments.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Assist in work of accounts sections
including but not limited to
payments, receipts and maintenance
of accounts.

2. Arranging payments such as salary
payable, pension, contingent bills etc.

3. Maintain a proper record of
accounting and receipts of NMC
received from colleges, students and
other applicants.
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4. Arranging the payment of assessors
and TA/DA claim of officials and
non-official members.

5. Preparation of bills and issue of
cheque for payment.

6. Accounting and submission of returns
of TDS, GST, NPS etc.

7. Any other matter/work assigned by
competent authority.

Period of Deputation Initially for 3 Years
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DETAILS OF THE POST

Name of the Post

Librarian/ Assistant Librarian

Number of Post

01

Scale of Pay of the Post

Level 5 (Rs. 29,200 - 92,300) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officials of the Central Government/State
Governments/ Union territories or
autonomous or statutory organisation or
PSUs or Universities or Recognized Research
Institutions:

(1) Holding analogous post on regular basis
in the parent cadre or departments.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. To manage the Documentation Centre
of NMC composing of books,
newspapers, CDs, satellite imageries
& aerial photographs and other
documents & should be responsible
for its management including keeping
records thereof.

2. Filing, indexing, cataloging,
classifying and issuing of Books, other
publications, records & CDs.
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3. To assist the officers & staffs in
procurement of books & other

research materials.
4. Any other matter/work assigned by

competent authority.

Period of Deputation Initially for 3 Years
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DETAILS OF THE POST

Name of the Post

Store Keeper

Number of Post

01

Scale of Pay of the Post

Level 4 (Rs. 25,500 - 81,100) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

Officials of the Central Government/State
Governments/ Union territories or
autonomous or statutory organisation or
PSUs or Universities or Recognized Research
Institutions:

(i) Holding analogous post on regular basis
in the parent cadre or departments with one
year experience in handling store and
keeping accounts of the store.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. Procurement/ issue of store and
maintenance of records thereof.

2. Responsible for keeping of stores
accounts.

3. Responsible for all duties in respect of
recording and indexing.

4. Attend other duties as may be
assigned.

Period of Deputation

Initially for 3 Years
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DETAILS OF THE POST

Name of the Post

Staff Car Driver

Number of Post

04

Scale of Pay of (he Post

Level 3 (Rs. 21,700 - 69,100) of Pay Matrix

Qualification, Experience and
Age Limit prescribed for the
post

(i)From amongst staff car drivers or dispatch
riders holding analogous post in the Central
Government/ State Governments/ Union
territories or autonomous or statutory
organisation or PSUs or Universities or
Recognized Research Institutions; and

(if) with two years service rendered after
appointment to the post on a regular basis in
level 2 (Rs. 19,900 - 63,200) of Pay Matrix in
parent cadre or department.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

Brief Description of Duties

1. To drive official cars of senior officials
of NMC.

2. To do simple repairs & cleanliness of
the vehicles.

3. To attend other duties as may be
assigned.

Period of Deputation

Initially for 3 Years
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DETAILS OF THE POST

Name of the Post Hindi Typist

I.U’ l!\’

Number of Post 01

Level 3 (Rs. 19,900 - 63,200) of Pay Matrix

Scale of Pay of the Post

Officials of the Central Government Or State
Governments or Union territories or
autonomous or statutory organisation or
PSUs or Universities or Recognized Research
Institutions:

Qualification, Experience and
Age Limit prescribed for the
post

(i)Holding analogous post on regular basis in
the parent cadre or departments; and

(iiywith at least three years of hindi typing
experience;

(iii)possessing Bachelor of Arts (Hindi).

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately ~preceding this
appointment in the same or some other
organisation/ Department of the Central
Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for
appointment on deputation/ absorption
shall be not exceeding 56 years as on the
closing date of receipt of applications.

5. Brief Description of Duties 1. Typing of various letters, orders,
training material, annual reports,
write up of acts and regulations,
technical terminology used in various
sections of NMC.

7 To attend other duties as may be
assigned.
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Period of Deputation

Initially for 3 Years
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Proforma for application for post of

Name in Full (IN BLOCK LETTERS)

Post Applied For

Date of Birth (DD/MM/YYYY)

B

Initial date of appointment in Govt.
service

Date of superannuation
(DD/MM/YYYY)

Service to which you belong

Status of your present employer (Pl.
specify whether central Govt./State
Govt./ Autonomous / University/others)

Office address with Telephone No.

9.

Residential Address with Telephone
No.

10.

Email Id:

11.

Educational and other Qualifications
possessed by the Officer

12.

Experience as possessed by the Officer

13.

Please state clearly whether in the light
of entries made by you above, you meet
the requisite Qualifications and Work
Expericuce of the post.

14.

Details of employment in chorological order (If needed, enclose a separate sheet duly
authenticated by your signature in the format given below):

Name of Office/ Post held on
Institution regular Basis

From

To

Level in the Pay Matrix of the
post held on regular Basis

15.

Nature of present employment i.e.
Permanent / Ad-hoc/Temporary)

Present post held, along with Pay
Level and present Basic Pay/Pay
Scale/Pay Band and Grade Pay of the
post held:

16.

In case the present employment is held on deputation, please state:

a) The date of initial appointment.

b) Period of appointment

¢) Name of the parent office/

organization.
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d) Name & Pay of the post held in
substantive capacity in the parent
organization:

NOTE: In case of Officers already on deputation, the applications of such officers should be
torwarded by the parent cadre/Department along with Cadre Clearance, Vigilance Clearance and
Integrity certificate.

NOTE: Information under Column 16(c) & 16(d) above must be given in all cases where a person
is holding a post on deputation outside the cadre/organisation but still maintaining a lien in his
parent cadre/organisation.

Additional details about present
employment:
Please state whether working under
a) Central Government
b) State Government
¢) Autonomous Organisation
d) Government Undertaking
e) Universities
f) others

17.| Additional information, if any, relevant
to the post you applied for in support of
your suitability for the post.

(This among other things may provide
information with regard to:
(1)additional academic qualification
(i1)professional training and

(i1) work experience over and above
prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet duly
signed, if the space is insufficient)

[ have carefully gone through the vacancy circular / advertisement and I am well aware that the
curriculum Vitae duly supported by documents submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. It is also certified that the information furnished above
is correct and true to the best of my knowledge. In the event of my selection I shall abide by the terms
and conditions of services attached to the post.

Place: - Signature:

Date: - Name:
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(Certificate to be furnished by the Employer/Head of office/Forwarding authority)

Certified that the information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in vacancy circular. If selected, he/she will be relieved immediately.

2.

1il.

1v.

Place:
Date:

It is also certified: -

That there is no vigilance/disciplinary case or criminal case pending or contemplated against
Shri/ Smt./Ms.

That his / her integrity is certified.

That his / her CR / APAR dossier in original is enclosed / photocopies of the ACRs/ APAR for
the last five years duly attested by an officer of the rank of Under Secretary to the Govt. of
India or above, are enclosed.

That no major / minor penalty has been imposed on him / her during that last ten years or A list
of major / minor penalties imposed on his / her during the last ten years is enclosed (as the case
may be)

That the cadre controlling authority has no objection to the consideration of the applicant for
the post mentioned in this advertisement. )

Signature
Name and Designation
Tel. No.

Office Seal

List of enclosures:

DB L) DN —
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CIRCULAR

Engagement of retired Government Officers / Employees as Consultant on contract basis

in National Medical Commission - inviting applications thereof- reg.

National Medical Commission, invites applications from eligible and desirous candidates
retired from Government Service, having considerable experience of functioning of Government/
Ministries/ Departments, for engagement as Consultant on contractual full time basis.

2. Details of required Consultants to be engaged are as under:
Sr. Position | Number of Eligibility Condition
No Positions
1) (2) (4) ()
L Consultant 10* Retired Government Officer from Level 11 of the 7t CPC having
(US Level) experience in the following matters:-
a) Proficient in Noting and drafting and are well acquainted
with Govt. Rules and Regulations.
b)  Administrative Matters
c¢)  RTI Matters
d) Parliament Questions
e) CPGRAM
f)  Court cases / Court Matters etc.
g) In addition to duties/ responsibilities as assigned to US
Level officer as per CSMOP (Central Secretariat Manual of
Office Procedure)
h)  Computer Knowledge Must
i)  Any other task assigned from time to time.
I Consultant 20* Retired Government Officer from Level 8,9 & 10 of the 7t CPC
(SO Level) having experience in the following matters:- '
a)  Proficient in Noting and drafting and are well acquainted
with Govt. Rules and Regulations.
b)  Administrative Matters
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c¢)  RTIMatters

d) Parliament Questions

e) CPGRAM

f)  Court cases / Court Matters etc.

g) In addition to duties/ responsibilities as assigned to SO
Level officer as per CSMOP (Central Secretariat Manual of
Office Procedure)

h) Computer Knowledge Must

i)  Any other task assigned from time to time.

* NMC retains the right to increase/ decrease the vacancy as per the requirement without any notice.

3. General Condition for all the posts:

i) Period of engagement: initially for a period of one year which is extendable for further
period(s) subject to satisfactory performance.

ii) Job location: National Medical Commission, Pocket-14, Sector-8, Dwarka, phase-I, New
Delhi-110077.

iii) Age: Age should be less than 63 years as on closing date of this circular. Officers due for
retirement in the month of September, 2023 are also eligible to apply.

iv) Remuneration: Last pay drawn minus pension plus transport allowance in accordance with
the instructions of Government of India issued from time to time. You will be entitled to
Transport Allowance that you were getting at the time of retirement/ superannuation on
the Last Pay Drawn without DA. Retired Govt. Officers engaged as Consultants may be
allowed TA/DA on official tour, if any, as per their entitlement at the time of retirement.

v) Leave: Paid Leave may be allowed at the rate of 1.5 days for each completed month of
service. Accumulation of leave beyond a calendar year may not be allowed.

vi) Mode of Selection: Application received in response to this advertisement will be
shortlisted on the basis of experience and qualifications of applicants. Consultants will be
selected on Interview basis from shortlisted candidates.

vii) Working hours:
e Normal Office timings are from 9:30AM to 6:00PM but the post/nature of duties
requires monitoring/ follow up beyond office hours.
e May be required to Work from Home beyond office hours.
e May also be required to attend office on holidays depending on exigencies of work.

viii) Department of Expenditure’s OM F. No. 3-25/2020-EIII dated 09.12.2020 will be followed.
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ix) How to apply: The applications in the prescribed format (completed in all respects) along
with copy of PPO and Last Pay Certificate may be sent to the following address:-

Deputy Secretary (Estt.),
National Medical Commission,
Pocket-14, Sector-8, Dwarka Phase-I,
New Delhi-110077.

x) Last date for receipt of application: 13.10.2023.

4. Eligible retired Officers, in good health may submit their applications in the enclosed format
before the closing date. Applications received with incomplete information or received beyond the
closing date will not be considered.

5. The retired Govt. Officer after selection shall not claim for status of post which they held
before/at the time of retirement. The channel of submission shall be decided by Competent Authonty /
Controlling Officer of individual in NMC.

(Namrata Kumari)

Under Secretary (Estt.)
s ) o HARY / Namrata Kumar
All Ministries/ Departments of the Government of India (as per list). ara¥ WP/ Under Secretary
sy smyffa amata / National Medical Comn -
Copy to: aie-14, YTe-0, G, D1, 7 Rea- ./

, Pocket-14, Seclor-8, Dwarka, Phase‘i New Delhi- W7

1. Under Secretary, CS.I Division, DoPT, Lok Nayak Bhawan, New Delhi with a request to upload
this Circular on website of DoP&T for wide publicity. (J

2. Under Secretary, Medical Education-I, MoH&FW with a request to publish this Circular on

website of MoH&FW.

US(IT Section), NMC with a request to upload this circular on NMC website.

4. Guard file (Estt. Section).

@
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Application for the post of Consultant on contract basis in National Medical Commission

(Last date for receipt of application: 13.10.2023)

Applied for consultant

as per S.No mentioned Recent Passport

in Circular dated size photograph

1. | Full Name (in Block Letters)

2. | Date of Birth

3. | Email Id

4. | Mobile No.

5. | Residential Address

6. | Educational Qualification
(Attach self attested copies of
certificate)

Page 4 of 6
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7. | Date of
superannuation/retirement
8. | PPO Number (enclose a copy)
9. | Post held at the time of
retirement
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*Please attach separate sheet if required.
Undertaking;:

I hereby declare that the particulars furnished above are true and correct to the best of my
knowledge and belief. I further declare that I was clear from vigilance angle at the time of my
retirement. I have read this circular and accept all the terms and conditions for engagement of
consultants.

Place:

Date: . (Signature of the applicant)
Mobile:
Email ID:
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National Medical Commission
NMC/Chairman/2021/10 Dated : 18.10.2021
To

Director/Dean/Principal,
All the medical colleges and attached hospitals

Subject : Advisory regarding Antimicrobial Resistance and misuse of antimicrobials.

Dear Madam/Sir,

I am forwarding a letter from Secretary, Ministry of Health and Family Welfare,
Government of India regarding indiscriminate use of antimicrobials and development of
Antimicrobial Resistance (AMR) leading to increase in the incidence of infection and avoidable
Morbidity and mortality. All medical colleges have been advised to have Hospital Infection
Control Committee (HICC) and Antimicrobial Stewardship (AMS) Committees. I am sure most
medical colleges are already having it and those who are not having, should constitute these
Committees. All hospitals and medical colleges should increase the activity of both the
Committees and prepare guidelines for antibiotic use in their hospitals depending on prevalent
organisms and antimicrobial sensitivity.

Thanking you for your continued support in improving both medical education and
patient care service.

Thanking you

(Dr. Stiresh-€hiandra Sharma)

Encl.: As above



@R T IRarR searer fym
R Td URAR HeAToT §31a7g
Government of Indija

?T@‘JT YUY, snivey Department of Health and Family Welfare
afen

1%l wmwen fim

Ministry of Health and Family Welfare
D.0. n0.18025/24/1/2021/NCDC-AMR
RAJESH BHUSHAN, 1as 10-09-2021

SECRETARY

N g
/-/)anr.cﬁvr)
Antimicrobial resistance (AMR) has been recognised as a serious and growing public
heaith threat globally that threatens the effective prevention and treatment of an ever-

increasing range of infections. The problem of AMR assumes critical importance in the
context of antibiotic resistance in bacteria.

One of the factors contributing to rapid emergence of AMR even to the newer
antibiotics is the misuse and overuse of antimicrobials. In addition, inadequate access to
water, sanitation and hygiene, poor infection prevention measures, lack of access to
affordable and quality assured antimicrobials, vaccines and diagnostics, all contribute to the
spread of drug resistant pathogens. MoHFW launched the National action plan on AMR (NAP-

AMR} in April 2017 which is being implemented by various stakeholder Departments/
Ministries.

It is important to replace syndromic management of infectious diseases with
laboratory evidence-based treatment to prevent overuse or misuse of antimicrobials.
Implementing good infection prevention and control (IPC) practices to prevent spread of
infections in health care facilities among patients and from patient to health care workers
would also reduce antimicrobial use. These practices in day to day management of patients
would further become a source of practical education for medical students, that is the future
doctors, for rational use of antimicrobials. During the present pandemic, many health care
workers got infected with COVID-19 due to nadequate IPC practices and many hospitalised
patients succumbed to health care associated infections caused by AMR pathogens.

Medical colleges are one of the key stakeholders in judicious use of antimicrobials.
The following are the important actions which are required to be implemented urgently
towards AMR containment at medical colleges and associated hospitals in the country:

1. Implement AMR containment activities as committed in the National action plan on
AMR that is to strengthen and consolidate AMR and related topics as core components
of professional education and training.

a. All clinical subjects in nursing and medical education must include practical
education and evaluation on AMR, judicious use of antimicrobials, antimicrobial
stewardship and infection prevention and control.

b. Review and develop curriculum and resources for in-service training of different
health professionals and allied services.

¢. Mandate periodic training of health care professionals to optimise antibiotic use
and strengthen Infection prevention & control through pre-service and in-
service trainings ;

Room No. 156, A-Wing, Nirman Bhawan, New Delhi-110 011
Tele : (O) 011-23061863, 23063221, F&a® : 011-23061252, E-mail : secyhfw@nic.in



2. All medical colleges must have the mandate, minimum infrastructure, manpower and
other resources to:

a. Ensure well-functioning hospital Infection control committees (HICC) which
meet regularly to develop and monitor the implementation of concrete action
plan for Infection Prevention and Control (IPC) practices and surveillance of
Healthcare associated infections (HAIS).

b. Ensure well-functioning Antimicrobial Stewardship (AMS) Committees which
meet regularly to develop and monitor implementation of AMS practices
towards judicious use of antimicrobials in the hospital through formally
identified AMS teams.

c. For the above two activities, it is essential that the hospitals have well-
functioning, well utilised 24x7 microbiology laboratories actively involved in
management of patients with infectious diseases. AMR Surveillance data
generated by such well-functioning and well utilised labs is to be used at the
facility level to develop antibiotic policy and further can be collated at the state
and the National level to assess the magnitude of the problem.

1 look forward to your support in implementing the above activities for AMR
containment in the medical colleges, both government and private, through appropriate

changes in the curriculum and regulations.
z:m_/ e sarvds -

<-¥ours §1r]cerely,
H:‘-.._,_H_‘__‘;.:)
—=

L
(Rajesh Bhushan)

Dr Suresh Chandra Sharma
Chairman

National Medical Commission

Pocket- 14, Sector — 8, Dwarka Phase -1
New Delhi - 110077
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No.Coord/20011/126/2022/NMC/Coord.
GOVERNMENT OF INDIA B/

NATIONAL MEDICAL COMMISSION "W 2023 INDIA

Pocket- 14, Sector- 8,
Dwarka, Phase-1, New Delhi-77

Date: 12™".June, 2023

To

All the Medical Colleges/Post Graduate Medical Institutes under National Medical
Commission :

Dear Madam/Sir,

Department of Health Research has informed that in accordance with the New
Drug and Medicine Trial Rules 2019, which were notified on 19".03.2019, all the Ethics
Committees related to all Medical and Health Research involving human participants
are required to be registered with the Departments of Health Research to facilitate
processing of application and registration. A copy of Secretary, DHR & DGICMR, D.O.
No. U-11022/01/2020-HR, Dated: 7".06.2023 is enclosed.

2 All Medical Colleges/Post Graduate Institutes are directed to get their Ethics
Committees related to Bio Medical and Health Research involving human participants to
register with DHR immediately.

3. This issues with the approval of Chairman NMC.

(Ashok Kumar)
Director, NMC

Copy to: DMMP with the request to upload the above notice on the website.
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Secretary
LT g— Government of India
> Department of Health Research
Ministry of Health & Family Welfare and

Director-General
Indian Council of Medical Research

D.O. No. U-11022/01/2020-HR

Dated: 7 June, 2023

Dear

As you may be aware, the 'New Drugs and Clinical Trials Rules, 2019' was notified in the
Gazette of India vide G.S.R.227 (E) dated 19.03.2019 wherein, Chapter IV of this rules
mandates that, all ethics committees related to biomedical and health research involving human
participants shall be required to register with the authority designated by the Central Government
in the Ministry of Health and Family Welfare, Department of Health Research(DHR)

2. Accordingly, the National Ethics Committee Registry for Biomedical and Health Research'
(NECRBHR), was set up at Department of Health Research in 2019 to facilitate processing of
such applications, seeking registration of ethics committees for biomedical and health research
involving human participants. With effect from 15.09.2019, it is a mandatory requirement under
law for those ethics committees conducting or intending to conduct biomedical and health
research, involving human participants, to get registered with the designated authority in the
DHR. In this regard, a communication No.U.11024/01/2018-HR(Part-2)/8015255 dated
12thSeptember, 2019 (copy enclosed) was also sent to all the stakeholders.

3. In the light of the above, | would seek your personal indulgence to issue appropriate
instructions to medical colleges / Post graduate research institutions to get their ethics
Commlttees reglstered wnth DHR.

4. A state wise list of institutes registered with NMC, whose ethics committees are not yet
registered with DHR is enclosed for ready reference.

N :
r Yours sincerely,
o pe S
e Bl
Encl: As Above L A T
US (L7 \eC(D Rajiv Bahl)
Dr. Suresh Chandra Sharma, ' §o ([m) wn
Chairman, — Nm L
National Medical Commission 4___,_—_————(-]—/& w M
Pocket- 14 , Sector-8, Dwarka Phase-1;
New Delhi-110077 ¥ (gt Jo w*
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2™ Floor, IRCS Building, 1, Red Cross Road, New Delhi - 110 001 . /
Tel.: 011-23736081, Website :wwwgihr.gov.in, Email : secy-dhr@gov.in




U.11024/01/2018-HR (Part-2)/8015255
Government of India
Ministry of Health & Family Welfare
(Department of Health Research)
2nd Floor, IRCS Building,
I, Red Cross Road, New Delhi- 110001.
Dated: 12" September, 2019.
NOTICE

Subject : Registration of Ethics Committees for Biomedical and Health
Research Involving Human Participants — Regarding.

It is informed that. in exercise of the powers conferred by the Drugs and Cosmetics
Act, 1940 (23 of 1940), the Central Government, in the Ministry of Health and Family
Welfare, Department of Health and Family Welfare, has notified the 'New Drugs and
Clinical Trials Rules, 20197, on 19.03.2019, in the Gazette of India (Extraordinary) - Part-
11, Section 3, Sub-section (i), vide G.S.R.227 (E) dated 19.03.2019. The above Rules,
except Chapter-1V thereof, have come into force from the date of their publication in the
Official Gazette, i.e., w.e.f. 19.03.2019. The Chapter 1V of the aforesaid Rules, relating
to Ethics Committees for Biomedical and Health Research, involving human participants,
shall come into force on expiry of 180 days from the date of publication of the above
Rules, 1.e., after 14.09.2019.

2. The Chapter IV of the above Rules provides that any institution or organization,
etc., which intends to conduct biomedical and health research, shall be required to have
an Ethics Committee to review and oversee the conduct of such research, as detailed in
the 'National Ethical Guidelines for Biomedical and Health Research Involving Human
Participants’, specified by the Indian Council of Medical Research (ICMR). These
guidelines may be seen at the website of the Department of Health Research -
https://dhr.gov.in — under ‘Important Links" with the heading ‘National Ethical
Guidelines for Biomedical and Health Research Involving Human Participants —
‘download’.

3. The sub-rule (1) of rule 17 of these Rules provides that such an Ethics Committee
- to be constituted in accordance with the said guidelines - shall register itself with the
authority to be designated for the purpose by the Department of Health Research (DHR)
in the Ministry of Health and Family Welfare. In this regard. an authority has already
been designated by the DHR for registration of Ethics Committees for biomedical and
health research involving human participants, vide this Department’s Office Order No.U-
11024/01/2018-HR (Part)/8006615 dated 12.09.2019.  Also, a set-up, with the
nomenclature *National Ethics Committee Registry for Biomedical and Health Research’
(NECRBHR), has been put in place within the Department of Health Research, vide this
Department’s ID Note No. U-11024/01/2018-HR (Part)/8006615 dated 12.09.2019 to
facilitate receipt and processing of applications secking registration, and to assist the
authority, thus designated, in the discharge of its duties.

4. The entire process of receipt and processing of the applications, seeking
registration of ethics committees for biomedical and health research involving human



participants, shall be carried out in the DHR online only. For this purpose, a portal has
been developed. to facilitate the task, with the domain name “naitik.gov.in”. @l
entities/institutions/medical colleges/researchers/stakeholders, etc. - whether in public or
private and, who are conducting or intending to conduct biomedical and health research
involving human participants, are requested to submit proposals for registration of Ethics
Committees on the above portal. It may be noted that now, itis a mandatory requirement
with effect from 15.09.2019, for getting all ethics committees for biomedical and health
research. involving human participants, registered with the designated authority in the

DHR. \@Q\"\
,(:.\0\ , \/7’\0\?1

(Om Parkash
Under Secretary to the Government of India
Tel. No. :011-23736085
E-mail 1D : om.prakash38(@nic.in

To
All Stakeholders / Public-at-large

|89



Sk.no Name and Address of Medical College / Medical Institution State
‘1 S V Medical College, Tirupati
2 Guntur Medical College, Guntur
3 Government Medical College, Kadapa
4 Government Medical College, Ananthapuram
5 Gayathri Vidya Parishad Institute of Health Care & Medical Technology, Visakhapatnam
6 Government Medical College, Ongole (Previously known as Rajiv Gandhi Institute of Medical Sciences, Ongole,)
7 NRI Medical College, Guntur
8 Rajiv Gandhi Institute of Medical Sciences, Srikakulam
o PESI Oftladical § st Eiipoan Andhra Pradesh
10 SVIMS - S Padmavathi Medical College for Women, Alipiri Road, Tirupau
1 Fathima Instt. of Medical Sciences Kadapa
12 Katuri Medical College, Guntur
13 NRI Institute of Medical Sciences, Visakhapatnam
14 Konaseema Institute of Medical Sciences & Research Foundation, Amalapuram
15 Dr. P.S.I Medical College . Chinoutpalli
16 Maharajah Institute of Medical Sciences, Vizianagaram
17 Santhiram Medical College, Nandyal
18 Assam Medial College, Dibrugarh
Assam
19 Fakhruddin Ali Ahmed Medical College, Barpeta, Assam
20 Patna Medical College, Patna
21 Mata Gujri Memonial Medical College, Kishangan)
22 Nalanda Medical College, Patna
23 Government Medical College, Bettiah
24 Katihar Medical College, Katihar Bihar
25 Jawaharlal Nehru Medical College, Bhagalpur
26 All India Institute of Medical Sciences, Patna
27 Bhagwan Mahavir Institute of Medical Sciences, Pawapuri (Formely known as Vardhman Institute of Medical Sciences, Pawapuri)
28 Anugrah Narayan Magadh Medical College, Gaya
29 Government Medical College, Chandigarh Chandigarh
30 Pt. J N M Medical College, Raipur
31 Government Medical College (Bharat Ratna Shri Atal Bihari Vajpyee Memorial Med. Col ), Rajnandgaon .
32 Raipur Institute of Medical Sciences (RIMS), Raipur st
33 Rajmata Shrimati Devendra kuman Singhdeo Government Medical College, Surguja ( C G)
34 Kasturba Hospital, New Delh:
35 University College of Medical Sciences & GTB Hospital, New Delhi
36 VP Chest Insti of Medical S Delhi
37 Institute of Human Behaviour and Allied Sciences, Delhi
38 G.B. Pant Institute of Postgraduate Medical Education and Research, New Delhi -
39 National Institute of Health and Family Welfare, New Delhi
40 Central Health Education Bureau, New Delhi
41 Institute of Nuclear Medicine & Allied Sciences, New Delh




42

Pramukhswami Medical College, Karmsad

Smt G R Doshi and Smt. K. M. Mehta Institute of Kidney Diseases and Research Centre, Dr. H.L. Trivedi Institute of Transplantation

4% Sciences, Ahmedabad, Gujarat
a4 Smt. N.H L Municipal Medical College, Ahmedabad

Gujarat
45 Pandit Deendayal Upadhyay Medical College, Rajkot
46 Surat Municipal Institute of Medical Education & Rescarch, Surat
47 SBKS Medical Instt. & Research Centre, Vadodra
48 | Narendra Modi Medical College, Ahmedabad (Formely known as Ahmedabad Muncipal Coporation Medical Edu. Trust Medical College)
as Al Falah School of Medical Sci &R h Centre, Fandabad
50 Maharishi Markandeshwar Institute Of Medical Sciences & Research, Mullana, Ambala
51 Faculty of Medicine and Health Sciences, Gurgaon (Formarly SGGST Medical College & R Centre,Gurgaon) o
52 C d Hospital, Chandimand
53 Government Medical College, Nahan, Sirmour HP
54 Shri Lal Bahadur Shastri Government Medical College, Mandi, HP Himachal Pradesh
55 Maharishi Markandeshwar Medical College & Hospital, Solan
56 Sher-I-Kashmir Instt. Of Medical Sciences, Srinagar

Jammu and Kashmir

57 Acharya Shri Chander College of Medical Sciences, Jammu
58 M G M Medical College, Jamshedpur
59 Central Institute of Psychiatry, Ranchi Jharkhand
60 Ranchi Instt. Of Neuro-Psychiatry and Allied Sciences,Kanke,Ranchi
61 Jawaharlal Nehru Medical College, Belgaum
62 Shri B M Patil Medical College, Hospital & Research Centre, Vijayapura(Buapur
63 Command Hospital Air Force, Bangalore
64 Bangalore Medical College and Research Institute, Bangalore
65 1M Medical College, Davangere
66 Institute of Aerospace Medicine Indian Air Force, Bangaluru
67 Raichur Institute of Medical Sciences,Raichur Karnataka
68 Indira Gandhi Institute of Child Health, Bangalore
69 Basaveswara Medical College and Hospital, Chitradurga
70 Akash Institute of Medical Sciences & Research Centre, Devanhalli, Bangalore, Kamnataka
5% Gadag Institute of Medical Sciences, Mallasamudra, Mulgund Road, Gadag
72 Belagavi Institute of Medical Sciences, Belagavi
73 SS1 of Medical Sci & Research Centre, Davangere
74 Medical College, Thiruvananthapuram
75 Government Medical College, Kozhikode, Calicut
76 Dr. Moopen s Medical College, Wayanad, Kerala
7 Govt Medical College Pariyaram, Kannur (Prev. Known as Academy of Medical Sciences)
78 Mount Zion Medical College, Chayalode, Ezhamkulam Adoor, Path h
79 Government Medical College, Manjeri, Malapuram Dist
80 Sree Narayana Instt. of Medical S Chalakka,Ernakul;

Kerala
81 Travancore Medical College, Kollam
82 T D Medical College, Alleppey (Allappuzha)
83 Malankara Orthodox Syrian Church Medical College, Kolenchery
84 Azcezia Instt of Medical Science Meeyannoor, Kollam
85 Government Medical College, Parippally, Kollam
B6 Dr. Somervel Memorial CSI Hospital & Medical College, Karakonam, Thiruvananthapuram
87 M E § Medical College , Perintalmanna Malappuram Distt Kerala




Netapi Subhash Chandra Bose Medical College, Jabalpur

49 Gandhi Medical College, Bhopal
Madhya Pradesh
90 Shyam Shah Medical College, Rewa
91 Gwalior Mansik Arogyashala, Madhya Pradesh
92 Lokmanya Tilak Municipal Medical College, Sion, Mumbai
93 Grant Medical College, Mumbai
94 Rural Medical College, Loni
95 Jawaharlal Nehru Medical College, Sawangi (Meghe), Wardha
96 Dr Vaishampayan Memorial Medical College, Solapur
97 Mahatma Gandhi Missions Medical College, Aurangabad
Maharashtra
98 College of Physicians and Surgeons, Mumbai
93 Dr. Shankarrao Chavan Govt. Medical College, Nanded
100 Institute of Navel Medicine, INHS, Aswini
101 Bhabha Atomic Research Centre, Mumbai
102 Dr. Vithalrao Vikhe Patil Foundations Medical College & Hospital, Ahmednagar
103 Sanjeevan Medical Foundation ENT Post Graduate Training Instt , Mira)
104 Hi-Tech Medical College & Hospital, Rourkela
Orissa
105 Hi-Tech Medical College & Hospital, Bhubaneswar
106 Netaji Subhas National Instt. Of Sports Medicine, Patiala Punjab
107 Ananta Institute of Medical Sciences & Research Centre, Rajsamand
108 Sardar Patel Medical College, Bikaner
Rajasthan
109 R N T Medical College, Udaipur
110 Pacific Medical College & Hospital, Bhilo Ka Bedla, Udaipur
111 Government Medical College, Omandurar
112 Government Erode Medical College & Hospital, Perundurai (Formerly IRT Perundurai Medical College)
113 Shni Sathya Sai Medical College and Research Institute, Kancheepuram
114 Coimbatore Medical College, Coimbatore
115 Chengalpattu Medical College, Chengalpattu
116 Regional centre for Cancer Research and treatment, Adyar.Chennai
117 The Tamilnadu Dr. MGR Medical University,Chennai
118 K A P Viswanathan Government Medical College, Trichy
119 Chettinad Hospital & Research Institute, Kanchipuram
120 Thoothukudi Medical College, Thoothukudi
Tamil Nadu
121 Institute of Opthalmology Joseph Eye Hospital, Tiruchirapalli
122 Sri Muthukumaran Medical College,Chennai
123 Saveetha Medical College and Hospital, Kanchipuram
124 Government Vellore Medical College, Vellore
125 Government Thiruvannamalai Medical College, Thiruvannamalai
126 ACS Medical College and Hospital, Chennai
127 Madha Medical College and Hospital, Thandalam, Chennai
128 Government Medical College & ESIC Hospital, Coimbatore, Tamil Nadu.
129 Government Dharmapuri Medical College, Dharmapuri
130 Annapoorna Medical College & Hospital, Salem

10




131

Kakatiya Medical College, Warangal

132 Dr. VRK Womens Medical College. Aziznagar
133 Rajiv Gandhi Institute of Medical Sciences, adilabad
134 Mahavir Institute of Medical Sciences, Vikarabad, Telengana
135 Surabhi Institute of Medical Sciences, Siddipet, Telangana
Telengana

136 Maheshwara Medical College, Chitkul, Patancheru, Medak
137 Bhaskar Medical College, Yenkapally
138 Deccan College of Medical Sciences, Hyderabad
139 Shadan Institute of Medical Sciences,Research Centre and Teaching Hospital, Peerancheru
140 Prathima Institute Of Medical Sciences, Karimnagar
141 Himalayan Institute of Medical Sciences. Dehradun Uttarakhand
142 Maharani Laxmi Bai Medical College, Jhansi
143 MuzafTarnagar Medical College, Muzaffarnagar
144 Regional Instt. of Opthalmology Previously Known asNehru Instt of Opthalmo, Sitapur
145 Uttar Pradesh University of Medical Sciences, (Prev. UP Rural Inst of Med Sc&R) Etawah
146 Government Medical College & Super facility Hospital, Azamgarh
147 Government Allopathic Medical College, Banda, UP
148 Shaikh-UL-Hind Maulana Mahmood Hasan Medical College, Saharanpur
149 Hind Institute of Medical Sciences , Barabanki Uttar Pradesh
150 Varun Arjun Medical College, Banthra, Shahjahanpur
151 Venkateshwara Institute of Medical Sciences, Gajraula
152 G.S. Medical College & Hospital, Hapur, UP
153 Rajshree Medical Research Institute, Bareilly
154 Krishna Mohan Medical College & Hospital, Mathura
155 Rajkiva Medical College Jalaun, Orai, Uttar Pradesh
156 Institute of Mental Health and Hospital, Agra
157 Bankura Sammilani Medical College, Bankura
158 Midnapore Medical College, Midnapore
159 Institute of Postgraduate Medical Education & Research, Kolkata
160 ICARE Institute of Medical Sciences & Research, Haldia, Purba Midanpore
161 Govt. Medical College, Kolkata
162 Nilratan Sircar Medical College, Kolkata
163 North Bengal Medical College, Darjeeling
164 Umiversity College of Medicine, Kolkata
165 College of Medicine and Sagore Dutta Hospital, Kolkata

West Bengal
166 Murshidabad Medical College & Hospitals. Murshidabad
167 Employees State Insurance Corporation Medical College, Joka, Kolkata
168 1Q-City Medical College, Burdwan
169 Shri Ramkrishna Institute of Medical Sciences & Sanaka Hospitals, Durgapur
170 Jagannath Gupta Institute of Medical Sciences & Hospital, Kolkata
171 Malda Medical College & Hospital, Malda
172 KPC Medical College Jadavpur,Kolkata
173 Dr. B C Roy Post Graduate Institute of Paediatric Sciences,Kolkata
174 Command Hospital, Kolkata
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Copyright © Publication Division, National Medical Commission, New Delhi.
All Right reserved.

Disclaimer
Your access to and use of this NMC Compendium is subject to the Terms and

Conditions herein given:

NMC Compendium seeks to carry the compilation of NMC Regulations,
Advisories, Public Notices, Circulars and Guidelines for the years 2020-21 and
2022-23 for the diverse stakeholders of the health ecosystem including
Policymakers, Medical Education Fraternity, Researchers, Clinicians, other
Healthcare Professionals, and the general public seeking awareness of Policies
and Regulations of Medical Education and Practice.

NMC authorizes you to copy the contents contained in this Compendium,
provided that such use shall be for non-commercial purposes only. In
consideration of this authorization, you agree that any copies of documents
obtained from this Compendium shall retain all copyright and other proprietary
notices contained therein and you agree that all artwork, including graphics and
logos, shall not be used separately from accompanying text as depicted in this
publication. Any other use of materials contained in this Compendium including
without limitation, reproduction, distribution, modification, adaptation and
republication without the written permission of NMC is expressly prohibited.
Unauthorized use of documents, images and other proprietary material on this
Compendium may violate copyright, right to publicity, export and
communications laws and regulations of this country.

All the contents of this Compendium are only for general information or use
and are all in public domain. They do not constitute advice and should not be
relied upon in making (or refraining from making) any decision. The NMC is
not responsible for any damages arising from the use of the content of this
Compendium.

Contents of this Compendium are subject to change from time to time. All
efforts are made to publish the Compendium up to date, but at no given time we
guarantee the information to be up to date. For any further clarifications,
amendments, etc, kindly contact the NMC and visit NMC website:
https://www.nmc.org.in.



NMC reserves the right to add to or change the content of this Compendium in
future edition.

Any dispute arising by virtue of your access to or use of this Compendium shall
be governed by Indian Laws without giving effect to any rules of conflicts of
law, and shall be subject to the exclusive jurisdiction of the courts of Delhi,
India.

Correspondence Address:

Publication Division, National Medical Commission Pocket — 14,
Sector — 8, Dwarka Phase — 1, New Delhi-110077, India.

Email ID — media.division@nmc.org.in | Website — www.nmc.org.in




About National Medical Commission (NMC):

The National Medical Commission (NMC) is India's
premier regulatory body overseeing medical education and
practice. Committed to upholding the highest standards in
healthcare education, NMC ensures the delivery of quality
medical education and training across the nation.

For more information about NMC, please visit
WWW.Nmc.org.in
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