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EXTRAORDINARY

PARTII-Sectionl

PUBLISHED BY AUTHORITY

NEW DELHI, MONDAY, MAY 19,2OO8 /VAISAKHA 29,1930

Seprrrt p.gi.8 i! giveo to ttis P.rt i. order thlt ii m.y be ril.d .s r $p.rrle .oopil.liotr.

MINTSTRY OF LAW AND JUSTICE
(LcgislatiYe Department)

New Delhi, the lgth Mo), 2qqo/lvaisatha 29, 1930 (Sate)

The following Act ofParliam.nt received tbe asscnt ofthe PrEsidenl on the l6rh May,
2008 and is hcrch' publish€d for BcncrBl in tormarion : -

THE JAWAHARLAL INSTITUTE OF POST.GRADUATE MEDICAL
EDUCATIONAND RESEARCH, PIJ'DUCHERRY ACT 2OO8

No. l9 or2008

[ 1 6th Ma] , 20081

An Act to declare the Institution known as the Jawaharlal lnstitute of Post-

Graduate Medical Education and Research, Puducherry, to be an

institution of national importance and to provide for its incorporation and

matters connected ther€with.

IIE it enacted by Parl;ament in the Fifty-ninth Year ofthe ltepublic oflndia as follows:

t. /,I, This Acl may be called the Jalwharlal lnstitute of Post-Graduate Medical
Educatioo and Rescarch, Puducherry Act,2008.

(2) Il shall come into force on such dale as lhe Central Govemmcnt may, by

nolification in the Official Gazcnc, appoint-

2. \lhereas the objects of thc instilution knosn as th€ Jawaharlal Inslitule of Pos!-

Graduate Medical Education and Research, Puduchcrry ir the Union lenitory of
Puducherry are such as lo make the institution one of nalional imponanc€, al is hereby

declared lhal thc insritution known as thc Jawaharlal lnslirule of Posl-Gmduate Medical
Education and Res.arch, Puduchcrry is aD instilution ofnational imponancc.
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Jawaharlal lnstitute of Postqraduate Medical Education and
Research (JIPMER), Puducherry

{lnstitution ot Nationat tnpod.oc6)

Mlnlstry of Hoalth & Famlly welfare Go\.t, of lndia

Act, Rules & Regulations, 2008
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ol hstiture.

Composilion
oflnstituie,

3. In lhis Ac1, unlcss dle coDlext oth.fu.-ise requiJes,-

a) "Fund" means the Fund ofthe Institute refeEed to iD section 16;

b) "Goveming tsody' means the Coveming Body ofthe Insritute;

c) "lnslitule" means th€ inslitulion kno*l] as rhe Jawaharlal lnsritute of posr- Graduat€
Medical Educalion and Research. Puducherry, incorpomled under this Acr;

d) "mcmbe,, means a member ofthc lnstitute;
e) "prescribcd" mcans prescribcd by rules made under rhis Act;
l) "Specified" means specified by reguiations made underthis Act.

4. The Jawaharlal lnstitul€ of Posr-Craduate Medical Education and Researh, puducherry,

an Institute fuortioning under the Union Ministry of lleal$ aad Family Welfarc, is hereby

constitut€d a body corporale by the nane ator€said and ,s such body corporare, it sha have
perp€tual succession and a common scal wilh po$cr, subj€ct to the provisions of fiis Act, to
a.quire, hold and dispose ofproperly and lo contracr and shalt, by rhat name, rue 

^ndbc 
sued.

5. l,i ) The InslituE shall consist of thc followiDg members, narnely:-

fa./ Secrehry to the Crovcmmenl of fudia in rhe Ministry or Depanrnmt of Healrh
and Family Welfare, ?r o.rFcriol

(6J the Vice-Chancellor ofthe Puducherry University, er oficio;

/./ thc Vice-Chancellor ofthe Tamil Nadu Dr. M.C.R. Medical Univ€rsiry, Tamil
Nadn, er oficio',

(1/ the Director-G€neral of Heatth Services, Covem rr.ent of llldia, er olJi.io.,

fel the Direclor ofthe Insirue, ?r ottcio;

f", ChielSecretary, Governfienr ofPuduch€rry, er oficr'o,,

(g) Se(retary lo the Governmenr of Irdia or his nominee (nor b€tow fte mnk of
Joint Se.retary) in rhe Depanmcnr ofExpeDditure, Ministry of Finance, er or.jr;

O) Sccretary 10 the covemrnenl of tndia or his nomjnce (not below fie mnk of
JoiDt S€crelary) iD the Depanment of Higher EducadoG Mitristry of Huoan Resource
Development, e.r oltr io',

(i) seven peGons of whom one shall be a non-medical scie$ist represenling the
hdian Sciercc Congress Association, to be nominated by lhe Central Govemmenl in such
manner as may be prescribed;

(/) four represematives of rhe medical frcutties of Indian Universities to be
nominatcd by thc Cenrral Govemment in such mann€r as may b€ prescribcd; and

r}/ ftree Members of Parliamenr of whom two shall be elected from among
themselves by the memben ofthe House oflhe people and one from amorg themsetves
bythe members of the Colmcil ofSratcs.

(2) It is bereby declared thar (he omce of member of tbe lostiture shal oor disqualry i6
holder for being choscn as, or for being, a memb€r ofeilhe. House ofparliament.

6. f, Savc as oth€sise pmvided in rhis section, the t€rm oforlice ofa membcr sha be
fiv€ years lrom the daleofhis nomination orelection.

(2) me t€m of olilice ofa member elected under clause /r) ofsub_s€ction (// ofsection 5
shall come to an end as soon as he becomes a Minister or Minister of State or Depury Minister
or the Sp€aker or rhe Deputy Speaker of f-ok Sabha or the Deputy Chairnan of Rajya Sabha or
ceases to be a membcr of lhc Hous€ liom which he was eleckd.

Tenn of

ard

members
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(3). Tht rcrm ofofficc of an ex or.lo memb€r shall conlnrue so long as hc holds

rhe ofiice by virtue ofwhich he is such a member.

(4) The term of office of a member nominated or elecled to fill a €asual vacancy

shall continu€ for lhc rcmainder of th€ lerm oflh€ memb€r in Phos€ place he is nominal€d or

elected.

(5) An oul'goiog membfl other lhan a member elelted uoder clause (1,/ of sub-

se.tion (l) ofsection 5 shall coDtinue in oftice until anolher person is nominaled as a member

in his place or fot a pcdod of three months. which.ver is earlier:

Provided thal the C€nt 
"l 

Government shall nominalc a mcmber in plac€ olan out_

Boing member withiD thc said period of thrce months.

(5) An out-going member shall be eliSible for r€-nomination or rE-€lection.

(7) A member may resirn his o{ice bv rwitine undcr his hard addr€ssed lo the Central

Govemmcnl but he shall continuc in o{Iice until his resignation is acccPlcd by lhat

Govemmcnt.

(8) Th€ mamer offilting vacancies among membsrs shall be such as nay be prescribcd'

7. (/, There shall be a Pr€sident of lhe Institute who shall be nominated by lhe Central

GoYemment &om among the members othcr rhsn lhe Dir€ctor of lhe Instirute.

(2) The Pr€sidenl shall exercisc su.h Powers and discharg€ such tunctions as are laid

down in this Ac1 or ,s may be prescribed.

8. The Prcsident and other members lhall re.eive such allowances ftom the Institule as

miy be prescrib€d.

9. The Inslitutc shall hold its fust mceling al sucb time and place as may bc aPpointed by

rhe Centml Govemmenl and shall obsc-_c such rules olProccdurc in-regard to the Itaosaclion

of business al the first meeting as may be laid down bv that Govcmment! and thereaffer' the

lnstiule shall meel al such times and placcs and observe such rules ofprocedure iD regard to

rhc transaction ofbusiness includingquorum at itsmeetings as may bc specified.

lr. d) There shall be a Goveming Body oflhe Instilute which shall be coDsliluted by lhe c.remins

lnsliture iD such manner as may be specified: tu, 
'r'd

Provialcd that rhc number orp€Nors who arc not membels ofthe Instirute shall nol exce€d ::::t,,*,
one-third ofrhe lolnl mcmbq:hip ofthe Goveming Body. INtuic

/, Thc Goveming Body shall be thc cxeculive commhlec oflhc hslitute and shall exercise

such poweN and discharge such fimctions as lhe Institute mayspeciry in this behalf'

(3) fte Pres,dult of the lnstitul€ shall bc the ChairP€mon of thc Goveming Body and as

Chairperson thereof he shall exercisc such powers and discharge such functions as rnay he

specified.

(4) Tte proccdurc to bc followed in exercise of its pow€rs and discharge of irs tuncrions bv

the Goveming tsody, and the tefm of omce of, and lhe manncr of lilling vacancies among the

members ofthe Goveming Body shall bc such as maybe spccificd.

f, Subjecl to such cootrol ard reslriclioN as may be prescribed' lhe hslitule may constiute

as many standing committees and as many od roc committe€s as it thinks fit for exercising any

power or discharging ary filnction ofthe lnstitute or for inquiring iolo' or rcPoning or adlising

upon, any matter which lhc lnstitule may rofer to them.

(6) The Chairperson antl membcrs ol the Goveming Body a the Chairperson and &e

memb€rs of a standilg cornnitt€e or an a./ ,o. cormittee shall receive such allowames, as may

bc specified.

I l. (l) There sball be a chief executive officer of the Institule who shall be designatcd as

rhe Direcror of the Insdtute and shall, subje.l to such rules as may be prescribed, be appointed

by the Irstitute:

Provided thal lh. first Dire.tor of the lnslitute shall be aPPointed by &e Central Govemment'

(2) Th€ Dire{lor shall act as the Se€reEry to ths Institute as well 6 th€ Goveming

Body.

(3) fte Direclor shall bold officc for a l€rm of five years from lhe date on which he enters

upon his ofiice or until he attains the age of sixty-five yea.rs, whichever is earlier'
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(4) Th! Director shall exercise such powen and discharge such tunctions as may be specified,
or as may be delegared ro him by rhe Instilure or rh€ Presidenl of the Insritute or ihe Goveming
Body or the ChairpcNon otlhe coveminE B(dy.

(5) Sub.jed to such les as m6y be prescribed, the Insrituie may appoinr soch number oforher
o{6cers and employeB as may be necessary for lhe exercise of ils powets and discharge of lts
tunctions and may determire the designations and grades of such orher ofiicers and €mployees.

(6) Subjecl to such rul€s as may be prescrib€d, the Dir€€ror and orher offic€rs and emptoyecs
ofth€ Institute shall be enlitled ro such salary and allowances and shall be govemed by such
conditions of servic€ in respecl of leave, pension, provident fund and other matters as may be
specified.

12. The objects ofrhe Instilure shall be-
(a) to develop panems of teaching in undergmduate and postgaduate medical
education in all its bGnches so as ro demoDstBte a high standard ofmedical education;

(b) to bring logelher as far as may b€, in one ptace educarional facitities ofrhe highesr
order for the rmining ofpemonnel in all imporlarr branches of he3lth activity; and

(c) to attain self-sullicimcy in postgmduate medi€al education to meet the counrry's
nccdJ for speciahsts and medical teachers

13. With a view 10 the promotion ofthe objecls specifi€d in section 12, the Insriture may --
a) provide for undergradusle and postgmduate teaching in lhe scieflce ol-modcm

medicine and otlerallied sciences, including physicat and biological s.ience";

b) provide faciliiics for research in variou! bmnches ofsuch sriences;

c) provide for thcreaching ofhumaniries;

d) oonduct expcrimcnls in new methods of medical educarion, both undergraduaie
and poslgaduale, in order ro anive at salisfrctory standards of such educalion:

€) specily counes and curri€ula fo. both undergr"duaie and posrgmduate studies;

0 notwithstanding an),thing conkined in any other la$ for the time b€ing in forcc,
esiablish and mainrain-

(i) one or more medical colleg€s with differenl departments, including a
dcpartment of prcvenrive and social mcdicine, suffici€ntly staffed and equipped
to undertake not only undergraduale medical educarion but also posrgmduare
medical education in djffererr subjccb,

(ii) one or norc well-equipped hospirats,

(iii) a dental collcee wirh such institutional facilitics for the pradice of denristry
and for the practical training of srudents as may be necessary,

(iv) a nursing college sufficienr,y staffed and equipped for tie training of ourses,

(v) rural and utuan health organisarions which rvilt form centres for the ficld
training oflhe medical, dental and nursing studenb ofrhc lnstiture as well as tor
research into communiry heahh problems, and

(vi) oiher insrirutions for the rrainihg of differenr rypes ot health workers, such
as physiotherapists, occupational rhempists, pharmacists, drug analysts and
medical technicians of various kinds;

A, tlain teachen from differen! medical colleges in India;

(r) hold examinations and gant such dcgees, diplomas and other acdemic
distinctions and titles in undergraduate and poslgradual€ medical edlcation as mav be
laid do*.D h the regulations;

(i) institute, and appoinl peisons to, professorships, rcaderships, tectureships and
psls ol any descriptior in accordancewith regulations;

(j) rcccivc gmnls from the Covemmcnr and 8ifls, donations, bcncfactions, bequcsts
and transfels of propedies, bolh movable and immovabte, liom donoN,
bcncfactors, testators o. rmnsferon, as rhe crse may bei

/l / dcal wirh any propeny belonging ro, or vened in, rhe Inslilulc in any manner
which is considered neccssary forpromoring ric objects spe.ifird in se'ction l2:
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15. The Cenlral Gov€mmenl may, after due appropdation made bv Parliamenl by

law in this behalf, pay to the Institule in each financial ye1lr such sums ofmonev atrd in such

mame. as may bc considcred n€ccssry by lhat Govcmmenl for the exercise of its Powers

and discharge ofits functions uoder this Act.

(l) denand and reccivc wilh the prior approval of the Cenlral Gov€rnrnnl such

fees and olher charges as may b€ sp€cified:

Provided that such fces and other charges payable by ihe students shall in no case

exceed the fees and other charges specified by a mcdlcal Institute of the Central

(n) Esewe at leasl twenty seats oul of elery seventy-five scrls in undergmduarc
courses ir fi.. Insirurc for local sppli.ear

(n) provide iiee treatnent to the poor Patients in the same manner as are being

provided by a m€dical Institutc ofthe Central Gov€mment;

(o) constuct quaners for its $aff and allol such quanss & thc $alf id accordancc

*ith such regllations as may be made in this behalfi

/2) bonow noney, with lbe prior approval of the Central Govemment, on lhe

security ofthe property of the Institute;

({) do sll such other acts and lbings as may b€ ne€essary to turther the objects

specified in section 12.

14. Tl€ propenies ofthe Jawaharlal lnslitule ofPosl-Graduale Medical Education

and Rcscarch, Puducheny which vested iD th€ Central Govemmcnl shall, on thc

commencemcnt ofthis AcL verl in the lnstitute.

I 6 . a / J The lnstitute shall mainlain a Fund to which shall be credilcd-

a) all motreys provided by the CeDlral Govemment;

b) all fees and olher cbarges re.eived by the Inslilule;

c) all moneys receiv€d by the lostitute by way of ganl!, gifts, donations'

benefactions, bequests or transfers; and

d) all moneys reccived by th€ Inslitu@ in any other mlurner or from any orhcr

(2) All monela credited lo *le Fund sball b€ deposited in such bants or invesGd io such

manner as the lnslitute may, with lhe approval of the Central Govemment' decide.

(l). Thc Fund shall be applied lo*ards mceling lhe exPenscs oI thc Institute includirg

expenses incuncd in the exercise of its powers and discharge of ils functions irDder section I3'

17. The lnstiute shall prcpare in such form ,nd al such time €very ycar a budget iD

respecl of lhc finaDcial year Bcxt ensui.ug showinS lhe estimated rec€ipls and expeodilure of dle

Irstitule and shall foruard 1o lhe Central Govemmcnt such numbcr of copies lhereof as may be

prescribed.

18. ( l) The Institute shall maintain proper accounis and other relevant rccords and pr€paft

an annual, statcmcnt of ac(ounts including the balance_sheet in such form as the C€rtral

Govemment may. by rules prcscrtbc, ard in accordance with such Seocral directioff as may be

issued by thal Govcmenl" in conlultalion wi.h fie Compl.oller and Auditor- C€neraloflndia'

f2, Thc accounts ofthc Inslitutc shall be audited by lhe Conptroller and Auditor- General of

India and any expenditure incuned by him in conflcttion with such audit shaU be payable by the

Institule to thc Comptroller and Auditor-General of lndia.

(3) Thc Comptroller and Audilor-Geneml of India and any Pe6on appointed bv him in

conneciion with thc audit ofthe accounts of the lnsiilule shall have the same rights, pnvilegcs and

authority iD comection wilh su€h audil as th€ ComPtroller aDd Audilor-Ccneral of India has in

connection with-the audit of thc Government accounls and, in part,cular, shall hav€ the right to

d€mand the produclion ofbooks, accounls, connecled vouchers and olher do€um€nts and papers

anil lo inspelr lhe ofiices oflhe Institute as well as oflhe institutions cstablished and maintaindl

by it.

(4) The Accounts of thc Institutc as certified by tbe Comprroller and Auditor-Genelal of lndia

or any other person appointed by him in this behalftogcrher with lhe audit rcpot thereon shall be
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forwarded armually to t[€ Central Gove.Dment and that Govemmenl shall cause the same to be

laid before both Houses of Parliametrr.

19. The hstitute shall preparc for every year a report of ils activities during that year and

submit the repo( to the Central Covemment in such form and on or bcfore such date as may be

prescribed alld a copy of this repon shall be laid before bolh llouses of Parliamert within one

month ofits receipl-

20. (l) T\e Institute shau constitute for the benefil of its omcers, teachers and other

employees in such marmer and subject to such conditions as may be specified by regutations, such

pension and providcnt flulds as it may deem fit.

(2/ where any such pension or providcnt find has been constituted, the Central Govemment

may declare that the provisions of the Provident Funds Act, 1925, shal apply to, such fuDd as

if it were a Govemment Providenl !'ul)d.

21. All orders and decisions of ih€ Instinrte shall be authenticated by the signature of the

Director or any other member aulhorised by the Ilslilrlle in this behalf and all other instuments

shall bc authenticaled by the signanrre ofsuch ofiicers as may be authorised by the Institute.

22. No act done or prcceeding laken by -th€ Institute, Goveming Body or any standing

or lld l7oc cornmittee uDder this Act shau be qu€stioned on the ground merely of the existence' of
any vacancy in, or defect in the conrjtitution of, the Ir$titute, Goveming Body or such standing or

23. Notwilhstanding anlthing coDlain€d in any othcr law for the time being in force, the

Institure shall have the power to granl mcdical, dedal, nursing degrees, diplomas and olher

acidemic distincrions and titles underthis Act.

24. Nolwithslanding anfhing conlained in thc Indian Mcdical Council Acl, t956 lhe Denlisr

Act, 1948, lhe lrdian NuNing Comcil A, 1947, the medical degees and diplomas, dental d€srees

and nursing degrees gnnted by the Institute under this Act shall bc rccopised medical

qualificalions for th€ purposes of the Acts aforesaid and shall be deemed to be included in the

Schedules to the respective Acts.

25. The Institute shall carry out such dire€lions as may be issued lo il from time to time by the

Central Govcmmcnt for the efticienr administmtion oflhis Act.

26. If iD, or in coDflection with, the exercise ofils powcrs and discharge of irs functions by the

Institutc undcr this Acl, any disput€ arises betwe€D the Instituie and the Central Govemm€nt, thc

d€€ision of the Celtral Govemmen! thereon shall be final.

2?. The Instihrte shall fumish to the Cental Covemment such reports, rcturns and other

infomation as thar Covemmenr may require from rime Io time.

28. (1) On and ftom the date of cornmencement ofthis Act, every emptoyee hotdiDg a post in

the Jawaharlal Institute of Posl-Gmdualc Medical Educalion and Research. Puducherry, belore

that date, shall hold the posi in the lnstitute by rhe same lenure, and upon th€ same lerms and

condilions ofservice including remrneration, l€ave, providenl tund, rclircmcnl ard other terminal

benefits as he would bave held such post as ifthis Act had not. been passed and shall continue to

do so as an employee ollhe Ins{itute lbr a period ofone year ftom the date ofthc commencemenl

of this Act, unless he, within the said period of one year, opls nol to bc an employee of the

Institule oruntil his lenure, remunemtion or orher tenns and conditions olservice are duly altered

by the resulations:

Provided lhal fee ofilcen ol lee Jatlaharlal Institutc of Post,Graduate Medical Education

and Research, Puducherry b€longing to lhe Central Heallh Service, who opls to he an employee of
the Institute ltlfl, his appointmcnl pny, allovances md other{ems and conditions of sen ice shnll

be such as may be pr€scribed.

(2) Evcry penon, who opts not to be ,n enployee of the Institute within the pcnod so

spccificd, shall be govemed by the rules and orders as are applicable 10 the Central Grvemment

oilicen and employees ofequivalent rank.
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(3) Subject to the provisions ol lhh seclion, the lellur€, remuneBtion and olher tenns aDd

cotrditions ofscNice including pcnsion ofany employcc ofthe Inslilule shaLl not be altered to his

disadvan6g. without rhe previous approval ofthe Centml Covemmenl.

29. (l) The Ccnlral Govemm€nr, afler consulhlion wilh the lnslilutc, may, by nolification m

the OfiicialCazette, mak€ rules to carry out thepurposes ofthis Act:

Provided that consultation wilh the Inslitule, shall nol be necess3ry on the first occasion of
nuking of nrles under this section, but tbe CeDtral Covernment shall take ioto considemtron the

suggeslions which, the IDstitule may rn le in relatioo to the am€ndotnl of such rul€s after they are

f2, In panicular, and qithou preiudic€ to lhe generality of the loregoing poxer, such rules

may provide for all or ary of th€ following rnatlers, namelyi-

a) the manner of nomination of members under claus€s (i) ard (k) of sub-seclion (l)

ofsection 5;

b) the manner offilling vacaDcies under sub-section (S) ofscction 6;

c) ihe powers and functions to be €xercised and dis.halged by the Presiden! of lh€

lnslitute under s€.lion 7;

d) th€ allowances to be paid to the Ptcsident and other memb€rs of the lDslitule

under s€ction 8:

€) the control and restrictions in relation to the coflstitution of slianding and ad hoc

committees under sub-section (5) ofsection l0;

0 th€ terure of office, salaries and allo{€nccs and other conditions of service of th€

DirEctor and olher omcers and employees of drc Instirule appointed by lhe Inslitute

under s€ctioD lI:
B) 6" form io which, and $e limc al which, lhe budgels ard repons shall b€

prepared by lhe Institute under section I7;
h) the fom of arnual statemenl of accounts including balance-sheet under sub-

se.rion (l) ofsection l8;
i) the. form ofannual repon und€r section 19;

j) any other matter \Ifuch has to be or Bay be prescrib€d by rulcs.

30, f.I, Tt€ lnstitutc with the prelious approval of the Centml Govemme may, by

norification in the Omcial Gazette, make regulations consislcol with this Acl and lhe

rutcs madc thereunder to carry out the Purpos€s ofthis Act, and without prcjudicc to

the generality of this pow.r, such regulations may provide for-
a. the suntmoning and holding of mcetings, oth€r than lhe fimt meeting' of $e

Inslitute, lhc lime and placc whcrc such me€tings are to be b€ld an.l thc

conduct ofbusiness at such mcctings under seclion 9i

b. the Danner of constituting the Goveming Body and standiry and dd ,fio.

commiltces, the lerm of officc oi and the manner of Iilling vacancics

therein, the alloq€nces to be paid lo the memb€R and the Procedw€ to be

follo$ed by the Coveming Body: standing and ad rrc corltrdtlees in the

.ooduct Of their business, exercise of thei powers. discharge of fteir

fimctions under seclior I 0:

c. the powers and dulies of the Director and other omccrs and employees of lh€

Inslilute mder sub-sections (3) and /4) and othsr conditions of scrvicc

und€r sub-section (5) ofsection I ll

d. the powcr of thc Institule under section 13, to spcc,ry-

i. courses altd curricula for undergmduat€ and poslgBduate studi€s;

i;. hold examination and grant d€$€es, diplomas and other academic

disrinctions and tirles uder clause (h):

iii. th€ professorshipr raderships, lecruerships and oth€r posts which

may be institlisi and persons who may be appoinled to sirch posts

und€r clause (i);



THE GAZETTE OF INDIA: EXTRAORDINARY
9

iv. the management ol thc properties of the Institule under clausc (*);

v. the fees and other charges whicb may be demand€d and received by

thc Institut€ under cLause (l);

f2, Notwithstanding nnlhing contained in sub-scction f./), the firsl regulations under lhis

Act shall be mad€ by the CcnEdl Govemmmt; and anyregulations so madc may be altered or

rescinded by the Institute in cxercise ofits powers under sub- seclion i/.Ir.

31. Every rule and evcry regulation made under this Act shall bc laid, as soon as may be

a0er it is made, before each House of Parliamc'nt, whil€ it is in session, for a total period of
thiny days which may bc comp.ised in one session or in lwo or mor€ successive sessions, and

il before the expiry ofthe session imnediately followiDg thc session or the successiv€ s€ssions

aforesaid, both Houses agrs in making any modification in the rule or Egulation o. both

Houses agee that the rule or regulation should not be made, the rule or regulalion shall

thereafter have effcct only in such modified form or be of no effe.ct, as the case may be; so,

however, that any such modification or annrlment shall be without prejudice to the validity of
anyh ing previously done under that flle orregulation.

(i) in line 35,r,br "superceed", read "supersede";

(ii) in line aa, ,/

32. (l) It any difficulty arises in giving effecl to the provisions of lhis Acl, lhe Cmlml
Govemment may, by order, published in the Officjal Gazette, make such provision not

inconsistent with the provisions of lhis Acl, as may appear to be re.essary for removing the

difiiculty:

Provided thal no such ordcr shall bc madc under this section, mer the expiry of a period of
rwo years from the date of cornmercemeDt of this Act.

(2) Evea order made under this scction shall bc laid, as soon as may be afler il is nudc,
before each House ofParliamcnt.

K,D, SNAH,
Secy, to the
Govt, of India.

CORRIGENDA

ln the Represmtation ofthe People (Amendment) Act,2008 (10 of2008), issue No. 16, as

published in a Cazette of India, Extiaordinary, Part [, Section I , dated 28th March, 2008,

At page 2,

(e) the mamer in which, and the conditions sub.icct to which, pension and

providcnl firnds may be conslilutcd for lhe beDefit of oflicers, lcachers and other

employees ofthe Institute undcr sub-section (l) ol section 20;

(0 any other malter for which undcrthis Aclprovisions may be made byregulations.
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PAI{l ll - Section I

PUBLISHI]D BY AUTHOzuTY

NEW DELHI, MONDAY, JULY 14,2OO8 /ASADHA 23, 1930

MINISTRY OF HEALTH A-\D FAMILY WELTARf,

NO'TIFICATION

New Dclhi, the 14rh July, 2008

S.O. 1672 (E). - In exercise ofthe pow€rs colfcrred by sub'scction (2) of
Section I ofthe Jawaharlal lnstitutc ofPost-Grsduate Medicol Education eod

Research, Puduch€rry Act, 2008 (19 of 2008), the Cetrtral GoverDmeut h€reby

appoirts the l4th day ofJuly,2008, as the date on $hich the proYisions ofthe said

Act shall comc into force.

I F. No. 4.12034 / r8 / 2008 - ME (III)I

SHALINI PR^SAD, Jt. Secy.
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PUBLISHED BY AUTHORITY

NEW DELHT, MOIYDAY, JULY 4,2008 /SRAVANA 13, 1930
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MINISTRYOFru,AT,,*TIIANDFAMILYWEI,FARE

(Department of Health and Family Welfare)

NOTIFICATION

l.{el, Dehi, tle 4$ Au€Er, 2m

C.S.R. 56(EI ln exer€ise ofthe powers cooferred by section 29 of(he Ja*".harlal Instjtul€ ofPosl-

Gmduatc Medical F-ducation and Research, I\duch€rry Acl, 2008 (19 of 2008), the CeDtral

Govemment hereby mak€s the followingrules, namcly!

l. Short titlc and commcnccmcnt:

I ) 'ttese rules may be called th. Jawahadal lnstitute ofPost_Graduate Medical hiucation and

Rcsearch, Puducherry Rules, 2008.

2) Th€y shall come inlo forc€ on the dateoftheir publication in lhe Official Cszette.

2. Dcfioilions:

In thcsc rulcs, untess the conlext othcrwise requires,-

(a) "Act" means the Jawaharlal Institule of Poslcraduate Medical Education and RBearch,

Puducherry Ac! 2008 ( I 9 of 2008)

(b) "Anncxure" m€ans the anoerure lo the rul€s

(c) "Appcndix" me{ns ihe appendix to the rules

(d) "DirEctor'mea$ $e Dire.lor oflhe Insliute

(e) "President" means the Presidenr of the Instixrlc

(f) "Seclion" means a section ofthc AcU

3. Nominatioa of rePresentrtives ofnon-medical sci€trtists ind m€dical facsllies _

(l) For lhc purposes of nomiDation ofmembers under clause (i) of sub-sectiofl (1) of

seclion 5. the Cenllal Govemment. in addilion lo on€ non-medical scientist reprcs€nting

Indiar Science Congrcss Association, shall nominatc any penon to bc the nrcrDber ofthe

lnsitutehaving d-E regard for lhe funhemncc ofthc institute:

Provided $at at lca$ thre€ Persons shall bc iiom among medical scienrist

(2) For lhe purposes of nomination of menrbers under clause (j) of subscction (l) of

seclion 5, the Central Govemment shall nominale any percon ftom medical faculty of any

ofthe Indian Universilies or institudons lo be member of the Inslitule having due regad

to di merent disciplincs.

Filling up o, crsu.l vaclnci€s. - Any casual vacancy in the omcc of a memb€r, other

lhan er ofi.ro membcr, shall bc filled by nominalion or ele.tion, as $c case mav be' in

accordance with the provisioN of scclion 5.

Powers of the Pr$idenc The powers of Presidetrt shall b€ as sPccifi€d ir tne

RegulatioDs.

5
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6 Allowlnces oI President rod Members. - (l) he President or any mcmbeB of ihc

Institutc shall nol be entitled lo aoy allowance or other remuneration. He may, however,

dra$ the tmv€ling a daily allowances, ifany, to which he ruy be eligible uoder th€

regulations, framed under section 30.

(2) Norhioe ifl sub-rule (l) shall apply lo the Director who may draw the salary and
allowances attached to the post of Dircclor.

Strndlng Commlttecs: -

(l) Tlere shall be coisrituted a Siandins Financ€ Cornmittec, which shau includ€ rhe

membcr rcpresenling the Ministry of }_inance. Ihe Institute may also constitute an

Acad€mic Conunifiee, an Estate Committee, a Standing Selection Committee, Hospnal

 f{rirs Commire€ and any orher sranding or dd ioc commiuee in accordance wirh sub-

seclion 5 ofsection l0-

(2) The follo\rine matiers shall be rcfcrrcd to thc Standing Financ€ Commilec,rtich

shallconsider rhem and nake irs recommmdatiofls lhereon. namely.-

a) annual accounts showing th€ receipts and expenditure of the lnsrirute together
with the audit report thereon;

b) budget estimates showing the estjmated receipts and expenditure ofthe
Institulel

c) all Foposals for lhe crealion ofnew posti

d) all finaocial ma(ers penaining ro the insdtute;

e) all manels relating ro the invilation a acceptance ofrenders.

Creation of posts and appointments rhereto:- (l) Th€ Institute may creare posts, subjecl lo
specific provision in the budgel, and lh€ insEuctiotrs ofthe CeDtral Covemment issued from
lime to limc, on such scalcs o[ pay as arc approvcd by rhc Ccntrsl covemment, classily
lbcm inlo grades and speciS' thek de.ignations:

Providcd that no post above thc Associatc Prcfcssor lcvel shall bc created €xcept wirh rhe

prior appro!€l ofthe Centml Govemment.

(2) Ite appointne to the post of Director shall be rnadc by thc Inslitule wilh rhe prior

approval of the Central Govemmcnr.

(3) ln thc cvenr of the Direchr proceeding on leave or resigning or the posi frlliDs
vacanr in any other evenniality, till such time a new Dirertor is appointcd, the president

may appoinr the senior-mosr Professor to look aaer the funclions of tle Direcror for a

period not exceeding six months.

Provided that th€ Institute may appoinr, for reasons ro hc rccorded in witing, any

person as Direcror for a period of nor cxceeding six months;

Provided turthe. tlat ifthe period ofsuch appoinrmert is likelyto cxcccd six monrhs,
prior approval oflhe Central Covcmmcrt shall be lakeD before granting extensio, ofsuch
appoinunent beyoDd six months

(4) The method of re€ruitment, the age limit, lhe educational qurlifications and olher

maltcrs relating to appointment io various posrs and rhe condiaions of service in the Instihne

shall be as specified in thc regulations.

(5) Thc pay and allowances and orher service conditions ofthc officus betonging ro the

Centnl Heahh Service and who opts to be an employee ofrhe Institute are as provided in

3

'7_
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9 lludgct Eslimales. - annual Budget showing the cslimated receipts and expcnditure of
the lnstihrre shall be prepared in two pans specified below and they shall bc in such

form as rnny bc laid dot n by the Central Covemmcnl and shall bc submittcd lo h in

triplicate by the dale stipulated by the C€ninl Govcmment, namely:

Pan I relaiing to Non-Plan cxpenditurE, and

Part II relating to Plan expenditu e.

Deposits Into and withdmwals from the Funds of lnstituter - (l) All moncys credited

ro th€ lind of the Instilute shall be deposited In any branch ofa nationalised bank, at

Puduch€n/.

(2) The said fnnd shall be operated by lhe Direcior, and withdrawals liom thc

t\nd shal be made by cheques signed by the Direclor or an officer ofthe lnstitule

duly authorised by th€ Dircctor in tlis behalf.

(3) All bilts for payneDl shall b€ pr€-{heckcd by an accounts om€cr of thc

lnstitute.

Annual Sbtement of Accounts: - ( 1 ) Ite annual sccounts including the bslance sheet

of the Instilut€ shall be in such form as may b€ lsid dotln by the Govemment.

(2) The statemcnis p(rtainitrg to each year ending with 3lst of March log€lher

with the audit reporr rhcrcon shall be forwarded to lhe Cenhl Govemmenl logclher

with $rch number of spale copies thereof as may be r€quired by the Central

Govemment from time to time by such time as may be laid do"tn by lhe Gov€minent.

Annual Reponsr - (l) fte annual repon ref€rred 1o in section 19 shall relate to the

ycar cnding on thc 3lsl March and shall bc submincd to the CenlIBl Govctnmerrt

logether wilh sucb number of copies as may be required by the Cenlral Govcmmeol

by sucb time as may be laid down by tte Gov€rnmenl-

Retum: - The institulc shal! fimish lo thc Centml Govemmenl retums and

information in such form and mann€r as lhey be required by the Govemmmt.

,.\.PPENDIX

10.

ll

ll.

tl

Pav- Allowances and. other terms and conditions ofservice ofofficers ol
irtirharlal lnstitute of Post-Graduale Inslitutc of Mcdical Education
Rc"carch (JIPMER). Puducherrv beloncint to Central Heallh Scrvicc
who opts td be the employees ofihe Instiluti

The omcers of the JIPMER belonging to the Central Hcalth Sewice shall deemcd lo be on

deputation without deputation allowancc from the dale of the commencement ofthe Acl vith

the same pay and alloqances and other lerms aDd cooditions of the se ice as he would have

held su€h posl, ifthe Act has nol come into force lill thc)' cxcrcise their option to be employee

ofthe Insttute.

The Alisistant Professor, the Associate Professor and Professor who are memb€rs of the

lcaching sub-cadre of C€ntral lleallh Service and who have exscised their oplioo to be the

employees of the Instilute shall be placed from the dale of such optioo in various facully

position as indicated b the Annexure. On such appointment to the Institute, the inter-seniority

ofthc ollic€N shrll remain lhc sam€.

Thc officcrs betonging to General Duty Medical Officer Sub-cadrc of Cential Health Service

shall be placcd in lhe conesponding scales as they are drawing on lhe dale o, their absorption

iDto the irxstih.te.
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ANNEXURE

Placeme[t of Central Health Service Officers oftcaching sub-
cadre on their option to become the employee ofthe Institute.

(See rule 5)

Sl. No.
Existing

designation
and the pay scale

Proposed designation and
the pay scale

Remarks

(1) (2) (3) (4)

Assistant Professor
(Rs.10000- 1s200)

Assistant Professor
(Rs.l 1625-1s200)

Associate Professor
(Rs. 12000- 16s00)

Associatc Professor
(Rs.14300- i 8300)

3
Professor

(Rs. 14300-18300)
Additional Professor

(Rs. I 6400-20900)

Professor with nine years of
regular servicc shall be placed

in.the grade of Prcfessor
(tu.18400-22400)

4
Director-Professor
(Rs.18400-22400) Professor (Rs. I 84 00 -22400)

5

Additional Director
General of Health Services

(Rs.22400-24s00)

Senior Professor
(Rs.22400-24500)

l.

2.
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NOTIFICATION

New Delhi, thc 4rh August,2008

G.S.R. 574(E) :- In ercrcise of the powers conl'erred by sub-sccdon (2) read wrth sub-

section (l) of seclion 30 of the Jawahallal Instilule of Post -Graduate Medical Education

and Research, Puducherry Acr, 2008 (19 of2008), the Central Goverrment hereby makcs

thc following regulatioDs, namcly:-

t. Shorttitle and commenc.mert:-

(l) Thcsc regulations may bc called the Jawaharlal Institule of Posl_C.aduate

Medical Education and Research Puducherry, Regularions, 2008.

(2) They sha)l come inro force on the date ofthcir publication in thc Official

2. Definitions:-

"Dircclor" m€ans thc Direclor ofthc l.tslitule;

"Prcsidml" means thc President of the Inslitute;

vii. "Schedule" me3ns the schedule 1o these regulalions;

'Section" me3ns a section ofthe Actl

Provided that the Instjtute shall meet at least once in every y€ar

5. Pouerlo calla eeling of lnstitute.

(l ) In thes€ regulations unless th€ context otherwise requires. -

i. "Act" m.ans the Jawaharlal Institule of Post - Gmduate Medical

Education aDd Rcsearoh, Puduchcrry Act, 2008 (19 of2t)08);

"Annexuie" means thc annexure to the Schedule to these r€gulations;

iii. 'thairman" m€ans the Chairman oI lhe Gov€ming Bodv of th€

Institutei

vi. "Rules" means the Jrwaharlal Instilut€ of Posl_Graduatc Medical

Education and Rescarch, Puduchcrry Rules, 2008;

(2) words and phmses used in these regulaaions and nol defined but

dclined in the Acl shall have lhe meanings respectivcly assigned to

them.

3. Powers and funrtions ol the President. The President shall exercise such

powers and discharge such function as are laid do[It h the Acl, thc rules and

Schedul€ I to these rcgulations.

"standing Committee and ad hoc committces" means rcspectivelv the

standing and ad hoc cornmittees constituted under sub-seclfun 5 of
sdlion l0 of the Acl.

Time and place ofm€etings oflnstitule- - The Instinrte shall meet at such times

and places as the President may, from time to tim' detemine:
4

(t) The Presidefl may, al any 1ime, fall a m€eting ofthe Inslilute and also

shall do so ifa requisilion Ior thal purpose is pres€nted to him in ilriring by not

lcss than elever members spccifying thc subject of meeting proposed lo be

called.



6. Notic€ for the meelings oflnstitute. -

(l) For an ordinary meeting of thc Instituie a notice spcciting thc ptace,
dare ard lime ofthe m€eting Ls approved by rle Presidenl, shau b€ Biven by rhe
Secreiary to the memb€6 ai lea$ rwo weeks prior to the date of such rn€eting
and under a ccrlificate ofposting, ifscnt by post. The agenda, as approvd by
the Presid€nt, shall aho be sent along with th€ notice ofthe meeiing and where
it is not possible, th€ agenda shall be senr at least ten dals before the meeling
under a cenificarc ofposting, ifscnr by posl.

(2) For exkaordinary meetings, notices specirying the place, dale and time
ofthe meeiing, as approved by Presidcnr shall b€ sent by rhe Secretary to rhe
Presidenr and th€ m€mbe6 ar lea$ seven days before the date ofthc meeting.
under a cenificare of posling, if sent by posl or by telegram. The agenda as
approved by rhc President shall bc scnt under a ceniEcalc ofposting, ifsert by
post, al lca\l fivc days beforc the mccling.

(3) The Pr€sident may include in rhe agenda ar any rimo b€fors o( duriDg a

i. Frcsh itcm! ofbusiness;

ii. Itcm supplemenl to thosc included in the agenda; and such items shali
bc taken up lor consideration.

7. Moving ol rcsolurion by members ol lnsrir(e.
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E. Quorum.-

(l) No business shall be transacted at a me€ting ofthe tnstitule unless eighr
members are prcsent,

(2) lf \rirh halfan hour fiom rhe time appoirted for holding a meeting, th€
quorum is nor prese,rt, rhe mecting shall sland adjoumed and rI€ membcr shall
meet on a dalc, time and pla€e fixed by the hesidmt and if ar thc adjourned
meeting also the quorum is not complctc wilh in half an hour from the rime
appoinled lbrholding the meeling, rhe mecring shall bc held ifal lcasr one-lhid
of fie tolal number of members arc prcscnl:

Prolidcd thai ar least seven clcar days noiice is givcn to rhc members
presert and to each member who is nol present al tfte meeting on the same or
the followinS day by post or telegram or special messenger as thc case may

9. Presidency over meeting oflnsritute. -

(l) The President shal preside over every meetilg ofthe IDsritule.

(2) lf the President is not prescnt ar any such meeting the mcmbcrs present
shall choose one from mnong thcmselv€s to be Presideot ofrhc meeting.

10. Tmnsactionofbusiness.

(1) All decisions of the institute shall be talen on a majority vote. In case of
equality of votcs the Presjdent shall have a casting vote.

(2) The President may call for afl cxtraordinary meeting oflhe Instiue at
not lcss lhan scven clear days nori.e ir *ritiDg ard also shall do so if the
requisition for lhat purpose is prcscntcd io him in wiring by not less than
eleven membcrs specirying the subj€cr offte meeting ro be called for.

Any membcr of$e Iistilule dcsirous ofmoving any resolurion ar a meeting of
lhe Instirule shall givc norice ihereof in writing to tbe Secrerary so as ro reach
him not less than len days before lhe dare olthe meering and when such notice
has been given, lhc proposed r€solution shall be circulated immediatety by the
Secretary ro the memben and be includ€d in the Agenda.



(3) No subjed disposed ofby the bstirute at a me€ting shall bc brought up

again for consideration urtil and afier the expiry ofotre yearexcept in a case

where th€ Pr€sident or Governrnent ccnifics that thc subject rcquired tuaher

consideration in rhe interesl ofthe lnstitute.

11. Transaction ofblr\iness by circulalion ofpapc.s.'

(l) Any busincss which may bc nccessary for the Irstituie lo tnnsact rBy, il
lhe President so directs be de-alt with by circulation ofpapc'rs tmdcr registered

covcr amoog all memb€rs for the tim€ bcing in India at lheir usual addrcsses

and any resolution so circulaled shall be tak€n as passed if majority ofmember

approvc il, in writing, and shall be as cffectual and binding as iflhe resolutioD

has be€n passed ai a meeting ofthe lnstitute.

(2) wlcn any business is so rcferred to the members by circulation, a

period of trol less than three weeks shall be allowed for th€ reccipt of replies

Fom lhe membcrs, such peiod to bc countcd fiom the dale on which the notice

ofbusiness is issued:

Provided thal if no reply is received by lhe slipu:ated date from any member,

the resolution so circulated shall be deemed to have been approved by the
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(2) A dccision givea by the Presideol ofthe meeting on a poiDl of
order raised by a m€mber shall bc final.

(3) If a rcsolution is cnculatcd, th€ results oI circulalion shaU be

communicatcd r0 allthe membeN.

12. Record of llustrless.-

(1) A record shall be mahtained by lhe Secretary ofall business transacted by

the InsriNt..

(2) AII business ofthe hslitute shsll, as far as possible, bc recorded in lhe

form ofresolutions h the minules book 10 be maintained by lhc lnstilute and

shall be signed by the President of that meeling after the same is duly

confirmed- An €ntry of such decision in the book of the proceedings of the

Institule shall be conclusive evidenc€ ofthe fact lhal such decisions were taken

by lhe lnsliiulc.

(3) lh€ prGeedings of the meeting shall be circulaled (o thc mcmbcrs of

the Insritute aft€rdrc same is duly apprcved bylhe Presjd€nt.

13. Constitution of Coverning Body.- The Cov€ming Body ofthe Inslitue sh.ll

con!isr of the following Members, namely. -

(1) Th€ Presidenl of the Institute - Chairman

Members Ex officio

(2) Secrerary (Ministry of Health and Family welfarc)
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(rJ )

(3) The Dire.lor-General ofHealth Services, Govertrmolt oflndia

(4) The member of the Inslitute representing the Ministry of Finance

(5) The Direclor ofthe Institute

(6) the Chiel S€cretary to the Govemment ofPuducherry.

(7) Dean of the hstitute

Other Members

One member elecled by the members ofthe Inslilule from amongst the

three Members ofParliameflt elected to the [nstitute.

(9) Thr€€ members ro bc clcclcd by lhe members of rh€ Institute from

amongst th€msclves

(10) Two professon ofthe lnstitule by rctation rominated annually by the

Instituie in the order ofseniority.

(11) Any pcrson [or a period of three years who in rhe opinion of rhe

Certral Governrnent will be contributing for the turtherance of the Institure

subj ect to the proviso 10 sub-section ( I ) of section l0 of the Act.

14, Powen and tunctions ofChainnan and Govemingtsody:- The Chairman and

the Goveming Body shall exercise such powe6 and discharge such funclions

as are specified in the Schedule-l anncxcd to these regulations.

15. Time and placc of meetinss of coveming Body:- The coveming Body shall

meet at such timcs and places as rhe Chairman may, ftom time to time

Provided thal lbe goveming Body shall meel once at leasl in six

16. Powers to call me€tings ofcoveming Body- The Chainnan may at any limc

call a mccting of rhe purpose is prcscnted to him in writing by nor less than

eight members specifying the subj€ct ofthe meering proposed to be caled.

17. Notice for the mectings ofGoverning Body:-

( I ) For an ordinary neetins of the coveming Body a nori€e spe( ifying rhe

place, date and time ofthe meeting ns approved by Chairman shall be sivcn by
lhe Secretary to the mernbers at least two weeks prior to lhe date of such

meeting and rnder a certificate of posting, if sent by posr. -Ihe 
agenda as

approved by Chaimran shall also be senl along with 1he notice ofthe meeting

and wherc it is not possible,lhc agenda shall be scnt al leasrlen days belore the

mccting mder a cenificare ofposting, ifscnr by post.

(2) tor extraordiDary meetings, notices specifing the place, dat€ and time
oflhe meeting, as approved by the Chainnan, shalt be sent by rhe Secretary to

th€ Chaiman and dre members al leasl seven days belorc lhe dale of the

meeting, under 3 cmifcale of posling, if senr by posl or by telegram. The
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ag€nda, as approved by the ChailmaB, shall be sent uDder a certificale of
posring, ifsent by pos1, at least five days before tbe meeting.

(3) The Chairman may includ€ ir the agenda at any time before or during a

meeting.

;. F esh items ofbusiness;

Items supplementary !o those includc in thc agenda;

and such items shall be take! up for consideration

r8. QuoNm:-

(l) No business shall be lransacled at a meeting of the Goveming Body

unless at leasl sevcn mcmbers are present.

(2) If within half an hour from the time appointed for holding a meerins

tlre quorum is not preseDt, the meeting shall stand adjoumed and the Coveming

Body shall meer again on a date, time and place fixed by the Chairman and if
at the adjoumed meeting also the quorum is nol complete wilhin half an hour

appointed for holding fic mceling, the meeling shall bc hcld if at least one-

rh,rd or Ihc rolal number of members are prc.cnt:

Provided that at leasl sever clcar days notice is given to the members

present and to each member who is ttot present at rhe meeting on the s3me or

following day by post or teleglam or by special messenger as the case may

require.

19. Presidency ovcr mceling ofcoveming Body: -

(2) If the Chairman is no1 presenl at any such m€€ting the members presenl

shall choosc one tiom among themselvcs lo be Chairman of thc meeting.

20- Transaction ofbusiness: -

(l) All decisions ofthe Institute shall be taken on a majodty vote. Ijn case

of equality of voles the Chairman sballharc a castirg vote.

(2) A decision givcn by the Chairman of the meeling od a point of order

Iaised by a member shall be final.

(3) No subjecl disposed ofby the Inslitute a! a meeling shall be brought up

again for consideration until and aee, lhe expiry of one y€ar except in a case

where the L-hainnan or Govming cedfies thal the subj€ct required further

considerarion in rhe inrerest ofthe Instilulc.

2t. Transaction ofbusincss by circulation ofpapers: -

(l) Any business which may be necessary for the Goveming Bodv 10

lransact may, if lhe Chatman direcls, be dealt wilh by circulatioo of papers

under registered covcr among all the members for thc (ime being in India al

(I) The Chaimao shall preside over ev€rymeeting ofihe Goveming Body.
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their usual address, alld aoy resolution so cilculated aDd approved by all lhe

members signing, shall be as etlectual and binding as ifthe resolution had been

passed at a meeling of the Gov.'ming Body.

(2) when any business is so refenEd to thc membeG by circulation, a period

of not less than tm clear da)ts shall be allowed lor the re€eipt of replies from lhe

members, such period to be counted trom the date on which the notice of

business is issued:

Provided lhal if no reply is received by the slipulated date from any

membcr, the resolution so circulated shall be d€en({ to have been approved bv

the membs co.cemed.

(3) If a resolution is circulated, the results of circulation shall be

connnunicat€d to all ihe members.

(1) A record shalt be maintain€d by the Secretary ofall business tlansacted by

the Institute.

(2) All business of lhe Inslitut€ shall, as far as possible, be re.ordcd in th€

forn ofresolutions in the minute's book to be maintaincd by the Institute and

shall be signed by the Chaimun of that meeting alter the same is duly

confirmed. An entry of such decision in the book of the prmeedings of the

Institute shall be conclusive evidence ofthe fact that such decisions were takm

by the Institute.

(3) The proreedings oflhe meeling shrll be circulated lo lhc members ofthe

lrstitute aftcrthe same is duly alproved by the Chairman.

( I ) The term of ofiice of a member olher than the €r oJrIc,o member of the

Goveming Body and lhose nominaled under clauscs (l0) and (11) of regulations

shall be for five years subjcct to his continuancc as a member ofthe In$ftutc

An oursoins m,i,nbcr 'hall be eligiblc fot re-eleciion or re-nornination.

(2) A casual ucancy in fte m€mbership ofthe Goveming tsody shall be filled

up in accodance with the provisions olthese regulations.

24. Sknding and ad-hoc Committees:-

(1) Tbe Standing and ad ho. Connnittees shall consist ofthe Director ofthe

lnstitute as er ,lfcio member who shall acl as Secretary and such number of
other memb€rs as are considered necessary:

(2) The Chairman a6d mcmbers of rhe ad hoc Committces shll be

nominatel by thc Institute;

Provid€d thal th€ Standing Finance Commit€€ sh.ll include only

members of the In$itu1e.

22. Rccord ofBusincss: -

23. Terms of office of membem of the Glovemirg tsody and {illing of casual
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Provided fuihcr that (he ouraber ofpersons who are tro( roembers of the

Institute shall nol excccd one-fouih oftle lotal mcmbenhip of each of the othcr

standiag or a/ l,oc cornmitees.

Provided also that no business shall bc trdnsacled at a meeting of thc

standing or ad hoc Comminee unless rhere ar€ present ar least one third ofthe

lotal ft embeN constituting the Committee.

(l) The S.anding Acadernic Committee shall consid€r all matten relaling !o

lhc adminismLron ofthc acsdemic affdll! oldre lnsliturc.

(4) The Standing llstare Committee shall considcr the pmposals for thc

construction of rew buildings, acquisition aod disposal of land, addilions or

alteratioos and odier queslion relaling to the maintenance and us€ ofbuildings

belonging to th€ Inslilule- lt shall also consider proposals and projecls for

cxpansion of the Inslitutc for meetins th€ obiecrs ofrhe instilurc and monitor the

(5) Ite Standing Selection Committee shall corsider the appointment to all

the faculty posts Iilled eith.r ihrough direct recruitmenl or under assessment

promotion scheme. The Director G€neral of H€al$ Services, Govemmenl of
lndia shall bc a mcmbcr oflhe Standing Sele.lioo Committee.

(6) The Hospital AffaiF Corrlrlritte shall l(Dk nro aI policy 
'natels

relating to improvement of palienl care serviceetrcation of any specialised or

new services, review ard revision ofcharges lo be levied for various se ices or

any other policy maner relaliDg lo Hospital Managemenl

(7) The tem olomce ofa msmbei ofa Standing Committee shall be file
yea.r lrom lhe datc of ils constinrdon {nd dd ,o. Committee shall cease to

frrnction as soon as Oe specific tunctions, for which the said committee is

appoided, are complel€d.

(8) A casual vacancy in fie standing commillEe or an ad hoc coIllfititte.

may be filled by lhe Inslilulc bynomiuation.

25. Travelling and daily allowdnces lo be paid lo thc Presidcnl and membeE of
Instirut€, Coveming Body, Slanding atrd a/ Io. Corunittee: -

(l) The Chairmao and membeN ofthe Govenring Body and Chainnan and

membe$ of lhc Slanding Comminee a ad ,o. comminee shall not receive

any remunemtion or othcr allowance exccpt lravcling and daily atlowances for

attending mceltugs ofihe Govemine Body, a Standin8 Committee or an ad roc

comnittee, as the case may be.

(2\ 'l-he President and every member of the Ins.itute, the ChaimBn and

roelllbels of lhe Govend!8 Body, lhe $andi4 aod ,/ ,lo. commiaees, if they

are whole lime ofliceni of Aovemlnent shall be enlilltd to such lraveling and

daily allolances for the pcrforn ncc ofjonmcys for anending the mcciitrSs of
lhe Institute. Covenrios Body, standins or d ,oc committees or for atteDding

any other work ofthe lnstitule, as are admissible under the rules applicable to

them fo.joumeys pedonned on oflicial duty.



26. Powers and duties ofDirector: -

(l) The Dire.tor shall be the Chief Execulive Omcer of the In$itute and

shall exercise such powers and dischafge such tunctioDs as are specified in the

Schedule-l annexed to these resulations.
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(.2) The Director shall be in charge ofthe administrition ofthe Institute and

shall allocate duiies to officeN and employees ofthe Institute and exercise such

supervision and executive control as are necessary.

(3) wherc any lralelling and daily allowanc€s arc paid to a member olth€

Institute, the Governing Body, Standing Conmittees or d./ Io. commillces,

being an ollccr in $e Covenunent, the Instirute shalt make necessary

armngcmmts for reimbuncmot of thc amout so paid to the adhonty

employing such officer.

(4) The President and members of the Institute and the Chairman and

membe^ of lhe Goveming Body, slanding aod a1 l,oc committees who are no1

ofli€ers h the Government shall be entilied to tnvelling and daily allowance al

lle mles prescribed from timc 1o rimc by lhc Central Govemmmt under

Supplementary Rul€ I 90 and the executiv€ dccisions nnd odcr thereu.der.

21

28

Powers 10 award prizcs, scholaships, e1c.-The Institute may award such prizes,

souvenirs, slipends and scholarships as may be de.ided by il ftom lime to iime.

29

30

Admission to courses of studiesr

(l) The lnstitute shall admit sludents to cou.ses conducted by it. It shall

provide in each coursE of study resewnlion 1t) persons belonging lo ihe

Scheduled Castes, the Schedulcd Tribes, Other Backward Classes or other

catego.ies ofpersons in accodance with Ihe general orders issu€d by lhe Central

Govemment from iimc to time.

(2) The courses and fee payable by lhe candidates selected for admission ro

the poslgmduate and undergmduate courses of study at the Instifite shall be es

in the Schedule [.

A*,ard of degrccs a diplomas.-The Institutc may glant such degrees ard

diplomas as may be decided by thc Institute fiom time to time.

Conduct of examinations.- Such number of supewison, invigilaton and other

slalI as may be necessary for conducting enlrance alrd professioDal exanination

ofth€ Institute may he appointed by the Dircclor and rheir remunerarion shall be

paid atlhe Ete as i.dicated in Schedule lll

3i Hospital stoppages: - The Instinrte shall charge for various services as per the

rates spec;fied in Schedute IV.

(3) For the propcr adminislralion of the Institute the Director shall havc

powers to delegat€ any of his powen confcrrcd on him under the Act, rhe rules

and thesc rcgulations to any officer ofthe Institute subjecfio such limiations as

may be imposed by the coveming Body.
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32

33

3,1

Employees to be whole-iime seraants.- Unless ir any case if il be other$ise

distinclly Fovided tlle whole lime ofany employce ofth€ lnslitute shallbe at

the disposal of the Llstitute and he may be employed in any manner required by

th€ proper authority oflhe Institute without cldim for additional remuneration.

Permanent and tempomry posts: - -l'he posts in the service of the lnslitute shall

be (i) peman€nt posts, th.t is, posts carrying deflrite rat€ of pay sanction€d

wiLhout any limit or time, or (ii) tempomry posts, that is, posts carrying a

definite rale ofpay san€troned for a limiled time, or (iii) work charged or work

charged (Regular) posls, carrying a definite ratc ofpay sanctioncd for a limiled

time for compl€rion ofsuch work.

Scale of the posts: - 'I}le various posts in the Institute and lhe scales ofpay are

atleched that to shall be as specified in Schedlte V

35. Qualifications for appointment: -

(2) The Director shall, in filling vacancics in post and scrvices either by

direcl recruitrncnl o, by promotion under the Inslilute maie such rcseNation in

favour ofcandidates belongiltg to rhe Scheduled Castes, the S.hedul€d lribes'

Other Backward Classes or other categorics of persons as may be made bv the

CenMl Govenrment liom lim€ to time in filling vacancies in posts and services

under the Central GoverDmeDt.

(3) The f€€ to be chffged from lhc candidales applying for various posts in

Jawahdrlal institutc of Post Graduate Medicnl Education and R€search are as

specifici in the Schedule Vil.

36. Pe.iod ofprobation: - Unless otherwise decided by fie appointing authoritv in

any case, all employ€€s shall be on probation for two years. The employee shall

be rcquired to put in salisfaclory servicc failing lvhich his services shall be liablc

lo lcrmination at any lim€ withoul aoy notic€ or reason being assigned for the

same. Thc appointing authority may, howev€., extend the period ofprobation

31 Senionty: - Seniority of enployees of the Institute in €ach calegory shall be

determined as per the inslructions issued by the Centml Govemment from tim€

38. l,eave: - Temporary and permane employ€es of the Insdtute shall be entitled

to such leave and leave salary as are admissible ro rhe concsponding catcSori€s

of the Central Govemment servants under the Central Civil Service.! (Leave)

Rules. I972:

Provided that for thc pu{pose of the said Cenllal Civil Senices (Irav€) Rulcs

1972, the following catcgories ofteaching staff shall be tr€at€d as sening in the

Vacalion Deprtment, namcly: -

2. AddirionalProfessor';

(1) The melhod of recruitmeni, age, educational qualilication and

exp€rience for appointment to various posts iDcluding the faculry posts and their

sen,ice conditions in the lnstitule shall be as spetified in Schedule Vl.

1. ProfessoF



3.

4.

5.

6.

7.

8.

Associate ProfessoE

Assistant Professor;

Medical Sup€rintendent;

Pdncipal, College of Nusing;

VicePrincipal, College of Nursing;

Ircturerc.

39

40.

The regular vacation for the purpose shall be as may be decided by the

Goveming Body from timc to time.

Providcd further that an incumbent on deputation to the Instirute as on

foreign service shall be govemed by leave nrles as may be stipulared in the

conditions of their depur!tion.

Absence from duty.- Unless otherwise decided by the Prerident in exceptional

circunstances, no permanent cmployee ofthe Institule shall be away from his

posl, otheNise than on foreign service or because of susp€nsion for more than

five y€ars at a stretch including lhe period of l€ave whicb may hav€ been

Superannuation.-(l) The agc of supelannuation ofthe employees ofthe inslirute

other than teaching rnedical faculty shall be sixty years:

Pro\ided thal the nedical and scientific specialisls may be Sranted exlension in

service, on a case to case basis, upto the ages ofsixry-two years in the case ol

persons who are exceplionally taimted for reasons lo be rerorded in wriling and

subject to physical fitness and continued efliciency ofrheperson concemed.

(2\ The age of superunnuation of th€ memben of the rcacHng medical

faculty ofthe Institute shall be sixty-five years.

(3) Nokinrstanding anything cortained in sub-regulations (l) and (2), rhc

appoinling aulhMty shall, ifil is of the opinion tbal it is in the public intcrest so

to do, havc lhc absolute right to retirc any employe€ of l})e Inslitule by giving

him nolicc of not less ihan three monlhs in Miting or three monds pay and

allowances in lieu ofsuch noticc.

(i) ifhc is in Group A or Group B service or post and had entered

the service of lbe insritute before attaining the age of lhiny-five
years, alier he has attaifled the age offifty years; and

(ij) in any other casc, affer he has lxaincd the age of fifty-five
years;
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(4) (a) any institut€ employee may, by giving notice ofnol less than three

monlhs in wriling to the appoinling aurhority, retirc from service aticr he
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has attained the age offifty years, ifhe is in croup A or Group B service or

posl and had enlered rhe servic€ ofthe Instilute before altaining thc age of

thirty-five year, and in all oth€r cases after he has attained the age offifty-

iive years;

4 (t) it shall be open lo the appointing authority lo withhold pcrmission lo an

employee uDdcr suspension who seeks 10 rctirc under this sub-regulation.

,1r Pension and Contribulory Provident FuDd.- (l) The emPloyees of lhc

Institute except those on depuBlior or on foreign service lo the Inslilule

who, b€fore exercising their oplion to be an employee of the lnstitutc were

appoinled to various posts under ihe Central Govemment prior to Ist

January, 2004, and are cnlitled to pension and olher pensionary bencljis

under the Centlal Civil S€rvice (Pension) Rules, 1972 and the General

Providcnl Fund (Central Senices) Rules, 1960 shall continue to be govemed

by the said rules.

(2) The employees of the Insaitute ex€ept thosc on deputation or on

foreign seflice, but including those who before exercising their optjon to be

an employee ol the institutc were appointed on or after I January, 2004

und€r the Central Govemment, shall be govemed by the scheme as may be

formulated by the instirute on tbe lines of lhose in thc All India Inslitute of

Medical Sciences, New Delhi and lhe Post- Graduate Instiote of Medical

Education and Rescarch, Chandigarh

12 Conduct, Discipline and P€nalti€s.11) The Central Civil Servic€s (Conduct)

Rul('. lso4. shall dpply to cmployees ofthe lnsriture.

(2) Pan-lv (Suspcnsion), Part V (Penalties and Disciplinary

Authorities), Parl VI (Procedure for imposing Penahies), Part-VII (Appeals)

and Part-VIII (Revicw), ofthe Central Civil Services (Classification, Control

and App€al) Rules, 1965, shall apply to employees ofthe Institute.

Provided that for thc purposes ofthis rcgulation

(a) Group A, Group B, Group C and Group D posts in lhc Instilute shall

correspond to Central Civil Services Group A, Group B, 6roup C and Group

D posls respectivcly.

(b) The Appointing Authority, the disciplinary Authority for the penahies thai

may be imposed and lhc Appellale Aulhorily for lhe variors Posts in the

Instihrte shall be as specified in Scbedule-Vtll.

and as per the instruclions of the C€ntral Govemment for employees

appointed on or an€r lhe said lrl January, 2004 under the Ccntral

Govemment.



(c) In respccr ofthe Cemral or the Stat€ Govemmenr sewants borrowed by rhe

Institui€, rhe provisioDs respecrively of rules 20 and 2l ofrhe Central Civil

S€rvices (Classification, Contrcl and Appeal) Rul*, t965 shall apply and

rhe hstitur€ shall exercise ihe functiotrs of rhe CeDrral or the Srare

Covcmmenl, as lhe case may be. for the pulpose offie rwo mtes aforesaid.

(d) No consullatiotr with Uoion Public Service Comoission shall bc trecessarv

4i Oiber condilions of service:- In tespecr of rhe malers not provided for in

lhese rcgulations, the rulcs as applicable to the Centml Gov€mment s€nants

such as regarding rhe geDemt condiliotrs of service, pay, allosances

including lruvclling and daily allowance, leave salary, joining time. forcign

scrvice lerms, and orders and decisions issu€d in this regard by the Central

Covemmenr from limc lo time shall apply to the employees oflhc Insrirut€.

11_ Pay ofre-employed pcrsons: - The pay of any person who may be employcd

in ihe Inslitute after retirement from rhc service ofthe Institute or ofa Srare

or lhe Ccnral Govemment or any slatutory or local body adminisrered by

lhe Govemment shall be fixed in ihe prescribed scale of pay in accordance

with lhe rules and orders ofthe Central Govemment as amended from lime

45 Adjustmenr of cmployees who opt nor ro be the employee of rhc Institur€.-

(l) lhe empbyees who opt not ro be rhe €mploye€s oI the insritule

withio the stipulated period of one year under sub-section (l) of section 28

ofthc Acl and rendered surplus shatl be adiusted against the vacancy in any

post Localed in any office under rhe cotrtrol of the Minisrry oI Healrh and

Family Welfare and canying equivalcnt pay scate for appointmenr to which

he is consider€d by the Appoinling Aulhoriry lo be suitable.

(21 Those employees who could not be adjusred against aDy vacancy in

any posi under Ihe control of rhe Ministry of Health and Family Welfare

shall be placed at th6 disposal of surplus of Depanmenr of personnel and

Training, Govcmmenr oflndia to be redeployed as f,er &e provisions ofthe
CcntralCivil Services (Redeploymenr ofsurplus sraf0 Rules, I990.

46 Bulletins and la.d belonginS ro dre Instinlle.-(l) The Irstitute shau us€ its Sands

and buildings for the purpose ofrhe Institute and may, for such purpos6, auor

lhem for occupation by such persoos or oflicm as rhe Goveming Body may
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(2) Dmployees ofthe Insliture shal be entitled 1() rhe alorrnmt otresidence

as laid doun in Schcdule x.

Medical facililies for employees.- Thc employcc of the Instilute including
d+ntltionist rnd membea of the fanities shall be enritled to medicat aid as

admissible undcr lhe Jawalarlal Insritule oI posr cradualc Medicat Educalion

47
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{8.

and Research Staff Hcslth Scheme. They shall also Pay sch co riburion as are

rcquired under that schcmc. The details ofthe scheme is as itr Schcdule IV.

Pro(u:dinl5 by or against th€ Institute-- Subj€ct to the limitation. lhe Goveming

Body or rhe Dirertor of the Institute ShaI b€ compeient to file suitr, or

applicalion or commence other proceedings, civil or c.iminal, for and on behalf

of lhe lnstitui€ aod to prosecul€ th€ same and for such purpose to sign, execue

or atlest plainls, pehhons, apP€als or olher documents that may be nccessary

therefor and to vcriry fie same, (o swear to affidavits and to compromist, nfer

ro artritmtion a lo def€nd in suit or olher pro{eeding that may be filcd against

the lnslitute and lo prosecule the claim or defence ;n the courl of appeal or

origin or bcfore any officer whcther in Civil, criminal, revenue court or ollice or

before incomc tax authorities and for such pupose to appoinl any adYocale.

pleadcr, solicitor or agenl from the panel as approved by the President.



THE GAZETTE OF INDIA: EXTRAORDINARY
29

SCHEDULE-I

(See regulations I2, 22, 25)

POWERS OF TIIE DIRtrCTO& PRESIDENT AND GO\TRNING BODY
IN TIIE JAWAHARLAL INSTITUTE OF POST-GRADUATE MEDICAL
EDUCATION AND RESEARCH, PUDUCHERRY

SI

No
Remarks

Director President
Goveming

Body

(1) (2) (3) (4) (5) (6) (7)

I

Powers ofRe-

appropriation ol'

funds ftom

srnctioncd budget.

Full

Repon on any

appropriation

shallbeplaced

beforcthe

Goveming

Body for

arprcval at ils

subs€quent

meeling

(a) write offof
loss of

due lo fi"ud theft

Upto

Rs.l

lacks in

Upto

Rs.2

lacks in
Full

(b) Loss ofincomc
Upto

Rs.l

lakhs i!

Upto

Rs.2

tacks in
Full

(c) Deficiencies

Upto

Rs.1

ialds ;n

Upto

Rs2

hcks in
Full

Extent of Povem

lislilute
Body



(1) (2\ (3) (4) (5) (6) (?)

To incur

(i) contingent

(ij) expenditure for

stores, slationary ard

prinling offorms

Full powcrs

wilhin

budgct

FUU

Mainlenance ofBuilding and petty works

(a) orisinal works

and special repairs

Uplo

Rs.50.00

lakhs in €ach

any annual

ceiling

Upto

Rs. I

Crore in
Full

(b) Ordinary R.rprirs Full Powers
l.\11

(c) Annual Repairs FUU t'owers

5.

Power to sanction

advances (i) for the

purchase of
conveyance and (ii)

for lmvelling

Full powers

alloflicers

and

himself

Full

of
Director

6.
withdEwal out ofthe

Geneml Providenl

Fund

Full

of
Director
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3.

Full powerc

in respecl of
all omcerc

himself
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(t) (2) (3) (4) (6) (7)

1

Desroclion of
olEcial records

Fu:l powers subject

1o the conditions laid

down in pal1 ll of
rhe Apprendix-l3 to

the General

Iinancial Rules.

8.

Powers to dirc.(, lhe

payrnent on the last

working day ofa
month the pay and

employ€cs ofthc

last days ofthe

month are public

holidays.

Full PoweN

9

disbused pay and

allowances ofstaff
for any period not

Full Pox'ers

l0

To allo*' mileage

allowance by a route

other than the

Full povers

providst scl€ction of
the route is in lhc

interest ofthe

Institute

11

To decide whethcr a

panicular abserce is

wilhin the country

Full pow€rs for

Full powen

monlh in all

than

(5)
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(l) (2) (l) (4) (5) (6) (.7)

12.

To countssign

his own travelling

allowancc bills

and those ofother

ollicers

l3
i. Cmnt ofcasual

Leave

ru[ Powen in

rcspcct ofall
oflice6, except

himself

Full po*ers for

Director

ii. Clrant oiLeave

l_ull powers for

Group B, C and D

nore lhan 90 days

for Group A

Full powers for

Group'A'

employees for

more lhan nincly

days. and tull

Diredor

iv. Matcmity

leave and

Hospital L€ave
Dircctor

Iull po\l€rs in

case ofDireltor

v. Study Leave

Full powers for

Crroup B, C and D

€xceeding two ycars

Full powers for

Crroup A,

including

leacfiing posls

t4

To direct rhat an

OIIicer on leavc

shallbc

in occupation ofa

Irull pow€rs for the

period of original

deputation or the

pojod ofleave

Iull powem

l5

Insdnrte

ministerial

cmployee

Full powers

iii. Special

disabilily leave
Full powers
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(l) (:) G) (4) (5) (6) (7)

16. To suspcnd a lien

Full powers provided he is

appointmenl to the po6ls on

which the l,en is held.

To transfer thc

li€n ofan Institul€

employce ftom

Full powcrs provided he is

aurhorized to make

appointmenls ro both the posls

l8

To transfer an

Instituie

employee from

ode post lo

l'ull powers in ihc casc of
Grcup D, C and D employees

Full poweIs in

cascofcmup A
employees

t9

Fixation ofpay

and allowances of
an Instilule

Financial Rules 9

(6) O).

Full pow€rs in case ofcroup

B,C6ndDemployees

Full powers in

casc of C,roup A

employees

20.

Counting

Full poweN in case ofcroup
B,CandDemployess

Full powers io

cas. olcrcup A
employe€s

2l

Power to giant

thc

of Sele.tion

Committee

Full powcrs up to three

luU powen

beyond thrce

22_

lhe pay ofan

officiating

minimum slage of

Full powcr in lhe case ofcroup

B,CandDemployces

Fullpowem in

case ofcroup A

employees

t7.
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(l) (2) (l) (,1) (5) {6) (11

2l

To g"nl

of honorarium

Full powers up to the

maximum ofRs.5000l per

annum in each casc in

alcordance wilh lhe provision

of nrle 46(b) of l-undamenlal

Rules and the Governmcd of
India's ordcrs issucd

thereunder from dme to time

for alloategori€s of ernployecs.

In case of rc.urin8 honoraria,

Gis limit applies lo the roial of
the reaurring payments made lo

an individual in a year. In casc

ofcroup A and Group B

employe€s, the rnauer shall be

rcponcd to rhc coveming

Body

21.

hold a posl

remporafily or lo

Io fix the pay on

subsidiary posrs

In accordance with rules

applicablclo si ilar classes of
the CenFal Govcmment

15.
a medical

certiEcate of
fibess before

['ull pow€rs except in case of
lhe Drector

Full po*ers in the

16

Extension of
Fuli powers provided that thc

employee on lcave will on

administntive control of lhe

Inslitute

I
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(1) (2) (3) (4) (5) (6) (7)

27

To sanction transfcr to

foLign service wilhin

India and to 6x pay in

foreign senice

Full powers iD

respe€l of GroDp

To decide the date of
reve.sion ofinstilutc

Ieavc before re\€rsion

from foreign seraice

FullPowers

29

Powers to dispense with

a medical certifirate of
lihess belbre

individual cases

Full powers in case of
Grcup c alld D

employees

10.

Power to sanction the

mdedaking ofwork for

which a fee is ofered

and the acceptance ofa
fee subject to the

provision of
Supplemenlary Rules

ll

1o declare the grade of
fee paid lo the pan-time

employees (for purpose

oftmvelling allos?nce)

To decide the shonest or

cheapest oftwo or more

Full powers in respec't

of C,roup B, C and D

cmployecs subject to

the conditions

m€ntioned in column 5

againsl Serial No.30 in

Appendix 4

compilarion ofth€

Supplementary Rules,

Volume-lL

28.

Full

Group A
and B

offic€is

32.
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(r) (2) (3) (.4) (5) (6) (.1)

3l

To decide the poinl of

commmcement or end

ofthejoumey in a

slarion

31

To declare in case of
doubt or hardship the

which Institule

employee is mliiled

Full powers

35

T.rvel by air by

o{frcen drawiry a pay

of less than Rs. 123001

Full powen in

urgen€y and

16.

Fullpollemupto

ninety days,

exccpt Directors

Full powers

uplo nin€ty

days in case of
Dire.tor and lor

othen tull

ninelydays

31

To declare who shall be

controlling offic€r and

10 mak€ rules for his

guidance

Full powers,

provided an

institute

employce is flot

controlling

Subjertto

anyCuide

lines ofthe

Goveming

Body

To grant leave when a

Medical Board has

report€d that thcre is no

reasonablc prospecl of

employees being fit to

Full powers

exemplions from rules

ljmiting a halt on lour

38.
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0) (2) (3) (4) (5) (6) (7)

l9

To permit calculation of
joininS tim€ by a ro'rt€

other than tfu! wh ich

travelers ordinarily use

Full paweIs

,10.

To cxtendjoining time

within maximum of
Thiny da,s

[-ull powen

4t_

Powers to aher in the

case ofclerical enors lhe

dale ofbinh rccorded in

fic service rolls of
GroupCandDlnstitute

employecs

Full powers in lhe case

of C,roup C and D

cmployees

i-ull po*€rs in

Group A and B

42

investigalion of clninN

for an€als ofpay, eic.

which arc not morc dun

three years old

43.
Director

Full powe in

Disposal ofobsolele,

surplus and

Thc Dircclor shall

exercise tuU poweN on

Condemnarion board

J5

Pow6 ro vary the t€rms

adr"nces Srarited lo an

employee in excc?lional

Full poweN in cases in

which hc is competent

to sanclion lhe gmnt of

thal in ihe case of
interesl bearing

advances rhe pdod of
rePayment is nor
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(l) (l) (l) (4) 15) (6) \'7 )

46

Power to arthoriTe thc

moior vehiclcs

purchas€d wilh

ad\"ncc from the

lnstitutc

Full powcls as

255ofrhe General

Financial Rules and

Govemment oflndia

decisions.

Fdl

advnnccs lbr law suils

to shich inslitute isa

pany

Full powers

Subjecr ro

any

Seoeral

guid€lines

of the

Covemins

instiiute

Power to prescribe the

form of sclurity to bc

subordinat€ authority

custody of cash, slores

Fullpow€rs subject to

the approvalof

contingcncies and

purchase ofslorcs othcr

than for works subjet

lo budgei provisions

ljull pow€rs to the

Dtector on

contingencies and

purchase ofSlor€s

subject to the

availability offilnds

50.

cxchangc ofdaily

wholc penod ofan

I lcadquaners

t-ull poweB excepl

Direcror

Full powers in

5l

Po$er to fix amount of
hir€ or charses when

an Ins(luie employce

is provided with mcans

lnslitut€ but pays all

lhe cosl of its use or

propulsion

full powers
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(l) (2) (l) (4) (5) (61 (.7)

52.

'lb gand llavelling

officials attending

€ommissio. ofenquiry

and lo fix rhcir grBde

5-l

Power to sanction halt

on duty at hill station

in excess often days

Full powers upro

thiay da)s for all

catcgory of
Full poweE

54

Porver lo sanction for
joumeymade during

leave including

Iiull powcrs in

th€ Director

Full powers in

Dircctor

55

Power to decide the

rale of tmvelling

allowance admissiblc

to an €mployce ol'thc

Instituie deputed ro

tminin-e

Full poweN ifth€
period oftraining

nincty days

Fullpowers

56. To alloi residence lull powers

51

Powe$ lo pennit the

ollcen ofrhe Inslitute

to go abroad for
attendiog meetings,

conferences, seminars,

wor*shops, s),rnposia

assignments

Full powcrs except

Directo., on the

basis of leave ofkind

due ard admissible

uplo the pcriod of
ftiny days and that

thc faculty membeE

concemed receives a

proper in\it tior
from the sponsoN of
the mecting etc.

Full power3

beyond thirty

days in the case

ofeaployees

and ftll po\rers

DiI€ctor

Subjec( to

issu€d by

th€ Central

time
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1l) (2) (l) (4) (5) (6) (7)

58

Powcrs for trealing the

absence as oD duty for

participation in the inter-

Dational Scientific

Confemce or symposia

or semiDar, e!c., abroad by

faculty.

Full powers uplo a

maximum ofthiny
da,s.,nclusive of

fuu powers beyond

tlirfy days

Subject to

directions

issucd by th€

Central

Govemment

time

59.

Powers to retain lim of
the Institute enployees

when thcy are appointed

Full powers for

Group B, c and D
Full powers for Group

t-ull

for

Group

poslst

g lwo

ye6rs

60.

Full power upto

ftinydays
provided there are

no financial

implicalions olher

than the period

with the qork of

lhe Inslilurc being

trealed as on duty

Full powcrs beyoDd

rhirty days

Subj€cts to

issued by the

Ccrtral

Govemment

from times to

time

6l

appointment to Posts

(subject to Rule'7 of Post-

GBduarc Institute of
Mcdical Educadoo and

Rescarch, Chandigarh

Rules, 1967)

i- Ad hoc or Temporary

Full po\lels for

Croup B, C and D

Nursing and

Medical

Technology and

not exc€eding a

Full pow€rs for all

Group '.'po$s. olher

$an faculty posls.

Professors for a pcriod

Nursing and m€dical

Technology and

Assislant Profcssors

for a penod exceeding

PowcN to p€rmil rhc

Ofrcels oflhc lrNliiule lo

go abroad ir comection

wilh de work ofihc
Institule and Eealing the
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0) (2) (l) (1) (5) (6) (?)

Group C'and'D'
posts

Group'b'

Full

for

Group

p06rs-

62_

full powea in ihe

case of(iroup C

age ofsixly yean,

Full powers

of Group B

Officels up

lo lhe agc of
sixLh yea6

6l

To waivc prcvisiom

(a) to

Supplem€ ary

Rul€-209 and Io

authoriz. departures

liom

Supplemenlary Rule

2ll regarding

Holidays with leave

Group A and B

Ofii.eN, after

completion oflhe
pcriod ofprobarion

Iull powers excepl

in the case of
Dtcclor

To sanctioo fie

lemporary
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ll) (t) 0) (4) (5) (6) t7)

65.
resignation ofOroup B

Employees ofthe

Instirule

66. rcsignation ofGroup 'A'
employces

Full powers iD respect

otall Group 'A' posts,

Additional Professor

Full powers in

(subject to

ntification by rhe

Institute),

hofessor and

Additional

Professors

61

Powers for lixation of
pay oflnslitule

cmployc€s undcr nonnal

Rulcs

Full powcrs

68.
Resulrch Grant ifthesc

arc lor dumtions not

cxcceding thrce yeal$

Full powers subject to

th€ gencral policy of

India

tcrms and conditions,

foreign servicc lcrms in

dcpur.tionisl of Centml

or State Govemmem

wherc the lerms arc of

i0.
Power lo g.ant extension

oflfiucofSenior
Residmts ot TutoN

1l

Power to grant advance

lncrcmmls under

financial Rul€s 27 to

employecs of Relearch

Soh.mes on lhdr

apPoiotrnent to regular

posts in the Institute
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(t) t2) (-1) (1) (5) 16) \7)

Supplementary

Rules l2 where the

subsistence

rec€ived in the

nature ofdaily

involved

Full po\ lrs

Subject to

directioos

issued by

de CenEal

'73_

To declare thar pay

ofan Institul€

employce includes

compensation for all

joumey by road

Full powe$ in rhe

case of Croup B,

CandD
cmployees

Full

Group A
employees

To d€cide io case of
doubt whcther a

panicular employee

is seving in a

rull powcrs

75

Aufionsing ar

employee lo procccd

on duty to any pan

of India.

Full powers in lhe

case of Group A,

B,CardD
employees,

I.ull

'76.

investigarion of
claims for arrcars of
pny etc., which are

lhan six years old

I.'ull

other

'77
authorities in rhe

maller of contingcnt

'72.

I
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(t) (2) (3) (4) (5) (6) (:7)

purchase of

Full porvers in lhe

holdnrg

subjects to the

limls and

conditions laid

down in Rules

199 to 21E of
General Ijinancial

Rules.

1t)

Power to extend upto

inslallmenls in

granted for the

purchasc ofabicycle

should be repaid to

the lnstitute

80
advanccs 1l) Institure

[utl powers ir

holding

limits and

co.ditions laid

down in Rule 231

to 214 of cmeral

Financial Rules

78.
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(l) (:) (3) (1) (s) (6) (7)

rJt
lhc cve of imponant

festi!"ls

82 ofthc Rule 109 (l)
relalang to cuslody of

Full poweN

Subject 1o

aov

Suidelines

laid down

bythe

Gov€ming

Body or

Innitute

lr:l

Fjxalion offlospital

Chsrgcs or fcc and

charged from thc

Srudeflti.

Full powers,

ons ofth€

Standing

Finance

Comnittee of
the lnsttule

IJ{

i. Powers to appoint

Group-A O{Iicers on

deputalion basis

ns ofthe

Direclor

subject io

ratiEcation by

lhe Goveming

Body

ii. Power ro appoinl

Croup-B ofiiccn on

depulatioD basis
lio.s ofthe

Selection

Commiree

Subjecr ro

dnv

guadelines

laid down

by the

Govemi.g

Body or

hsritute
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SHEDULE III

I-REMTJNERATION FOR CONDUCTING VARIOUS EXAMINATIONS
(BOTH UNDER GRADUATE AND POSTGRADUATE THEORY EXAMINATIONS)

t.

ii.

iii
iv

Coordinator

Head Supervisor/Superinlendent

Centre Supervisor/Superintetrdent

Assistant Sup€rvisor/Superinlcndcnl

lnvigilalor
Class IV

Rs. 300.00 per day

Rs. 150.00 per day

Rs. 140.00 per day

Rs. 100.00 per day

Rs. 65.00 pcl day

(including preparation)

TI. REMUNERATION TOR CONDUCTING VARIOUS EXAMINATIONS FOR EXAMINERS

A. UNDER GRADUATION COURSES
M.B.B.S.

B.Sc. (Nursing)

Thcory Evaluation :

Rs.40/- per paper per Examinct

Practical:

Rs. 30/- per examiner per candidate minimum Rs.300/- perday per examiner

Chairman cum Convener. (For Board mecting to pass rcsults)
Rs. 250/- per day and sitting fee Rs.100/- per member

B. POST GRADUATE COURSES (MEDICAL)
(i). DECREE and DIPLOMA

Thcory Evaluation:

Rs.l00/- per paperper e\amincr minimum remunemlion
Rs.500l per day

Practical :

Rs.85/- per candidate per Examiner minimum Rs.500/- per
Examiner

Thcsis Coneciion (For MSA4DA4CH,TDM and Diploma)
Rs. 400/- per Examiner per thesis.
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(ii)- M.Sc (Bio-Chenistry)

Theory Evaluation :

Rs.10/- per paper minimurn Rs.l50/- per Examiner

Pmctical Exam:

Rs.25l- per candidate per Examiner and Rs.l00/- per batch for prescription

Thesis Correction :

Rs. 10001pcl candidatc for Indian Examiner

$ 200 pcr candidate for Forcign Examiner

C. Remuneration for paper selting :

Rs. 500/- per paper for MD/DiplomrDM,MClLM.Sc (Bio-Chemistry)

Rs. 400/- pe! papcr for M.B.B.S
Rs.250L per paper for B.Sc (M.L.T)

Rs- 250/- per paper for B.Sc (Nursing)
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III. REMUNERATION TO SKILLED PERSOTiNEL AND OTIIER STAFF

Sl.No Category
No, of.

Pcrsons

admisslble

I ChiefSupervisor I Rs.120/- per da)

2. Skilled Assistant I Rs. 75/- per day

3.

Assistant
Superintendent/Hall
Superintendent

t Rs, 75l- per day

4. Nurse I Rs.50/- per

5 Technician I Rs.50/- per day

6. SeDior Attcnder I Rs.35/- pcr da.'-

1 Junior Attendcr I Rs. 35/- per dey

8. Coolie I Rs.35/- per da]

9 Patient I Rr.20/. per da]-

l0 Diet Charges I Rs. 25/- per day p€r patient

ll \\'aterman I Rs. 25l- per dav

l2 S\reeper I Rs. 25l- per dav

13 Gas lllan ( for Bio I Rs.35/- p€r day

For M.B.B.S (Clinical)

For Oiploma /MD/MS/DM/MCH -

Rates

2 Patients per candidate

4 Patients per candidate
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SHEDI,LE IV

HOSPITAL STOPPAGES

Classification of Beds and Charges

50

'A' Wards single bed with attached
bath and A/c facilities

'B' Wards single bed with attached Rs.l00/-
bath

Rs.25l-

'C' Wards double bed with common Rs.50l
bath

Room Rent Diet Charge

Rs.l50/- Rs.30/-

Rs.20/-

l. Eligibility

Any person willing to pay charges for private/special ward can be admitted'

2. Etigibility for Governm€nt S€rvants

'C' Ward - Basic pav from Rs.2550/- to Rs.5499/-

'B' Ward - Basic pav from Rs.5500/- to Rs.7999/-

'C' Ward - Basic pay from Rs.8000/- and above

3. Out Patients

No charges will be levied for OPD services/treatment in resp€ct of

patients whose monthly incomc docs not cxcccd Rs'2,499/-

Charges will be levied for all OPD services/treatment in resp€ct of the

patients whose monthly income is Rs.2'500/- and above.

Dental charges will be levied for all the OPD patients irrespectiY€ of the

tnc0me.

All therapy for cancer will be free for all types of patients irrespective of

th€ir income, whether in-door or out-door patients.

4. Charges for le\T of Fees for Radiological Examination'

Laboratory Tests' Clinical Procedures and oth€r investigations'
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'A' and 'B' class special rrards beds, full charges as per the Annexure-
II,III and IV.

50%o of charges for 'C' class special ward beds as per the Annexure II,III
and IV.

5. Charges and Artificial Appliances

Charges for artificial appliances will be levied as per the rules framed for the
purpose from tim€ to time.

6. For Students, C.H.S. and Junior Rcsidcnts

Students of JIPMER AND Compulsory House Surgeons witl be eligible
for 'C' class accommodation and no charges (including diet)rvould be
made.

Junior Residents will be entitled to FREE TREATMENT in .C' class

EXCEPT diet charg€s.

8.For Staff and Senior Residents

No charges will be made to the staff of JIPMER including Senior
Residents and their families as per C.S. (M.A) Rules, 1944 as amended
from time to time.

Those covered under CGHS/Serving defence personnel including NCC
shall be eligible for free tr€atment EXCEPT diet charges

8. For Retired Employees ofJIPNIER

JIPMER Employees/their spouse shall be entitled for the same facilities of
medical care, after retirement, to which they were entitled to during their
sen'ice.

9.For Freedom Fighters

Freedom fighters of ccntral pcnsioner and thcir dependents are eligible for
the same facilities as applicable to Group .A' Officers.
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l0.Green Card Holders

Green Card holders under the Family Planning Programme are eligible for
treatment in 'C' class beds.

Note:

Higher class of accommodation shall be provided if the entitled class of
accommodation is not available and the admission is certified as URGENT by

the Medical Superintendent/Deputy Medical Superintendent temporarily till
entitled class of bed becomes available. In all other cases where the

stafflstudent opt for higher typ€ of accommodation that their entitlement,

shall pay the difference of charges firr operation, inv€stigation ,

accommodation, etc., as admissible for that particular type of bed from th€

date of admission to higher class.

Normally change of class of bed is not permissible. If change is desired from a

lower to higher class, the patients shall have to pay all the charges admissible

to higher class (except room rent for the period in lower class) from the date of
admission.

I l.Charges for Half-a-Day.

Charges for half-a-day would be levied to the patients admitted after 12.00 Noon

and discharge made before 12.00 Noon,

12. Others

If due to any technical or procedural errors and unavoidable circumstances

the sam€ kind of tests or diagnosis and surgical procedur€s are to be repeated,

in order to arriye at a correct diagnosis, that particular examination will not

be charged from patient. The medical officers rvill specify these t-Ype of

instances on the top of the requisition/paying-in-card.

52

Mcdical Superintcndcnt in consultation with concerned surgeons may makc

suitabte modifications in the list of operation chares if any new surgical

procedure is to be added or it is felt that the charges for any operation on the

higher or low€r side. The same shall apply to charges for investigations also.

All medicines will be purchased by the Special Ward patients. However, the

medicines may be given for the lirst 24 hours against paym€nt during which

period the patients will make arrangem€nt to buy them. Only in exceptional

circumstances and in case of emergency of non-availability of particular drugs

in the open
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market, the medicines may be continuousry given against payment with the permission of
medical Superintendent.

Cost of medicines supplied by the hospital will be collected in full as and when
administer€d. The charges wi be fixed by the pharmacy at th€ tim€ of discharge of
patients depending upon th€ prevailing market rate.

For General ward patients, ar medicincs wi, bc suppried free, but if some medicincs arc
not stocked in the hospitar the patients wi[ hav€ to make their own arrang€ments for the
same.

SCHEDULE OF CHARGf,S

s
No lnvestigations/NST

Revised Rates of
CentralGoct

Hospitals(Rs.)

1, Ultra Sound/NST 150.00
2 l.V.P. (Test for Kidney, Ureter, etc )

Barium Meal (Gstro lntestinal ) 150.00
4 ECHO Cardiography (Heart Function ) 250,00
5 T.M.T. (Stress Test for Heart) 150.00
6 Holter (Am bulatory/Mobile ECG ) 2s0.00
1 Urodynamics (Kidney functions) 500,00
8 Endoscopy : Upper and Lower

Gl Endoscopy

Bronchoscopy (Respiratory Tract)
Cystoscopy (Urinary Bladder

100.00

100.00

100.00

100.00
9 Haedmodialysis (kidney) 500.00

E. E.G (For Brain) 200.00
11 Lipid Profile (Blood test )

72 ELISA Test (TB/AtDS) 25.00
13 lntravenous Urography (Test: Kidn ey, Ureter, etc) 150.00

1,4
Mioturating Cysto-Urethrogram (Test for kidney,
Ureter, etc

15 Retrograde Pyelography (lower urina ry tract) 150.00

1s0.00

10

100.00

150.00

o The Medical Superintendent may, for special reasons (Academic , Research or other
reasons ), can r€duce or waive a[ conections of any fees, investigations or otherwise
otherwise provided th€ total amount thus waived does not €xceed Rs.30,000/- in a
financial year. A quarterry statement of such remissions sha, be entered in a separate
rcgister and sent to thc Ministry/pay and Accounts Office, pondicherry for information.



16 lnfusion Pyelography (lower Urinary tract) 150.00

17 Hephrostogram (lowerr Urinary Tract) 150.00

18 Barium Swallow (upper Gastro-lntestinal tract) 150.00

19 Barium Meal (Upper Gastrointestinal tract) 150.00

20 1s0.00

2l Barium Enema (for Rectum, colon, lntestine) 1s0.00

22 Oral Cholescystography (Gall Bladder) 150.00

23 lntravenous Cholagiography (6all Bladder) 150.00

Hysterography (Uterus)

Hysterography (SPinal Cord) 150.00

26 T.Tube Cholangiography (Gall Bladder/Bile Duct) 150.00

27 Venography (Veins) 150.00

28 150.00

29 Sinogram (Sinus-nose) 25.00

Sialography{Salivary glands) 50.00

Dacryo-Cysto-RhinographY 150.00

Nursing Home:

Ordinary (New N.H.) 50.00 Per day

Deluxe (old N.H.) 125.00 Per day

2s0.00

50.00

THE GAZETTE OF INDIA: EXTRAORDINARY

STATEMENT SHOWING THE REVTSED HOSPITAL STOPPACE RATES

54

Revised
Rate (Rs.)ParticularsS.No

ACCOMMODATION CHARGES

150.001 Ward A

2 Ward B

50.00Ward C3

DIET CHARGES

30.00Type A1

25.00Type B2

20.00Type C

Barium Meal follow trhough (upper

Gastrointestinal tract)

24 150.00

Peripheral Arteriography (Blood Vessels)

30

31 I

32

100.00
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Category-ll 200.00 100.00

1

2

3

4

5

6

7

8

9

10

17

72

13

14

15

16

1,1

18

19

20

21

22

23

24

25

26

27

28

29

Eversion (Sac)

Piles (Hemorrodieaomy, Fistulectomy)

Bladder stones

Suprapublic Cystostomy, bladder neck incision

Feeding operation or drainage procedures (Colostomy, Tramotomy,
Gastrotomy)

Osteomyelitis of peripheral bones procedures for drainage,
sequestrectomy and saucerisation (curettage, exploration of wound,
bone curettage)
Bronchoscopy

Esophagoscopy, cystoscopy, laryngoscopy, O'scopy and sigmoidoscopy,
sclerotherapy

Rib resection and drainage

D and C, D and E (Fractional Curettage)

Explorations for deep abscess (fibrosarcoma excision biopsy)
Hernias-lnguinal,epigastric, incisional (Kelleys repair, Keel repair)

Hydrocele (eversion of sac), Excision of testicular appendage

Orchidectomy

Fistula

Partial amputation of pen is, Amputatio n of toes a nd fingers

Breast removal (total mastectamy), Fibroadenoma breast excision
kibulectomy

male sterilization (Vasectomy) reconstruction, M.T.p.

Operations on skull

Operations in the sinuses

Nasal Septal corrections (SMR)

Lacrymal glad excision

Enucleation of eye balls

Tonsillectomy with or without Adenoidectomy (TAR)

Cleft lip repair-reducation of labioplasty

Deliveries - normal and abnormal, with or without episiotomy
Hypospadias, Asopa llrepair lvlAGPl repair
Appendectomy (cystoscopy Xlnterval )

VaricoseVeins (robes procedure), Trendelenberg operation
Extraction of nail only

Suction Lipolysis with excision of ulcer

Mammoplasty

Coipostraphy with Kelly's stitch
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Sl. No. Category-l

Revised Rates (Rs. )

A and B

Ward
C Ward

100.00 50.00

10

11

1,2

13

L4

15

16

77

18

19

20

21

22

23

24

25

26

27

1

2

3

4

5

6

7

8

9

skin grafting (partial thickness) for small areas

Release of Pedicle (SSG)

Operation on small joints (Amputation of toe)

Closed or small open tenotomy
Ployp removal

Tracheotomy

Pharynogostomy

Dacryocystectomy

Operation of glaucoma (sheie's operation ) Trabeculectomy

Closed reduction of fractures (Tibial pin, lnter-dental, lnter maxiliary

wiring ) and manipulation

lridectomy ( Corneal repair)/ Squint surgery

Adenoidectomy
Operation of external genetalia , vulva and vagina, cervical encirclage-

conization

Plastic operation on eyelid

Endometrial biopsy, excision biopsy

Tubal insuffolation (TT)

all abscess operation under General Anaesthesia

Myringotomy

Axillary Lymphnode biopsy

AII suturing under G.A Debridement

Endoscopy and procedure done under G.A (lnternal Urethrotomy)

The excision of small tumours (operations )

A. V. Fistula (Urology)

Sphincterotomy

Staple removal

Trabeculectomy

Pin traction (Skeletal)
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Sl. No. Category{ll 500 zso

2

3

4

5

6

7

1

I

1,2

13

9

10

L7

1,4

15

16

77

18

19

20

21

22

23

25

26

28

29

30

31

32

33

34

Excision of large tumours or deep tumours, Fibroids-Mymoectomy (Ward
Mayo's)

Excision of bones (patellectomy)

Block dissection of Lymphnodes

Perineal excision of rectum
Plastic operations of urethra
Prostatectomy

Bladder tumour removal by any route

Removal of stones from kidney, reter,etc. (pylolithotomy), pyloplasty,

Uretherotmy, Basketting attempted, TU Rp

Removal of kidney, ureter, bladder (Nephro-ureterectomy)

Partial nephrectomy or plastic repair (scrotoplasty-reconstructlon of penis)

Total amputation of penis

Removal of retroperitoneal structures(Transverse colostomy)

All laparatomies(Abd, hysterectomy) Removal of ovaries (oophorectomy),
TAH with BSO, Okabayashi.

Extensive skin grafting

Plastic reconstruction of skin, Debridement and skin grafting, Cross pedicle
graft.

Breast removal-complete breast removal Radical, patey,s Mastectomy
Operations of spine (Posterior spinal fusion)
Operations in hip, shoulder (Prothesis)
Operations on Knee, elbow (Synpvetomy) (X-ray Thompson femoral head
replacement ) (Piortheses), Modified Tones

Operations on ankle, PMSR, soultere release younts.
Bone grafting and use of pin, nail, plate, etc. (Extraction of nail curettage),
screw fixation, removal of plate and bone block.

Replacement of bone

Transplantation of tendons (Wrist Fucian)(T.A. lengthening )Steindlers
Open reductions with or without internal fixation (prosthetic replacement),
Girdle stone.

Surgery of nervs (G.1. Vagotomy)

All amputations or disarticulation except fingers or toes.
Maior resections of larynx, pharynx, etc.
Operations on middle ear (Stapedectomy)

Cranial explorations
Nasopharyngeal tumour removal
All thoracic operations-Lobetomy

All vascular operation for disobiteration or reconstruction
Cataract (lntracapsular extraction XLens extraction)
Grafting or cornea

Operations for detachment of retina
Vaginal hysterectomy pr cervicectomy
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48

49

50

51

52

53

54

55

56

57

58

59

60

b1

62

63

64

65

66

67

68

69

70

7L

72

35

36

38

39

40

41,

42

43

44

45

46

47

Vaginal operations prolapse to reconstruct the pelvic floor Manchester repair

Perforating injury of the eyes

tympanoplasty, Tympananostomy

Caesarean section (LSCS)

Thyroidectomy (Hemitheyroidectomy)

Excision of mandible

Excision of salivary glads, Parotidectomy

Readical neck dissection

Cervical Sympatheactomy

Repair of Palate

Myringoplasty

Maxillectomy

Ethoidectomy (Extra Nasal)

Frontal sinus operation

Lateral Rhinotomy

Transpalatel operation

Laryngo-fissure

Lateral pharyngotomy

Mastoidectomy and Mastoid exploration

Facial nerve decompression

Facial nerve grafting

Excision of temporal bone

Laryngectomy

Laryngopharyngectomy

All gall bladder operations -Cholecystectomy and CBD exploration

Rh inoplasty

Laminectomy and disectomy

Abdominal perineal resection of rectum

Tuboplasty

Ureter implantation

Vetrectomy

Campbell's procedure

Repair of cystocele and rectocele

Rectopexy

Hemicolectomy

Excision of neurofibroma

Spleenectomy

Reimplantation of foot.



Sl. No. Category - lV
Revised Rate

(Rsl

AandB c
1, Haemodialysis 500.00 250.00

2 Peritoneal dialysis 200.00 100.00

3 EEG (When available, ordinary) 75.00 38.00

4 EEG (Special) 200.00 100.00

5 ECT modified 40.00 20.00

6 Embalming 500.00 250.00

7 Mortuary storage charges 300.00 300.00

8 Open heart surgery 1000.00 500.00

9 laser treatment 400.00 200.00

10 Pulmonary function test 200.00

Nebulisation therapy 38.00

1,2 ECG 30.00

13 Phonocardiography/STl 100.00 50.00

DC cardioversion 100.00 50.00

15 Termporary cardiac pacing 300.00 150.00

16 Permanent cardiac pacing 500.00 250.00

77 El€ctrophysiological evaluation 400.00 200.00

18 Right heart Catheterisation 400.00 200.00

19

Left heart catheterisation and angiogaphy
+ aortography, PTCA

500.00 300.00

20 Angioplasty/Vulvalplasty 1000.00 500.00
21 BVP 500.00

Non-stress test 75.00
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S.No
Revised Rate

(Rs)

AandB c

PATHO[OGY

1 Blood glouping (ABO and Rh) 15.00 7 .50
2 Blood cross matching 15.00 7.s0

Blood grouping and matching 20.00 10.00
4 Supply of 1 unit of blood/packed

cells/frozen lasma/cryoprecipitate 100.00 050.00
5 Charges r.!here Donor is provided 37.50
6 Platelet concentrate
7 Rh-antibody titre 2s.00
8 Coomb's test 25.00 1,2.50

100.00

11 75.00

15.00

L4

1000.00

22 1s0.00

LABORATORY INVESTIGATIONS

lnvestigation

3

75.00

150.00 75.00

12.50
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Sl. No. lnvestigation
Revised Rate

(Rs)

AandB c

9 Cold aggluting 20.00 10.00

10 L.E/cell/PcU 2s.00 12.50

7L Bone-Marrow examination 30.00 15.00

L2

Coagulation Studies
Thromboplastin generation test
Prothombin Time (PT)

50.00
s0.00

13 Fibrinogen degradation product 100.00 50.00

L4 Firbrinogen estimation 100.00 50.00

15 Platelet factor 100.00 50.00

1b Thrombin time 100.00 s0.00

17 Glot retraction 100.00 50.00

18 Anti-nuclear antibody test 100.00 s0.00

19 Platelet antibodies 50.00 25.00

20 Alkali denaturation test 20.00 10.00

27 Sickling test 15.00

22 Biopsies for Histopathology 50.00 25.00

Cytology 25.00

s0.00 2 5.00

25 Nak r.5.00 7 .50

26 MP and MF 15.00

MICROBIOLOGY

All Cultures for AFB Fungi, Amoeba and

other organisms except 10.00

2 Additional charges for sensitivity of above 10.00 s.00

3 Brucella agglutination test 7.50

4 Nail Felix reation 15.00 7.50

5 15.00 7.50

6 C-reactive protens 15.00 7.50

7 Paul Bunnel Test 15.00

8 Cold Agglutination test 15.00 7 .50

9

lndirect hemagglutination test-
Amoebasis/Toxoplasmosis/Filariasis

15.00 7.50

10 10.00 s.00

11 Serological test for Virus, Widal, HBS Ag 10.00

72 Virus Culture and isolation 35.00 17.50

13 Smear examination for Begribody 20.00 10.00

74 Mouse inoculation for Rabies 40.00 20.00

15 Animal inoculation for Toxoplasmosis 30.00 15.00

16 30.00

100.00
100.00

7.50

23 12.50

F.N.A.C

7 .50

1 20.00

15.00

ASLO Test

7.50

Casoni's Test

20.00

Culture 15.00
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Sl. No lnvestigation
Revised Rate

(Rs)

AandB c
17 Steril testing (water) 2s.00 12,50
18 Water analysis, Rose wala 20.00 10.00
19 work involving animal inoculation 25.00 72.50

PHARMACOLOGY

1 Urinary Catecholamines 40.00 20.00
2 60.00 30.00

PYSIOI.OGY

1 Pregnancy diagnostic test 40.00 20.00
2 Pu mona function test 20.00 10.00
3 Skin Thermometry 15.00 7.50
4 Nerve Conduction 20.00 101.00
5 Basal metabolic rate 15.00 7.s0
5 15,00
7 Tonociliography 15.00

BIOCHEMISTRY

1, 15.00 7.50
2 BIood Urea 15.00 7 .50
3 Serum Electrolytes (Na,K,Cl)/Serum Lithium 30.00 1s.00
4 Serum Bilirubin(Total Direct 30.00 15.00
5 Serum Protein (Total and Albumin)

6

Serum Enzymes : Alkaline phosphatase
Alanine aminotransferase (SGPT)

Asparate aminotransferase (SGPT)

Laclate dehydrogenase otal LDH)

15.00
15.00

r.5.00

L5.00

7.50
7.50
7.50
7.50

7 Complete Haemogram 20.00
8 Ac:Phospatase Total 15.00
9 Acid Phosphatase Test-Prate Liabile 15.00 7 .50

10 Creatine Phosphokinase (CK) 25.00 12.50
77 25.00 12.50
72 Gamma Glutamy Transferase (GT) L5.00 7.50
13 Creatinine (Serume /Urine 15.00 7 .50
1,4 12.50
15 Urea Clearance test 25.00 12.50
15 Glucose tolerance test (GTT 3 samples) 50.00 25.00
77 Serum Cholesterol 15.00 7.50
18 Serum Tri rides 25.00 12.50
19 Serum HDL-cholesterol 25.00 12.50
20 Serum Calcium (Total) 15.00
2t Serum inorganic phosponis 15.00 7.50

Electromygra phy 30.00

30.00

Blood Glucose ( Randon/Fasting/Post
prandial)

20.00 10.00

40.00

7.50

Anylase

Creatinine clearance test 2s.00

7.50
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22 Uric Acid (Serum) 15.00

23 Serum Copper/Ceruluplasmin 12.50

24 Biofuids synovial, etc 20.00 10.00

')< carbo s inal fluid analysis 50.00 2s.00

26 Blood Ammonia 25.00 12.50

27 Blood Gas Alalysis (Ph,PCo2, PO2) 150.00 75.00

28 Electrophoresis-Plasma/Serum
Hemoglobin

Lipoproteins

35.00 77.50

35.00 17.50

35.00 17.50

29 Scre€ning tests : Bencess Jone Proteins

Glucose 5 phospatase deficiency

Mucopoly sacchariedes

5 HIAA (5 Hydroxy indile acitic acid)

Amino Acides in Urine (Chronatography)

10.00 5.00

7 .50

20.00 10.00

15.00 7.50

25.00 12.50

Fecal fat studies 30.00 15.00

31 VMA (Vanilyl Mandelic Acid ) in Urine 15.00 7 .50

32 Urinary 17 Ketosteroide 30.00 15.00

150.00 75.00

150.00 7s.00

150.00 75.00

150.00 75.00

200.00 100.00

34 Calculi anal ts 20.00 10.00

Miscellaneous : Hollander's test
Total and Free Acidity in gastric juice

25.00 12.50

15.00 7.50

DENTAT APPLIANCES

1 Dental crown one 7 .so

2 Dental crown subsequent ones 10.00 5.00

3 Maixllogacial dental prostheses 30.00 15.00

4
Orthodontic appliances (Bite plate, retaction
p late, retention plate, roal serene) 25.00 12.50

5 Orthodontic fixed : Onejaw 90.00 45.00

6 Partial denture : One tooth plate

Subsequent addition of each tooth
7 .50

5.00 2.50

7 Full Denture one jaw 60.00 30.00

8 120.00 60.00

7.50

25.00

15.00

30

33 HomonalAssays:
Raio active lodine uptake 12L

T3

r4
TSH

lnsulin
LH/FSH/PRADACHIR/C peptide/Testosterone, etc

150.00 75.00

35

15.00

15.00

Full Denture both jaws
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RADIOTOGICAI. INVESTIGATIONS*

1 Barium Enema 37.50

2 Pyelography intervenous and retrograde 100.00 50.00

Cholacystography 75.00 3 7.50

4 Salphinography 50.00 25.00

5 Myelography 75.00 3 7.50

6 Bronchography inculding surgical procedure 62.50

7 Tomography 75.00 37. s0

8 Cerebral Angiography 100.00

9 Pneumophalography t 25.00 62.50

10 P ne u mop ha logra phy-P rocedu res 125.00

11 Barium Swallo 50.00 25.00

1,2 Spelnoportovanogram 50.00 25.00

13 l.V.Choloenogiogram 50.00 2 5.00

74 T,Tube Cholangiogram 50.00 25.00

15 Percutaneous Cholgiogram 75.00 37.50

16 Sailogra m 25.00 12.50

t7 Cystogram 25.00 12.50

18 Cystourethrogram 35.00 17. s0

INVESTIGATIONS A and B C

19 Retroperitoneal air insufflation 50.00 2s.00

20 Pneumoperitoneum 2 5.00 12.50

21, Cyneagram 2s.00 12.50

22 Sinogram 2s.00 12.50

Fistulogram 25.00 12.50

24 Va nogra m(pe riphera l) 50.00 2 5.00

25 lnferior Venagacogram 100.00 500.00

26 Thyroid Scan 75.00 37.50

21 Liver Scan 100.00 50.00

CAT Sca n 1000.00 s00.00

28 Utra Sound (NST) 75.00

29 CT Scan (brain) 1000.00 1000,00

30 CT Scan (each other part) 1500.00 1500.00

31 MRI Scan 3000.00 3000.00
*Extra charges will be levied for Dye wherever it is needed

75.00

125.00

50.00

62.50

150.00
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SCHEDULE V

PAY sCALES OF GROUP 'A' AND 'B' (GASETTED AND NON GAZETTED }

Name of the Post Pay Scales

1 Director Rs.26000 Plus NPA

2 Rs. 18400-500-22400/- Plus NPA

3 Medical Superintendent Rs. L8400-500-22400/- Plus NPA

4 Additional Medical Superintendent Rs. 18400-500-22400/- PIus NPA

5 Assistant Professor (Medical) Rs.11525-325-15200 Plus N PA

6 Assistant Professor (Non-Medical) Rs.10000-32s-1s200/-

7 Associate Professor (Medical) Rs.14300-450- 18300/- Plus NPA

8 Rs.12000-375-15500/-

9 Biochemist Rs.8000-375-13500/-

10 chief Medical Officer Rs.12000-375-16500/- Plus NPA

LL Chief N u rsing Officer Rs.10000-325-15200/-

L2 Child Psychologist Rs.8000-27s-13s00/-

Rs.8000-275-13500/-

Rs.8000-275-13500/-

13

Clinical and Social Psychologist -cum

tutor
L4 DentalSurgeon

15 Deputy Director Rs.10000-32s-1s200/-

16 Dy.Medical Superintendent Rs. 12000-375-16500/- Plus NPA

t7 Joint Director Rs.12000-375-16500

Jr. Clinical Biochemist Rs.8000-275-13500/-

19 Lectu rer Rs.8000-275-13500/

20 Medical Officer Rs.8000-275-13500/- Plus NPA

21 Additional professor (Medical) Rs.16400-450-20900/- Plus NPA

22 Nursing Superintendent Rs.8000-275-13500/-

23 Professor (Medical) Rs. 18400-500-22400 Plus NPA

24 Professor (Non-Medical) Rs.14300-400-18300/-

Registrar Rs.8000-275-13500/-

26 Senior Medical Officer Rs.10000-325-15200/- Plus NPA

Social Scientist Rs.8000-275-13500

Sl.No

Dean

Associate Professor (Non Medical)
Biometrics

25
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28 Rs.8000-275-13500/-
29 Occupational Therapist Rs.8000-27s-13500/-

Sr. Ph siotherapist Rs.8000-27s-13500/-
31- Rs.8000-27s-13500/-

Principal (College of Nursing) Rs.12000-375-16500/-
33 Vice Principal (College of Nursing) Rs.10000-325-15200/-
34 Lecturer(college of Nu rsing) Rs.8000-275-13500/-
35 Accounts Officer Rs.7450-225-11500/-
36 Administrative Officer Rs.7500-250-12000/-
37 Rs.5500-175-9000/-
38 Asst. Ad min istrative Officer Rs.6500-200-10500/-
39 Asst. Biochemist

40 Asst. Lib and information officer Rs.6s00-200-10500/-
4L Asst. Registrar Rs.6s00-200-10500/-

Dy. N ursing Su perintendent Rs.6500-200-10s00/-
Hindi Officer Rs.6500-200-10500/-
Law Officer Rs.6500-200-10500/-

45 Manager (Press ) Rs.6s00-200-10500/-
46 Manager (Workshop)

47 Medical Records Officer Cum-Tutor Rs.6500-200-10500/-
48 Private Secretary

Scientific Officer cum Tutor Rs.6500-200-10s00/-
50 5r. Research Officer Rs.6500-200-10500/-
51 Rs.6500-200-10500/-
52 Store Officer Rs.6s00-200-10500/-
53 Superintendent (CSSD) Rs.6500-200-10500/-
54 Rs.6500-200-10500/-
55 Rs.5500-200-10500/-

Tech. Supervisor (NTTC Rs.6500-200-10500/-

Rs.6500-200-10s00/-
58 Asst. Clinica I Pathologist Rs.6500-200-10500/-
59 Asst. N ursing Superintendent Rs.5s00-200-10s00/-
60 Chemist Rs.5s00-175-9000/-
61 Dietician Rs.6500-200-10500/-
62 Rs.6500-200-10500/-

Welfare Officer

Sr.

30

Sen ior Dieticia n

Asst. Accounts Officer

Rs.5500-200-10500/-

42

44

Rs.5500-200-10500/-

Rs.6s00-200-10s00/-
49

Social Service Officer

Supervisor (MlD)

Tech. Supervisor

56

Tutor in Speech Path and Audiology

Estate Manager
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63 Family Plann ing Extn. Educator Rs.5500-175-9000/-

64 Head Pha rmacist

65 Rs.5500-17s-9000/-

66 Jr. Occupational Thera pist Rs.5s00-175-9000/-

67 Jr. Physiothera pist Rs.5500-17s-9000/-

68 Medical Social Worker Rs.ss00-175-9000/-

69 Medical Social Worker cum-Tutor Rs.ss00-175-9000/-

lo N u rsing Sister Rs.5500-17s-9000/-

7'J- Officer Superintendent Rs.5500-175-9000/-

77 Officer Superintendent (Stores) Rs.5500-175-9000/-

73 Orthotist Rs.5500-175-9000/-

74 Pharmacological Analyst Rs.5500-175-9000/-

Psychiatric Nurse Rs.5500-175-9000/-

76 Psychiatric Social Worker cum tutor Rs.5500-175-9000/-

77 Pu blic Health N urse Rs.5500-17s-9000/-

Sanitary Superintendent Rs.5s00-175-9000/-

79 Sr. Hindi Tra nslator Rs.5500-175-9000/-

80 Sr. Medical social Worker Rs.5s00-175-9000/-

81 Sr. Photographer Rs.5500-175-9000/-

82 Rs.5500-175-9000/-

83 Sister Tutor Rs.6500-200-10500/-

84 Rs.5s00-175-9000/-

85 Steno Gr.1 Rs.5500-175-9000/-

86 superintendent (Horticulture Rs.ss00-175-9000/-

87 Superintendent cum Manager Rs.5500-175-9000/-

88 Tech. Supervisor (Radiograp h ) Rs.s500-17s-9000/-

89 Rs.5500-175-9000/-

I nr.ssoo-rzs-gooo/-
Jr. D ieticia n

78

Sr. Translator cum information Asst.

Statistician cum demonstrator

Prosthetist
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61

The method of recruitment, E9€, educationaL
qualification and experience, etc., for various
posts i.n the Jawaharial fnstitute of Post-
Graduate Institute of Medical Education and
Research (JIPMER)

Director: The appointment to the post of
Director (Rs.25000 fixed +NPA) shall be a tenure
appointment for a period of five years from the
date on which he enters upon his office or til1
he attains the age of sixty-five whichever is
earlier. The educational qualification, the age
etc., is as indicated as Annexure - I.

I1. Medical Faculty Post: The vacancies in Assistant
Professor and the Professor shall be filled by
direct recruitment. The direct recruitment can
also be made at the level of Associate Professor
and Additional Professor. The qualification or
experience, etc., for the post are indicated in
Annexure-II. The exact qualification shall be
determined at the time of each sel,ection
depending on the discipline in whlch the
institute shall be as per the Assessment
Promotion Scheme in AII Ind.ia Institute of
Medical Sciences, New Delhi and Post-Graduate
lnstitute of Medical Education and Research,
Chandigarh. The details are at Annexure III.

Til.l- the Institute formulates the regulations,
the met.hod of recruitment, a9e, educationa.I
qualification and experience for various posts
belonging to General Centrat Service and General-
Duty Medical Officer shall be as contained in
the recruitment rules notlfied by the Central
Government for the respective posts. The Career
Progression of offlcers belonging to General
Duty Medical Offlcer sub-carder of Central
Health Service who opt to become the employees
of the institute shafl contlnue to be governed
by the Dynamic Assured Career Progression (DACP)

Scheme as appficabfe to General Duty Medical
Officer sub-carder of Ventraf Heafth Service.
The Non-Medical Scientlsts who opt to become the

I
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emp.Ioyees of JIPMER shall continue to be
governed by the in-situ rules as applicable to
Non-Medical Scientists working in various
institutions under the Ministry of HeaIth and
Eamily Welfare,



The
post
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AI\INEXT'RE - I
age and educational qualification for the
Director, JIPMER

Name of the Post - Director
Pay Scale - Rs.25000/- fixed + NPA of 25% of Basic pay

(Pay+DPA+NPA does not exceed Rs. aa250/-)

Age Not exceeding sixty ears. Relaxable for Government
servants or retired Government servants or
serving or retired persons from autonomous
institutions or statutory institutions of State
or Central Government or exceptionally
qualified cand idates.

Qualification

(b) Teaching and or research experience of not less
than ten yea rs.

(d) Extensive practical and administrative
experience in the field of medical research,
medicaleducation or adequate experience of
running an important scientific educational
institution either as its Head or Head of a
Depa rtment.

Tenure of service The appointment of Director shall be a tenure
appointment of a period of five years from the
date on which he enters upon his office or till
he attains the age of sixty-five years, whichever
is earlier.

Probation One year

The Director shall be entitled to a residential accommodation within the campus
on payment of standard rate of licence fee under FR 45 or 10% of pay, whichever
is less.

(a) A high post-graduated qualification in Medicine
or Surgery or Public Health and their branches.

(c) Twenty-five years standing in the professions.
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Annexure - ll
RECUITMENT RULES AND QUALIF]CATION FOR THE MED]CAL

FACULTY AT THE JIPMER, PUDUCHERRY

Qualification
s
No

Name of the post

Essential for medical candidates:

1. A medical qualification included in the I or

ll Schedute or Part ll of the third Schedule

to the lndian Medical Council Act of 1956

(persons possessing q ualifications

included in part ll or third schedule should

also fulfil the conditions specified in

Section 13(3) of the Act.)

2. A postgraduate qualification, e.g. MD or

MS or a recognised qualification

equivalent thereto in the respective

discipline or subject.

3. M.Ch or surgical su pe rspecia lties and D.M

for Medical Superspecialities (two years or

three years or five years recognised

equivalent thereto.

Fourteen years teaching and, or research

experience in a recognised institution in the

subject or speciality after obtaining the qualifying

degree of MD or MS or qualification recognise

equivalent thereto.

Twelve years teaching and, or research

experience in a recognised institution in the

subject of speciality after obtaining the qualifying

degree of M.Ch or DM (two years or five years

course recognised after MBBS) in the respective

discipline or subject or a qualification recognised

equiva lent thereto.

And/or

Experience:

OR

Pay scale: Rs.18400-

500-22400 (Plus NPA

for medical
candidates only)

ProfessorL
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OR

Eleven years teaching and, or research
experience in a recognised institution in the
subject of speciality for the candidates possessing

three years recognised degree of DM or M.Ch in
the respective discipline or subject or a

qualification recognised equivalent thereto.

ESSENTIAL FOR NON-MEDICAT CANDIDATES:

1. Postgraduate qualification, e.g. Master
degree in the discipline or allied subject.

2. A doctorate degree of a recognised
University.

Experience:

Fourteen years teaching and, or research
experience in the discipline or subject concerned
after obtain in the doctorate degree.

2 Additional Professor Essential for medical candidates (for General
discipline)

Essential qualification are same as for Professor
(Medical)

Experience:

Ten years teaching and, of research experience in
a recognised institution in the subject of
speciality after obtaining the qualifying degree of
MD or MS or a qualification recognised
equivalent thereto.

Essential for Superspeciality disciplines:

Experience:

Pay Scale: Rs.15400-
450-20900 (plus NPA

candidates only)

1. Same as Professor (Medical)
2. DM in respective disclpline or subject for

medical superspecialities and M.Ch in
respective discipline or subject for surgical
superspecialities (two years or three years
or five years recognised course) of a

qualification recognised equiva lent
thereto.
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Eight years teaching and, or research experience
in a recognised institution in the subject of
speciality after obtaining the qualifying degree of
DM or M,Ch. (two years or five years recognised

course after MBBS) in the respective discipline or
subject or a qualification recognised equivalent
thereto.

OR

Seven years teaching and, or research experience
in a recognised institution in the subject of
speciality for the candidates possessing three
years recognised degree of DM or M.Ch. in the
respective discipline or subject or a qualification

recognised equivalent thereto.

Essential for Non-Medical candidates:

Essential qualification are same as for Professor
(Non-Medical)

Experience:

Ten years teaching and, or research experience in

the discipline or subject concerned after
obtaining the doctorate degree.

3 Associate Professor Essential for medical candidates (for General

Disciplines)

Essential qualification are same as for Professor
(Medical)

Experience:

Six years teaching and, or research experience in

a recognised institution in the sub.iect of
speciality after obtaining the qualifying degree of
MD or MS or a qualification recognised

eq uivalent thereto.

Essential for Super speciality disciplines:

1. Same as Professor (Medical)

2. DM in the respective discipline or subject
for medical su pe rspecia lities and M.Ch in

THE GAZETTE OE ]NDIA: EXTRAORDINARY
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the respective discipline or subject for
surgical superspecialities (two years or
three years or five years recognised
course) or a qualification recognised
equ iva lent thereto.

Four years teaching and, or research experience
in a recognised institution in the subject after
obtaining the qualifying degree of DM or M.Ch.
(two years or three years recognised course after
MBBS) in the respective discipline or subject or a
qualification recognised equivalent thereto.

OR

Three years teaching and, or research experience
in a recognised institution in the subject of
speciality for the candidates possessing three
years recognised degree of DM or M.Ch in the
respective discipline or subject or a qualification
recognised equivalent thereto.

Essential for Non-Medical Candidates:

Essential qualifications are same as for professor
(Non-Medical)

Six years teaching and, or research experience in
the discipline or sub.ject concerned after

Experience:

Experien ce:

obta in ing the doctorate d egree.
Assistant Professor

Pay Scale: Rs.11525-
325-15200 (plus NPA
for medical
candidates only)

Essential for Medical Candidates (for General
Disciplines!

Essential qualification are same as for professor
(Medical)

Three years teaching and, or research experience
in a recognised institution in the subject or
speciality after obtaining the qualifying degree of
MD or MS or a qualification recognised
equ iva lent thereto.

Experience:

4.
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Essential for Superspeciality disciplines:

L. Same as Professor (Medical)

2. DM in the respective discipline or subject

for medical superspecialities and M.Ch. in

the respective discipline or subject for
surgical su pe rspecia lities (two years or
three years or five years recognised

course) or a qualification recognised

equivalent thereto.

Experience:

One year teaching and, or research experience in

a recognised institution in the subject of
speciality after obtaining the qualifying degree of
DM or M.Ch. (two years or five years recognised

course after MBBS) or a qualifying recognised

equivalent thereto. However no experience is

necessary for the candidates possessing the three
years recognised degree of DM or M.Ch. or
qualification recognised equivalent thereto.

Essential for Non-Medical Candidates:

Essential qualifications are same as for Professor
(Non-Medical)

Experience:

Three years teaching and, or research experience

in the discipline or subject concerned after

obtaining the doctorate degree.



THE GAZETTE OI' INDIA: EXTRAORDINARY 15

ASSESSMENT PROMOTION SCHEME FOR THE MEDICAL FACUTTY OF
JAWAHARIAL INSTITUTE OF POST.GRADUATE INSTITUTE OF MEDICAT
EDUCATTON AND RESEARCH (JtPMER)

The salient features of the Assessment Promotion Scheme are as
follows:

(i) 100% of Assistant Professors with four years of service be considered
for promotion as Associate Professors each year without linkage to the
vacancies in the grade of Associate Professor.

(ii) 75% of Associate Professor with four years of service be considered for
promotion as Additional Professors each year without linkage to the
vacancies in the grade of Additional Professor

(iii) 50% of eligible Additional Professors with seven years of regular service
in the grade of Additional Professor may be promoted as Professor each
year without linkage to the vacancies in the grade on the following terms
and conditions:-

(b) The post of Professor vacated by a candidate promoted from the
grade of Additional Professor to that of Professor under the
Assessment Promotion Scheme will be filled only at the level of
Assista nt Professor.

(iv) A faculty member could avail of a total of three chances at each level in
Assessment Promotion Scheme. The time interval between the first and
second chance would be two years and between the second and third
chance it would be three years.

(v) 25% of the sanctioned posts of Professor shall be operated at the level
of senior Professor and shall be filled from the grade of professor by
se lect io n.

ANNEXURE-III

(a) The presently sanctioned posts of Professors as well as newly
created additional posts of Professors and posts forming part of
the sanctioned strength failing vacant due to retirement,
resignation, death or any other reasons will continue to be filled by
open selection
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2. APPLICATION :

These guidelines will apply to promotions to the faculty posts in the

grade of Associate Professor, Additional Professor and Professor.

3. ELIGIBITITY:

Assistant Professors or Associate Professors with four years and

Additional Professors with seven years of regular service in the respective

grades in JIPMER are eligible for promotion as Associate Professor,

Additional Professor and Professor respectively. No other conditions, e.g

higher qualifications as for direct recruits, need be fulfilled.

4. LIMITATIONS ON NUMBER OF PERSONS TO BE PROMOTED:

While 100% of Assistant Professors(With the required eligibility sevice)

can be promoted to the grade of Assistant Professor if they are found fit,

the number of such Associate Professors who can be promoted is limited to

75% of the Associate Professors with four years of service and who are also

be eligible to be considered for that year. However, 50% of Additional

Professors with seven years of service can be promoted to the grade of

Professor it they are found fit.

5.PERIODICITY AND CRUCIAL DATE :

The Assessment Board will meet once a year and consider the fitness of

all persons who have completed the eligibility service of four years and

seven years respectively as on 30th June of that year. All promotions under

the Scheme will be effective from 1't July.

6.EtIGIBILITY LIST :

As per the rules in force, there can be direct recruitment to all grades of

the Faculty and the selection on each occasion could be for appointment to
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be made at the same time but in more than one discipline. The combined

eligibility list of the institute shall be worked out as follows :-

(i) The seniority of employees of the lnstitute in each category

shall be determined by the order of merit in which they were

selected for appointment to the grade in question, those

selected on an earlier occasion being ranked senior as a block

to those selected later.

(ii) The preparation of seniority list of persons selected in the same

selection committee would involve the following steps:-

STEP -1:

Draw up list of persons on the basis of their date of joining those joining

on earlier date being placed above those joining on a later date.

STEP.II :

ln the list prepared as above, those who join on the same date may be

arranged in order of age-those born earlier being placed above those

born later.

sTEP-il

For those joining on the same date and adjusted as in Step ll above

according to their age, further rearrangement may be carried out so that

the original inter-se-sen iority of the lnstitute employee in the lower

post/grade maintained. This operation may be done by pulling down the

junior in the previous combined seniority list immediately below his

senior in that list now appearing in this list even though he may be elder

in age.
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STEP-IV:

The above list may now be further modified to carry corrections of

violation of departmental merit/seniority laid down by the selection

committee. This will be down by pulling the junior down immediately

below his senior in merit.

a) Probation shall have been completed successfully.

b) The total period of extension granted to join the service should not

have exceeded six months.

T.ASSESSMENT PROCESS :

The Assessment Board shall take into consideration its recommendations

of the Head of the Department or Unit, the performance of the faculty

members with reference to annual confidential reports and his or her

performance in the interview for deciding his fitness for promotion to the

next higher grade. However, the Board may consider in absentia the

candidature of such faculty members as are unable to present themselves

for interview.

NOTE: ln cases where a junior in the combined seniority list is being

considered for assessment, all persons senior to him in the seniority list

will : also be considered even though the seniors do not have the

requisite years of service. The senior if found fit will be given notional

promotion with effect from the date of promotion of his junior and for

purposes of pay etc., it would be granted to him with effect from the

date of actual promotion. i.e the date on which he completes four years

services on the grade at the JIPMER , provided the following two

conditions are fulfilled:-
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A faculty member could avail a total of three chances at each level for

being considered for promotion under the scheme. The time interval

between the first and second chance would be two years and between the

second and third chance three years. ln case a candidate is found fit, but

not given promotion due to ceiling, then it would not be considered as a

chance availed of and his/her case will be reviewed at the next assessment

subject to nothing adverse having come up within the year.

ln other words, those candidates who have been assessed fit for

promotion but not promoted due to the ceiling, need not be called for

interview in the next assessment year. Their case will only be reviewed by

the Board of the next year with reference to the confidential Report

earned by them for the intervening year and their names included in the

select list if nothing adverse is noticed.

While considering the promotion from Associate Professor to Additional

Professor, 75% ceiling may be determined on the number of candidates

who are considered by the Standing Selection Committee in interview or in

absentia (as approved by l8-6€ on 15.01.1997) . As such from Additional

Professor to Professor, 50% ceiling may be determined on the number of

candidates who are considered by the Standing Selection Committee in

interview or in absentia.
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S.NUMBER OF CHANCE :

g.COUNTING OF NUMBER OF CHANCES FOR THE PURPOSE OF 75% AND 80%

CEILING
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10.PAY SCALES :
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(i) Associate Professor
Rs.14300-400-18300 (Plus NPA for
Medical Persons only)

(ii) Additional Professor
Rs.16400-450-20900 (plus NPA for
Medical Persons only)

(iii) Professor
Rs.18400-500-22400 (plus NPA for
Medical Persons only)

(iv) 5en ior Professor
Rs.22400-525-24500 (Plus NPA for
Medical Persons only)
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SCHEDULE VII

THE FEE TO BE CHARGED FROM THE CANDIDATES APPLYING FOR

VARIOUS POSTS IN THE JAWAHARWAL INSTITUTE OF POST-

GRADUATE MEDICAL EDUCATION AND RESEARCH, PUDUCHERRY

UIPMER)

The fee to be charged by the lnstitute from the candidates applying for various
posts advertised by the lnstitute is as under:-

Category
Application fee

General/OBC sc/sT Cost of Form

Rs.500/- Rs.250/- Rs.25l-

Group 'C' posts where
selections are done
by interview only

Rs.200/- Rs.100/- Rs.2sl-

Group 'C' posts where
selections are done
by way of written test
and interview

Rs.300/- Rs.1s0/- Rs.25l-

Group 'D' posts Rs.150/- Rs.7Sl- Rs.10/-

All Group 'A' , 'B'
posts and Senior
Residents/
Demonstrators and
Senior Medical
Officers
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SCHEDULE VIII

THE APPOINTING, DISCIPLINARY AND APPELLATE AUTHORIW FOR

THE VARIOUS POSTS IN THE JAWAHARWAL INSTITUTE OF POST-

GRADUATE MEDICAL EDUCATION AND RESEARCH, PUSUCHERRY

Sl.No Description
of the post

Appointing
Authority

Authority competent to impose
penalties and Appellate
penalties which it may impose
with reference to Rule-11 of the
Central Civil Services
(Classification, control and

Appeal) Rules, 1955

Appellate
Authority

Disciplinary
Authority

Penalties under
Rule-11 of the
Central Civil

Services
(Classification,

Control and

Appeal) Rules,

1965

(1) l2l l3) (4) (s) (6)

1 Director lnstitute
(Subject to
Rule-7 of
JIPMER,

Puducherry
Rules,2008

All Subject to the
cond ition that
penalties (v) to
(ix) shall not be

imposed without
the prior
approval of the
Central
Government

Centra I

Government

2 All group
'A' posts

expect
Director

Governing
Body

a) Governing
Body

b) President

Ail

(i) to (iv)

lnstitute

Governing
Body

3 Group
posts

B President a) President

b) Director

AII

(i) to (iv)

Governing
Body
President

4 Group 'C'

and 'D'
posts

Director Atl President

I

lnstitute

Director



Note:1

Note:2
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Authorisation of Director, JIPMER - to issue the charge sheet and
statement of imputation, penalties and suspension orders after
obtaining the approval of the Governing Body or president, as the
case may be. The notice, the charge sheet and the statement of
allegation, etc., would be signed by the Director for and on behalf or
Governing body or the president as the case may be and the
documents also expressly state this fact. Phrases like by the order of
the Governing Body or the President can be used on such documents.

Since the governing body meeting are at fixed intervals, the Chairman
of the Governing Body is authorised to initiate disciplinary
proceeding against the employees of Group A and Faculty Members.
The final decision on the penalty will be taken in the Governing Body
meeting.
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SCHEDULE IX

ENTITLEMENT FOR ALLOTMENT OF STAFF QUARTERS AT JIPMER

CAMPUS

Total No. of quarters: 469

There shall be a house earmarked for Director.

lF.No.A-12034l18/2008-ME-llll
Shalini Prasad, Jt.SecY

sl.
No

Type of quarters
No. of
quarters

Eligibility
(basic pay)

Remarks

Type C ll 13 Rs.15,100/-

Allotment
has been
made as per

Seniority
2 Type VB L4 Rs.15,100/- -do-

3 Type VA L4 Rs.12,000/- -do-

4 Type D ll 24 Rs.12,000/- -do-

Type lV r3 Rs.8,s00/- -do-

6 Type E Rs.8,500/- -do-

7 Type lll 24 Rs.5,s00/- -do-

8 Type F 32 Rs,5,500/- -do-

9 Type ll Rs.3,0s0/- -do-

10. Type G Rs.3,050/- -do-

LL. Type I 44 Rs.2,500/- -do-

t2. Type H 92 Rs.2,500/- -do-

13

MSR Quarters
(Married Senior
Residents)

24 Rs.8,s00/- -do-

1.

5.

44

36

100


